
TRADENAME: People and Prosperity 

Business location: 28 Main St. . Montpelier, VT 0360 2  
(Street) (Town ) (Slat e ft  Zip ) 

Date business began: . December 19 , 198fr  

Nature of Business: Any and all activities relate d to comrrunitv economi c development 

Name and residences of all individuals, co-partners and members or corporate name and address: 
(attach list if you need additional space) 

Name Stree t Tow n Stat e £ Zip 

Carol Majo r 28 Main Montpelie r Vermont 0560 2 

Peter Lowr y 248 Main St . Montpelie r Vermont 05602 

PROCESS AGENT: 
VERMONT individual 

if you are a non-resident doin g busines s in 
or corporation to act as your process agent. 

Vermont, you must appoint a 

(Name) (Street) ('['own ) (Stair A - Zip) 

PLEASE NOTE: 

1. Th e purpose of the registration law is to provide a means whereby the public can 
know who owns, or is responsible for, a business. Therefore, you must notify the 
Secretary of Slate of any change of address for the business or process agent or 
whenever there is a change in ownership, members, or co-partners. 

2. N o person or business can acquire exclusive rights to generic or geographic words. 

3. Mai l original registration to Secretary of State with $20.00 filing lee. 

4. A  validated copy of this tradename registration will be returned to you as proof 
of your registration. This registration will be valid for ten years from the dale 
of validation. 

(MAIL ONE VALIDATED COPY TO YOUR TOWNCLERK. (FEE $3.00) 

See reverse side for additional information. 



Note to readers : 

The followin g is presented fo r informational purposes only. N o offerin g i s made 
or intended throug h thes e documents. 

People &  Prosperity is currently involved in two projects . Th e f i r s t i s the 
East Burke Appropriate Developmen t Corporation (EBADC) . EBAD C was forme d t o 
purchase, renovat e an d develo p th e Dario n In n an d Far m in East Burke , Vermont. 
The Corporatio n plan s t o employ 4 3 peopl e withi n si x months, 38 year roun d 
in thi s are a o f seasona l jobs . 

The curren t owner has agree d t o finance $700,000 of a purchase pric e o f $1,250,000 
at 10 % interes t ove r te n years. Anothe r $1,000,000 must be raise d t o clos e the 
deal, complete renovation s an d provid e th e necessar y workin g capita l fo r the 
f i r s t 1 8 months of operations. (Thes e figure s are subjec t to change following a 
qualified appraisa l and architect' s evaluation . Thi s wil l b e done by March 22 , 1985 ) 
Our Financial s indicate thi s projec t is feasible provide d a  good portio n of th e 
needed capita l i s in the for m of equity or deferred debt . 

One o f the major strengths o f the EBADC is in i t 's management. Beside s Caro l 
Major and Pete r Lowry the management team includes: 

General Manage r Davi d Hube r 

Mr. Hube r has twelv e year s o f experience i n the Vermont resor t industry . H e ha s 
strong s k i l l s i n modern management, marketing an d propert y development. Fo r th e 
past si x years h e ha s worked at the Trapp Famil y Lodg e in Stowe, Vermont, a famous 
destination resor t an d cross-countr y sk i area. 

Land Management Manager and Hea d Gardener - Scott and Patt y Mannin g 

Mr. &  Mrs. Mannin g ar e nativ e Vermonters and hav e over fort y year s o f combined 
experience a s farmer s an d woodlo t operators. The y currently own an d operat e 
a smal l far m i n Northfield, Vermont. 

Maintenance Manager - Joseph Grailey 

Mr. Graile y has extensiv e experienc e i n maintenance, repairs and caretaking . 
This experienc e include s plumbing, heating , appliance an d ca r repair , electrica l 
work and renovations . 

Please se e additiona l informatio n an d Financials . 



People & Prosperity is also involved in finding financin g for Clean Air Technologies, 
Inc.,(CAT) currently in Lyndonville, Vermont. CA T has developed a n energy conser -
vation and pollutio n contro l product. Start-u p cost s of $600,000 are anticipate d 
and 30 0 jobs coul d be created within two years. Pleas e see attached prospectu s 
for specifics . 

We believ e there is an appropriate sit e a t the Darion Far m property for this 
business. 

For furthe r information on either company contac t Caro l Majo r or Peter Lowry 
at Peopl e & Prosperity, 28 Main St., Montpelier, Vermont 05602 , (800) 535-3551, 
in Vermont, Alaska or Hawaii cal l collec t (802 ) 223-3911, after 5pm and on weekends 
(802) 223-5442 . 



N o 

A R T I C L E S O F A S S O C I A T I O N 

O F T H E 

E A S T B U R K E A P P R O P R I A T E 

D E V E L O P M E N T C O R P O R A T I O N 

S T A T E O F V E R M O N T 

Secretary o f State' s Offic e 

F i l e d . ,198 5 

J a m e s H . D o u g l a s 

Secretary o f Stat e 



ARTICLES OF ASSOCIATION 

Please check appropriate box: 

• Vermon t General Corporation (T. 11, Ch. 17) 

• Vermon t Professional Corporation (T. 11, Ch.3) 

• Vermon t Non-Profit Corporation (T. 11, Ch. 19) 

This corporation is organized for the purpose of: 

A c t i n g a s t h e s o l e g e n e r a l p a r t n e r i n a  l i m i t e d 
p a r t n e r s h i p t o d e v e l o p a n d m a n a g e t h e D a r i o n F a r m 
p r o p e r t y l o c a t e d i n E a s t B u r k e , V e r m o n t . 

C a r r y i n g o n 
/ a n y a n d a l l a c t i v i t i e s r e l a t e d t o m a r k e t i n g , f i n a n c i n g , a n d 

c r e a t i n g s e r v i c e s t h a t f u r t h e r t h e d e v e l o p m e n t a n d p r o f i t 
p o t e n t i a l o f t h e a b o v e p r o p e r t y . . 

T h e E a s t B u r k e A p p r o p r i a t e D e v e l o p m e n t C o r p o r a t i o n w i l l 
e n d e a v o r , w h e n e v e r p o s s i b l e , t o c r e a t e o p p o r t u n i t i e s f o r 
l o c a l c o m m u n i t y i n v o l v e m e n t , w o r k p l a c e d e m o c r a c y , a n d 
s h a r e d e q u i t y i n a l l i t s a c t i v i t i e s . 

E A C H V E R M O N T C O R P O R A T I O N M U S T K I L E A N A N N U A L R E P O R T W I T H I N T W O A ND O N E H A L F 
(2«/2) M O N T H S A F T E R T H E E X P I R A T I O N O F ITS F I S C A L Y E A R E N D I N G . 





The East Burke Appropriate Developmen t Corporatio n 

and the 

Darion In n and Farm in East Burke, Vermont 



DIRECTIONS TO PROPERTY: 

Rt. 2  to St. Johnsbury, 1-9 1 to exit 2 3 , Lyndo r 
v i l l c , Rt . 5 to Rt. 114. G o into Eas t Burke , lc 
after Mobi l Statio n in East Burke . Lef t at fork 
top of h i l l . 

Four-season recreatio n comple x i n various stage s of development suitabl e fo r destina -
tion resort , healt h spa , dude ranch plus year-roun d sports center , conferenc e or execu 
tive retreat , condominium s complementing Florid a winte r refug e s o o t s — i n short an 
ideal nucleu s for a multipurpose development centere d aroun d 7 principal buildings , 4 
auxiliary structure s on 650 acres of open and wooded land . 

Unparalleled locatio n on high ridg e wit h super b views of nearby Burke Mountain to the 
east and Green Mountain rang e to the west. Interstat e 91 is less tha n 10 miles away. 
Amenities withi n 15 mile radius : Lak e Willoughby, with outstandin g fishin g and water 
sports, Burk e Mountain with Burk e Mountain Academy (trainin g cente r fo r future Olympi c 
Alpine-skiers), stat e college , boardin g school , hospital , shoppin g centers . 

THE OWNE R WARRANTS ACCURACY OF THIS INFORMATION. ALL DIMENSION S AR E APPROXIMATE. 

OCATION: Darlin g H i l l Road CITY/TOWN: Eas t Burke , VT 

A t p r e s e n t , t h e IN N BUILDIN G an d th e BRIC K CREAMER Y p r o v i d e 2 3 g u e s t room s w i t h 
p r i v a t e b a t h s , tw o d i n i n g - r o o m s , s e a t i n g 100 , 4  p a r l o r s ( 2 w i t h f i r e p l a c e s ) , 
l i b r a r y , m a n a g e r ' s 3 - b e d r o o m , 2 - b a t h a p a r t m e n t p l u s 2 - b e d r o o m a p a r t m e n t , f u l l y 
e q u i p p e d c o m m e r c i a l k i t c h e n r e m o d e l e d i n 197 9 i n s t a i n l e s s s t e e l . 

BUNK HOUS E ( 3 f l o o r s 135 0 s q . f t . p e r f l o o r ) : 2  p r i v a t e b e d r o o m s , 3 0 bun k b e d s , 
6 s h o w e r s , 5  t o i l e t s , 6  l a v a t o r i e s , k i t c h e n , d i n i n g room , l i v i n g room . 
PIGGERY: h o t t u b , 4  s a u n a s ( u n d e r c o n s t r u c t i o n ) , 4  m a s s a g i n g r o o m s , —  b a l a n c e 
maplewood p e n s . 

MORGAN HORS E BAR N ( 2 f l o o r s . , 460 0 s q . f t . p e r f l o o r ) : on e 3 - b e d r o o m , 2 - b a t h 
a p a r t m e n t , s k i - t o u r i n g o f f i c e , 1 8 s t a n d i n g s t a l l s . 
C A T T L E BAR N ( 3 f l o o r s , 1 8 , 2 5 0 s q . f t . ) r e p u t e d t o b e l a r g e s t b a r n i n V e r m o n t . 
1 2 0 0 - s e a t summe r t h e a t e r , 4  w e a t h e r - v a n e s , v a s t s t o r a g e a r e a . 
WORK HORS E BAR N ( 2 f l o o r s , 320 0 s q . f t . p e r f l o o r ) 2 4 s t a n d i n g s t a l l s , 2  bo x 
s t a l l s , t a c k r o o m , ha y l o f t , c l o c k towe r ( c l o c k w o r k s ) , o p e n s h e d s . 

And t h e n t h e r e a r e a n i c e h o u s e , o r i g i n a l b a r n , t o o l s h e d , s t r a w b a r n , sewag e 
s y s t e m , h e a t i n g p l a n t s , e t c . P h o t o s an d d e t a i l s o f p r i c e an d f i n a n c i n g o n 
r e q u e s t . F r e e b r o c h u r e . Show n b y a p p o i n t m e n t o n l y . 





MORGAN HORSE BARN 4600 sq. f t. per floo r 

Apartment 
3 bedrooms 
2 baths 

kitchen 
dining roo m 
l i v i n g roo m 

Heat 
El e c t r i c 
Wood burning stov e 

Ski Tourin g o f f i c e 
grooming equipmen t 
rentals 
display case s 

2 wood burning stove s 
18 standin g s t a l l s 
4 box s t a l l s 

COW BARN 3  f u l l floor s - 18,250 sq. f t. per floo r 

4 weathervanes 
120 sea t summer theatre 

maintenance sho p 
vast storag e are a 
stone foundatio n 

WORK HORSE BARN 320 0 sq. f t. per" floor 

24 standin g s t a l l s 
2 box s t a l l s 

tack roo m 
hay l o f t 
few open shed s 
operating towe r cloc k 
220' open shed s 

BUNK HOUSE 3  floors 135 0 sq. f t. per.floor 

2 private bedrooms 
30 bunk bed s 
6 shower s 
5 t o i l e t s 
6 lavatorie s 

kitchen 
dining roo m 
l i v i n g roo m 
o i l fire d ho t a ir heat 
o i l fire d domesti c hot water 



PIGGERY 

ho t t u b (8') 
4 saun a room s (unde r c o n s t r u c t i o n) 
4 m a s s a g i n g room s 

a r e a n o t t o u c h ed i n r e m o d e l i ng i s a ll Maple pen s 

OTHER BUILDING S 

i c e hous e 
o r g i n i a l b a r n 
t o o l she d 
s t r a w b a r n 

WATER SUPPL Y 

540' d r i l l e d w e l l s u p p l y i n g a p p r o x i m a t e l y 5 0 g a l l o n s 
p e r m i n u t e 
5 h o r s e powe r dee p w e l l pum p 
700 g a l l o n p r e s s u r e tan k 

SEWERAGE SYSTE M 

Main hous e an d c r e a m e r y 
2 s e p t i c t a n k s 150 0 g a l, 2500 g al to d i s t r i b u t i on bo x and 

a p p r o x i m a t e l y 1200 ' d r a i n a ge d i t c h e s 

Bunk hous e 
1 100 0 g a l l o n s e p t i c tan k 
2 d ry w e l l s 

B o t h system s a p p r o v e d b y S t a t e H e a l t h Departmen t 

Inn i s f u l ly e q u i p p e d w i t h l i n e n , b e d d i n g , d i s h e s , f l a t w a r e , 
c o o k i n g equipmen t an d a ll m i s c e l l a n e o us i t e m s n e c e s s a r y f or 
o p e r a t i o n . 



THE DARIO N IN N — EAST BURKE, VERMONT 

I n v e n t o r y L i s t i n g a s of F e b r u a r y 20,198 5 



MAIN IN N BUILDING 

A t t i c Apartment : (4)  t w i n beds , (2 ) d r e s s e r s, (1)  t a b l e , (1 ) 
c o f f e e t a b l e , (1 ) r e f r i g e r a t o r, (1 ) r a n g e, (1 ) s o f a, (4 ) 
p i c t u r e s , (1 ) end t a b l e . D r a f t i n g t a b l e doe s no t r e m a i n. 

Room #1: (1 ) d o u b le bed , (1) t w in bed , (1) d r e s s e r, (2 ) 
lamps, (2 ) n i g h t s t a n d s, C D u p h o l s t e r e d c h a i r , (1 ) s t r a i g h t 
c h a i r , (3)  p i c t u r e s , (1 ) m i r r o r, w a l l - w a l l c a r p e t i n g . 

Room #2: (1)  d o u b l e bed, (1) d r e s s e r , (2 ) lamps, (1 ) 
n i g h t s t a n d , (1)  u p h o l s t e r e d c h a i r , (1)  s t r a i g h t bac k c h a i r , 
(2) p i c t u r e s , (1 ) m i r r o r, w a l l - w a l l c a r p e t . 

Rooms #3 & #4: (1)  d o u b l e bed , (2) t w i n beds , (2)  d r e s s e r s , 
(4) lamps , (2 ) n i g h t s t a n d s, (2)  u p h o l s t e r e d c h a i r s , (1) 
s t r a i g h t c h a i r , (5)  p i c t u r e s , (2)  m i r r o r s , w a l l — w a l l c a r p e t . 

Room #5: (1)  d o u b l e bed , (1) d r e s s e r , (2)  lamps , (2) 
n i g h t s t a n d s , (1)  u p h o l s t e r e d c h a i r , (1)  s t r a i g h t c h a i r , (2) 
p i c t u r e s , (1)  m i r r o r , wal1-wal 1 c a r p e t . 

Rooms #6 #7 : (1)  d o u b l e bed, (2) t w in beds , (2 ) d r e s s e r s , 
(4) lamps , (3 ) n i g h t s t a n d s, (1)  u p h o l s t e r e d c h a i r , (2 ) 
s t r a i g h t c h a i r s , (4)  p i c t u r e s , (2)  m i r r o r s , w a l l - w a l l c a r p e t . 

Room 8: (1)  d o u b l e bed , (1) d r e s s e r , (2 ) lamps, (2 ) 
n i g h t s t a n d s , (1)  u p h o l s t e r e d c h a i r , (1)  s t r a i g h t c h a i r , C3 ) 
p i c t u r e s , (1)  m i r r o r , w a l l - w a l l c a r p e t i n g . 

Room #9: (1)  d o u b l e bed, (1) d r e s s e r , (2 ) lamps, (1) 
n i g h t s t a n d , (1))  u p h o l s t e r e d c h a i r , (1)  s t r a g h t c h a i r , (3 ) 
p i c t u r e s , (1)  m i r r o r , w a l l — w a l l c a r p e t . 

Room #10: (2 ) t w in beds , (1)  d r e s s e r , (2)  lamps , (1) 
n i g h t s t a n d , (1)  s t r a i g h t c h a i r , (3)  p i c t u r e s , (1)  m i r r o r , 
w a l l - w a l l c a r p e t . 

Rooms #11 & #12: (1)  d o u b l e bed, (2) t w i n beds , (2) 
d r e s s e r s , (5)  lamps , (2 ) n i g h t s t a n d s, (2)  u p h o l s t e r e d c h a i r s , 
(1) s t r a i g h t c h a i r , (5)  p i c t u r e s , (2)  m i r r o r s , w a l l - w a l l 
c a r p e t . 

Room #13: (1)  d o u b l e bed , (1) d r e s s e r , (1)  lamp , (1) 
n i g h t s t a n d , (1)  u p h o l s t e r e d c h a i r , (1)  p i c t u r e , (1)  m i r r o r , 
w a l l — w a l l c a r p e t . 

L i v i n g Roo m #1: (2)  u p h o l s t e r e d c h a i r s , (1)  s o f a , (1)  t a b l e , 



(1) en d t a b l e, (2 ) lamps, (1 ) s t r a i g ht c h a i r , (4 ) p i c t u r e s . 
The p i a n o doe s no t r e m a i n. 

L i b r a r y : (2 ) u p h o l s t e r ed c h a i r s , (1 ) s e t t e e, (3 ) lamps, (1) 
t a b l e , (1000-1500 ) books , (6 ) p i c t u r e s . 

O f f i c e : (1 ) s a f e, (1) desk , (1 ) t a b l e, (1 ) desk c h a i r , (1 ) 
f o u r l e t t e r - d r a w e r / n i n e C a r d — d r a w e r f i l i n g c a b i n e t . 

L i v i n g Roo m #2: (7)  u p h o l s t e r e d c h a i r s , (2 ) s t r a i g ht c h a i r s , 
(1) c o f f e e t a b l e , (2 ) p i c t u r e s, (1)  1  amp, (1 ) m a n t le c l o c k . 

Owner's Q u a r t e r s : (1 ) p o t - b e l l i ed s t o v e , (1 ) e l e c t r i c 
r e f r i g e r a t o r , (1 ) f o ur b u r n e r gas range an d oven, (1)  Mayta g 
c l o t h e s washer . The r e m a i n i ng i t e m s b e l o n g to and w i ll b e  
ta k e n b y t he c u r r e nt ow ner. 

M i s c e l l a n e o u s : Eac h d o u b l e bed has two p i l l o w s, eac h t w i n 
bed ha s one p i l l o w. Ther e i s l i n en o n hand f o r a minimum of 
t h r e e change s p e r bed. Ther e i s a l so a  minimum of t h r e e 
changes pe r occupant o f b a th t o w e l s , han d t o w e l s and 
w a s h c l o t h s . Ther e a r e two vacuum c l e a n e r s i n t h is b u i l d i n g . 
There i s a l so on e e x t r a b l a n k e t pe r bed in e v e ry roo m or i n 
s t o r a g e . 

CREAMERY BUILDIN G 

Room #1: (1 ) d o u b le bed, (2) t w in beds , (1 ) d r e s s e r, (2) 
lamps, (1 ) n i g h t s t a n d, ( 1 ) s t r a i g h t c h a i r , ( 2 ) p i c t u r e s, (1 ) 
m i r r o r , (1) b r a i d e d o v a l r u g. 

Room #2: (1 ) d o u b le bed, (1) t w in bed , (1) d r e s s e r, (2) 
lamps, (1 ) n i g h t s t a n d, (2 ) s t r a i g ht c h a i r s , (3 ) p i c t u r e s, (1 ) 
m i r r o r , (1 ) b r a i d ed o v a l r u g. 

Room #3: (1 ) d o u b le bed, (1) d r e s s e r, (2 ) lamps, (1) 
s t r a i g h t c h a i r , w a l l - w a l l c a r p e t . 

Room #4: (1)  d o u b l e bed, (1) d r e s s e r, (2 ) lamps, (1) 
s t r a i g h t c h a i r , w a l l - w a l l c a r p e t . 

Room #5: (1 ) queen bed , (1) d r e s s e r, (3 ) lamps, (2) 
n i g h t s t a n d s , (1 ) u p h o l s t e r ed c h a i r , (1 ) s t r a i g ht c h a i r , (4 ) 
p i c t u r e s , (1 ) m i r r o r, (1 ) l a r ge r e c t a n g u l a r a r e a r u g. 

Room #6: (1 ) d o u b le bed, ( 1 ) t w i n bed , (1) d r e s s e r, (2) 
lamps, (1) n i g h t s t a n d , (1) u p h o l s t e r e d c h a i r , (1)  s t r a i g h t 
c h a i r , C5 ) p i c t u r e s, w a l l - w a l l c a r p e t . 

Room #7: (2)  t w i n beds , (1) d r e s s e r , (2) lamps , (1) 
n i g h t s t a n d , (1) u p h o l s t e r e d c h a i r , (1)  s t r a i g h t c h a i r , ( 2 ) 
p i c t u r e s , (1)  m i r r o r , (1) b r a i d e d roun d a r e a r u g. 



Room #8 : (1 ) d o u b le bed , (2) t w in beds , (2)  d r e s s e r s , (5 ) 
lamps, (2 ) n i g h t s t a n d s, (1 ) u p h o l s t e r ed c h a i r , (1 ) s t r a i g ht 
c h a i r , (3 ) p i c t u r e s, (1 ) m i r r o r, w a l l - w a l l c a r p e t . 

Room #9 : (1)  d o u b l e bed , (1) d r e s s e r, (2 ) lamps, (1 ) 
n i g h t s t a n d , (1 ) s t r a i g ht c h a i r , (3 ) p i c t u r e s, (1 ) m i r r o r, (1 ) 
throw r u g. 

S t a i r c a s e an d 2nd f l o o r H a l l w a y : (1 ) framed p a i n t i n g , (2) 
s t r a i g h t c h a i r s , (3 ) wooden benches , (1 ) a n t i q ue oa k v e r t i c a l 
f i l e c a s e . Ther e a r e (2) vacuum c l e a n e r s i n t h is b u i l d i n g . 

K i t c h e n : (3 ) G l e n co r e f r i g e r a t o r s , (1 ) G l e n co f r e e z e r , 
(1) V u l c an s i x b u r n e r ga s range an d oven, (1 ) Southbend gas 
g r i l l an d s t a n d , (1 ) G a r l a nd f o u r b u r n e r ga s ran ge w i t h tw o 
ovens, (1 ) Hobart commercia l d i s h w a s h e r c o m p l e t e w i t h 
s t a i n l e s s s t e e l t a b l e s , s t a n d s , e t c . , (1 ) s m a ll apartmen t 
s i z e d r e f r i g e r a t o r - p r e s e n t 1 y n ot in u s e, c o n d i t i on unknown , 
(1) Bun n five  b u r n e r c o f f e e maker/warmer , (1 ) s ix f o ot 
s t a i n l e s s s t e e l toppe d s e r v i v e t a b l e / s t o r a g e u n i t , (1 ) f i v e 
f o o t f o r m i c a toppe d t a b l e , (1 ) f o ur f o o t , (1 ) f i ve f o o t , (1 ) 
s i x f o o t s t a i n l e s s s t e e l t a b l e s / s t o r a g e u n i t s , (1 ) f o ur s l i c e 
t o a s t e r , (1 ) Hobart commercia l m i x e r , (1 ) K i t c h e n - A i d 
commercial m i x e r , (1 ) Globe commercia l s l i c e r . I n a d d i t i o n 
t o th e above t h e r e a r e a p p r o x i m a t e ly 8 0 p l a c e s e t t i n g s of 
i n s t i t u t i o n a l c h i n a c o m p l e t e w i t h g l a s s w a r e , s i l v e r w a r e , 
e t c . , a s w e l l a s an adequat e s u p p l y o f water p i t c h e r s , 
a s h t r a y s , c r e a m e r s , s a l t &  peppe r s h a k e r s . Ther e i s a l a r g e 
number o f f r y i n g pans , s t a i n l e s s s t e el m i x i n g b o w l s , b a k i n g 
pans, c o o k i e s h e e t s an d m i s c e l l a n e o us c o o k i n g u t e n s i l s on 
hand. 

