
Appendices: 

1. Community Picture s 

C B O member s during the C E D graduat e visi t 

study 
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Above: C B O member s preparing t o clea n the Borehole . 
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II. Questionnaire s sheet and Summaries 

1. Nam e o f the grou p (Jin a la kikundi) 

2. Activitie s o f the grou p (  Shughuli za kikundi) 

3. Achievement s made (Mafanikio mliyoyapata) 

4. Wha t issues made you to make achievement s (N i mambo gan i yaliyowawezesh a 

kupata mafanikio ) 
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5 Wha t are the problems you r are facin g in carrying out activitie s (Matatizo 

mnayokumbana nay o katika shughuli zenu) 

6. What are the cause s of those problems(Mambo yaliyosababisha ) 

7. How did you solve the problems (Matatiz o yalitatuliwa namna gani) ? 

8.Training (Mafunzo ) 

Have you attended any training? (J e mmewahi kupata mafunz o yoyote ) 

Y e s ( N d i y o ) • 

No (Hapana ) • 
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9. If yes what type of the training(s) Kama ndiyo yataje 

S/N Type of training (ain a ya 

mafunzo) 

Organized b y 

(iliyoandaliwa na ) 

Methodlogy 

used (Mbinu) 

l0..Do you need any other training (Je mnahitaji mafunzo yoyote) 

Yes • 

No • 
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11 .If yes, which type of the training (kama ndiyo , yataje ) 

12. Besides the training what other needs do you require (Mbal i na mafunzo n i jambo 

gani lingine mnahitaji) 

13. Gap analysis (uchambuzi wa tofauti ) 

Task (Kazi ) Existing knowledg e and 

skills (ujuzi na ustadi 

uliopo) 

Required knowledg e and 

skills( ujuzi na ustadi 

unaohitajika) 
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C H E C K LIS T (GROU P FOCUSED DISCUSSION ) 

1. N i huduma gan i za jamii zinazoendeshwa katika mtaa wenu (what community 

services are carried out by the community)? 

2. N i mafanikio gani mliyoyapata (what achievement s hav e the service s made ) 

3. N i nani anyesimamia huduma ya maji na mazzingiar a kwa sasa (wh o is 

managing water an d sanitation services currently)? 

4. Mnasshirik i vip i katika huduma zinazoendeshwa na jamii (ho w do you 

participate i n community activities 

5. Uwezow a kusimami a walipat a wap i (who gave them the power and authorit y 

to manage services) ? 

6. J e ugependa hudum a hiyo na huduma zingine katika jamii yen u isimamiwe na 

nani(Who would you like to manage services in your community)why? 

7. Ni kit u gani kinaweza kufanya C B O kuw a bora (what issue s ca n make a  C B O 

become more effectives) ? 

8. What obstacles ar e there which can stop C B O t o become mor e effectives ? Vizuiz i 

gani vinaweza kufany a C B O kuw a bora 
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Q U E S T I O N N A I R E S U M M A R Y 

Q . l Or g Name (Organizatio n Name ) 

1 Ukomboz i 

2 Don' t know 

Q.2 Activity (Activit ) 

1 Salwa t (Saling water) 

2 hygien e educatio n 

3 Educom(Educatin g community ) 

4 Orgaco m (Organizing the community ) 

5 MnghtCo d (Management an d Coordination of the developmen t activities ) 

6 Cleanin g environmen t 

Q.3 Achievements (Achivmet) 

1 Emp l op o (Employmen t opportunity ) 

2 Estcbow g (Established C B O an d women group ) 

3 Lwaldis t (less walking distance ) 

4 Availwa t (Availabilit y of water) 

5 Communitya w ( Community awareness increased ) 

Q.4 Achieiss (Issues that made achievement possible ) 

1 Coopuni t (cooperatio n an d unity ) 
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2 Volunte e (Volunteer) 

3 Contrib s (Contributions by the communit y and donors ) 

4 Mobiliza ( Mobilization ) 

5 Grea t need (grea t need) 

6 Comt d (commitment ) 

7 

Q.5 Probe m (Problems ) 

1 Insufwa t (insufficien t water ) 

2 Healcent ( Health center) 

3 I E report (Incom e an d Expenditure at the domesti c points ) 

4 Lowund g (low understanding ) 

5 Lowpar t (low participation and commitment ) 

6 Pum p broken (pump broken ) 

7 Lackme t (lack of meetings ) 

Q.6 Probcau s (Proble m causes) 

1 lowinco(lo w income) 

2 lacsemin(lac k of seminars ) 

3 borh l cap ( l o w capacity of the borehole ) 

4 higpo p (high population ) 
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5 lowund g (low understanding ) 

Q.7 Pro b solv (Problem solving) 

1 Commeet (communit y meetings ) 

2. Tolerat e 

3 Wa t rat (wate r rationing ) 

4 follu p (follo w up ) 

5. Notsol v (Not solved) 

6. rep l pump (replace d the pump ) 

Q.8 Traiatt e (trainin g attended) 

1. Ye s 

2. N o 

Q.9 Typtrain (Type of training) 

