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BACKGROUND CONCLUSIONS

 Brosowsky et al. (2020) Study

 Motivation tends to decline, and mind-
wandering tends to increase over time on task

METHODS AND ANALYSES CONTINUED

Current Study Analytical Extension
 Data gathered from Open Science Framework

* Data reformatting and AUC; and AUC, calculations completed using MATLAB (Mathworks Inc., Natick, MA)

AUC; Motivation

* Mind-wandering increases over time with lower overall
motivation and greater change in motivation

 Low motivation may invite people to give way to
mind-wandering, with decreases in
performance

* Larger motivational decrease, greater increase in
mind-wandering

AUC, Motivation

K-Means Cluster
Classification

K-Means Cluster
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* The magnitude of the decrease in motivation matters in
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METHODS AND ANALYSES

Significant positive correlations observed for the high
magnitude of change group between MW and MRT

Block*AUC; interaction (F(3,441) = 4.599, p = 0.006) and
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