Main D i n i n g Room : (2 ) s ix f o ot r e c t a n g u l a r t a b l e s , (4 ) f i v e 
f o o t r e c t a n g u l a r t a b l e s , (10 ) f o ur f o o t d i a m e t e r roun d 
t a b l e s , (6 ) t h i r ty i n c h s q u a r e t a b l e s , (74 ) d i n i ng roo m 
c h a i r s , (10 ) framed p h o t o g r a p h s an d p r i n t s , (1 ) l a r ge o v a l 
framed m i r r o r , (1 ) r e c t a n g u l ar frame d m i r r o r , (2 ) b u f f et 
s t y l e d r e s s e r s , (2 ) s e r v i ng t r a y s t a n d s . 

H a l l w a y (betwee n d i n i n g rooms) : The l a r g e a n t i q u e i c e box  
does n o t rem a i n . (1 ) S e v i l le am-f m s t e r e o r e c e i v e r w i t h 
s p e a k e r s , (1 ) c o at r a c k . 

D i n i n g Room : (1 ) a n t i q ue " b u t t e r - m o l d / p r e s s " , (1 ) Glenwood 
Model 11 6 p o t - b e l l i ed s t o v e, (1 ) a n t i q ue " c o r n - b i n d e r " , (1 ) 
a n t i q u e crea m s e p e r a t o r . Th e t a b l e s an d c h a i r s t h a t a re 
l o c a t e d i n t h is roo m are  i n c l u d e d i n t he main d i n i n g roo m 
i n v e n t o r y , (1 ) a n t i q ue stea m e n g i n e . 

S t o r a g e A r e a ( a d j a c e n t t o d i n i ng a r e a s ) : (1 ) a n t i q ue " b u t t e r 
r o l l e r " , (1 ) lamp, (1 ) a n t i q ue f u r r o w e r , (1 ) a n t i q ue woode n 
p u l l e y w h e e l , (1 ) a n t i q ue woode n plow . There a r e (11)  
p i c t u r e s hun g i n t h is roo m t h a t d o not b el o n g t o th e Inn .  
They a r e h e re o n consignment . 
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Basement R e c r e a t i o n Area s (2 ) ping-pong t a b l e s , (1 ) l a r g e 
wagon w h e e l , (1 ) wooden c o r n e r bench -
Bar Area s (6 ) wooden benches , (1 ) r e f r i g e r a t o r, (1 ) f o u r 
b u r n e r c o f f e e warmer , (1 ) u p r i g ht p i a n o . 

S t o r a g e Room s (21 ) d i n i ng roo m c h a i r s —som e in need of 
r e p a i r , (4 ) t h i r ty i n c h r e c t a n g u l a r t a b l e s , (1 ) 8'X 8 ' w a l k -
i n c o o l e r , (14 ) s t a c k a b le c h a i r s . Th e beer an d win e 
i n v e n t o r y w i l l b e a d j u s t e d a t t he t i me of c l o s i n g. 

F u r n a c e Room s (1 ) c h e st f r e e z e r , (1 ) i ce machine. 

SKI DORMITOR Y 

T h i r d F l o o r s (1 ) d o u b le bed, (10) s e ts o f bunk beds , (3 ) 
t a b l e s , (3 ) lamps, w a l l - w a l l c a r p e t . 

Second F l o o r s (1 ) d o u b le bed, (14) s e ts o f bunk beds , (5) 
n i g h t s t a n d s / t a b l e s , (1 ) u p h o l s t e r ed c h a i r , (5 ) lamps, (1) 
d r e s s e r , (3 ) p i c t u r e s, w a l l - w a l l c a r p e t . 

F i r s t F l o o r s (1 ) bunk bed , (2) s o f a s, (5 ) u p h o l s t e r e d 
c h a i r s , (1 ) d r e s s e r, (2 ) c o f f ee t a b l e s , (2 ) t a b l e s, (1) 
d i n i n g t a b l e , (11 ) s t a c k a b le c h a i r s , (3 ) lamps, (6 ) p i c t u r e s, 
(300-350) a s s o r t e d books , (20 ) p l a ce s e t t i n g s of commercial 
c h i n a , (1 ) f o ur b u r n e r e l e c t r i c r a n g e , (1 ) r e f r i g e r a t o r, (1 ) 
two s l i c e t o a s t e r , (1 ) N o r e l c o c o f f e maker , (1 ) vacuum 
c l e a n e r , (1 ) "box"wood s t o v e , (1 ) Master Mode l B-15 5 
ke r o s e n e h e a t e r , w a l l - w a l l c a r p e t . 

DAIRY BARN: 

Lower L e v e l s A l l of t he m a t e r i a ls c o n t a i n e d w i t h i n ( i . e. 
copper p i p e f i t t i n g s , p a i n t s p r a y e r , han d t o o l s , n a i l s , 
e t c . ) e x c e p t f or p i pe t h r e a d e r an d (2 ) d i e s , c u r r e n t owner' s  
c o l l e c t i o n o f wrought i r o n hardwar e an d e l e c t r i c c o r d w i t h 
r e e l . 

M i s c e l l a n e o u s Equipment s (1 ) John Deer e Mode l 31 7 t r a c t or 
w i t h mowe r d e c k - e s t i m a t e d v a l u e o f $4,000, (1 ) Massey-
Ferguson Mode l 15 0 t r a c t o r - e s t i m a t ed v a l u e o f $4,500, (1 ) 
Bush Ho g b r u s h mower-estimate d v a l u e o f $500, (1 ) c u l t i v a t o r — 
f i t s M assey-Ferguson , (1 ) Snapper pus h mower , (1 ) weed-eater 
t o o l , (1 ) r a d i al ar m saw-DeWalt Mode l 770 , (1) sewer auger , 
(1) propan e tan k w i t h t o r c h . 











open a s soo n a s th e first significant sno w 
storm occurs in the autumn and closes when 
the snow melt s from the trails in the spring. 
The season often starts in early December and 
lasts int o April . Th e Touring Cente r hours 
during th e seaso n ar e 8:30 a.m . to 5 p.m . 
GETTING T O THE DARION Sk i Tourin g 
Center is very easy. East Burke is less than 
seven mile s fro m Interstat e 891 , th e major 
north-south highwa y in Vermont. Tak e Exit 
=23 of f th e Interstate , follo w Rout e 5  t o 
Lyndonville, and then take Route 114 out of 
Lyndonville to East Burke. Just before enter-
ing the village of East Burke follow the sign for 
the Touring Center and you will be there in 
less than a  mile. 

IF YO U ARE NO T FAMILIAR wit h the 
area, ask us to send you a free listing of the 
many lodging s an d facilitie s clos e t o th e 
Touring Center . Lyndonvill e i s serve d b y 
Vermont Transit and we can also send you a 
bus schedule. The Dario n Ski Touring Center 
can b e contacte d year-round at: 

Darion Sk i Touring Cente r 
Box 101 

East Burke , Vt. 05832 
(802) 626-5181 



WELCOME TO  THE 

DARION SKI  TOURING  CENTER! 

"Excellent Trolls  and magnificent  views" * 

T H E D A R I O N S K I T O U R I NG C E N T E R i s 
part o f th e famou s Mountai n Vie w Far m o f 
East Burke , Vermont . O n c e a  Morga n hors e 
and dair y farm , i t i s no w a n in n an d sk i tour -
ing center . Well-know n for it s architectur e an d 
fine craftmanshi p o f buildings , th e far m 
overlooks Burk e Mountai n t o th e east , 
Willoughby Ga p t o th e nort h an d muc h o f 
the snow-ric h Northeas t Kingdo m t o th e 
south an d west . Th e scener y an d view s a t 
Mountain Vie w Far m ar e som e o f th e fines t 
in Ne w England . 

T H E T O U R I N G C E N T E R , operatin g i n th e 
converted carriag e hous e o f th e origina l farm , 
offers a  complet e selectio n o f rental s fo r th e 
entire famil y an d retai l item s suc h a s clothing , 
waxing equipment , waxes , an d trai l maps . The 
staff a t th e Tourin g Cente r ar e availabl e t o 
assist wit h advic e abou t trai l condition s an d 
weather an d are " known t o b e bot h friendl y 
and qualified . Durin g weekend s an d holida y 
weekdays hom e bake d an d prepare d foo d a s 
well a s refreshment s ar e sold . Hot spice d cide r 
is a  specialt y ever y da y o f th e week . 

SKI I N S T R U C T I O N i s offere d b y th e staf f 

lessons tailore d t o specia l needs . 

O U T S I D E T H E T O U R I NG C E N T E R th e 
40 kilometer s o f trail s stretc h acros s mor e 
than 2,00 0 acre s o f dee p wood s an d ope n 
rolling meadows . Al l trails , clearl y an d unob -
trusively marked , ca n b e enjoye d b y th e 
novice, intermediat e o r exper t skier . Becaus e 
of th e layou t o f th e trai l syste m i t i s possibl e 
for th e averag e skie r t o sk i al l day without eve r 
crossing his/he r tracks . I t i s als o possibl e fo r 
the novic e skie r t o practic e fo r half an hour o n 
a one kilomete r trai l tha t passe s throug h ope n 
fields, shelterin g wood s an d loop s bac k t o th e 
Touring Center . Whether yo u are just learnin g 
to cros s countr y sk i o r see k th e challeng e o f 
more difficul t terrain , yo u wil l fin d trail s t o 
your likin g an d needs . 

E Q U A L L Y I M P O R T A N T , an d a  trademar k 
of th e Dario n Sk i Tourin g Center , i s th e 
expert an d regular grooming and track setting . 
Some o f th e sno w equipmen t ha s bee n 
specially designe d fo r th e trail s a t th e Tourin g 
Center. 

"Thanks for the wide,  well-groomed trails." 

N O T O N L Y I S T H E E N V I R O N M E N T 
aesthetically pleasin g a t th e Dario n Sk i 

never t o clos e an y par t o f th e trai l syste m on a 
weekend i n orde r t o hol d a  race . 

F I N A L L Y , th e carefu l developmen t an d 
maintenance o f th e trai l syste m i s don e i n th e 
hope tha t skier s wil l enjo y th e sport , observ e 
the flor a an d fauna , an d admir e th e spectac -
ular views . Fo r thos e wh o wis h t o sk i i n a 
wilderness settin g withou t groomin g an d 
tracksetting, th e staf f a t th e Tourin g Cente r 
can assis t yo u i n locatin g man y road s an d 
trails lon g ag o abandoned . T h e r e ar e als o 
cabins o n an d of f th e trai l syste m where , wit h 
proper equipment , skier s ca n spen d th e night . 
One cabin , whic h i s a  shor t sk i fro m th e 
Touring Center , i s a  favorit e spo t fo r warming 
up o n col d day s o r socializin g wit h othe r 
skiers. 

"Good baked  goods and friendly  folks." 

T H E M A N A G E R o f th e Dario n Sk i Tourin g 
Center, Sta n Swaim , an d th e staf f member s 
are al l experienced skier s wh o liv e i n the area . 
Before comin g t o th e Tourin g Center , Sta n 
helped t o develo p an d manag e tw o majo r 
Nordic area s i n Ne w Englan d an d serve d a s 
Chief o f Rac e fo r th e 198 0 Nationa l Cross -
country Sk i Championships . H e i s presentl y 
on th e Boar d o f Director s o f th e Vermon t Ski 
Touring Operators ' Association. Sta n i s intim-
ately familia r with mos t o f th e flor a an d faun a 
that ca n b e see n fro m th e trails . Rumo r has i t 
that h e i s th e onl y perso n wh o talk s wit h th e 
trolls tha t ar e repute d t o b e livin g under one o f 
the trai l bridges . 
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C E R T I F I C A T E O F I N C O R P O R A T I O N 

I certif y tha t th e attache d i s a  tru e cop y o f th e Article s of Incorporatio n o f : 

EAST BURKE APPROPRIATE DEVELOPMENT CORPORATION 

A l l condition s require d to be performed by the incorporators hav e been complie d 
with and the corporation i s incorporated unde r the Vermont Busines s Corporatio n 
Act. (1 1 V.S.A. Chapter 17) 





OPTION TO BUY 

I Richar d Yerkes , bein g th e owner of the Darion Far m Property, Eas t Burke , 

Vermont (th e same property show n by REALTOR® Jay Hooper of Montpelier , 

Vermont, and owner on December 10 , 1984 to Carol Major and Peter Lowry) 

do giv e an exclusive optio n t o buy sai d property t o People and Prosperity 

(a partnershi p forme d and registered under the laws of the Sate of Vermont), 

for a  period o f 120 days from December 21, 1984 to A p r il 20 , 1985 at a 

purchase pric e of $1,250,000 with $700,00 0 of that t o t a l finance d b y the 

owner at 10% interest for a period o f ten years, i n return for two share s 

of common stock (an d not less than 1% ownership interes t in) of the 

East Burk e Appropriate Developmen t Corporation,the sol e genera l part -

ner i n a limit e d partnershi p t o purchase and develop sai d property . 

Note: I f the shares are not issued t o the owner within f i f t e e n workin g 

days of the st a r t i ng dat e of th is option , the n t h i s optio n i s n u ll and 

void. 

Furthermore, People and Prosperity, s h a l l execut e & deliver a promissor y 

note in the amount of $10,000.00 to Richard Yerkes . Thi s not e s h a l l b e 

due and payable on A p r il 20 , 1985 only i n the event tha t People and Pros - 

perity d o not exercise t h i s exclusiv e optio n t o buy sai d propert y o n 

or befor e A p r i l 20 , 1985. 



PROMISSORY NOTE 

M o n t p e l i e r , Vermon t 

J a n u a r y 3 , 198 5 

On A p r i l 20 , 1985 , P e o p l e an d P r o s p e r i t y , a  p a r t n e r s h i p , 

p r o m i s e s t o pa y t o R i c h a r d Y e r k e s , o f E a s t Burke , Vermont , 

Ten Thousan d D o l l a r s ($10,000) . 

T h i s n ot e s h a l l b e du e an d p a y a b l e o n A p r i l 20 , 198 5 o n l y i n 

the e v e n t t h a t P e o p l e an d P r o s p e r i t y d o no t e x c e r c i s e a n 

e x c l u s i v e o p t i o n t o bu y t h e D a r i o n Far m P r o p e r t y ( s i g n e d b y 

R i c h a r d Y e r k e s , C a r o l Majo r an d P e t e r Lowr y an d d a t e d 

December 21 , 1984 ) o n o r b e f o r e A p r i l 20 , 1985 . 

In w i t n e s s whereof , P e o p l e an d P r o s p e r i t y ha s cause d t h i s 

note t o b e e x e c u t e d b y i t s d u ly a u t h o r i z e d p a r t n e r s . 

C a r o l Majo r 

Date 



LYNDONVILLE, VERMONT 

PRELIMINARY STUDY OF VOLATILE 

ORGANIC CHEMICAL CONTAMINATION OF 

VILLAGE WELL FIEL D 



Sources o f Contamination. 

Sources o f contamination i d e n t i f i e d i n this stud y are 

summarized below . Locatio n o f sources can be found o n Map 8. 

Map 4  Sit e  

1 Darlin g H i l l Dum p 

Explanation 

Abandoned tow n dump presentl y 

used as a stump dump. Tow n dum 

was activ e fro m abou t 195 1 to 

1975. Agenc y of Environmental 

Conservation's investigation s 

revealed tha t thi s dum p receiv e 

waste o i l s , i n d u s t r i a l cleanu p 

debris, meta l platin g rins e 

water, chlorinate d solven t 

sludges, causti c cleaners , 

metallic s a l t s , cyanid e in past 

sodium cyanid e in solution, was 

glues an d solvents (acetone ) in 

addition t o household wastes . 

Presence o f large amount s of 

chlorinated sludge s coul d caus e 

l o c a l an d possible regiona l 

ground wate r contamination . 

Three well s d r i l l e d o n si t e did 

not reac h wate r table . No 

v o l a t i l e organi c chemical s wer e 

found i n adjacent s t r e a m s . S i t e 
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Fact Sheet 

WHAT IS A CREDIT UNION? 

It is a financial cooperative in which members pool their money, lend it 

to each other at reasonable rates of interest, and pay interest on the 

deposits. 

HOW SAFE IS MY MONEY IN A CREDIT UNION? 

All accounts in a credit union are insured up to $100,000 by an agency of 

the Federal Government. 

WHAT CAN THE CREDIT UNION DO FOR ME? 

The credi t union gives access to credit on reasonable terms and is established 

to service the neighborhood. 

DOES A CREDIT UNION HELP YOU SAVE? 

Yes, a credit unio n helps you save in two ways. First , a credit union 

usually provides lower interes t rates on loans than banks or finance 

companies, and secondly, a credit union pays higher interest rate s on 

passbook savings accounts. Payrol l deductions can also be used as a 

vehicle for saving assistance. 

WHAT CAN I BORROW MONEY FOR? 

Any worthy purpose. Som e examples are: hom e improvement loans, vacations, 

weatherization, major appliances, medical emergencies . 

WHAT INTEREST RATES WILL BE CHARGED? 

Most Community Credit Unions in New York City now charge between 10 - 15% 

on loans. 

WHAT WILL THE CREDIT UNION DO FOR THE COMMUNITY? 

It is the instrument by which a neighborhood begin s to take control of its 
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own financial resources. Th e credit unio n is a tool fo r self-help communit y 

development. B y preventing the flow of monies from the neighborhood, 

there is money available for investment in the neighborhood. Mone y for 

residents to salvage homes, money for businesses to increase development . 

By preventing financial problems of neighborhood residents the community 

is easil y stabilize d fo r growth. 

CAN I GET A LOAN AT THE CREDIT IF I HAVEN'T ESTABLISHED CREDIT ELSEWHERE? 

Yes. 





D I A M O N D &  A S S O C I A T E S , P . C . 

ATTORNEYS AT LAW 

BURLINGTON OFFICE: 
F A I R C H I L D S Q U A R E 

110 M A I N S T R E E T 

BURLINGTON. VERMONT 05401 

(802) 862-5195 

C A R O L A . D I A M O N D 
L E G A L A S S I S T A N T 

May 23 , 198 5 

Mr. H a r r y L a n t z 
Department of Ba n k i ng &  I n s u r a n c e 
S t a t e O f f i c e s P o s t O f f i c e 
S t a t e S t r e e t 

M o n t p e l i e r , Vermon t 0560 2 

Re: P e o p l e &  P r o s p e r i t y 

Dear H a r r y : 
A f t e r ou r meeting t h i s a f t e r n o o n , d u r i n g w h i c h I 

gave you the proposed l e t t e r o f r e s c i s s i o n, s t i p u l a t i o n , 
and o t h e r documents , I  want to make s u r e t h a t you u n d e r s t a n d 
my c l i e n t s ' s i t u a t i o n . The y hav e r e c e i v e d no money or 
compensation fro m C l e a n A i r T e c h n o l o g i e s , I n c . or p o t e n t i a l 
i n v e s t o r s ; no r have th e y f o r w a r d e d th e names of such i n v e s t o r s 
t o C l e a n A i r Technology , I n c . or any o t h er i s s u e r . 

I t wa s our u n d e r s t a n d i ng base d o n my p r e v i o u s phon e 
c o n v e r s a t i o n w i t h you t h at t he Department of B a n k i ng and 
In s u r a n c e d i d not i n t e nd to seek p r o s e c u t i o n a g a i n s t C a r o l 
and P e t e r in exchange f o r t h e i r e x e c u t i o n of and c o m p l i a n c e 
w i t h t h e S t i p u l a t i on an d the f o r w a r d i ng of the l e t t e r s 
o f r e s c i s s i o n t o p o t e n t i al i n v e s t o r s . Unde r t h e s e c i r c u m s t a n c e s 
my c l i e n t s hav e c o o p e r a t e d f u l l y w i t h you r i n v e s t i g a t i o n 
and hav e v o l u n t e e r e d a l l a v a i l a b le i n f o r m a t i o n . 

D u r i n g t o d a y ' s meetin g yo u t o ld m e not to i n s t r u c t 
my c l i e n t s t o send th e l e t t er o f r e s c i s s i on t o p o t e n t i a l 
i n v e s t o r s u n t i l w e hear d f u r t h e r fro m you . T h e r e f o r e , 
I am a w a i t i n g f u r t h e r c o n t a c t fro m you . P l e a s e f e e l f r e e 
t o c a l l m e i f you have any q u e s t i o n s. 

S i n c e r e l y , 

Stephen C . S m i t h , Esq. 

SCS/dp 

c c : Ms . C a r ol Majo r 
Mr. P e t e r Lowr y 

M. JEROME DIAMOND 
FREDERIC R. EMIGH 
STEPHEN C SMITH • 

( P A B A R O N L Y ) 

73 M A I N S T R E E T -  S U I TE 40 0 

D R A W E R D 

MONTPELIER, VERMONT 05602 

(802) 223-6166 

R E P L Y TO: 
D R A W E R D 

M O N T P E L I E R 



D I A M O N D &  A S S O C I A T E S , P . C . 

A T T O R N E Y S A T L A W 

73 M A I N S T R E E T •  S U I TE 40 0 

M. J E R O ME D I A M O N D 
F R E D E R I C R . E M I GH 
S T E P H E N C . S M I T H M O N T P E L I E R , V E R M O N T 0560 2 

D R A W E R D B U R L I N G T O N O F F I C E 
P A I R C H I L D S Q U A R E 

110 M A I N S T R E E T 
( P A B A R O N L Y ) B U R L I N G T O N . V E R M O N T 0540 1 

(802) 223-6166 
(802) 862-5195 

June 21, 1985 C A R O L A . D I A M O N D 
L E G A L A S S I S T A N T 

Mr. Harry Lant z 
Department of Banking & Insuranc e 
120 Stat e Stree t 
Montpelier, Vermon t 0560 2 

R E P L Y T O : 
D R A W E R D 

M O N T P E L I E R 

Re: Peopl e &  Prosperity 

Dear Harry : 

On May 31, 1985, you c a l l ed me pursuant t o your i n v e s t i g a t i o n 
into th e a c t i v i t i es o f People &  Prosperity and the a f f i l i a t e d 
businesses. Yo u wanted t o know whether any of the employees 
or p r i n c i p a l s o f the various e n t i t i e s ar e holding themselve s 
out t o be investment advisor s or f i n a n c i al planners , whic h 
you conside r t o be the same thin g under the d e f i n i t i o n 
of investmen t adviso r containe d i n the Investment Advisor s 
Act, 15 USC § 80(b) et seq.; and , if so, whether suc h 
person o r persons are exempt from r e g i s t r a t i o n . 

Based on our analysis of the Act and the case la w 
which construe s i t , including the recent cas e o f Lowe  
v. SEC , 53 USLW 4705, my c l i e n ts do not consider themselve s 
investment advisor s withi n the meaning of the Investment 
Advisors Act . Th e following is an explanation o f the 
basis fo r th is opinion . 