1 grpmngh t (grou p management ) 

2 particip ( participation) 

3 Researc h 

4 Commobi l (communit y mobilization) 

5 Hyg n edu ( hygiene education ) 
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6 Metrea d (meter reading ) 

7 Projec t managemen t 

8 Exchang e visits 

Q 1 0 Traineed (Training need) 

1 Ye s 

2 N o 

Q 1 1 Traityp (Training Type) 

1 Pro j mnght (Projec t management ) 

2 Scsche m (Savings and credit scheme ) 

3 Entreprsi p (Entrepreneurship skills ) 

4 Mnghtadmi n (management an d administration ) 

5 Compute r literacy 

6 Leadershi p 

7 Understandin g C B O 

8 Art s and craft s 

Q 1 2 Othened (Other needs) 

1 Practice s 

2 Roads , improved drainage, health cente r 

3 Project s 

4 Hygien e education and Environment 
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5 Financ e 

6 Non e 

Q 1 3 Gapanaly (Gap analysis ) 

a. Tas k 

1 Constructio n of the projec t 

2 Mobilizatio n 

3 Cleanin g environmen t 

4 Attendin g meetings 

5 Pum p attendant and meter readin g 

6 Educatin g the communit y 

7 Non e 

b. Existin g skills and knowledge (ExiskI) 

1 hygien e educatio n 

2 Plannin g 

3 Art s and craft s 

4 Educatin g the communit y 

5 Masonr y and carpentr y 

6 Organizin g training 
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7 Operat e water pum p 

c. Require d skill s and knowledge (reqskl ) 

1 Proposa l writing 

2 Mobilizatio n skill s 

3 Facilitatio n skills 

4 Projec t plannin g 

5 Grou p management 

6 Trainin g and practice s 

7 Participatio n 

8 Environmenta l protectio n 

9 Entrepreneurshi p skill s 
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Table 1 : DAT A ANALYSI S 





















Table 3 : Trainin g neec ed- distributio n by gende r 

Traityp projmnghi scsche m entrep i mnghtad n compl ldrshi j undcbo artcr t 
F 7 6 6 6 0 6 6 3 
M 4 4 5 6 0 4 4 0 
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W O R K P L A N :  U K O M B O Z I C O M M U N I T Y B A S E D O R G A N I Z A T I O N 

OUTPUT 

Being Introduce d t o 
the communit y  

Field attachmen t 
discussed 
Official repl y 

acquired 
Official acceptanc e 
ensured 

C B O need s obtaine d 

Study preparatio n 
discussed 

Data require d 
understood 

Data require d 
obtained 

Issues summarise d 

Issues identifie d 

ACTIVITIES 

Initial contact 

Preliminary visit s 

Meeting with loca l 
leaders 
Submitting 
introduction lette r 
Follw up the 
response 
Information 
collection 

Meetiong C BO 
executive member s 

Development o f 
questionnaire 

Carryout the survey 

Data entry 

Data analysi s 

REQUIREMENTS RESPONSIBL E 

Transport, funds , tin Dorcas 

Transport, funds , 
time, peopl e  

Transport j ime 

Transport, tim e 

Transport, time , 
people, stationer y 

Stationeries,Time, 
Funds 

Transport, time , 
funds, stationeries , 
reference 
materials, co-
interviewer, 
interviwee 

Stationeries.Time, 
Funds, skills , 
computer facilities , 

Stationeries,Time, 
Funds, skills , 
computer facilities , 

Dorcas 

Dorcas 

Dorcas 

Dorcas 

Dorcas, co-
intervier 

Dorcas, and 
supoervisor 

Dorcas, and 
supoervisor 

Findings and 
recommendations 
discusssed Data Presentatio n 

J Transport, time , 
I people, venu e Dorcas 



The day s repor t 

D A T E / T I M E M E T WIT H ISSUES D I S C U S S E D 

2/3/04 

At 3.30p m 

C B O Coordinato r 

Local gov' t street 

secretary 

-Training needed by C B O. 

-Agreed on days routine counterpart s 

-Proposal writing for drainage syste m 

improvement 

-Community mobilization 

7/3/04 

At 3.00p m 

C B O Coordinato r Development and agree on fiel d 

attachment plan s 

30/3/04 

At 3.1 0 pm 

C B O Coordinato r Identification o f the sampl e survey. 

4/4/04 

At 3.5 0 pm 

C B O Coordinato r 

C B O yout h member s 

Attendance, which was very low. Th e 

study were postponed t o 7/4/0 4 

7/4/04 

At 3.0 0 pm 

Coordinator 

Youth member s 

Community services, management , 

Training needs and problems. 

9,12,22,23/4/04 

At 3.00p m -

Were supposed to meet C B O members du e 

to some socia l problems people were no 

mobilized. 

10/4/04 

At 3.0 0 pm 

4 women C B O 

members 

F i l l i n questionnaire s 

24/4/04 

At 3.3 5 pm 

C B O Coordinato r 

Local gov' t secretar y 

N G O member s 

( T A S O D E F A ) 

Their activities , N GO role s visa vis-

CBOs, Lin k and lobbying . 