Carol Majo r and Peter Lowr y are employees of the 
Center fo r Economic R e v i t a l i z a t i o n , Inc. , a corporation 
which publishe s th e following: 

1. GOO D MONEY, a bi-monthly newsletter ; 

2. CATALYST , a bi-monthly newsletter ; and 

3. NETBAC K QUARTERLY , a quarterly newsletter . 

None of these newsletter s contai n advic e as to the value 
of s e c u r i t i e s , o r as to the a d v i s a b i l i ty o f investing 
i n , purchasing , or s e l l i ng s e c u r i t i e s . Rather , th e newsletters 
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c o n t a i n i n f o r m a t i o n w h i c h t h e e d i t o rs f e e l ma y be of i n t e r e st 
t o s u b s c r i b e r s base d o n t he s o c i al a s p e c t s o f p r o j e c t s, 
companies, c o r p o r a t i o n s , o r o t h er o r g a n i z a t i o n s . The 
emphasis i s on t he s o c i al a s p e c t s o f i n v e s t i ng r a t h e r 
t h a n t h e f i n a n c i al a s p e c t s ( i . e . , p o t e n t i a l p r o f i t s , p o t e n t i a l 
l o s s e s , e t c . ) . Non e of t he n e w s l e t t e rs a d v i s e t h e r e a d e r s 
t o buy , s e l l o r h o ld an y s e c u r i t i e s. O f c o u r s e, som e 
of t h e companies or c o r p o r a t i o ns r e p o r t e d o n a re i s s u e rs 
o r p o t e n t i a l i s s u e r s of s e c u r i t i es an d some of t he companies 
a r e i n v e s t m e n t managemen t companies . However , t he f a ct 
t h a t t h e n e w s l e t t e rs ma y c o n t a i n i n f o r m a t i o n abou t c o r p o r a t i o n s 
w h i c h i s s u e s e c u r i t i e s doe s not mean t h a t t h e e d i t o rs 
a r e i n v e s t m e n t a d v i s o r s unde r t h e A c t. F u r t h e r m o r e , eve n 
assuming t h a t t h e p u b l i c a t i o ns c o n t a i n i n v e s t m e n t a d v i c e , 
such p u b l i c a t i o n s or n e w s l e t t e rs a r e e x c l u d ed fro m any 
r e g u l a t i o n b y t he A ct under (d ) t he s o - c a l l ed newspape r 
e x c l u s i o n w h i c h was t he s u b j e ct o f t he Lowe c a s e . However , 
I am c o n f i d e nt t h a t t h e A ct does no t c o v er m y c l i e n t s ' 
a c t i v i t i e s . The y do not p r o v i de i n v e s t m e n t a d v i c e b ut 
r a t h e r , i n f o r m a t i o n r e g a r d i n g t h e s o c i al r a m i f i c a t i o n s 
o f i n v e s t i n g in v a r i o us c o n c e r n s . 

In a d d i t i o n to i s s u i ng t he n e w s l e t t e r s, t h e p e o p le 
a t GOO D MONEY i s s u e wha t th e y c a l l "Goo d Mone y R e p o r t s " 
t o i n d i v i d u a l c u s t o m e r s . Unde r t h i s arrangement , t he 
customer, u s u a l l y a s u b s c r i b er o f one of t he n e w s l e t t e r s, 
w i l l f i l l o u t a q u e s t i o n n a i re whic h i s t i t l ed "Economi c 
Need and S o c i al P r e f e r e n c e Q u e s t i o n n a i r e " . T h i s q u e s t i o n n a i r e 
i d e n t i f i e s t h e ty pe o f i n v e s t m e nt t h a t t h e customer is 
i n t e r e s t e d i n , i . e . , a c o r p o r a t i o n, governmen t bond , mutua l 
f u n d , s m a l l b u s i n e s s , e t c . and c o r r e l a t es i t w i th a s o c i a l 
s c r e e n b y which th e customer can i d e n t i fy v a r i o u s s o c i a l 
c r i t e r i a w h i c h t h e customer e i t h e r f a v o r s o r d i s f a v o r s. 
GOOD MONEY the n r e s e a r c h e s p u b l i s h e d i n f o r m a t i o n o n companies 
from a u t h o r i t a t i v e s o u r c es suc h a s the W a l l S t r e e t J o u r n a l , 
Dow Jone s New s S e r v i c e , B a r r o n s , E t h i c a l I n v e s t i n g , The  
N u c l e a r Weapon s I n d u s t r y , e t c . and i d e n t i f i es companie s 
wh i c h t h e customer ha s e x p r e s s ed i n t e r e s t in and i s s u e s 
a r e p o r t . Eac h r e p o r t i s d i v i d e d i n t o f i v e s e c t i o n s , 
most of wh i ch c o n c e r n t h e s p e c i f i ed s o c i a l c o n c e r n s . 
The f i n a l s e c t i o n ' c o n t a i n s f i n a n c i a l d a t a suc h a s th e 
p r i c e o f the s t o ck an d i ts p r i c e e a r n i n g s r a t i o . 

Each GOOD MONEY r e p o r t i s accompnaied w i t h i n s t r u c t i o n s 
on ho w to use Good Mone y Compan y R e p o r t s . Th e op e n i n g 
p a r a g r a p h c l e a r l y i n d i c a t e s t h a t t h e r e p o rt i s n ot i n v e s t m e nt 
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a d v i c e b u t s o c i al i n f o r m a t i o n . " I n v e s t o r s mus t mak e d e c i s i o n s 
based on f a c ts and t h e ir ow n p e r s o n al judgment . GOO D 
MONEY i s an i n f o r m a t i on s e r v i c e (no t an a d v i s o ry s e r v i c e ) 
and neve r make s buy , s e l l o r h o ld recommendations . If 
f i n a n c i a l a d v i c e i s needed, f i n d a  q u a l i f i e d b r o k e r , mone y 
manager, or a d v i s o r. GOO D MONEY's s e r v i c e s and p u b l i c a t i o ns 
a r e a  supplement, not a s u b s t i t u t e " . C l e a r l y , t h i s languag e 
c o r r e c t l y i d e n t i f i e s t h e purpose of t he Good Mone y R e p o r t -
t o p r o v i d e customer s w i t h s o c i a l i n f o r m a t i o n w i t h r e g a r d 
t o p o t e n t i a l i n v e s t m e n t s . Th e compensation f o r t he r e p o r ts 
i s base d upo n t he time s p e n t r e s e a r c h i n g an d c o m p i l i ng 
each r e p o r t . 

I hav e e n c l o s e d t h e Economic Nee d and S o c i al P r e f e r e n c e 
Q u e s t i o n n a i r e , t h e How To Use Good Mone y Compan y R e p o r t s , 
and t h e r e f e r e n c es an d b i b l i o g r a p hy w h i c h accompan y r e p o r t s , 
and 2  sample compan y r e p o r t s , one d e a l i ng w i t h ARC O and 
the o t h e r r e p o r t i n g on t he Thomas & B e t ts C o r p o r a t i o n . 
I n a d d i t i o n , I would be g l ad t o p r o v i de yo u w i th c o p i e s 
o f t h e r e c e nt GOO D MONEY, CATALYST, or NETBACK n e w s l e t t e r s 
f o r y o u r p e r u s a l . M y c l i e n ts w i s h t o c o n t i n ue a s s i s t i n g 
you i n your i n v e s t i g a t i o n . 

My c l i e n t s f e e l q u i t e s t r o n g l y t h a t GOOD MONEY and 
the o t h e r a c t i v i t i e s a r e not s u b j e ct to r e g u l a t i on unde r 
the Investmen t A d v i s o r s A c t based on t he l i t e r al d e f i n i t i o n s 
i n t h e A c t, t h e h i s t o r i c al p urpose s of t he A c t, an d t he 
c o n s t i t u t i o n a l g u a r a n t e e s whic h t h e A ct cannot a b r i d g e . 
However, t h e y a l s o u n d e r s t a n d t h a t i t i s y o u r j o b to i n v e s t i g a t e 
the a c t i v i t i e s o f b u s i n e s s es suc h as GOOD MONEY and draw 
your own c o n c l u s i o ns a s to whether t h e y a r e in c o n f o r m i ty 
w i t h s t a t e and f e d e r al law . C o n s e q u e n t l y , t h e y hav e t a k e n 
the tim e an d the expense to o u t l i ne a l l t h e ir a c t i v i t i e s , 
p r o v i d e yo u w i ll f u l l i n f o r m a t i o n , and c o o p e r a te i n e v e ry 
way i n your i n v e s t i g a t i o n . 

My c l i e n t s hav e had no communication w i t h t h e per s o ns 
who e x p r e s s e d i n t e r e s t i n i n v e s t i ng in C l e an A i r T e c h n o l o g i e s , 
I n c . , base d on your s t a t e m e n t s t h a t t h e y s h o u l d t a k e no 
a c t i o n . P l e a s e n o t i f y u s of the p r e s e nt s t a t u s of your 
i n v e s t i g a t i o n a s to any f u r t h er s t e p s w h i c h you f e el s h o u l d 
be t a k e n . I f you have any q u e s t i o ns o r need f u r t h e r i n f o r m a t i o n , 
p l e a s e f e e l f r e e to c o n t a ct me. 

SCS/dp 
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PRIVATE OFFERING MEMORANDUM 

1500 COMMON SHARES 

CLEAN AIR TECHNOLOGIES, INC. 

PRICE: $399 PER SHARE 

NOT FO R DISTRIBUTIO N T O TH E GENERA L PUBLI C 

THE SHARES OFFERED HEREBY HAVE NOT BEEN REGISTERED UNDER THE FEDERAL 
SECURITIES ACT) OF 1933, AS AMENDED, OR SIMILIAR LAWS OF THE STATE OF 
VERMONT BY REASON OF EXEMPTIONS UNDER SUCH LAWS FOR TRANSACTIONS NOT 
INVOLVING A PUBLIC OFFERING. FURTHER, THE SHARES OFFERED HEREBY HAVE 
NOT BEEN APPROVED OR DISAPPROVED BY ANY AUTHORITY OF THE STATE OF 
VERMONT OR OF THE UNITED STATES, NOR HAS ANY SUCH AUTHORITY PASSED 
UPON THE ACCURACY OR ADEQUACY OF THIS OFFERING MEMORANDUM. 

NO PERSON IS AUTHORIZED TO GIVE ANY INFORMATION OR MAKE ANY STATEMENT 
NOT CONTAINED IN THIS MEMORANDUM AND ANY STATEMENTS OR INFORMATION NOT 
CONTAINED HEREIN MUST NOT BE RELIED ON AS HAVING BEEN AUTHORIZED BY 
CLEAN AIR TECHNOLOGIES, INC. 



PROPOSED OFFERING 

Clean Ai r Technologies, Inc. (the "Company") proposes to offer 1,500 
shares (th e "shares") of the common stock of the Company at a pric e of 
$399 per Share, t o t a l l i n g $598,50 0 if a ll Share s are subscribed. Each 
Share w i l l hav e a par value of $1.00, be non-assessable, and e n t i t l e d 
to on e vote. Each Shar e s h a l l hav e the same rights as a ll othe r Shares . 

DIVIDENDS 

Dividends in cash or stock may be paid fro m tim e to time when declared 
by a vote of the Board of Directors of The Company, and s h a l l onl y be 
paid out of p r o f i t s . 

OWNERSHIP 

There are currently 3,000 shares of The Company's common stock issue d 
and outstanding . If a ll the Shares bein g offere d are sold, the t o t al 
outstanding Share s of The Company w i l l b e 4,500 shares. The ownershi p 
w i l l the n be as follows: Authorized , 5,000 shares; issued 4,500 shares. 
Breakdown of ownership woul d the n be: 

The Company is reserving 500 shares of unissued stock for future use in 
incentive program s and/or stoc k option plans for i ts employees. 

MINIMUM PURCHASE 

Investors may not subscribe to less tha n f i f t y (50 ) Shares, although an 
investor may divid e ownershi p o f his Shares among those of his choice, 
such as children or grandchildren, spouse , parent(s) , etc . This pro-
vi s i o n may be waived b y the Company at i ts discretion i f circumstances 
warrant suc h in the opinion of The Company. 

TRANSFERABILITY 

Transferability o f the Shares may be re s t r i c t ed b y Federal Law, i n 
part i c u l a r b y Rule 502 and Rule 144 of the Rules and Regulations under 
the Securitie s Act of 1933 (See Risk Factors) . 

SUBSCRIPTION 

A subscription to Shares may be made by an investor by depositing wit h 
the Compan y the f u ll purchas e pric e in cash or by c e r t i f i ed chec k pay -
able to Clean A ir Technologies, Inc. along with a completed, signe d 
Subscription Agreement. The Company may accep t or reject the subscription 
i n i t s discretio n at any time befor e the termination of the o f f e r i n g. 
Funds kept on deposit pending acceptanc e or rejection w i l l b e held in trus t 
i n a  non-interest bearing account. If rejected, suc h fund s w i l l b e re-
turned to the investor. The Company may accep t any subscription eve n if 
the whol e offerin g i s not purchased b y investors . 

Jacqueline Clar k 
Roger S. P i l e 
Investors 

1,500 shares 
1,500 shares 
1,500 shares 

33.3% 
33.3% 
33.3% 
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INVESTOR SUITABILIT Y 

The share s being offere d hereb y hav e not been registere d under Federa l 
or Stat e s e c u r i t i e s laws by virtue of exemptions under suc h law s for 
transactions not involving a public o f f e r i n g. 

THERE IS NO PRESENT MARKET FOR THE SHARES AND IT 
IS NOT EXPECTED THAT ANY WILL DEVELOP. INVESTMENT 
IN THE SHARES IS SUBJECT TO A HIGH DEGREE OF RISK. 
PURCHASE OF THE SHARES IS GENERALLY SUITABLE ONLY 
FOR LONG TERM INVESTMENT BY INVESTORS WHO HAVE NO 
NEED FOR LIQUIDITY IN THEIR INVESTMENTS. (See Risk 
Factors, Infra.) . 

A l l investor s must be approved b y the Company. Although the Company w i l l 
not make a f i n a n c i a l investigatio n of a prospective investor , it w i l l 
require a representation tha t suc h investo r i s , by virtue of his own i n-
vestment acumen, business acumen , business experienc e o r independent 
f i n a n c i a l advice , capabl e of evaluating th e r i s ks and merits o f i n -
vesting in the Company. A further representatio n w i l l als o be require d 
that the Shares subscribe d fo r are purchased solel y for the account of 
the investor , for investment only, and not with a view to the sale or 
d i s t r i b u t i o n thereof . 
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USE OF PROCEEDS 

Purchase of land $50,00 0 

Erection of laboratory building 100,00 0 

Test Equipment 60,00 0 

Tools & machinery 26,00 0 

Materials for testing, evaluation & prototypes, such as 
boilers, furnaces, etc. 48,00 0 

Transportation equipment to be used in development, testing 

of Converter for internal combustion engines. 40,00 0 

Fuel o i l (als o to be used in testing) 20,00 0 

Reserve for working capital & manufacturing start-up 254,50 0 

Total proceeds $598,50 0 

N0TE: The above use of proceeds is an estimate oily and may vary within categories if 

prices are higher or lower at time of actual purchase. 

- 4 -



CLEAN AIR TECHNOLOGIES, INC. 

THE COMPANY 

Clean Air Technologies, Inc. is a Vermont corporation organized in August of 1984 to 
to develop , manufacture and market the Clark Converter under an exclusive fifteen year 
renewable licens e from Jacqueline Clark, holder of the patent rights. The license 
covers a ll countries of the world and permits the Company to sublicense. Details of 
the agreement are set forth in "Material Cm tracts". The Company's principle office 
i s located on Red Village Road, Lyndonville, Vermont. The Company plans to locate 
it s research and development laboratory facilities in Lyndonville, if possible. 
Location of production facilties has not been determined at this time. 

O0RP0RATE OBJECTIVES 

The Company's immediate objective is to produce and test production prototypes of 
a complete Clark Converter line; industrial/conmercial use fi r s t , then residential. 
The Company's next objective is the research, development and testing of a model 
that can be used in internal combustion engines to substantially reduce polluting 
emissions. The Company also plans to develop certain other inventions for which 
there is presently an almost desperate need in the world. To this end, i t is an 
objective of the Company to remain essentially a research and development facility 
that w i ll develop products up to a production stage. At that time, the Company will 
form a subsidiary corporation to manufacture and market the product or product line . 
When each company so formed has become successful enough, it is the Company's in-
tention to take the subsidiary public, at which time the Company w i ll then dis-
tribute i ts holdings in such company to the shareholders of the Company as partial 
distribution of capital, unless such distribution would be unwise or detrimental 
became of tax laws in force at that time. It is a further objective of the Company 
to promote equity ownership by employees, as well as a profit sharing program. Such 
a program or programs are expected to encourage f u ll involvement and productive 
contribution to the Company by the employee, as well as loyalty. 

PRODUCTS 

The Clark Converter is a simple but unique device which, when installed in the com-
bustion chamber, or channel, of a fossil fuel fired, or solid waste fired boiler , 
will substantially reduce polluting emissions and effect a far more efficient 
combustion, resulting in startling fuel savings. 

The Clark Converter has already been tested in o il burning, as well as coal and 
wood burning boiler s and furnances. Recently, an independent tes t by the nationally 
known and highly respected environmental testing engineering company, IRC Environ-
mental Consultants, Inc., using a prototype Clark Converter,in a Stelrad oil-fire d 
boiler, showed that the Clark Converter reduced sulfu r dioxide (SQ2) emissions by 
75%! It also reduced nitrogen oxide (N0X) by an astounding 29% (See Test Data). The 
Company feels this can be improved wit h furthe r development and testing. The 
Company's own tests have shown very significant improvement when the Clark Converter 
has been used(See Test Data). 
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TEST DATA (Company' s tests) 

WITHOUT WIT H 
Clark Converter Clar k Converter 

(1) Carlin #100 CRD o il burner using #2 fuel 
o i l - used in a boiler: 

Nozzle: .5 0 gal/hr .5 0 gal/hr. 

Stack temperature: 600 ° F. 250 ° F 

CO2 : 1 1 14  1/2 

Smoke: Adj . for zero zer o 

(2) Becket Flame Retention Head o il burner using 
#2 fuel o i l - used in a boiler: 

Nozzle: .5 0 gal/hr. .5 0 gal/hr. 

Stack temperature: 600 ° F. 225 ° F. 

CO2: 1 2 1 5 

Smoke: Adj . for zero zer o 

(3) Becket Flame Retention Head o il burner using 
#2 fuel o i l - used in a 112,000 BTU warm air 
furnace: 

Nozzle: 1.2 5 gal/hr. .8 5 gal/hr. 

Stack temperature: 700 ° F. 200 ° F. 

CO2

 : 11  1/2 

Smoke: Adj . for zero zer o 

N0IE: Nozzle was reduced to .85 gal/hr. because when the Clark Converter was used with 
the 1.25 gal/hr. nozzle, unit was running against upper temperature limi t switch. 
When unit was equipped with the Clark Converter and using the .85 gal/hr. nozzle 
i t was producing the same BTU output, as measured by a) blower speed, b) blower 
volume, c) temperature of air into blower and d) temperature of air leaving the 
heat exchanger, as it did with the 1.25 gal/hr. nozzle without the Clark Converter. 

(A) Trianco coal fired boiler using anthracite coal: 

Stack temperature: 600 ° F. 300 ° F. 

CO2: 1 6 1 9 

Smoke: zer o zer o 

NOTE: With the Clark Converter there was no stack condensation. Burn time before 
curve drop-off without the Clark Converter was seven (7) hours; with the 
Clark Converter i t was ten (10) hours - resulting in 30% more burn time 
with the same BTU output. 
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UNITS USED IN TESTING 

Commercial: 

Smith Mills, Series 34 boiler 

Residential: 

American Standard boiler 

Burnham boiler 

New England boile r 

Wyle-McC1ain boiler 

Johnson warm air furnace 
Williamson warm air furnace 

Other: 

Coal and wood stoves of various manufacturers 

TEST PROCEDURES UTILIZED 

STACK TEMPERATURE - temperature measured at the breech using stack thermometer. 

OO2 - measured over the fire and at the breech. 

SMOKE - measured at the breech. 

BTU - measured directly from water temperature in versus water temperature out, and volume. 

NOTE: Efficiency testing kits from several different leading manufacturers, pyrometers 
and a Lynn Analyser were used. A ll instruments used are standard in the industry. 

ANTICIPATED LIFE OF THE CLAR K CONVERTER 

Used in OIL fired units -  1 2 months. In tests, duration was 11-16 months before disintegration. 

Used in COAL fired units - 2 4 months. In tests some deterioration occured after 3 years. 

Used in WOOD fired units - 3 6 months. In tests no apparent deterioration showed after 4 years. 

RESEARCH AND DEVELOPMENT PROGRAM 

1. Nee d to determine proper size of Clark Converter for different size applications from small 
residential to heavy industrial/commercial units, including ut i l i ty power plants. 

2. Nee d to develop equipment necessary for retrofitting industrial/commercial applications. 

3. Nee d to design a line of heating units for residential applications. 

4. Nee d a fully equipped laboratory with: 

Recording instruments 
Test equipment 
Boilers, furnaces, stoves, etc. 
Fabrication equipment 
Machine shop equipment for model making 
Standard laboratory and office equipmen t 
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Environmental 
Consultants, Inc. 

INDEPENDENT TESTIN G 800 Connecticu t Boulevar d 
East Hartford , Connecticu t 0G10 8 
(203) 289863 1 

October 29 , 1984 

Mr. Roger Pile 
President 
Clean Air Technologies, Inc. 
Red Villag e Road 
Lyndonville, VT 05851 

Dear Mr. Pile : 

This lette r constitutes our report of the preliminary air pollution 
emission measurements performed on a Stelrad oil fired boile r equipped wit h 
a Becket AFG burner. Th e tests were performed on October 27 , 1984 at 
Northland Boile r Company in East Haddam, Connecticut. Th e purpose of the test s 
was to evaluate the effectiveness of the Clark Converter. Thus , the boile r 
was operate d with and without th e device. Th e results are summarized in 
Table 1, which is attached. A s shown, the converter was approximately 75% 
efficient i n removing sulfur dioxide (NOx) and 29Z efficient i n removing 
nitrogen oxides (NO x)during thes e tests . 

All tes t run s were performed wit h a 0.65 GPH oil nozzle. Eac h tes t run 
was approximatel y 15-3 0 minute s long. Carbo n dioxide (CO 2) was determined 
with a Fyrite analyzer. Carbo n monoxide (CO) was determined wit h a Bendix 
non-dispersive infrare d analyzer. Sulfu r dioxide (SO2 ) was determined wit h 
a Thermo Electron pulsed fluorescent analyzer. Nitroge n oxides (NOx ) were 
determined wit h a Monitor Labs chemiluminescent analyzer . Al l samples were 
taken in Tedlar bags at the test sit e and analyzed i n the TRC laboratory within 
3-4 hours. Al l analyzers were calibrated with certifie d calibratio n gases . 

The Clark Converter demonstrated significan t remova l efficienc y fo r both 
SO2 and NO durin g these tests . However , these test s were preliminary in 
nature and the results should not be considered conclusive without furthe r study . 

Please contact me if you have any questions or comments concerning these 
tests. 

Sincerely, 

TRC Environmenta l Consultants , Inc. 

Ray Yarmac 
Manager Emissions Measurement Section 

RY/sal 

Enclosure 

Principal Offices: Hartford, C T •  Denver , CO •  Sa n Diego, CA 
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Tests have further shown that the Clark Converter substantiall y lowers the stack 
temperature in each case, minimizes the hydrocarbon content of the exhaust flow, 
virtually eliminates particulate emission, while drastically improving combustion 
efficiency (See Test Data). Indeed, the increased efficiency is such that the 
payback time should, in most cases, be well under 24 months. 

Perhaps on e of the most important benefit s of using the Clark Converter wil l b e 
for ne w installation s because it will eliminate the need for very expensive to 
build an d costly to maintain electrostati c stack precipitators and hazzardous 
bag houses, which in many cases d o not work too well anyway. Even so, the Clark 
Converter ca n be easily and inexpensively retrofitted to any existin g boiler; 
the potential is unlimited. Additional benefits to sharply reduced maintenance 
expense will be sharply reduced insurance premiums; the Clark Converter ha s n o 
moving parts and i s contained within the combustion chamber of the boiler - not 
in the stack. It has no electronic controls and operates automatically without an y 
supervision. Since it is also non-combustible there is no need for safety systems 
or alarm systems other than those already in place. 

The Clark Converter i s easily fabricated, installed, retrofitted or replaced. It 
i s also comparatively les s expensive by far than present pollution control systems. 
It is made of metallic products which are off-the-shelf items, readily available 
from multiple suppliers. Testing to date indicates that the Clark Converter ca n b e 
expected to last a year of constant use in an o i l fired boiler, up to three years 
in a coal or wood fired boiler or furnace. In the wood stove test, the Converte r 
completely controlle d creosote buildup during the four year s of the test, while in-
creasing burn time by 20%. Chimney fires have increased dramatically in the last 
decade because of the popularity of wood burning stoves and furnaces . The Clark 
Converter coul d well be the answer to this serious problem. 

The multitudinous advantages of the Clark Converter make i t, perhaps, one of the 
most important technologica l breakthroughs in the twentieth century to date. It 
w i l l not be acclaimed, however, so much for i ts combustion efficiency, i ts small 
cost, i ts elimination of fire and safet y hazzards, i t s cost effectiveness as it 
wi l l be because i t, the Clark Converter, holds such extraordinary premise for 
solving the problems of air pollution and acid rain due to i ts efficiency and 
very modest cost which will make it affordable to everyone. 
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RESEARCH AND DEVELOPMENT 

.The Company expects to be able to produce a production model of the Dark Converter for industrial/commercial  boile r applications within 6 months after availability of funds. 
In additio n to developing the Clark Converter for production, the Company intends to pur-
sue development of several other items as time and money permit. Future potential products 
are listed below in order of present priority, which may change according to demand. 

Clark Converter 

The company plans as soon as possible to develop a variation of the Clark Converter for 
use in internal combustion engines, automotive, marine and stationary. While the market 
has not been researched, it is obvious from the reports of problems cities and towns are 
encountering with smog and their ineffective attempts to control auto emissions, for ex-
ample, that if the Clark Converter, as adapted, works as well in the internal combustio n 
engine as it does in boilers, then a vast market penetration is assured. Given the number 
of autos on the road today, not only in the U.S., bu t world-wide as well, plus the number 
of new cars being built, the market potential boggles the mind. The anticipated design w i ll 
make this unit far less expensive than the present catalytic converters, far more effective, 
and, hopefully, retrofit table. Users will be able to burn almost any kind of fuel. 

Clark Portable Hay Dryer 

As any famer will be quick to state, the drying of hay in the fields is a tricky business. 
An untimely rain may cause the hay to become unsatisfactory as food for the farm animals. 
To preserve its nutritional value, it must be processed just right; often the weather 
proves very uncooperative. The Company expects to develop a portable dryer using the Clark 
Converter that will process the hay in the field in hours where by conventional methods 
i t takes upwards of three days. Since there would be nothing like i t on the market and 
since it would f i l l a need, the market potential should be substantial. 

Clark Earth Cleaner 

A problem causing increasing concern is the saturation of the soil around gasoline stations 
with waste o i l. This concern is not only here in America but also in Europe, where space 
is limited. Up to now, correction of this problem has been very costly. Contaminated soi l 
must be dumped somewhere, usually in a land f i l l . The Company has a rough design of a 
machine that will process the contaminated soi l on site, "extracting the o il completely and 
returning the soil clean and fresh to its original place . The o il might be reusable but 
research would have to be done on that. N o market research has been done as yet, nor is 
any planned unti l this product is further along in i ts development. The Company does know 
that the potential market for this product is more than sufficient to warrant going 
ahead with the design and building a prototype. 

Potential use of by-products for agriculture 

The Company plans an extensive research program to determine i f the by-products of the 
combustion process using the Clark Converter have use in agriculture. Initial observations 
indicate that such research and testing should prove promising - and productive. 

Other products 

The Company has several ideas which need to be further developed and determined if 
feasible, however, such work is not expected to take place for some time. 
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MARKET 

The residentia l market for new boiler s and furnaces runs about $100 mil l io n in sales each 
year at the manufacturer's level. The uniqueness and th e advantages of the Clark Converte r 
should enable the Company to achieve at least a three percent (3% ) market penetration, 
which would mean over three millio n dollars income from this market alone. 

The larges t and most profitable potential market for the Clark Converter, however, is in 
industrial and commercial units. This market is over 17 times larger than the residential 
market, in terms of dollar volume. The tremendous advantages of the Clark Converter ar e 
even more apparent in this market which will rapidly make it the technology o f choice. Since 
the Clark Converter f i l l s a desperate need, market penetration will be swift and deep. 
Public pressure for a solution to the airborne pollution problem, and desire for a more 
ecologically sound and healthy environment, are certain to spur increasingly stringent de-
mands for cleaner air . Advantages of the Clark Converter include: 

* fue l savings of 20-30% of present costs. A company using 100,000 gallons of fuel o i l 
at $1.00 pe r gallon would save $20,000 - $30,000 on fuel o il alone - far more than 
the installed cost of a Clark Converter. 

* substantial reduction in down time and maintenance costs. In conventional systems, 
stack precipitators must be periodically dismantled an d cleaned. Bag houses require 
costly maintenance also. Bag houses frequently catch fire, and thus pose serious 
safety hazard s as well as requiring high insurance premiums. Elimination of bag 
houses and scrubber s not only offers substantial savings in maintenance costs, 
elimination of safety gambles, but also extremely modest construction outlays. 

* the use of cheaper, high sulphur coal while s t i l l meeting the Clean Air Act re-
requirements. Thi s should make the Clark Converter especiall y attractive to Eastern 
power plants located near sources of high sulfu r coal. The current trend towards 
conversion to coal burning boilers provides an expanding market where the advantages 
of the Clark Converter make it extremely attractive . 

* permitting cities, municipalities and smal l communities a ll across the nation to 
build relatively inexpensive soli d waste disposal plants that w i ll meet stringent 
EPA standards . With land f i l l disposa l areas becalming scarcer and subjec t to in-
creasingly stricter controls because of hazardous waste disposal problems, this 
market alone could provide a ready market and ver y substantial sales volume. 

* ease of installation, retrofitting, and maintenance. Safety. 

The market for the Clark Converter i s not limited to the U.S. an d Canada; the market ex-
tends to a ll industrialized nations of the world. For instance, West Germany and Sweden 
are desperately tryin g to solve the airborne pollution problem. It is anticipated that 
the Company will take steps to market the Converter world-wide as soon as practically 
possible. The Company intends to obtain patent protection in a ll countries that provide 
such protection. However, there is no assurance that infringements w i l l not take place. 
It is the Company's intention to swiftly respond with appropriate legal steps in such 
case. 

Widespread use of the Clark Converter shoul d make a significant contribution to the con-
trol of sulfur and NOx emissions, particulates and hydrocarbons, which are currently the 
subject of grave national concern as precursors of acid precipitation. 
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MARKETING STRATEGY 

Initial marketing and sales efforts will focus on the domestic industrial/commercial market, 
especially those plants burning 40-60 gallons of fuel o il per hour, since this area will pro -
vide the quickest and most profitable entry market. A secondary target will be coal-fired 
plants burning 400-600 pounds of coal per hour. These size plants generally have considerable 
difficulty in meeting anti-pollution control standards, mainly because of the prohibitive 
cost involved. As the EPA becomes stricter, these companies will be ideal candidates fo r a 
Clark Converter syste m becaus e it will do the job and pay for itself quickly in fuel savings. 
Because both of these markets are for retrofit units, the Company w i ll have less money tied 
up in inventory, thus improving i ts cash flow. 

As the industrial/commercial market is penetrated, th e Company will enter the residential 
market with a line of boilers and furnace s designed by the Company. This new line will be 
built around the Clark Converter to maximize the efficiency of the units and reduce operational 
costs. Sales in this market are expected to reach $6-10 millio n a year. 

The Company intends to investigate the feasibility of joint ventures with foreign concerns 
to manufacture and market the Clark Converter in foreign markets. The Company plans to apply 
immediately for patents in a ll countries which adhere to international patent conventions . 

The Company believes that the Clark Converter is so unique, has such inherent free publicity 
potential that very l i t t l e has been budgeted for advertisement and sales promotion. It is 
strongly felt that, in i t i a l l y, word-of-mouth will generate a ll the business that the Company 
could realistically handle. 

distribution CHANNELS 

The Clar k Converter as well as the new design boilers and furnace s w i l l be distributed 
initially through local franchised dealers who have proven records of integrity, service, 
and abilit y to market the Company's products aggressively. Because th e installation of 
the Clark Converter, and the Converter, itself , is so uncomplicated, dealer technical 
training requirements will be minimal. 

As sales and cash flow increase, the Company will establish regional sales offices and ware-
house distribution centers, coordinated by a national sales manager. The Company plans to 
organize an on-going sales training program designed to provide trained, seasoned managers as 
new offices, both national and international are opened up. Eventually, the sales network 
will consist of both top quality independent dealers and Company-owned dealerships; but it will 
be Company policy to avoid establishing the latter unless no viable alternative is available. 
The Company w i ll never replace an independent franchised dealer because that dealer has been 
successful in selling and servicin g the Company's products. 

PRICING 

The Company presently plans to market the Clark Converter at a dealer cost of $90 each gallon 
per hour the boiler, or furnace, is fired at, and $9 per pound per hour of coal burned. For 
example, a Clark Converter for a boiler being fire d at 40 gallons per hour would cost the 
dealer $3600. At a suggested retail price of $120 pe r GFH, th e dealer would b i ll th e customer 
$4800, plus installation - a profit for the dealer of $1200, or 25%. However, at only a 20% 
fuel cost savings, the customer would have recovered hi s cost in 90-120 days. Since the 
Clark Converter would be replaced only once a year, the customer profits handsomely. At pre-
sent price levels of raw materials, The Company will also make a good profit. 
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LABORATORY AND FACILITIES 

The first and primary need of the Company is a modern, functional laboratory with sophisticated 
equipment for testing, producing production models, and for research and development of additional 
products. The Company plans to purchase suitable land and construct a 3,000 square foot building 
in Lyndonville, Vermont. Land is available at modest prices and buildin g costs are reasonable in 
this area. Th e laboratory will be equipped with the latest state-of-the art testing instruments 
and with a well equipped machine shop. Initial productio n o f the Clark Converter can be con-
ducted in the laboratory but it is the Company's intention, as soon as the Converter has been 
field teste d and debugged, to set up a manufacturing and marketing subsidiary, which may, or 
may not, be in Lyndonville. The manufacturing facility w i l l be funded separately, for the most 
part. However, financial market conditions at that time will govern where funds are sought. 

LABOR 

Lyndonville and a good part of the northeast sectio n of Vermont is an economically depresse d area 
but containing a fairly large labor pool of hard working, dependable workers eager for jobs. The 
manufacturing process is not complicated and these workers are intelligent and easily trained. 
Laboratory technician s are also available. Part time help could also be available from a local 
state college. As the business grows the Company envisions employment of a substantial number 
of workers in many different categories, and to this end will devise and implement an on-going 
training program to promote rapid advancement of those willing and able to handle the larger 
responsibility. 

MANAGEMENT 

President and Treasurer: Roge r S. Pile, Sr., MBA 

Mr. Pil e has been a management consultant in marketing, finance and administration for over 
twenty years. Before his retirement, he was President of Industrial Development, Inc., a manage-
ment consulting firm specializing in small to medium sized companies. Prior to founding In -
dustrial Development, Inc., he founded and was President of Gyro-Stabilizer Corporation, which 
held the world-wide sales rights to the Kenyon gyrostabilizer. He helped start and served as Vice-
President, Sales and Treasurer i n Emmco Products, Inc., manufacturers of bas-relief plastic 
overshoes for women and children. He has worked with clients in the heating/cooling fiel d as well 
as many other fields, sometimes serving in a top executive capacity in turn-around situations. 
He is the author of "Practical Procedures for Planning and Implementing a New Manufacturing 
Business", and has a strong personal interest in environmental protection and pollution control. 

Corporate Secretary: Jacquelin e Clark, MS 

Mrs. Clark has extensive experience i n technical writing, including instructional manuals for 
the heating industry, as an educator, math instructor, and as instructional materials coordinator. 
She is also experienced i n office management and accounting. 

Chief Engineer: Raymon d Clark, Jr. 

Mr. Clark has more than twenty years experience i n industrial, commercial and residential heating, 
and i n a ll types of f o s s i l fue l combustio n in both the United States and Europe. Among the 
firms fo r which he has served as a designer and engineer are Triangle Redfire (UK), H.F. Tarm 
(Denmark), Northland Boiler , and Northeast Boiler. He has designed and built multi-fuel boilers 
which have been marketed world-wide. He has over twenty heating industry inventions to his credit. 
Not only does he have extensive experience i n prototype engineering , production engineerin g but 
also in setting up production facilities . Prior to forming Clean Air Technologies, Inc. , Mr. 
Clark was an engineering consultant to a number of companies in the heating industry. 
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SALES MANAGER. NATIONAL 

Provision has been made in the f i n a n c i a ls fo r a national sale s manager. 
No one has been selected fo r t h is positio n as yet. It was f e l t tha t to 
do so would be premature u n t i l th e laboratory has been b u i l t an d put in 
operation. I n i t i a l l y , th e marketing and promotional programs w i l l be 
handled by Mr. P i l e . 

ADDITIONAL MANAGEMENT PERSONNEL WILL BE ADDED AS NEEDED AND AS CASH 
FLOW PERMITS. HOWEVER, CONTINGENT UPON WHEN AND HOW MUCH FUNDING IS RE-
CEIVED, AND UPON WHEN THE LABORATORY BECOMES OPERATIONAL AND PRODUCES A 
PRODUCTION MODEL, AND UPON THE TIMETABLE FOR MANUFACTURING THE CLARK 
CONVERTER FOR PUBLIC USE, THE COMPANY PLANS TO DRAW UP A SCHEDULE OF 
HIRING ON A FLEX BASIS TIED TO A FORMULA OF SALES VELOCITY, WORK NEEDED, 
EFFECTIVE WORK HOURS AVAILABLE, AND ALTERNATE FULFILLMENT OF NEEDS. EACH 
POSITION MUST BE COST EFFECTIVE. THE COMPANY BELIEVES THAT THE MASTER 
EMPLOYMENT TIMETABLE IT CONTEMPLATES AS PART OF ITS CORPORATE PLANNING 
PROGRAM WILL ACHIEVE THAT GOAL. 
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RISK FACTORS 

Purchase of the Shares involves a high degree of risk and i s suitable only for 
persons of adequate financial means who have no need for liquidity in this investmen t 
and who coul d bear the loss of a ll or a portion of their investment. Amon g the risk s 
to b e considered are the following: 

1. No Operating History. Th e Company has no operating history and face s 
the i n i t i a l an d inheren t risks in beginning a new busines s venture. Ther e can be n o 
assurance that the Company w i ll b e able to generate income or profits . 

2. Chang e in Government Regulations . I t is possible that changes in government 
regulations and or standards may adversel y affect the sales of the Clark Converter o r 
other Company products. However , the Company feels that present regulations and 
standards greatly favor use of the company's products. 

3. glares Are Unregistered. Neithe r the Shares offered hereby nor any othe r 
securities of the Company are registered with the Securities & Exchange Commission and 
may no t be sold by the investor without registration unless pursuant to an exemption. 

4. Price Arbitrarily Determined. Ther e is no market and n o market price for 
the securities of the Company The pric e of the shares bears no relationshi p to an y 
recognized criteri a of the Company's value. Thus , price of the Shares was se t arbitrarily , 
bach potentia l investo r should independently evaluate the fairness of such price under 
a l l circumstances . 

5. No Market for Shares . A t present there is no public market for any of the 
Company's securities. N o registratio n statement ha s been f i l ed with The Securitie s & 
Exchange Commission. Thi s means investors may no t be able to liquidate their investment s 
when they wish to do so. Sinc e the Shares are unregistered, no market is likely to develop . 

6. Operating Risks; Th e a b i l i t y of the Company to become profitable depends upon 
its successful generation of sales of i t s products. Thi s depends upon the need for i ts 
products, services, level of competition, success of i t s advertising and sale s force, local 
and internationa l economic conditions and other influencing factors. Ther e is no assuranc e 
that revenues, i f generated, w i l l b e sufficien t for the Company to meet i ts obligations , 
however, none of the investors w i ll b e obligated to provide funds to the Company in the 
event the Company should f a i l t o meet i ts obligations . 

7. Patent Protection. Whil e the Company expects to manufacture the Clark Converter 
under an exclusive worldwide license granted by Jacqueline Clark, there is no assuranc e 
that the patent applied for (#06/605,230) w i ll b e granted i n whole or part, or that i t w i l l 
be granted at a l l. Ther e is no assurance that any future products to be developed b y the 
Company w i ll b e patentable, or that in the event of any patent application, the claims w i l l 
be allowed in whole or part. Ther e is no assurance that any patents granted either to the 
Company or under which the Company is licensed to manufacture and or market, w i ll no t b e 
challenged in court, in which case,the costs of litigatio n could have a serious adverse 
effect on the Ccrrpany1s finances, as well as on the abi l i t y of the Company to produce revenues . 
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8. Adequacy of Financing, Th e money raised from this offering is expected to 
be adequate to conduct the business of the Company. However, there is no assurance that 
no further funds w i l l be needed or that the funds raise d w i ll be , in actuality, sufficien t 
to brin g the Company to self-sufficiency. Ther e are no plans at present to raise further 
capital and should such become necessary, there is no assurance that any further financing 
could be obtained. 

9. Research & Development/Produc t Development . A t present, the Company depends 
on it s Chief Engineer, Ray Clark, for developing prototypes and production models of i ts 
product (s) , as well as research and development of future products. Suc h work is the 
lifeblood of the Company. However, there can be no assurance that Mr. Clark w i ll remai n 
with the Company. In addition, while the Company intends to place key man l i f e insuranc e 
on Mr. Clark, the potential investo r should know that Mr. Clark's demise would most seriously 
adversely affect the Company. The Company w i ll tak e every step to protect i ts interests, 
and w i l l trai n backup, but there is no assurance that a backup can be hired who has the 
creative genius, extensive practical experience and expertise of Mr. Clark - or even close. 
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MATERIAL CONTRACTS 

The Company has agreed to an exclusive fifteen year, renewable licens e to 
manufacture an d market the Clark Converter worldwide. Th e license is granted by 
Jacqueline Clark under patent application #06/605,230 and covers permission to 
manufacture an d market the Clark Converter for combustion unit s and internal combustio n 
engines. 

The Company will pay Mrs. Clark a royalty of 5%  the fi r st year, 4% the second year, 
3% the third year and 2% annually thereafter of the net sales of the Company of the 
product (s) manufactured and sold under this license. 

The royalty pay-rents will be made — -annually . 

The Company may sub-license at its discretion. 

Should the patent not be granted, then this agreement becomes null and void. 
Should the patent be issued and be challenged in court-, or be infringed on, then 
Mrs. Clark will be obligated to fight same with appropriate legal action. 

In further consideration, Mrs. Clark has been issued 1500 Shares of the Company 
which wil l be returned to the Company in the event the patent application is denied. 
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EXECUTIVE SALARIES 

Roger S. Pil e w i ll be President of the Company and w i l l receiv e a salary 
of $36,00 0 per annum. However , this w i l l be reviewed at the end of the f i r st year 
and at the end of the second year, and adjusted in accordance with performance. 

Ray Clark w i ll be Chief Engineer of the Company and w i l l receiv e a salary 
of $36,00 0 per annum. Thi s salary w i ll be reviewed at the end of the f i r st year 
and the second year and adjusted in accordance with performance; 

The above executives w i ll als o participate in an employee profit sharing 
plan to be developed by the Company - possibly a stock option plan. Either , or both, 
may be necessary the Company feels, to attract the caliber of personnel that w i ll be 
dedicated to the Company interests and w i l l make positive contributions to the 
Company's success. 

No other executive positions are contemplated at this time so no compensation 
level i s given here; 
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F I N A N C I A L S 



PRO FORMA PROFIT & LOSS STATEMENT FOR CLEAN AIR TECHNOLOGIES & SUBSIDIARY - FIRST YEAR 

Notes ITE M 

(1) Unit s shippe d 
(1) Sale s 

Other income 

TOTAL INCOME 

COST OF SALES 
(2) Materia l 
(2) Labo r 
(5) Chie f Enginee r 

Utilities/heat 
Insurance 
Shop supplies 

(3) Depreciatio n 
Transportation exp, 

(6) Misc . & Contingenc y 

TOTAL COST OF SLS 

SALES/MKTG. EXPENSE 
(4) (5)National Sales Mgr. 

Adv./sls promotn 
Travel & Ent. 
Auto expense 
TOTAL SALES EXP. 

C. & A. 

(5) Office r salary 
Office salarie s 

(7) Offic e expense 
Travel & ent. 
Auto expense 
Employee benefits 
Telephone 
Research & dev. exp. 