25,26,28,30/ - No preparatio n 
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4/5/04 C B O Coordinato r Review the implementation of the stud y 

At 3.0 0 p m Street chairperson. plan. 

Street secretary , 



D O R C A S D M M A T H U B E 
P . O . B O X 388 6 
D A R E S S A L A A M 

2/1/2004 

M R A T I B U 
K A M A T I Y A J A M H Y  A M A E N D E L E O 
M T A A W A K E KO M W A N G A B 
D A R E S S A L A A M . 

Ndugu, 

Y A H : M A F U N Z O K A Z I N I 

Somo hil o hapo juu lahusika . Nafurah i kupat a nafas i hi i kutuma maomb i yang u kwak o . 
M i m i n i mwanachu o ninayechuku a digri i y a Jami i n a Maendele o y a uchum i 
inayoendeshwa n a Chu o Kiku u kishirik i ch a Tanzani a kw a kushirikian a na Souther n Ne w 
Hampshire ya Marekani . Program u hi i ilianza miaka miwili iliyopita . 

Kama sehem u y a mafunzo , kw a kipind i ch a miez i 1 8 inabid i kufanya kaz i n a vikund i 
vya jami i i l i kubadilishana uzoef u katik a Sekt a y a uendeshaj i w a hudum a y a maj i n a 
mazingira. M i m i n i mtaalam u w a shughul i z a maendele o y a jamii ambapo kw a zaid i y a 
miaka 1 8 nimefany a kaz i n a Serikal i n a Mashirik a yasiy o y a kiserikal i katik a nafas i 
mbalimbali. Wajib u wang u ukiw a n i uhamasishaj i w a jamii 5 kujeng a uwez o w a vikundi 
vya jamii , uhamasishaj i w a rasimal i mpang o w a kaz l utawal a w a shirika , uandikaj i n a 
utoaji w a taarifa . 

K w a hiy o naomb a mafunz o kazin i nifany e katik a kikund i chenu ch a jamii ambacho nd o 
mko katik a hatu a y a mwanz o kuanzisha . Hakun a gharam a zitazolipw a kufuati a kaz i 
zitakazofanywa katik a jamii yenu . 

Nitashukuru iwapo omb i langu litakubalika. 

Wako Katika Ujenz i w a Taif a 

Dorcas D M Mathub e 
C E D M S c P R O G R A M 

N A K A L A : 
M K U R U G E N Z I K I K U U 
C E D M S c P R O G R A M 
D A R E S S A L A A M . 

M W E N Y E K I T I 
S . / M T A A 
M T A A W A K E KO M W A N G A B . 



T O : COORDINATOR, 
K E K O M W A N G A D E V E L O P M E N T COMMITTEE, 
T E M E K E , 
D A R E S S A L A A M . 

F R O M : DORCA S M A T H U B E , 
P. O . Box, 3886, 
D A R E S S A L A AM 

Sir/Madam; 

R E F : F I E L D A T T A C H M E NT 

Refer to the above subject. I  have the honour to submit my request on the above subject. 
Currently; I'm participating in MSc progra m in International Community Economics 
Development ru n by Open University of Tanzania and Southern New Hampshire of the 
US. It' s a  new program started two years ago. 

As partia l fulfillment of the degre e course, I'm required within the training course to 
work with the C BO for the period of 18month . An d I have selected your organization to 
collaborate with and share experiences o n water and sanitation management. 

Professionally I'm a social worker with working experience o f more than 18 years with 
government and International NGOs in different capacities. I  possess skills and 
knowledge in the areas of Social Mobilization, resource Mobilization, Capacity building, 
Planning, Socia l surveys, and Institutiona l management. 

I'm therefore requesting to work with your Newly formed organization for the next 18 
months. It's a  free consultation work, no any cost will be needed from you for the work 
done. 

I hope my request will meet your favourable consideration. 

Yours sincerely 

D O R C E S M A T H U B E 

C C : DIRECTOR, 
C E D MS c P R O G R A M 
OPEN UNIVERSIT Y O F TANZANI A &  SNHU , 
D A R E S S A L A AM 

C C : STREET C/PERSON , 
K E K O M W A N G A B. 
D A R E S S A L A AM 



UKOMBOZI COMMUNITY DEVELOPMENT 
K E K O M W A N G A *B ' 

K E K O , T E M E K E , D A R E S S A L A A M. 

TO, 
DORCAS MATHUB E 

SUB: TRAINING IN COMMUNITY WORKS. 

According t o you r applicatio n letter whic h yo u wa s sen d t o u s fo r th e 
heading mentione d above . W e have pleasur e t o invit e you fo r workin g 
together a s soo n a s possibl e throug h you r experienc e o n Community 
development working and Plans. 

As CBO' S s o we take thi s opportunity to share some idea s wit h you for 
implementation in our organization. 

With thanks , 
Yours truly, 

H. Mwakikot i 
The Cordinato r o f Ukombozi Mwang a 'B ' 
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