(8) Lega l & accountin g 
Misc. & contingenc y 
TOTAL G & A 

TOTAL EXPENSE 
Royalty payment 

NET PROFIT 

Est. fed./stat e txs 

RETAINED EARNINGS 

PER SHARE EARNINGS 

Month 1 Mont h 2 Mont h 3 Mont h 4 Mont h 5 Mont h 6 Mont h 7 Mont h 6 Mont h 9 

—Development of production model, production, plant 8  1 5 3 0 

—Development of distribution channels 28,80 0 54,00 0 108,000 

Month 10 Mont h 11 Mont h 12 

3,300 3,300 3,300 3,300 3,300 3,300 
500 500 500 500 500 500 

1,000 1,000 1,000 1,000 1,000 1,000 
1,000 1,000 500 500 5013 500 
3,000 3,000 3,000 3,000 3,000 3,000 
500 500 500 500 500 500 

2,000 2,000 2,000 2,000 2,000 2,000 
11,300 11,300 10,800 10,800 10,800 10,800 

3,300 3,300 3,300 
1,000 1,000 4,000 6,000 

500 1,500 2,000 
500 500 500 

1,000 5,300 9,300 11,800 

3,300 
1,000 
500 

1,000 
500 
900 
500 

6,000 
1,000 
2.000 
16,700 

6,400 
3,200 
3,300 
500 

1,000 
500 

3,000 
500 

2.000 

12,000 
6,000 
3,300 
500 

1,000 
500 

3,000 
500 

2,000 

24,000 
12,000 
3,300 
500 

1,000 
500 

3,000 
500 

2,000 

50 
180,000 

40,000 
20,000 
3,300 
500 

1,000 
500 

3,000 
500 

2,000 

100 
360,000 

80,000 
40,000 
3,300 
500 

1,000 
500 

3,000 
500 

2,000 

3,300 
2,000 
3,000 
500 

3,300 3,30 0 
2,000 2,00 0 
3,000 3,00 0 
500 50 0 

3,300 
2,000 
3,000 
500 

8,800 8,80 0 8,80 0 

3,300 
2,000 
3,000 
500 

3,300 
1,000 
2,000 
1,000 
500 
900 
500 

6,000 
1,000 
2.000 
18,200 

3,300 
1,000 
1,000 
1,00X3 
500 
900 
500 

6,000 
10,000 
2,000 

3,300 
1,000 
500 

1,000 
500 

1,200 
1,000 
6,000 
10,000 
2.000 

28,000 29,50 0 

26,200 

36,000 

26,500 

42,600 

3,300 
1,000 
500 

1,000 
500 

1,200 
1,000 
6,000 
10,000 
21000 
26,500 

46,600 

3,300 
1,000 
1,000 
1,000 
500 

1,200 
1,000 
6,000 
1,000 
2I000 

3,300 
1,000 
1,000 
1,000 
500 

1,200 
1,000 
6,000 
1,000 
2,000 

3,300 
1,000 
1,000 
1,000 
500 

1,200 
1,000 
6,000 
1,000 
2,000 

3,300 
1,000 
1,000 
1,000 
500 

1,200 
1,000 
6,000 
1,000 
2,000 

8,800 

3,300 
1,000 
1,000 
1,000 
500 

1,200 
1,000 
6,000 
1,000 
2.000 

8,800 

3,300 
1,000 
1,000 
1,000 
500 

1,200 
1,000 
6,000 
1,000 

18,000 

40,600 

18,000 

47,200 

18,000 

55,600 

18,000 

73,600 

18,000 

97,600 

18,000 

157,600 

150 
540,000 
10,920 

120,000 
60,000 
3,300 
500 

1,000 
500 

3,000 
500 

2,000 

20,400 28,80 0 46,80 0 70,80 0 130,80 0 190,80 0 

3,300 
2,000 
4,000 
500 

9,800 

3,300 
1,000 
1,000 
1,000 
500 

1,200 
1,000 
6,000 
1,000 

18,000 

218,600 
64,086 

(28,000) (29,500) (38,000) (42,600) (46,600) (40,600) (18,400) ( 1,600) 34,40 0 82,40 0 202,40 0 268,23 4 

Year to date 

353 
$1,270,800 

10.920 

$1,281,720 

282,400 
141,200 
29,700 
6,000 
12,000 
7,000 
36,000 
6,000 
24,000 

$554,200 

29,700 
24,000 
23,000 
4.500 
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$81,200 

39,600 
12,000 
11,500 
12,000 
6,000 
13,500 
10,500 
72,000 
39,000 

$240,100 

875,500 
64,086 

342,134 
184,793 

(12.3$) 157,34 1 

$34.96 



PROFORMA PROFIT AN D LOSS STATEMEN T FOR CLEAN AIR TECHNOLOGIES , INC. &  SUBSIDIAR Y 

YEAR 2  (Se e Note #9 , Note s t o Financials ) 

ITEM 
1st 

Quarter 
2nd 

Quarter 
3rd 

Quarter 
4th 

Quarter 
Total fo r 
Year 

Clark Converte r unit s shippe d 600 1200 2400 5000 9200 

SALES $2,160,000 $4,320,000 $8,640,000 $18,000,000 $33,120,000 

COST O F SALE S 

Materials 
Labor 
Operating expens e 

480,000 
240,000 
97,950 

960,000 
480,000 
97,950 

1,920,000 
960,000 
97,950 

4,000,000 
2,000,000 

97,950 

7,360,000 
3,680,000 

391,800 

TOTAL COS T OF SALE S 817,950 1,537,950 2,977,950 6,097,950 11,431,800 

SALES MARKETIN G EXPENSE 216,000 432,000 864,000 1,800,000 3,312,000 

GENERAL &  ADMINISTRATION 597,750 597,750 597,750 597,750 2,391,000 

TOTAL EXPENSES 1,631,700 2,567,700 4,439,700 8,495,700 17,134,800 

Royalty paymen t 1,324,800 1,324,800 

NET PROFI T BEFOR E TAXES 528,300 1,752,300 4,200,300 8,179,500 14,660,400 

Estimated federa l incom e tax 
Estimated stat e incom e tax 

TOTAL INCOM E TAXES 

6,890,388 
1,466,040 
8,356,428 

RETAINED EARNINGS: $6,303,972 

EARNINGS PER SHARE $ 1,40 0 

NOTE: Th e Company plans t o us e retained earning s fo r expansio n in s o far a s cash flow permits . A t som e point, however , th e 
subsidiary wil l b e spun off t o g o public, i f marke t conditions are favorable . Clea n Air Technologies , Inc . wil l the n 
derive it s fund s fro m royaltie s fro m othe r invention s i t wil l b e developing, a s heretofore se t forth . 
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PROFORMA CASH FLOW - FIRS T YEA R -  CLEA N AIR TECHNOLOGIES, INC. & SUBSIDIARY 

Month 1 Month 2 Month 3 Month 4 Month 5 Month 6 Month 7 Month 8 Month 9 Month 10 Month 11 Month 12 Cash . 

CASH FORWAR D -0- 404,400 252,400 196,900 162,900 122,300 79,700 39,400 14,800 13,600 37,000 117,400 $274,700 
Accts. Rec . 

Sales Incom e 14,400 27,000 68,400 117,000 234,000 360,000 $450,000 
Other incom e 10,900 
Investment 598.500 
Total cas h fwd. 598,500 404,400 252,400 196,900 162,900 122,300 94,100 66,400 83,200 130,600 271,000 488,300 

Disbursements 
Accts. Pay. Accts. Pay. 

Materials 24,000 24,000 6,400 12,000 24,000 40,000 80,000 120,000 -0-
Salaries 7,600 7,600 7,600 7,600 10,900 10,900 10,900 10,900 10,900 10,900 10,900 10,900 -0-
Wages 3,200 6,000 12,000 20,000 40,000 60,000 -0-
Oper. expens e 5,000 4,000 9,000 3,500 5,500 3,500 3,500 3,500 3,500 3,500 3,500 3,500 3,500 
Sales/mktg expens e 1,000 2,000 6,000 8,500 5,500 5,500 5,500 5,500 5,500 5,500 
G. &  A . 2,000 10,000 13,000 21,900 22,200 22,200 22,200 13,700 13,700 13,700 13,700 13,700 13,700 
Lab./plant 75,000 50,000 25,000 
Test equip/MA E 40,000 40,000 
Research vehicle s 40,000 
Equip/furn/fixtrs 500 10,000 
Royalty paymen t 64,086 
Provision fo r txs 184,793 

Total disbsmt s 194,100 152,000 55,500 34,000 40,600 42,600 54,700 51,600 69,600 93,600 153,600 213,600 

CASH FORWAR D 404,400 252,400 196,900 162,900 122,300 79,700 39,400 14,800 13,600 37,000 117,400 274,700 
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PROFORMA BALANC E SHEE T O F 

CLEAN AIR TECHNOLOGIES , INC . &  SUBSIDIARY 

End of th e f irs t yea r 

ASSETS 

CASH & treasury bi l l s 274,70 0 

ACCOUNTS RECEIVABL E 450,00 0 

INVENTORY 52,22 0 
CURRENT ASSET S $  776,82 0 

FIXED ASSET S 

Land $  50,000 
Bldgs 100,00 0 
Test equipment/M.&.E . 86,00 0 
Research vehicle s 40,00 0 
Lab. furnitur e &  fixtures &  equipment 10,500 

Less Accumulate d depreciatio n (36,000 ) 

TOTAL FIXE D ASSETS , NE T 250,50 0 

OTHER ASSETS 

Orgizational expens e 1,50 0 
Exclusive licens e (patent ) 1,50 0 

TOTAL OTHER ASSETS 3,00 0 

TOTAL ASSET S $1,030,42 0 

LIABILITIES 

Accounts payabl e 271,57 9 

TOTAL CURREN T LIABILITIES 271,57 9 

CAPITAL 

Common Stock 4,50 0 
Capital Surplu s 597,00 0 
Retained earning s 157,34 1 

Stockholders' equit y 758,84 1 

TOTAL LIABILITIES AND STOCKHOLDERS ' EQUIT Y $1,030,42 0 
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NOTES T O FINANCIALS 

The PROFORM A sheets herewit h presente d ar e roug h estimate s onl y an d shoul d be viewe d a s 
such. Whil e Th e Company has tried t o estimat e incom e an d expenses as the y migh t reasonabl y 
be expecte d t o happen , ther e i s n o assuranc e that th e schedule s as show n will b e a t a l l 
accurate, o r wil l no t var y considerably . Th e Company has tried t o provid e i n i t s incom e and 
expense estimate s fo r a s many forseen expense s as i t ca n at thi s poin t bu t unti l a  company 
experience ha s bee n establishe d a l l suc h figure s ar e bes t guesses . 

NOTES 

1. Unit s ar e size d i n accordanc e with th e gallo n pe r hou r ratin g o f th e nozzl e i n o i l fire d 
boilers, o r pe r poun d per hou r usag e i n coa l fire d boilers . Thi s determine s th e pric e 
of th e unit . A t presen t Th e Compan y plans t o charg e a  retai l pric e o f $12 0 pe r GP H for 
oi l fire d unit s an d $12.00 pe r PP H of coa l use d in coa l fire d units . Pric e t o th e 
distributor (ne t t o Th e Company) woul d b e $9 0 pe r GP H (oil) an d $9.00 PP H (coal). Fo r 
purposes o f thes e proforma s w e have use d an averag e siz e Clar k Converte r designe d t o 
f i t a  boile r usin g 40 gallon s o f oi l pe r hour . Retai l pric e o f thi s uni t woul d the n 
be $4,800 wit h th e deale r payin g Th e Compan y $3600 ($9 0 X  40). Al l sale s hav e been 
figured a t th e deale r leve l i n th e proformas . 

2. Material s an d labor cost s hav e bee n figure d a t highe r level s tha n anticipate d a t thi s 
time. Thi s i s t o allo w fo r lo w productivit y an d waste experience d i n manufacturin g 

. start-u p an d labor break-i n periods . W e expect pos t break-i n cost s t o b e lower . 

3. Depreciatio n figure s ar e impossibl e to pinpoin t a t thi s tim e becaus e i t ha s no t bee n 
fully determine d whic h item wil l b e expense d and which ite m wil l b e capitalized . Fo r 
the purpose s of th e proforma , a  figur e ha s bee n use d that th e Compan y feels i s reasonable . 

4. Th e Company has provided i n i t s budge t fo r a  Nationa l Sale s Manage r t o b e hire d earl y 
on so that wor k o n setting u p a  nationwid e deale r networ k coul d commence and, hopefully , 
be availabl e whe n the Clar k Converte r wa s read y fo r th e marketplace . Salar y leve l fo r 
this positio n i s th e sam e as tha t fo r th e othe r executive s durin g th e f irs t year . A n 
incentive arrangemen t wil l b e mad e fo r bot h manager s an d sale s personne l commencing the 
second year . N o firm decisio n has bee n made yet , no r wi l l , unti l th e prope r fundin g i s 
available an d production prototypes ar e bein g made. 

5. Al l salarie s includ e a  105 5 payrol l loa d factor . Witholdin g amount s an d the Compan y share 
of FIC A du e will b e place d in a  specia l payrol l accoun t t o b e deposite d t o IR S accoun t 
as due. 

6. Unti l Th e Company has establishe d a n operationa l trac k record , i t i s impossibl e to an -
ticipate unforseen , unexpecte d and/o r extr a start-u p costs . Therefore , a  Miscellaneous 
& Contingency Account has been se t u p an d fund s allocate d t o provid e a  cushio n against 
both manufacturin g an d overhead extr a expense s not otherwis e provide d for . 

7. Offic e expense s will b e heavy a t f i rs t . However , thes e wil l lowe r a s tim e goe s on with 
the bul k o f th e expens e expected t o b e fo r postag e an d telephone . 

8. Provisio n of $30,00 0 ha s been allocate d fo r lega l expens e i n f i l in g fo r foreig n paten t 
protection. Th e Company feels thi s ma y be o n the lo w sid e bu t feel s tha t an y extr a 
could easil y b e funde d fro m th e Miscellaneou s & Contingency account. 

9. Th e Company has decide d not t o carr y th e proforma s beyon d the secon d yea r a t thi s time . 
To do s o might b e misleading . I t i s th e Company' s intention, however , t o hav e a  thre e 
year interi m busines s plan b y th e beginnin g o f th e secon d yea r o f operation . B y thi s tim e 
enough informatio n shoul d be availabl e fro m th e firs t year' s experienc e t o formulat e 
such a  pla n intelligently . Fo r th e sam e reasons, n o cash flo w fo r yea r # 2 wa s made here . 
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TAX CONSEQUENCE S 

1. FEDERAL TAX ASPECT. Dividends paid an these shares are taxable as ordinary income , 

under present ta x laws* subjec t to the applicable dividend deduction s as 

allowed by law from tim e to time. Any sale of the Shares, may re s u l t in a 

ca p i t a l gai n or lo s s, shor t or long term . Holdin g period s and other con -

ditions affectin g c a p i t a l gain s may be revised from tim e to time by 

Congress and/or IRS rules. 

2. STATE AND LOCAL TAXATION. An investor may be required to f i le incom e or 

other tax return s and pay taxes on income or gains fro m t h i s investment . 

Residents of Vermont are required to report and pay taxes on (1) dividen d 

income from the Shares to the State of Vermont and (2) c a p i t a l gain s incom e 

derived fro m the sale of the Shares. 

3. RECOMMENDATI0N. Since suc h laws are subject to change, however, each 

prospective investo r is advised to consult his own tax counse l and/o r tax 

accountant regardin g stat e and l o c al tax consequences. 
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GOOD MONE Y Corporat e Socia l Audit s -  Tabl e o f Content s 

1) Busines s Pla n 

2) Appendice s 

3) Sampl e Socia l Audi t 

A) Source s Use d 

B) Ho w t o us e Socia l Audit s pape r 

C) Issu e Paper s 

D) Sampl e Corporat e Report s 



Statement o f Purpose 

GOOD MONEY C o r p o r a t e S o c i a l A u d i t s , I n c . w i l l b e s et up 
as a  r e s e a r c h s e r v i c e s u b s i d i a r y o f GOOD MONEY, to p r o v i d e 
s o c i a l r e s e a r c h o n c o r p o r a t i o ns t o enable i n v e s t o r s to 
p r o f i t w h i l e combinin g t h e i r e t h i c a l an d i n v e s t m e nt 
p h i l o s o p h i e s . 

The B u s i n e s s 

GOOD MONEY CORPORATE S o c i a l A u d i t s , I n c . i s a s e r v i c e 
company, r e g i s t e r e d w i t h th e S e c u r i t i es and Exchange 
Commission a s f i n a n c i a l a d v i s o r s , s p e c i a l i z i n g in p r o v i d i ng 
s o c i a l i n v e s t m e n t i n f o r m a t i o n s e r v i c e s t o i n d i v i d u a l , 
p r o f e s s i o n a l an d i n s t i t u t i o n al c ustomers . T o d a t e , mos t 
c l i e n t s ar e p e n s i on fund s f o r such i n s t i t u t i o n s a s l a b o r 
o r g a n i z a t i o n s , r e l i g i o u s o r d e r s, ban k t r u s t department s and 
l o c a l governments . Ou r i n f o r m a t i on e n a b l e s a  comparison of 
a c o r p o r a t i o n ' s a c t i o n s t o the p e r s o n al e t h i c s o f our 
c l i e n t s . On e i s s u e o f p a r t i c u l ar c o n c e rn a t t h is tim e is 
c o r p o r a t e i n v o l v e m e n t i n South A f r i c a . I n s t i t u t i o n s and 
o t h e r s w i t h l a r g e ($ 5 m i l l i o n +) p o r t f o l i o s now pay up to 
.75% o f t h e ir t o t a l a s s e t s f o r t h is i n f o r m a t i o n . Ou r 
company's s e r v i c e s ar e p r i c ed e x t r e m e l y c o m p e t i t i v e l y , base d 
on r e s e a r c h tim e an d number of c o r p o r a t i o n s. O f t e n , t h i s 
means a s a v i n g s t o the customer o f 60% or more. 

GOOD MONEY C o r p o r a t e S o c i a l A u d i t s hav e bee n p r o f i t a b l e 
even i n Vermont, whic h ha s fewer i n v e s t o r s tha n an y s t a te in 
the U n i t e d S t a t e s . Ou r market s t u d i e s sho w t h a t th e l a r g e st 
number of s o c i a l ly concerne d i n v e s t o r s l i v e i n the San 
F r a n c i s c o , Ne w York C i t y and Boston m e t r o p o l i t a n a r e a s . 
A l t h o u g h th e company has j u st r e c e n t l y bee n forme d (Decembe r 
1985), th e Ce n t er f o r Economic R e v i t a l i z a t i o n , I n c . has 
r e s e a r c h e d , develope d an d p r o v i d ed t hes e s e r v i c e s s i n c e 
e a r l y 1984 . Customer s hav e e x p r e s s e d th e co n c e rn t h a t the y 
want to be a b le t o walk i n to an o f f i c e an d d i s c u ss t h e i r 
p o r t f o l i o s i n p e r s o n. Investment s an d e t h i cs a re a p e r s o n a l 
m atter an d not something t o be handled s o l e l y on the phone 
or t hroug h th e m a i l. 

Good Mone y C o r p o r a t e S o c i a l A u d i t s , I n c . ha s on i ts 
Board C a r o l Majo r wh o h o l d s a  Ma s t e rs Degre e i n Community 
Economic Development , P e t e r Lowr y wh o is the V i ce P r e s i d e n t 
and G e n e r a l Manage r o f The Center f o r Economic 
R e v i t a l i z a t i o n an d R i t c h ie P. Lowry, PhD, a p r o f e s s o r of 
S o c i o l o g y a t Boston C o l l e g e an d e d i t or o f the n e w s l e t t e r 
GOOD MONEY. Th e r e s e a r ch s t a f f i s w e l l - q u a l i f i ed w i th a 
median e d u c a t i o n a t the Ma s t e rs L e v e l . 

The Marke t 

Our p o t e n t i a l marke t i s made up of two l a r ge groups : 1 ) 
those i n v e s t o r s ( i n c l u d i n g i n s t i t u t i o n s ) wh o wish t o employ 
s t r o n g s o c i a l c o n c ern s i n t h e ir i n v e s t m e n t d e c i s i o n s ( o r who 



a l r e a d y a r e d o i n g s o ) a n d 2 ) t h o s e f i n a n c i a l p r o f e s s i o n a l s 
w h o n e e d a  g o o d i n f o r m a t i o n s o u r c e t o h e l p t h e m s e r v e t h e i r 
c l i e n t s . H o w e v e r , t h e s i z e o f b o t h t h e c o n s u m e r a n d 
b u s i n e s s m a r k e t s h a s b e e n s e r i o u s l y l i m i t e d b y o n e i m p o r t a n t 
f a c t o r : t h e p e r c e i v e d u s e f u l n e s s o f o u r p r o d u c t i n h e l p i n g 
t h i s g r o u p a t t a i n t h e i r s o c i a l i n v e s t m e n t g o a l s . T h i s 
r e s i s t a n c e i s d i s s o l v i n g a s t h e p o s i t i v e r e s u l t s o f s o c i a l 
i n v e s t i n g a r e b e c o m i n g b e t t e r k n o w n . 

O u r s o c i a l a u d i t s a r e f o r t h e i n d i v i d u a l o r m o n e y 
m a n a g e r w h o w a n t s t o t a k e a n a c t i v e r o l e d i r e c t i n g a n d 
m o n i t o r i n g t h e i r i n v e s t m e n t s . M o n e y m a n a g e r s a r e r e q u i r e d 
t o f o l l o w c l i e n t s w i s h e s w h i l e i n v e s t i n g t h e i r m o n e y . 
P e o p l e i n v e s t m o s t l y t o m a k e m o n e y . H o w e v e r s o m e o f t h e s e 
i n v e s t o r s w i t h a  s o c i a l c o n s c i e n c e w i l l w a n t o u r s e r v i c e 
b a s e d s o l e l y o n a n e t h i c a l b a s i s . T h e y d o n o t w a n t t o 
i n v e s t i n c o m p a n i e s w h o h a v e p o l i c i e s w h i c h a r e n o t i n l i n e 
w i t h t h e i r p r i n c i p l e s . T h e s e p e o p l e a r e g r o w i n g i n n u m b e r s 
a s t h e y r e a l i z e t h a t t h i s r e s e a r c h i s a v a i l a b l e . T h e y a r e 
d e m a n d i n g t h a t t h e i r b r o k e r s s c r e e n t h e i r i n v e s t m e n t s f o r 
v a r i o u s s o c i a l f a c t o r s . T h e s e b r o k e r s , w h e t h e r t h e y a r e 
s o c i a l l y c o n s i o u s t h e m s e l v e s o r n o t , d o n o t w a n t t o l o s e 
t h e i r c l i e n t s a n d a r e i n n e e d o f t h e t y p e o f i n f o r m a t i o n w e 
p r o v i d e . T h e b i g i n v e s t m e n t h o u s e s , s u c h a s M e r r i l l L y n c h , 
d o n o t h a v e t h e s o c i a l r e s e a r c h s t a f f t h a t i s n e e d e d a s t h e y 
c o n c e n t r a t e m o r e o n t r a d i t i o n a l f i n a n c i a l d a t a . O u r 
r e s e a r c h i s d o n e u s i n g h u n d r e d s o f p e r i o d i c a l s a n d o n - l i n e 
c o m p u t e r d a t a b a s e s . T h e y i n c l u d e t h e S t a n d a r d &  P o o r 
C o r p o r a t e R e g i s t e r , V a l u e L i n e I n v e s t m e n t S u r v e y , T h e W a l l 
S t r e e t J o u r n a l , D o w J o n e s N e w s R e t r i e v a l S e r v i c e , T h e S o u r c e 
a n d v a r i o u s o t h e r s p e c i a l i z e d n e w s l e t t e r s a n d p e r i o d i c a l s . 

T h e r e h a s b e e n m u c h p u b l i c i t y l a t e l y o v e r s o c i a l 
i n v e s t m e n t a n d p o r t f o l i o s c r e e n i n g b e c a u s e o f t h e p o l i t i c a l 
c l i m a t e i n S o u t h A f r i c a . M o r e t h a n 1 0 0 s t a t e s , c i t i e s , 
c o u n t i e s , u n i v e r s i t i e s a n d p e n s i o n f u n d s h a v e v o t e d t o 
e i t h e r d i v e s t o r r e s t r i c t t h e i r i n v e s t m e n t s i n S o u t h A f r i c a . 
O v e r o n e t h i r d o f t h e m a d o p t e d t h e i r p o l i c i e s i n 1 9 8 5 . 
A l r e a d y t h e d o l l a r a m o u n t h a s r e a c h e d o v e r $ 4 9 b i l l i o n . 
S k e p t i c s s a y t h a t a  p o r t f o l i o c a n n o t b e d i v e s t e d w i t h o u t 
s a c r i f i c i n g f i n a n c i a l p e r f o r m a n c e b e c a u s e o v e r 1 4 0 o f t h e 
S t a n d a r d &  P o o r ' s 5 0 0 w i l l b e e l i m i n a t e d w h i c h i n c l u d e s t h e 
m a j o r m u l t i n a t i o n a l s f a v o r e d b y i n s t i t u t i o n a l i n v e s t o r s . 
T h e f a c t i s t h a t n o o n e h a s l o s t m o n e y b y d i v e s t i n g a n d t h a t 
s t i l l l e a v e s a b o u t 6 , 3 0 0 o t h e r p u b l i c l y t r a d e d c o m p a n i e s t o 
i n v e s t i n . E v e n i f j u s t S o u t h A f r i c a f r e e S & P 5 0 0 s t o c k s a r e 
u s e d p e r f o r m a n c e s h o u l d i m p r o v e a c c o r d i n g t o a  r e c e n t 
t e c h n i c a l a n a l y s i s ( l ) . D i v e s t i n g i s u s u a l l y d o n e o v e r a 
p e r i o d o f t w o t o f i v e y e a r s . T h i s a l l o w s f o r t h e c y c l i c a l 
p r i c e f l u c t u a t i o n s s t o c k p r i c e s g e n e r a l l y i n c u r s o t h a t 
s e c u r i t i e s m a y b r i n g t h e h i g h e s t p r i c e p o s s i b l e . 

T h e r e s p e c t a b i l i t y d i v e s t m e n t h a s e a r n e d h a s w o n f a v o r 
f o r o t h e r t y p e s o f s o c i a l s c r e e n s a s w e l l . G O O D M O N E Y 
C o r p o r a t e S o c i a l A u d i t s , I n c . w i l l f o c u s o n a  t o t a l o f n i n e 
s o c i a l s c r e e n s : 



1) Sout h A f r i c a 
2) a b o r t i o n 
3) consume r pr o d u c t s a f e t y 
4) environmen t 
5) e x p l o i t a t i o n in the T h i rd Worl d 
6) feminis m 
7) l a b o r i s s u e s 
8) n u c l e a r powe r and a l t e r n a t i ve energ y 
9) n u c l e a r weapon s and m i l i t a ry i n v o l v e m e n t 

In th e l a st t h r e e y e a r s t h r e e s o c i a l l y r e s p o n s i b l e 
n e w s l e t t e r s , f o u r mutua l fund s an d two money marke t fund s 
have appeared . Ther e hav e a l s o bee n numerou s a r t i c l e s 
w r i t t e n i n major p u b l i c a t i o n s on the s u b j e ct (se e Appendi x 
A) . 

C u r r e n t l y t h e r e i s no o t h er c o r p o r a t i o n o r i n d i v i d u a l 
who p r o v i d e s t h i s s p e c i f i c i n f o r m a t i o n s e r v i c e s o in the 
b e g i n n i n g w e w i l l hav e 100 % of the p o t e n t i al market. Ther e 
a r e , however , f i n a n c i a l a d v i s o r s wh o s o c i a l l y s c r e e n s t o c k s 
as p a r t o f t h e ir r e l a t i v e l y e x p e n s i v e s e r v i c e s (se e Appendi x 
B) . W e o f f e r a c l i e n t th e o p t i on o f c h o o s i ng on e to t h r e e 
p r i o r i t y s c r e e n s . B y c h o o s i n g mor e a c l i e n t woul d be 
e l i m i n a t i n g to o much. W e i n c l u d e w i t h eac h s o c i a l a u d i t a 
background pape r whic h d i s c u s s e s a l l the i s s u es r e l a t i v e to 
a p a r t i c u l a r s c r e e n (se e sampl e s o c i a l a u d i t s e c t i o n C ). 
Each compan y r e p o r t i n c l u d e s th e C o r p o r a te nam e and a d d r e s s , 
a l l s u b s i d i a r i e s of a c o r p o r a t i o n , th e name and phone numbe r 
of th e i n v e s t or c o n t a c t , g e n e r a l c o r p o r a t e i n f o r m a t i o n , the 
l a t e s t s t o c k h i g h / l o w p r i c e s , the 52 week h i g h / l o w p r i c e s , 
P/E r a t i o , th e annual d i v i d e n d an d y i e l d. W e the n l i s t the 
c l i e n t ' s s c r e e n s , i n or d er o f p r i o r i t y, i n c l u d i n g the 
i n f o r m a t i o n ou r r e s e a r ch s t a f f ha s found o n the i s s u e. W e 
con c l u d e w i t h a  summary of the r e p o rt f o r an easy r e v i e w . 
T h i s i n f o r m a t i o n i s packaged i n a t h r e e r i n g b i n d e r w i t h a 
cover pape r d e t a i l i n g ho w to use the r e p o r t s, (se e sampl e 
s o c i a l a u d i t s e c t i o n B) W e neve r mak e buy h o ld o r s e l l 
recommendations. W e j u s t s e l l u n b i a s e d i n f o r m a t i o n t o be 
used i n c o n j u n c t i on w i t h a n o t h e r f i n a n c i a l p r o f e s s i o n a l . 

We expec t ou r market t o grow r a p i d l y as i n v e s t o rs becom e 
more awar e t h a t yo u can not o n ly mak e mone y by i n v e s t i n g in 
a s o c i a l l y r e s p o n s i b l e wa y but t h at yo u can a c t u a l ly make 
more. I n a stud y conducte d b y the Center f o r Economi c 
R e v i t a l i z a t i o n o f u t i l i t y companie s n o n - n u c l e a r companie s 
outperformed n u c l e a r u t i l i t y companie s b y a 2-1 margin fro m 
1974 t o 1982. Muc h of t h is performanc e d i f f e r e n c e o c c u r r e d 
b e f o r e th e Three M i l e I s l a n d an d W00PS d i s a s t e r s . Th e 
Center a l s o ha s i ts r e s p o n s i b l e v e r s i o n o f the Dow Jone s 
averages an d from 197 4 thr o u gh 198 4 it o u t performe d th e Dow 
by 12.6% . Throug h th e f i r st h a l f o f 1985 the s o c i a l l y 
r e s p o n s i b l e mutua l fund s outperforme d th e L i p p er mutua l fun d 
average a s w e l l . 

GOOD MONEY Company S o c i a l A u d i t s ar e p r i c ed a t $40 per 
company a u d i t o r .1 % o f the t o t al v a l u e o f s e c u r i t i es and 
c o r p o r a t e bond s i n the c l i e n t 's p o r t f o l i o , w h i c h e v e r is 



h i g h e r . T h i s p r i c e g i v e s u s an average g r o s s p r o f i t o f $25 
the f i r s t tim e a  company i s r e s e a r c h ed (assumin g a n averag e 
p o r t f o l i o o f $5 m i l l i o n) and a $45 p r o f it o n r e p e a t s. Mos t 
major p e n s i o n fun d p o r t f o l i o s c o n t a i n s t o c k s i n the Stan d a r d 
& Poor s 50 0 p l us 50 0 to 1000 o t h er majo r companies . Onc e 
these companie s ar e r e s e a r c h ed the y o n l y r e q u i r e update s 
from ou r v a r i ed r e s o u r c e s . 

We p l a n t o p l a ce s m a l l - s c a l e spac e a d v e r t i s i n g in the 
major f i n a n c i a l p u b l i c a t i o n s suc h a s P e n s i o n an d Investment  
Age, R e g i s t e r e d R e p r e s e n t a t i v e (whic h 95 % of the b r o k e r s 
r e c e i v e ) , I n s t i t u t i o n a l I n v e s t o r , F i n a n c i a l P l a n n i n g  
Magazine and o t h er t r a d e magazine s a s a p p r o p r i a t e . 
Another ver y goo d sourc e f o r m a r k e t i n g i s f r ee p u b l i c i t y . 
S o c i a l i n v e s t i n g is a ver y ho t t o p ic r i g h t no w and mos t 
a r t i c l e s w r i t t e n on the s u b j e ct i n c l u d e a  r e s o u r c e l i s t . W e 
a l s o p l a n t o send p r e s s r e l e a s e s abou t th e s e r v i ce to a l l 
the f i n a n c i a l e d i t o r s of the major newspaper s an d magazines. 
Word of mouth i s a l so a  ver y goo d m a r k e t i n g t o o l . Thoug h 
t h i s s e r v i c e has not yet been a d v e r t i s e d w e have a  c o n t r a c t 
w i t h a  l o c a l u n i o n t o s c r e en i t s p o r t f o l i o o f 88 companie s 
and w e hav e an i n t e r e s t ed c i t y governmen t an d a l o c a l ban k 
who a r e i n t e r e s t ed in our s e r v i ce to s c r e en i t s t r u s t 
department i n v e s t m e n t s . W e hav e a l r e a d y s e r v e d a  $5 m i l l i o n 
r e l i g i o u s p e n s i o n fun d an d a l a r g e f a m i l y t r u s t . Thes e 
customers w i l l no t be one-time. Event s happe n whic h chang e 
the wa y people f e e l abou t s t o c k s . C o n d i t i o n s i n the market 
i n g e n e r a l o r c o r p o r a te r e s t r u c t u r i n g may r e s u l t i n the 
company b e i n g ou t of f a v or w i t h s o c i a l i n v e s t o r s . T h i s is 
our o p p o r t u n i t y t o do p e r i o d i c update s o n s t o c ks c u r r e n t l y 
i n a  customers p o r t f o l i o an d to s c r e en r e p l a c e m e n t 
companies. 

L o c a t i o n o f B u s i n e s s 

GOOD MONEY C o r p o r a t e S o c i a l A u d i t s , I n c . i s l o c a t ed at 
28 Mai n S t r e e t , M o n t p e l i e r , Vermon t 05602 . W e shar e a n 
o f f i c e o n the 2nd f l o or w i t h Th e Center f o r Economi c 
R e v i t a l i z a t i o n , I n c . Th e r e nt i s $350 per month whic h 
i n c l u d e s us e of a ll o f f i ce equipmen t and u t i l i t i e s . 

Management 

C a r o l Majo r wa s born i n Vermont and has l i v ed t h e r e a l l 
her l i f e . Sh e a t t e n d ed th e U n i v e r s i ty of Vermont and 
r e c e i v e d he r Ma s t e rs Degre e fro m Ne w Hampshire C o l l e g e . Fo r 
the pas t t h r e e y e a r s sh e has worked a t the Cen t er f o r 
Economic R e v i t a l i z a t i o n i n v a r i o us c a p a c i t i e s . Sh e has been 
i n charg e o f customer r e l a t i o n s , th e computer d i v i s i o n , an 
e d i t o r an d w r i t er f o r GOOD MONEY and CATALYST n e w s l e t t e r s 
and ha s been i n s t r u m e n t a l i n d e v e l o p i ng th e s o c i al a u d i t 
s e r v i c e s . . 

R i t c h i e P . Lowry, Ph.D. is a P r o f e s s o r o f S o c i o l o gy at 
Boston C o l l e g e an d former C h a i r o f the department. H e is 



the a u t h o r of man y book s and a r t i c l es o n community powe r 
s t r u c t u r e s , wa r and the m i l i t a r y, s o c i a l problems , s o c i a l 
p o l i c y an d s o c i a l ly r e s p o n s i v e i n v e s t i n g . H e has done 
government funde d r e s e a r c h f o r the Department o f the Army 
(on th e changing n a t u r e o f w a r f a re an d the m i l i t a r y) an d f or 
the N a t i o n a l I n s t i t u t e o f M e n t al H e a l t h (o n t y p es of 
r e s e a r c h t o meet the s o c i al need s o f mental h e a l t h - r e l a t e d 
p r o b l e m s ) . P r o f e s s o r Lowr y ha s taught a t C a l i f o r n ia S t a t e 
U n i v e r s i t y a t C h i c o, th e U n i v e r s i ty of C a l i f o r n ia at 
B e r k e l e y , th e American U n i v e r s i t y (Washington , D.C.) , and 
Essex U n i v e r s i t y ( E n g l a n d ) . A t Boston C o l l l e g e he 
p a r t i c i p a t e s i n a s p e c i a l s o c i o l o g y graduat e progra m in 
S o c i a l Econom y an d S o c i al P o l i c y an d in a j o i n t M.B.A . 
Degree/Ph.D. i n S o c i o l o gy Progra m w i t h th e S c h o ol of 
Management. P r o f e s s o r Lowr y i s founder an d P r e s i d e nt o f th e 
Center f o r Economic R e v i t a l i z a t i o n , I n c . , which p u b l i s h e s 
the n e w s l e t t e r s GOO D MONEY, CATALYST and NETBACK QUARTERL Y 
as w e l l as v a r i o us h a n d b o o k s / r e f e r e n c e s f o r s o c i a l l y 
concerned i n v e s t o r s . P r o f e s s o r Lowr y i s a p r i v a t e i n v e s t o r 
w i t h e x p e r i e n c e i n the s t o ck an d bond market s and v e n t u r e 
c a p i t a l . H e is w o r k i ng o n a book o n the h i s t o ry and 
p h i l o s o p h y o f c o r p o r a te r e s p o n s i b i l i t y an d s o c i al i n v e s t i n g . 

P e t e r Lowr y i s a founde r o f the Center f o r Economi c 
R e v i t a l i z a t i o n , I n c . and has se r v ed a s G e n e r al Manage r of 
t h a t c o r p o r a t i o n f o r the past t h r e e y e a r s . H e is a f r e q u e n t 
l e c t u r e r an d w r i t er on s o c i a l l y r e s p o n s i v e an d a l t e r n a t i v e 
i n v e s t m e n t s . P e t e r ha s worked i n the s o c i al i n v e s t m e n t 
f i e l d s i n c e 197 9 and has s t u d i ed a t Harvard C o l l e g e w i t h 
graduate l e v e l wor k i n community economi c developmen t at New 
Hampshire C o l l e g e . H e is c u r r e n t ly w r i t i n g a book on 
s o c i a l l y r e s p o n s i b l e i n v e s t i n g t h a t i s due to be p u b l i s h e d 
next y e a r . 

P e r s o n n e l 

GOOD MONEY C o r p o r a t e S o c i a l A u d i t s , I n c . c u r r e n t ly has 
th r e e p a r t - t i m e r e s e a r c h e r s . Th e r e s e a r c h e rs a r e p a id an 
average o f $8.94/hour i n c l u d i n g b e n e f i t s and t a x es p a i d by 
the c o r p o r a t i o n . A l l employees r e c e i v e p a i d v a c a t i o n s , 
h e a l t h c a r e coverag e an d o t h er b e n e f i t s (se e Appendix C ) . 

Summary 

GOOD MONEY C o r p o r a t e S o c i a l A u d i t s , I n c . is a s e r v i c e 
b u s i n e s s , l o c a t e d a t 28 Main S t r e e t , M o n t p e l i e r , V T 05602 , 
which doe s r e s e a r c h an d p u b l i s h es r e p o r t s o n c o r p o r a t e 
e t h i c s f o r i n s t i t u t i o n a l an d i n d i v i d u al i n v e s t o r s . I t is a 
s u b s i d i a r y o f the Cen t er f o r Economic R e v i t a l i z a t i o n , I n c . 
which a l s o p u b l i s h e s n e w s l e t t e r s an d handbooks f o r s o c i a l 
i n v e s t o r s . Ou r b u s i n e ss i s the o n ly on e of i ts k i nd who 
s p e c i a l i z e s i n t h is typ e o f s e r v i c e. 



C a r e f u l a n a l y s i s o f ou r p o t e n t i a l marke t show s a n 
immediate nee d f o r t h i s typ e o f s e r v i c e . Ou r p r o d u c t i s 
p r i c e d ver y c o m p e t i t i v e l y — t h e most i n e x p e n s i v e c o m p e t i t o r 
charges tw o an d o n e - h a l f time s ou r percentag e r a t e f o r 
s o c i a l i n v e s t m e n t a d v i s o r y s e r v i c e s . 

Our n e a r e s t c o m p e t i t o r s ar e th e brokerag e house s an d 
f i n a n c i a l a d v i s o r s wh o hav e begu n s o c i a l r e s e a r c h o n Sout h 
A f r i c a i n respons e t o d i v e s t i t u r e . C u r r e n t l y the y a r e o n l y 
c o n c e n t r a t i n g o n on e s o c i a l i s s u e , w e c o n c e n t r a t e o n n i n e . 

Our managemen t tea m i s made u p o f tw o o f th e f o u n d e r s o f 
the C e n t e r f o r Economi c R e v i t a l i z a t i o n an d on e o f th e 
o r i g i n a l employees . Th e CENTE R p u b l i s h e s th e f i r s t an d mos t 
h i g h l y r e s p e c t e d n e w s l e t t e r s i n th e s o c i a l i n v e s t m e n t f i e l d . 

The p e r s o n n e l a l l have r e s e a r c h an d w r i t i n g e x p e r i e n c e . 
D i r e c t o r s ar e s a l a r i e d an d employee s r e c e i v e a n h o u r l y wage . 
A l l f u l l tim e (3 0 hour s o r mor e pe r week ) r e c e i v e f u l l 
h e a l t h an d d e n t a l i n s u r a n c e throug h C o n n e c t i c u t G e n e r a l . 
A l l ne w employee s r e c e i v e a  cop y o f ou r c o r p o r a t e g u i d e l i n e s 
(appendix C ) . W e a n t i c i p a t e b u s i n e s s t o i n c r e a s e s o t h a t 
t h e r e w i l l b e a  nee d f o r many a d d i t i o n a l w o r k e r s , e s p e c i a l l y 
i f a d d i t i o n a l e q u i t y c a p i t a l i s r a i s e d f o r e x p a n s i o n . 

A d d i t i o n a l I n f o r m a t i o n 

A c c o u n t a n t : Robinso n B i l l i n g s ,  5  S t a t e S t . , M o n t p e l i e r , V T 
05602 

A t t o r n e y : Steve n C . S m i t h , E s q . , Diamon d &  A s o c , 7 3 Mai n 
S t . , M o n t p e l i e r , V T 0560 2 

(1) Brown , Theodore . Stud y f o r th e A f r i c a Fund . Jun e 1985 . 



F i l e : AUDITBALSHEE T 

Cur r e n t A s s e t s : 

Cash 

Accounts R e c i e v a b l e 

S u p p l i e s 

P r e p a i d Expense s 

T o t a l C/A 

Fix e d A s s e t s : 

T o t a l A s s e t s : 

R a t i o s : 
Working C a p i t a l 

BALANCE SHEE T 

2,500.00 

2,500.00 

35.00 

350.00 

5,385.00 

0.00 

5,385.00 

5,385.00 

JANUARY 1 , 198 5 

Cu r r e n t L i a b i l i t i e s 

Accounts Payabl e 

TOTAL C/L 

TOTAL L I A B I L I T I E S : 

NET WORTH 

TOT LIAB/NE T WORTH 



F i l e : AUDITFLO W 

CASH FLOW 

Page F i l e : AUDITFLO W 

1986 

JAN FE B MA R AP R MA Y 
CASH RECIEPT S 
ACCTS REC 
TOTAL CAS H IN 

2500 
0 

2500 

2708 
2500 
5208 

2916 
2708 
5624 

3124 
2916 
6040 

3332 
3124 
6456 

CASH DIS B 
CGS 2270 2302 2334 2366 2398 
VAR LABO R 
ADVERTISING 200 200 200 200 200 
INSURANCE 
LEGAL & ACCTG 
FIXED DIS B 

200 
400 

200 
400 

200 
400 

200 
400 

200 
400 

TOTAL CAS H OUT 3070 3102 3134 3166 3198 

NET CAS H FLOW -570 2106 2490 2874 3258 

CUM CASH FLOW 1536 4026 6900 10158 

JUN JUL AUG SEP OCT NOV DEC 
3540 3748 3956 4164 4372 4580 4788 
3332 3540 3956 3956 4164 4372 4580 
6872 7288 7912 8120 8536 8952 9368 

2430 2462 2494 2526 2558 2590 2622 

200 200 200 200 200 200 200 

200 200 200 200 200 200 200 
400 400 400 400 400 400 400 

3230 3262 3326 3358 3358 3390 3390 

3642 4026 4586 4762 5178 5562 5978 

13800 17826 22412 27174 32352 37914 43892 



F i l e : i ncome s t a t e m e nt Page 1 

INCOME STATEMEN T 

1986 1987 1988 
JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC 

NET SALE S 5000 5208 5624 6040 6456 6872 7288 7912 8120 8536 8952 9368 112416 129278.4 

MATL COS T 2270 2302 2334 2366 2398 2430 2462 2494 2526 2558 2590 2622 31464 36183.6 
VAR LB R COS T 
CGS 2270 2302 2334 2366 2398 2430 2462 2494 2526 2558 2558 2622 31464 36183.6 

GROSS MARGI N 2730 2906 3290 3674 4058 4442 4826 5418 5594 5978 6394 6746 80952 93094.8 

OP EX P 
RENT/UTIL/LEASES 350 350 350 350 350 350 350 350 350 350 350 350 4200 4830 
SALARIES 1500 1500 1500 1500 1500 1500 36000 41400 
PAY TA X &  BENEFIT S 141 141 141 141 141 141 1692 1945.8 
ADVERTISING 200 200 200 200 200 200 200 200 200 200 200 200 2400 2760 
OFF SUPPLIE S 35 35 35 35 35 35 35 35 35 35 35 35 420 483 
INSURANCE 
LEGAL &  ACCT G 200 200 200 200 200 200 200 200 200 200 200 200 2400 2400 
MISC 15 15 15 15 15 15 15 15 15 15 15 15 180 207 
TOTAL O P EX P 800 800 800 800 800 800 2441 2441 2441 2441 2441 2441 47292 54025.8 

OTHER EX P 

TOTAL EX P 800 800 800 800 800 800 2441 2441 . 2441 2441 2441 2441 47292 54025.8 

NET PROFI T (LOSS ) 1930 2106 3290 2874 3258 3642 2385 2977 3153 3537 3953 4305 33660 39069 



Appendix A 













Sandpiper Is produced at Norton** plant In Sao Paulo, Brazil. Norton has made great 
efforts to become a "good" company by developing good relationships within the 
community. The company's foreign plants provide good working conditions for their 
employees, including medical and dental cam. Norton is also financially successful: its 
net sales of sandpaper and other abrasives increased 60% betwsen 1976 and 1060, and 
tha company maintained its leading share of the world abrasives market 

Good Companies Who D o We H 
T w o example s of socially respon -

sive U.S. corporation s stand in direct 
contrast t o th e economi c an d socia l 
performance o f th e America n "Big 
Three" aut o makers , A X Cros s 
Company makes expensive ballpoint 
and soft-ti p pens , mechanica l pen -
cils, writin g accessories , an d des k 
sets. Reflectin g Cross' s confidenc e 
j \ th e high quality of their products, 
111 writing instrument s carr y a  ful l 
warranty o f unlimite d duratio n 
against any mechanica l failure , cer -
tainly no t th e kin d o f warrant y 
given automotiv e part s an d prod -
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Appendix B 



F i r m s doin g re searc h o n Sout h A f r i c a : 

A l l i a n c e C a p i t a l M a n a g e m e n t 

T r i n i t y Investmen t M a n a g e m e n t C o r p , 

L a z a r d F e r e s A s s e t M a n a g e m e n t , 

Bear Stearn s A s s e t M a n a g e m e n t 

T h e Bosto n C o . 

Wright Investor s Serv ic e 

U . S . T r u s t C o . o f Bosto n 

L e h m a n M a n a g e m e n t C o . 

P u t n a m A d v i s o r y C o . 

O n e F e d e r a l A s s e t M a n a g e m e n t ( a subsidiar y o f Shawmut ) 

E n d o w m e n t M a n a g e m e n t &  R e s e a r c h C o r p . 



Appendix C 



B. Base  p a y a t GMSCA  is set at $4 per hour  m i n i m u m . f u l l - t i m e w o r k e r s 
may t e p a i d a  s a l a r y t h a t , i n som e w e e k s , ma y r e s u l t i n a  h i g h e r 
a v e n a r p a y o n a n h o u r l y b a s i s , h o w e v e r , w o r k e r s ma y b e e x p e c t e d 
t o w o r k w h a t e v e r h o u r s a r e n e c e s s a r y t o c o m p l e t e s p e c i a l p r o j e c t s , 
a n d a n y d e c i s i o n c o n c e r n i n g e x t r a p a y C o r o v e r - t i m e w o r k w i l l b e 
made u s i n g t h e c o n t r a c t e d p a y r a t e . I t i s t h e n a t u r e o f o u r v e r y 
r a p i d l y g r o w i n g b u s i n e s s t h a t f r o m t i m e - t o - t i m e l a s t - m i n u t e p r o j e c t s 
r e q u i r e s p e c i a l w o r k . H o w e v e r , i n m o s t c a s e s i n t h e p a s t w e h a v e 
f o u n d t h a t w e c a n o f f e r a d d i t i o n a l i n c e n t i v e s ( o v e r - t i m e p a y , 
b o n u s e s , e t c . ) . 

C. E v e r y f u l l - t i m e w o r k e r h a s t h e r i g h t t o a  c o n t r a c t w h i c h s p e c i f i e s 
d u t i e s , r e s p o n s i b i l i t i e s a n d w a g e s . I n a d d i t i o n , e v e r y f u l l - t i m e 
w o r k e r w i l l b e p r o v i d e d w i t h a  c o p y o f GMSC A C o m p a n y p i h i l o s o p h i e s ,  
p o l i c i e s a n d O r g a n i z a t i o n h a n d b o o k . 

D. E v e r y f u l l - t i m e w o r k e r h a s t h e r i g h t t o a  s e m i - a n n u a l e v a l u a t i o n o f 
t h e i r j o b p e r f o r m a n c e . E v a l u a t i o n s w i l l b e u s e d t o d e t e r m i n e 
p r o m o t i o n s , c h a n g e s i n d u t i e s a n d r e s p o n s i b i l i t i e s , s a l a r y i n c r e a s e s 
a n d o t h e r s p e c i a l b e n e f i t s ( f o r e x a m p l e , b o n u s e s ) . 

E. F u l l - t i m e w o r k e r s h a v e t h e r i g h t t o t h e f o l l o w i n g b e n e f i t s ; 

( 1 ) O n e h o u r p a i d f o r l u n c h f o r e a c h w o r k d a y . 
( 2 ) p a i d d a y s f o r h o l i d a y s a n d o f f i c e s h u t d o w n s . 
(3) F u l l y - p a i d h e a l t h insuranc e c o v e r a g e . 
(4 . ) Childcare o f th e company 's c h o o s i n g . 
( 3 ) On e s i c k d a y a c c u m u l a t e d f o r e a c h m o n t h w o r k e d . 

A f t e r f i f t e e n s i c k d a y s a r e a c c u m u l a t e d , 
a d d i t i o n a l s i c k d a y s e a r n e d ma y b e u s e d a s 
v a c a t i o n d a y s . 

( 6 ) On e v a c a t i o n d a y a c c u m u l a t e d f o r e a c h m o n t h 
w o r k e d . V a c a t i o n d a y s m u s t b e a p p r o v e d b y 
m a n a g e m e n t , i n t e r m s o f u p c o m i n g d u t i e s a n d 
p r o j e c t s . Th e B o a r d r e c o m m e n d s t h a t w o r k e r s 
g i v e m a n a g e m e n t a t l e a s t t w o w e e k s n o t i c e o f 
a n y v a c a t i o n d a y s d e s i r e d . 

F. At t h e e n e o f a  m i n i m u m o f t w o y e a r s o f f u l l - t i m e e m p l o y m e n t , GMSC A 
B o a r d ma y o f f e r v o t i n g s t o c k f o r s a l e t o w o r k e r s w h o h a v e d e m o n s t r a t e d 
c o m m i t m e n t a n d e x c e l l e n c e i n t h e i r w o r k . H o w e v e r , GMSC A i s u n d e r n o 
o b l i g a t i o n t o o f f e r s t o c k t o a  p a r t i c u l a r w o r k e r a n d n o w o r k e r w i l l 
be r e q u i r e d t o p u r c h a s e s t o c k . ( S e e t h e f o l l o w i n g " S p e c i a l N o t e O n 
S t o c k ( o w n e r s h i p ) 



A. Th e president and General Manage r are the f i n a l authorit y on a l l 
day-to-day management decisions . 

it. I n the absence of the President, his/her designat e ha s the f u l l 
authority of the President. 

C . Eac h manage r in d i v i d u a l l y has the authority to make assignments to and 
resolve personne l problem s wit h ever y worker , thoug h thes e action s shoul d 
he cleared throug h t h e General Manager as soon as possible. Worker s 
nay a p p e a l an y decision d i r e c t l y to the president at any time withou t 
prejudice, providin g tha t the worker f i r s t t r i e s to resolve the dispute 
with th e manager making t h e decision. Th e President i n las absence 
from the o f f i ce may b e contacted a t n o cost to . the worke r by using 
the compan y telephone . I f the President or his/her designat e canno t 
be contacte d fo r a n y reason, th e manager's decision stand s u n t i l suc h 
contact can be made. 

D. Approximatel y onc e a  week, worker/management company .meetings w i l l be 
held. A t these meetings , projec t coordinator s w i l l b e selected, 
assignments made, products an d services evaluated, and the l i k e . 
Every worke r w i l l b e given an opportunity to voice t h e i r opinions , 
c r i t i c i s m s and concerns without prejudice . Thoug h management has 
the f i n a l authority , every e f f o r t w i l l b e made to s o l i c it a ll 
viewpoints and opinions and to give every worke r a respectful and 
f u l l hearing . 

E• issue s w i l l no t be discussed at weekly company meetings . 
Instead, prrsonne 1 evaluation s w i l l b e made by management and the Board 
o f Directors , u t i l i z i ng a s much informatio n and feedback fro m othe r 
workers as appropriate i n private consultation. 

F• AH spendin g and policy decision s w i l l b e made by management and the 
Board of Directors, u t i l i z i ng a s much informatio n and feedback fro m 
ether worker s as appropriate. Importan t spendin g and policy decision s 
w i l l b e discussed at weekly company meetings . 

G• A  Stockholders Meetin g w i l l b e hel d o n c e a  yea r i n Januar y o r February . 
At this  m e e t i n g , thre e Director s w i l l b e chosen by vote of the 
stockholders. Immediatel y afte r e l e c t i o n , th e Board of directors w i l l 
appoint th e President, Treasurer , Secretary , a n d vice President s for 
terms of one year. Shareholder s w i l l b e e n t i t l ed t o vote fo r three 
Directors on t h e b a s i s o f one vote f o r eac h s h a r e o wned. 



Appendix D 



01 -  P u b l i c a t i o ns 
02 - Handbooks &  Misc . P u b l i c a t i o n s 
03 -  Marketin g 
04 - Trave l &  Conferences 
05 -  Com Eco n Developmen t 
O6 -  Educatio n 
07 -  S o c i a l Audit s 
08 -  Overhea d 

500 -  Freelanc e -Goo d Mone y 
501 -  F r e e l a n c e -  C a t a l y s t 
502 F r e e l a n c e . - Ne t b a c k i n g 
505 -  P r i n t i n g -  Good Mone y 
506 -  P r i n t i n g -  C a t a l y s t 
507 -  P r i n t i n g -  N e t b a c k i n a 
509 -  P o s t a g e -  Good Mone y 
510 -  Postage - C a t a l y s t 
511 -  Postage - N e t b a c k i n g 
512 -  F r e i g h t 
515 —  T y p e s e t t i ng —  Good Mone y 
516 -  T y p e s e t t i n g -  C a t a l y s t 
517 —  T y p e s e t t i n g -  N e t b a c k i n g 
520 -  Desig n -  Goo d Mone y 
521 —  Desig n -  C a t a l y s t 
522 -  Desig n -  N e t b a c k i n g 
5 2 5 - Design-  Goo d Mone y 
526 -  L i s t R e n t a l -  C a t a l y s t 
527 - L i s t R e n t a l -  N e t b a c k i n g 
5 3 0 - L e t t e r s h o p -  Goo d Mone y 
531 -  L e t t e r s h o p -  C a t a l y s t 
532 -  L e t t e r s h o p -  N e t b a c k i n g 
535 -  A d v e r t i s i n g 
540 -  S u r v e y s 
545 -  T r a i n i n g 
550 -  P u b 1 i c a t i o n s / S u b s c r i p t i o n s 
555 -  R e g i s t r a t i o n / F e e s 
560 -  T r a v e l 
565 —  Rooms & Meal s 
570 -  Rent 
575 -  E l e c t r i c 
530 -  Telephon e 
5S5 -  O f f i c e S u p p l i e s 
590 -  Lease s 
5 9 5 -  V e h i c l e M a intenanc e 
600 -  Ch i i d e a re 



605 -  B u s i n e s s Taxe s 
610 -  P a y r o l l Taxe s 
615 -  I n s u r a n c e 
620 -  S a l a r i e s -  R e g u l a r 
625 -  S a l a r i e s -  Overtim e 
630 -  H e a l t h I n s u r a n c e 
635 -  M i s c e l l a n e o u s 
640 -  D e p r e c i a t i on 
645 -
650 -  Membership s 
655 -  L e g a l Fee s 
660 -  A c c o u n t i n g Fee s 



Sample C o r p o r a t e A u d i t 



TABLE O F CONTENTS 

Sources 1 

How t o Use GOOD MONEY Compan y S o c i a l A u d i t s 2 

Iss u e Paper : N u c l e a r Weapon s 5 

Is s u e Paper : Sout h A f r i c a 8 

( i n c l u d e s attachmen t o n S u l l i v a n P r i n c i p l e s ) 

I s s u e Paper : A b o r t i o n 1 8 

Company R e p o r t s 2 3 
(R e p o r t s ar e in a l p h a b e t i c al o r d e r ) 

Appendix: Companie s Withou t S o c i a l A u d i t s . 

[ A l s o a t t a c h e d : a copy o f the GOOD MONEY handboo k "Ho w to 

Screen T r a d i t i o n a l I nvestment s f o r S o c i al F a c t o r s , " 

a handboo k t h a t ma y prov e u s e f u l i n h e l p i ng the 

i n v e s t o r c o n s t r u c t an d a p p ly s o c i a l s c r e e n s to 

t h e i r p o r t f o l i o . ] 



SOURCES 

GOOD MONEY S o c i a l A u d i t s an d I s s ue Paper s a r e t h o r o u g h l y 
r e s e a r c h e d u s i n g th e r e s o u r c es l i s t e d below . Mos t o f the 
s p e c i f i c c l a i m s mad e in the S o c i al A u d i t s an d I s s ue Paper s a re 
r e f e r e n c e d w i t h th e a p p r o p r i a te f o o t n o t e . Pag e numbers , 
p e r i o d i c a l d a t e s an d o t h er d e t a i l e d i n f o r m a t i o n i s a v a i l a b le on 
r e q u e s t a t no a d d i t i o n al c h a r g e . 

(1) B a r n e t , R i c h a r d J . and M u l l e r, Ronal d E . 1974 . 
G l o b a l Reach : The Power o f the M u l t i n a t i o n a l  
C o r p o r a t i o n s . Ne w York : Simo n an d S c h u s t e r . 

(2) B e r t s c h , Kennet h A . and Shaw, L i n d a S . 1984 . 
The N u c l e a r Weapon s I n d u s t r y . Washington , 
DC: I n v e s t o r R e s p o n s i b i l i t y R esearch C e n t e r 
I n c . 

(3) C e n t e r f o r Economic R e v i t a l i z a t i o n , I n c . 1982 -
1985. Good Money. M o n t p e l i e r , Vermont . 

(4) C l i n a r d , M a r s h a l l B . and Yeager, P e t e r C . 
1980. C o r p o r a t e Crime . Ne w York : Th e Fre e 
P r e s s . 

(5) D o m ini , Am y L. w i th K i n d e r , P e t e r D . 1984 . 
E t h i c a l I n v e s t i n g . R e a d i n g , M a s s a c h u s e t t s : 
Addison-Wesley. 

(6) Do w Jone s &  Company. 1984-1985 . B a r r o n ' s . Ne w 
York. 

(7) Do w Jone s &  Company. 1984-1985 . Dow Jone s New s 
S e r v i c e ( o n - l i n e d a t a b a s e ) . Ne w York . 

(8) Do w Jone s &  Company. 1984-1985 . The W a ll S t r e e t 
J o u r n a l . Ne w York . 

(9) Econ o Communications . 1984 . 1984 D i r e c t o ry of 
I n v e s t o r C o n t a c t s a t L i s t ed Companies . 
P i t t s b u r g h . -

(10) J r u n d t , Henr y J . 1978. An A g r i b u s i n e ss Manual . 
New York : I n t e r f a i t h C e n t e r f o r C o r p o r a t e 
R e s p o n s i b i l i t y . 

(11) I n t e r f a i t h C e n t e r o n C o r p o r a te R e s p o n s i b i l i t y . 
1982-1985. The C o r p o r a te Examiner . Ne w York . 

(12) I n v e s t o r R e s p o n s i b i l i t y R e s e a r ch C e n t e r I n c . 1984 . 
F o r e i g n Investmen t i n South A f r i c a . Washington , 
DC. 

(13) K a z i s , R i c h a r d an d Grossman, R i c h a r d L . 1982. Fear 
a t Work : Job B l a c k m a i l, Labo r an d th e 



Environment. Ne w York : Th e P i l g r im P r e s s , 

(14) L e v e r i n g , R o b e r t ; M o s k o w i t z , M i l t o n an d K a t z, 
M i c h a e l . 1984 . The 100 Best C o r p o r a t i o n s to Work  
f o r i n Am e r i c a. R e a d i n g , M a s s a c h u s e t t s : 
Addison-Wesley. 

(15) M a t t e l a r t , Armand . 1983 . T r a n s n a t i o n a l s & the 
T h i r d W o r ld . Sout h Hadley , M a s s a c h u s e t t s : B e r g i n 
& Garvey . 

(16) M o s k o w i t z , M i l t o n ; K a t z , M i c h a e l and L e v e r i n g, 
R o b e r t , eds . 1980. Everybody's B u s i n e s s . San 
F r a n c i s c o : Harpe r &  Row. 

(17) Resourc e P u b l i s h i n g Group , I n c . 1983. Concerned 
I n v e s t o r s Guide : N o n - F i n a n c i a l C o r p o r a t e Dat a 
A r l i n g t o n , V i r g i n i a : Resourc e P u b l i s h i n g Group . 

(18) Shaw , L i n d a S.; Knopf, J e f f r e y W . and B e r t s c h , 
Kenneth A . 1985. S t o c k i n g the A r s e n a l: A  Guid e  
t o th e N a t i o n 's Top M i l i t a ry C o n t r a c t o r s . 
Washington, DC : I n v e s t o r R e s p o n s i b i l i t y R e s e a r c h 
C e n t e r I n c. 

(19) S t a n d a r d &  Poor' s C o r p o r a t i o n . 1985. S t a n d a r d & 
Poor's R e g i s t e r o f C o r p o r a t i o n s, D i r e c t o rs and 
E x e c u t i v e s . Ne w York . 

(20) V a l u e L i n e , I n c . 1985. The Value L i n e Investmen t 
Survey. Ne w York . 

I n a d d i t i o n t o the above s o u r c e s and our e x t e n s i ve s o c i a l 
i n v e s t m e n t l i b r a r y , GOO D MONEY S o c i a l A u d i t s and I s s ue Paper s 
draw upo n man y p e r i o d i c a l s , a s w e ll a s a c l i p p i n g s e r v i c e fro m 
the Dat a C e n t e r i n Oakland, C a l i f o r n i a c a l l e d The C o r p o r a te  
R e s p o n s i b i l i t y M o n i t o r . T h i s s o u r c e c l i p s ove r on e hundre d 
a d d i t i o n a l p e r i o d i c a l s fro m 198 3 to the p r e s e n t. R e f e r e n c e s w i l l 
be mad e to those book s and p e r i o d i c a ls s p e c i f i c a l l y i n i n d i v i d u al 
S o c i a l A u d i t s and I s s ue P a p e r s , u s i n g f o o t n o t e s #21 and up. 



HOW TO USE 

TM 
GOOD MONEY Compan y S o c i a l A u d i t s 

GOOD MONEY Compan y S o c i a l A u d i t s a r e d e s i g n ed t o g i ve yo u con-
c i s e , u p - t o - d a t e an d a c c u r a te i n f o r m a t i o n r e g a r d i n g c o r p o r a t e 
a c t i v i t i e s t h a t r e l a t e t o your p e r s o n a l s o c i a l s c r e e n . I n a d d i t i o n, 
f i n a n c i a l d a t a an d v i t al s t a t i s t i c s o f each compan y a r e p r e s e n t ed i n a 
u s e f u l , eas y t o u n d e r s t a nd f o r m a t . A l l i n f o r m a t i on i s r e f e r e n c ed 
u s i n g e x t e n s i v e f o o t n o t e s an d is p r e s e n t ed i n an o b j e c t i v e, non-judg -
mental way . I n v e s t o r s mus t make ' d e c i s i o ns base d o n f a c t s an d t h e i r 
own p e r s o n a l judgment . GOO D MONEY is an i n f o r m a t i on s e r v i c e ( not an 
a d v i s o r y s e r v i c e ) and never make s buy , s e ll o r h o ld recommendations . 
I f f i n a n c i a l a d v i c e i s needed, t he s e r v i c es of a q u a l i f i e d b r o k e r , 
money manage r or a d v i s or s h o u l d b e u t i l i z e d . GOO D MONEY's s e r v i c e s 
and p u b l i c a t i o n s a re an i m p o r t a nt supplement , not a s u b s t i t u t e . 

In u s i n g ou r s o c i al a u d i t s , b e g i n b y r e a d i ng t h e I s s ue Paper s 
c a r e f u l l y . Eac h one c o n c e n t r a t es upo n a p a r t i c u l a r s o c i a l i s s u e you 
have i d e n t i f i e d a s a major c o n c e r n . Th e Papers p r e s e n t s e v e r a l majo r 
s t r a t e g i e s t h a t s o c i a l l y c oncerne d i n v e s t o r s have u t i l i z e d i n r e l a t i o n-
s h i p t o each i s s u e . Th e pros an d cons of each s t r a t e g y a re d i s c u s s ed 
i n t h e Pa p e r s. GOO D MONEY does not advocate an y p a r t i c u l ar s t r a t e g y 
f o r an y g i v en i s s u e . However , we p r e s e n t s u f f i c i e n t i n f o r m a t i o n so 
t h a t yo u can choose wha t is b e s t for . your needs . Th e I s s ue Paper s f or 
South A f r i c a an d A b o r t i on a r e s e p a r a t e ly and f u l ly f o o t n o t e d . Th e 
paper o n N u c l e ar Weapon s u t i l i z e d (18 ) as the p r i m a ry s o u r c e , u n l e s s 
o t h e r w i s e i n d i c a t e d . 

A f t e r h a v i n g r e a d t h e I s s ue P a p e r s , yo u will  b e ready t o use t he 
s o c i a l a u d i t s f o r each company . A  GOOD MONEY Compan y S o c i a l A u d i t 
i s d i v i d e d i n t o c l e a r , e a s y - t o - u s e s e c t i o n s . 

In t h e upper l e f t c o r n e r i s t he company's name and a d d r e s s. J u s t 
below t h a t i s a c o n t a c t i n v e s t o r s can. use to o b t a in mor e i n f o r m a t i o n 
about t he company. U n l e s s o t h e r w i s e s p e c i f i e d , t h e s o u r ce f o r t h i s 
c o n t a c t i s ( 9 ) . 

In t h e upper r i g h t c o r n e r i s a  l i s t o f a ll t he company's s u b s i d -
i a r i e s , d i v i s i o n s an d a f f i l i a t e s, i d e n t i f i e d w i t h a n ( S ) , (D), or (A) 
as a p p r o p r a i t e . D i v i s i o n s a re wholly-owned b y t he p a r e nt company . I n 
c o n t r a s t , s u b s i d i a r i e s r e p r e s e n t 51 % or more p a r e n t o w n e r s h i p , an d 
a f f i l i a t e s 50 % or l e s s. I ndente d compan y name s i n d i c a t e s u b s i d i a r i e s 
w i t h i n s u b s i d i a r i e s , e t c . T h i s i n f o r m a t i o n i s i m p o r t a nt s i n c e a 
modern conglomerat e ca n be i n v o l v ed in e v e r y t h i ng fro m Aerospac e to 
s e l l i n g f o o d t o w r i t i ng i n s u r a n c e p o l i c i e s . Th e so u r ce f o r t h is i n f o r -
m a t i o n i s (19 ) . 

Below t h e company and s u b s i d i a ry i n f o r m a t i o n is a s e c t i o n on 
P r o d u c t s / S e r v i c e s . T h i s i n c l u d e s not o n ly a l l b a s ic p r o d u c t s and 
s e r v i c e s o f t he p a r e nt compan y bu t a l so t h o s e o f s u b s i d i a r i e s, d i v i s i o n s 
and a f f i l i a t e s a s w e l l. Source s (19 ) and (20) a re used f o r t h is i n f o r -
m a t i o n . 

T M 
Next i s t he s e c t i on on Stock I n f o r m a t i o n . F o r a ll your GOOD MONEY 

Company S o c i a l A u d i t s t h e J u ly 15 , 1985, e d i t i on o f The W a ll S t r e e t  
J o u r n a l wa s used f o r t h is i n f o r m a t i o n . I n c l u d e d i s t he company s t o c k 
exchange symbol , c u r r e n t s t o c k p r i c e , t h e h i gh an d low s t o ck p r i c e f or 
the l a s t 5 2 weeks, d i v i d e n d s p a i d , and t he P/E r a t i o . Wher e a p p r o p r i a t e , 



t h i s i n f o r m a t i o n i s m o d i f i ed a s n e c e s s a r y . I n g e n e r a l, s t o c k p r i c e s 
near a  52 week h i g h w i l l f a l l bac k i n the near f u t u r e , an d t h o se c l o s e 
t o t h e low w i ll bounc e back . A  P/E r a t i o o f 10 or l e ss i s c o n s i d e r e d 
good; a  h i g h e r r a t i o ca n s i g n al an o v e r p r i c e d s t o c k . S p e c i a l compan y 
o r i n d u s t r y c o n d i t i o n s can , of c o u r s e, chang e t h e s e g e n e r a l i n d i c a t i o n s 

F o l l o w i n g s t o c k i n f o r m a t i o n i s G e n e r al Compan y I n f o r m a t i o n . 
I n c l u d e d a r e t he number o f employees an d s h a r e h o l d e r s, p e r c e n t a g e of 
f o r e i g n b u s i n e s s , breakdow n o f l o an p o r t f o l i o s f o r banks an d power 
g e n e r a t i n g s o u r c e s f o r u t i l i t i e s, majo r c o r p o r a t e a c q u i s i t i o n s , and 
o t h e r r e l e v a n t i n f o r m a t i o n f o r the p a r t i c u l ar company . Source s f or 
t h i s s e c t i o n a re (19) and ( 2 0 ) . 

The nex t majo r s e c t i o n s o f t he a u d i ts c o n t a i n i n f o r m a t i o n abou t 
the s o c i a l s c r e e n s ; i n t he case o f t h i s r e p o r t , N u c l e a r Weapons , Sout h 
A f r i c a an d A b o r t i o n. D e t a i l e d i n f o r m a t i o n i s p r o v i d ed i n a forma t con -
s i s t e n t w i t h t h e I s s ue Papers . 

The l a s t Summar y s e c t i o n o f each a u d i t i n d i c a t e s how eac h compan y 
r e l a t e s t o t he t h r ee i s s u e s i n your s o c i a l s c r e e n . Th e Summary a l s o 
c o n t a i n s i n f o r m a t i o n abou t an y o t h er r e l e v a n t s o c i a l p o s i t i v e s or neg-
a t i v e s an d an economic e v a l u a t i o n o f the s t o c k . 

A f i n a l c a u t i o n i s n e c e s s a ry o n how to use GOOD MONEY1s a u d i t s , 
never d e c i d e t o buy or s e l l a  p a r t i c u l a r s e c u r i t y s o l e l y o n s o c i a l 
grounds. F i n a n c i a l c r i t e r i a a r e i m p o r t a nt f o r t h is d e c i s i o n . However , 
s o c i a l f a c t o r s f r e q u e n t l y a r e r e l a t ed to f i n a n c i a l f a c t o r s i n t he p e r -
formance o f a company an d r e t u rn t o i n v e s t o r s. Whe n t he two s e ts of 
f a c t o r s ca n be r e l a t e d , an i n v e s t o r ca n have a  p o w e r f u l s t r a t e g y f or 
bo t h s o c i a l chang e an d p r o f i t a b i l i t y . P l e a s e se e your a t t a c h e d cop y of 
How to Screen T r a d i t i o n a l Investments f o r S o c i a l F a c t o r s f o r more i n f o r -
m a t i o n . 
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ISSUE PAPER : N u c l e a r Weapon s 

To som e i t may appear t h a t th e i s s ue o f n u c l e ar weapon s i s a 
f a i r l y s i m p l e on e f or s o c i a l l y concerne d i n v e s t o r s . However , an 
e x a m i n a t i o n o f the range o f views abou t n u c l e a r weapon s and war 
exp r e s s e d i n the in v e s t m e nt an d b u s i n e ss communitie s d i s c l o s e s 
t h a t t h e r e ar e a number of complex d e c i s i o n s t h a t mus t be made 
c o n c e r n i n g t h i s i s s u e . I t is not s u f f i c i e nt t o merely d e c i d e t h a t 
i n v e s t m e n t s s h o u l d a v o i d a  c o r p o r a t e nuclear-weapon s c o n n e c t i o n 
w i t h o u t f i r s t d e t e r m i n i n g e x a c t l y wha t suc h a  c o n n e c t i o n c o n s t i -
t u t e s . GOO D MONEY's r e s e a r c h ha s i d e n t i f i ed f o u r ke y i s s u es 
c o n c e r n i n g n u c l e a r weapon s work . 

1. War-Head s Versu s D e l i v e r y System s 

N u c l e a r weapon s can be d e l i v e r ed in a number of .ways: by pl a n e 
s h i p , m i s s i l e o r c o n v e n t i o n al weapo n system s ( e . g . , n u c l e a r - t i p p e d , 
mortar s h e l l s ) . Som e concerne d i n v e s t o r s d i s t i n g u i s h betwee n 
those companie s makin g war-head s an d d e l i v e ry system s whic h are 
o b v i o u s l y o n l y n u c l e a r i n c h a r a c t er ( p r i m a r y systems ) and thos e 
companies d o i n g d e f e n s e - c o n t r a c t wor k o n d e l i v e ry system s whic h may 
or ma y not be n u c l e ar i n n a t u re ( s e c o n d a r y s y s t e m s ) . 

For example , A l l i e d Corp . ha s had prime c o n t r a c t s f o r the 
P e r s h i n g an d Minuteman m i s s i l e systems . Thes e system s o b v i o u s l y 
i n v o l v e o n l y n u c l e a r c a p a b i l i t i e s . I n c o n t r a s t, Emerson E l e c t r i c 
has don e wor k o n the B-52 bomber, whic h c a r r i e s n u c l e a r weapon s 
but ha s been use d t o c a r ry c o n v e n t i o n a l weapon s as w e l l . 

In t h i s c o n n e c t i o n , i t is i m p o r t a nt t o note t h a t c o n c e r n 
about n u c l e a r weapon s i s not c o n f i n ed t o " l i b e r a l" o r " a n t i - w a r " 
c o n s t i t u e n c i e s . S t u d i e s b y GOOD MONEY s t a f f an d o t h e rs hav e 
d i s c l o s e d t h a t man y h i g h - r a n k i n g m i l i t a r y o f f i c e r s p a r t i c u l a r l y 
i n th e U.S. Navy an d Army, hav e i n f o r m a l l y e x p r e s s e d grav e 
m i s g i v i n g s abou t n u c l e a r weapons . Th e major argumen t i s t h a t, 
u n l i k e c o n v e n t i o n a l weapons , thes e system s ar e beyond huma n c o n t r o l 
( e s c a l a t i o n i s i n e v i t a b l e) and so u l t i m a t e ly d e s t r u c t i ve t h a t i t 
i s i m p o s s i b l e t o t h i nk abou t a  "normal " wa r w i th w i n n e r s and 
l o s e r s . Suc h co n c e r n s hav e a l s o bee n e x p r e s s e d b y such m i d d l e - o f -
t h e - r o a d group s a s The Cen t er f o r Defens e I n f o r m a t i o n (CDI , 303 
C a p i t o l G a l l e r y West , 600 Maryl a nd Ave. , SW , Washington , D C 20024 ) 
and mor e c o n s e r v a t i v e group s suc h a s B u s i n e ss E x e c u t i v e s f o r 
N a t i o n a l S e c u r i t y (BENS , 21 Dupont C i r c l e , 4t h F l o o r , Washington , 
DC 20036) . 

2. P r o d u c t i o n o f Systems/Equipment Versu s R& D Work 

Some concerne d i n v e s t o r s d i s t i n g u i s h betwee n thos e companie s 
which ar e i n v o l v ed i n the p r o d u c t i on o f n u c l e ar system s compare d 
to thos e wh o do research-and-development wor k whic h ma y make a 
c o n t r i b u t i o n t o n u c l e ar weapon s d e s i g n an d p r o d u c t i o n. AT&T 
manages Sa n d i a N a t i o n a l L a b o r a t o r i e s i n Albuquerque, Ne w Mexico , 
f o r th e Department o f Energy. T h i s l a b d e s i g n s weapon s component s 
and c o n d u c t s weapon s managemen t r e s e a r c h , bu t it is not i n v o l v ed 
i n th e a c t u al c o n s t r u c t i o n of n u c l e ar systems . However , i t s h o u l d 
be p o i n t e d ou t t h at som e s t u d i e s i n d i c a t e t h a t n u c l e a r weapon s 
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r e l y upo n AT&T knowledg e t o becom e o p e r a t i o n a l . I n t h i s sense , 
AT&T's wor k c o n s t i t u t e s a  mor e d i r e c t c o n t r i b u t i o n t o n u c l e a r 
weapons an d war . 

A s i m i l a r exampl e i s F o r d Moto r Company 's b a l l i s t i c m i s s i l e 
defense R& D c o n t r a c t s . I s t h i s merel y a  p a t r i o t i c r espons e t o 
the Government' s needs , a s mos t CEO' s o f thes e companie s c l a i m , 
or i s i t a  c r u c i a l c o n t r i b u t i o n t o n u c l e a r weapon s developmen t 
and th e r e s u l t i n g danger s t o w o r l d s t a b i l i t y ? 

In th e sam e manner , th e developmen t o f d o m e s t i c n u c l e a r powe r 
has p l a y e d a  r o l e i n th e developmen t o f a  n u c l e a r war-makin g 
c a p a b i l i t y . Thus , R& D conducte d f o r t h e s e purpose s c o u l d hav e 
such a  r e l a t i o n s h i p as w e l l . T h i s i s d i s c u s s e d i n mor e d e t a i l 
below. 

3. D e g r e e / P r o p o r t i o n o f N u c l e a r Weapon s Wor k 

Another d i s t i n c t i o n whic h ha s bee n mad e b y som e concerne d 
i n v e s t o r s i s th e degre e o r p r o p o r t i o n o f n u c l e a r wor k don e b y a 
company r e l a t i v e t o t o t a l s a l e s an d o t h e r p r o d u c t s an d s e r v i c e s . 
Many c h u r c h - r e l a t e d group s ow n s h a r e s o f commo n s t o c k i n AT&T, w h i l e , 
at th e sam e t i m e , the y ar e t r o u b l e d b y th e company' s managemen t 
of S a n d i a Labs . However , s i n c e AT&T's t o t a l d e f e n s e - r e l a t e d wor k 
c o n s t i t u t e s o n l y abou t on e p e r c e n t o f th e company' s t o t a l annua l 
s a l e s , t h e s e s h a r e h o l d e r s hav e opte d f o r p u t t i n g p r e s s u r e o n th e 
company throug h p r o x i e s , whic h as k t h a t AT&T c a n c e l i t s S a n d i a 
c o n n e c t i o n . Mos t a c t i v e i n t h i s ha s bee n th e I n t e r f a i t h C e n t e r 
on C o r p o r a t e R e s p o n s i b i l i t y (ICCR, 47 5 R i v e r s i d e D r i v e , Roo m 566 , 
New York , N Y 10115) . T h e r e f o r e , a n i n v e s t m e n t s t r a t e g y employe d 
by som e concerne d i n v e s t o r s i n v o l v e s p u t t i n g a  p r o p o r t i o n a t e l i m i t 
on nuclear-weapon s wor k ( s a y , 5  p e r c e n t o r l e s s o f t o t a l s a l e s ) . 
A s t r i c t e r s c r e e n migh t see k t o ba n a l l companies i n v o l v e d i n eve n a 
b o r d e r l i n e cas e o f n u c l e a r weapon s p r o d u c t i o n . 

4. Th e " P e a c e f u l " Ato m an d N u c l e a r Weapon s 

Some s t u d i e s hav e p e r s u a s i v e l y argue d t h a t , d e s p i t e f o r m a l 
d e n i a l s b y bot h i n d u s t r y an d Governmen t o f f i c i a l s , d o m e s t i c 
n u c l e a r powe r becam e a  majo r n a t i o n a l commitmen t i n th e e a r l y 
1950's becaus e o f th e U.S . m i l i t a r y ' s nee d f o r a  n u c l e a r c a p a b i l -
i t y a s th e C o l d Wa r i n t e n s i f i e d . (See , p a r t i c u l a r l y , Mar k H e r t s g a a r d ' s 
N u c l e a r I n c . : Th e Me n an d Mone y Behin d th e N u c l e a r I n d u s t r y , Pantheo n 
Books, 1983) . Ther e i s a  s a y i n g : " I f sun-beams ha d bee n weapon s 
of war , w e woul d no w hav e s o l a r energy. " 

The c l a i m i s t h a t d o m e s t i c n u c l e a r powe r ha s c o n t r i b u t e d t o 
w a r - p r e p a r a t i o n i n t h r e e ways . F i r s t , c e r t a i n a s p e c t s o f th e 
t e c h n o l o g y f o r weapon s an d r e a c t o r s wer e no t t h a t d i s s i m i l a r . 
F u r t h e r m o r e , p l u t o n i u m wa s neede d f o r bot h weapon s an d r e a c t o r s . 
Second, th e presenc e o f a  b enig n n u c l e a r c a p a b i l i t y wa s see n b y 
o f f i c i a l s a s makin g th e c o n s t r u c t i o n o f a  n u c l e a r war-makin g 
p o t e n t i a l mor e p a l a t a b l e t o th e America n p u b l i c ( s o methin g whic h 
o b v i o u s l y ha s no t happene d s i n c e th e t u r n - a r o u n d i n p u b l i c o p i n i o n 
about n u c l e a r power) . F i n a l l y , o f f i c i a l s b e l i e v e d t h a t th e c o n t -
i n u i n g nee d f o r d o m e s t i c n u c l e a r r e a c t o r s an d uraniu m woul d 
su p p o r t an d complemen t a  growin g m i l i t a r y need . Th e Nav y wante d 
nu c l e a r - p o w e r e d submarine s c a r r y i n g n u c l e a r m i s s i l e s . Th e A i r F o r c e 
wanted l o n g - r a n g e n u c l e a r m i s s i l e s an d n u c l e a r bombs . 
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T h e r e f o r e , th e America n ato m marche d o f f t o peac e an a t o wa r s i m u l -
t a n e o u s l y . 

As a  consequence , som e concerne d i n v e s t o r s se e a  l i n k 
between n u c l e a r - p o w e r p r o d u c i n g u t i l i t i e s , suc h a s Commonwealth  
E d i s o n an d P a c i f i c Ga s &  E l e c t r i c , an d nuclear-weapon s work . 
Another c o n c e r n woul d b e f i n a n c i a l i n s t i t u t i o n s , suc h a s J.P. 
Morgan &  Company , whic h hav e p l a y e d a  majo r r o l e i n f i n a n c i n g 
both n u c l e a r powe r p l a n t c o n s t r u c t i o n an d thos e c o r p o r a t i o n s 
i n v o l v e d i n th e p r o d u c t i o n o f n u c l e a r r e a c t o r s an d o t h e r n u c l e a r -
r e l a t e d equipment . 

In summary , i n v e s t o r s concerne d abou t n u c l e a r weapon s wor k 
must mak e d e c i s i o n s abou t wha t the y f e e l c o n s t i t u t e s such a 
c o r p o r a t e c o n n e c t i o n . Ar e war-head s th e b a s i c c o n c e r n o r w i l l 
companies w o r k i n g o n " n e u t r a l " d e l i v e r y system s ( s h i p s , p l a n e s ) 
a l s o b e s c r e e n e d ou t f o r i n v e s t m e n t purposes ? W i l l a  s c r e e n becom e 
a b s o l u t e i f t h e r e i s an y degre e o f o r doub t abou t n u c l e a r weapon s 
work b y a  company ? F i n a l l y , concerne d i n v e s t o r s must d e c i d e t o 
what e x t e n t the y se e a  c o n n e c t i o n betwee n n u c l e a r weapon s wor k an d 
the developmen t an d u t i l i z a t i o n o f domesti c n u c l e a r power . 

When makin g the s e d e c i s i o n s , i n v e s t o r s s h o u l d remembe r t h a t 
t h e r e ar e sometime s soun d economi c reason s f o r s c r e e n i n g ou t 
i n v e s t m e n t s i n defens e c o n t r a c t o r s an d n u c l e a r u t i l i t i e s . Bot h 
ty p e s o f i n v e s t m e n t s hav e ha d s i m i l a r problem s (shodd y work , 
c o s t - o v e r r u n s , p o t e n t i a l l y dangerou s t e c h n o l o g y , e t c . ) . I n 
some c a s e s , t h e s e problem s hav e r e s u l t e d i n b i g l o s s e s f o r i n v e s t o r s . 
T h e r e f o r e , a n e f f e c t i v e nuclear-weapon s s c r e e n ca n b e d e s i g n e d 
which i s , at th e sam e t i m e , e c o n o m i c a l l y p r u d e n t . 

Indeed, t h e r e a r e i n d i c a t i o n s t h a t t h e boo m i n d e f e n s e r e l a t e d 
s t o c k s ma y b e ove r a s Congres s grow s mor e t i g h t f i s t e d becaus e o f 
budget d e f i c i t s an d procuremen t s c a n d a l s ( 2 1 ) . 

(21) N i e l s e n , John . The P a r t y ' s Ove r f o r Armsmakers . 
F o r t u n e . Augus t 5 , 1985 , pgs . 88-93 . 
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D e f i n i t i o n s an d I n t r o d u c t i o n 

GOOD MONEY's r e s e a r c h ha s i d e n t i f i e d f o u r p o s s i b l e s t r a t e g i e s 
f o r i n v e s t o r s wh o woul d l i k e t o j o i n th e growin g n a t i o n a l 
movement t o c r e a t e economi c p r e s s u r e t o en d Sout h A f r i c a ' s 
a p a r t h e i d system : 

1) P a r t i a l o r f u l l d i v e s t m e n t -  s e l l i n g o f f s e c u r i t i e s i n a n 
e q u i t y p o r t f o l i o s t r i c t l y o n th e b a s i s o f whethe r o r no t eac h 
company ha s d i r e c t i n v e s t m e n t s i n Sout h A f r i c a , r e g a r d l e s s o f 
t h a t company' s conduc t i n t h a t c o u n t r y . 

2) No ne w i n v e s t m e n t -  a  s t r a t e g y o f l e a v i n g th e e q u i t y 
p o r t f o l i o "a s i s , " w h i le i n s t r u c t i n g the p o r t f o l i o manage r no t t o 
purchase an y mor e Sout h A f r i c a - i n v o l v e d s e c u r i t i e s i n th e f u t u r e 
(and, i n som e c a s e s , s e l l i n g o f f S.A . s e c u r i t i e s g r a d u a l l y , i n 
the c o u r s e o f norma l p o r t f o l i o t u r n - o v e r , w i t h o u t s p e c i f y i n g a 
d e a d l i n e f o r c o m p l e t i o n o f t h i s p r o c e s s ) . 

3) S e l e c t i v e d i v e s t m e n t -  c h o o s i n g t o buy , s e l l an d h o l d 
c o r p o r a t e e q u i t i e s o n th e b a s i s o f th e e t h i c a l r e c o r d they'v e 
demonstrated w i t h t h e i r Sout h A f r i c a i n v o l v e m e n t s t o d a t e . T h i s 
s t r a t e g y g e n e r a l l y e n t a i l s us e o f th e " S u l l i v a n p r i n c i p l e s " ( o r 
some v a r i a t i o n o n them ; mor e o n t h i s below ) t o judg e whethe r o r 
not a  compan y i s makin g a  g o o d - f a i t h e f f o r t t o us e t h e i r h o l d i n g s 
to b e n e f i t th e b l a c k m a j o r i t y i n Sout h A f r i c a . T h i s presume s 
some l e v e l o f ongoin g a c t i v i s m b y s h a r e h o l d e r s , i n a t t e m p t i n g t o 
persuade c o r p o r a t e managemen t t o a d d r e s s t h e s e c o n c e r n s and/o r 
h o l d i n g managemen t a c c o u n t a b l e t o t h e i r commitment s i n t h i s a r e a , 
by m o n i t o r i n g c o r p o r a t e c o m p l i a n c e w i t h thos e commitments . 

4) B o y c o t t o f s t r a t e g i c goods , s e r v i c e s -  c h o o s i n g no t t o : 
* purchas e good s mine d o r manufacture d i n Sout h A f r i c a 
* purchas e good s o r s e r v i c e s b y U.S . c o r p o r a t i o n s t h a t s e l l 

s t r a t e g i c p r o d u c t s an d s e r v i c e s ( s u c h a s computers , weaponr y an d 
p o l i c e an d n u c l e a r t e c h n o l o g y ) t o th e Sout h A f r i c a n governmen t 

* purchas e good s o r s e r v i c e s b y U.S . c o r p o r a t i o n s t h a t hav e 
d i r e c t i n v e s t m e n t s o f an y k i n d i n Sout h A f r i c a 

T h i s i s s u e pape r w i l l f o c u s o n th e " p ro s an d cons " o f v a r i o u s 
d i v e s t m e n t s t r a t e g i e s , an d c o n c l u d e b y i n t r o d u c i n g th e element s 
to b e c i t e d i n th e compan y r e p o r t s t h a t f o l l o w . 

P a r t i a l o r F u l l D i v e s t m e n t : P r o s an d Con s 

The argument s i n f a v o r o f a  f u l l d i v e s t m e n t s t r a t e g y , o r a 
"no ne w i n v e s t m e n t s " s t r a t e g y , ar e f a i r l y s i m i l a r , an d ca n b e 
summarized a s f o l l o w s : 

1) U.S . c o r p o r a t i o n s p l a y a  ver y s i g n i f i c a n t r o l e i n th e Sout h 
A f r i c a n economy ; U.S . companie s mak e u p 17 % o f f o r e i g n i n v e s t m e n t 
i n Sout h A f r i c a , an d dominat e s t r a t e g i c s e c t o r s o f t h a t economy , 
p a r t i c u l a r l y energy , computers , moto r v e h i c l e s , c h e m i c a l s an d 
m i n i n g ( 2 1 ) . 

2) D i vestmen t a p p l i e s ver y e f f e c t i v e economi c p r e s s u r e t o en d 
a p a r t h e i d . Whe n s u c c e s s f u l o n a  mas s s c a l e , an d e s p e c i a l l y when 
these s t r a t e g i e s i n c l u d e th e p a r t i c i p a t i o n of man y l a r g e 
i n s t i t u t i o n a l i n v e s t o r s , d i v e s t m e n t d e p r e s s e s s t o c k p r i c e s an d 
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c r e a t e s a  h o s t o f c o m p e l l i n g economi c reason s f o r c o r p o r a te 
managers t h e m s e l v e s t o put p r e s s u re o n the w h i te m i n o r i t y 
government o f Sout h A f r i c a t o enact r e f o r m s . I n the absence of 
p o l i t i c a l p r e s s u r e fro m th e U.S. government , i t is the most 
d i r e c t , e f f e c t i v e n o n - v i o l e n t s t r a t e g y t h a t o r d i n a r y U.S . 
c i t i z e n s ca n t a k e t o end a p a r t h e i d. 

3) Thos e i n v e s t o r s wh o hav e complete d So . A f r i c a d i v e s t m e n t o f 
t h e i r e q u i t y h o l d i n g s hav e enjoye d a n e q u a l (an d in some ca s e s 
improved) r a t e o f r e t u r n o n t h e i r i n v e s t m e n t s , s i n c e the y 
d i v e s t e d . Nobod y ha s eve r l o s t mone y fro m d i v e s t m e n t ( 2 2 ). 

4) G i v e n c u r r e n t c i r c u m s t a n c e s , Sout h A f r i c a i s a h i g h l y r i s k y 
and dangerou s p l a c e t o i n v e s t . Th e econom y has been r a p i d l y 
s l i d i n g toward s i t s worst d e p r e s s i o n s i n c e th e 1930s, w i t h g o l d 
p r i c e s lo w and unemployment ve r y h i g h ( 2 3 ) . I n the event o f a 
n a t i o n w i d e b l a c k u p h e a v a l , U.S . c o r p o r a t e p l a n t s and o f f i c e s 
would b e among th e f i r s t t a r g e t s o f v i o l e n c e ; t h i s ha s bee n 
v e r i f i e d b y r e c e n t new s of b l a c k p r o t e s t s a g a i n st C i t i b a n k 
h e a d q u a r t e r s i n Johannesburg, an d s t u d i e s by an indepe n d e n t 
c o n s u l t i n g f i r m , B u s i n e s s Environmen t R i s k I n f o r m a t i o n of 
S w i t z e r l a n d ( 2 4 ). 

[ O f c o u r s e , a  "no new i n v e s t m e n t " p o l i c y doe s no t d e al w i t h 
t h i s problem , becaus e i t e n t a i ls l e a v i n g mone y i n Sout h 
A f r i c a - i n v o l v e d s e c u r i t i e s i n d e f i n i t e l y . ] 

There i s growing e v i d e n c e t h a t th e South A f r i c a n governmen t 
i s b e g i n n i n g t o f e e l th e heat o f th e s e s t r a t e g i e s . Th e regim e 
r e c e n t l y c r e a t e d a  s p e c i a l governmen t pos t i n the f o r e i g n 
m i n i s t r y t o d e al w i t h d i v e s t m e n t , an d d i s p a t c h e d a  s e n i o r 
o f f i c i a l t o t o u r Sout h A f r i c a t o warn b u s i n e s s p e o p l e t o pr e p a r e 
f o r th e shock o f f u r t h e r U.S . d i v e s t m e n t a c t i o n s . Th e Rand D a i l y  
M a i l o f Johannesburg r e c e n t l y r e p o r t e d t h a t th e South A f r i c a 
regime r e c o g n i z e d t h a t ".. . th e d i v e s t m e nt l o b b y i s t a k i ng a c t i o n 
t h a t c o u l d s t r i k e t e l l i n g blow s o n Sout h A f r i c a " ( 2 5 ). 

S e l e c t i v e D i v e s t m e n t an d the S u l l i v an P r i n c i p l e s 

The argument s a g a i n s t f u l l d i v e s t m e n t a r e g e n e r a l ly q u i t e 
s i m i l a r t o thos e use d i n f a v or o f a " s e l e c t i v e d i v e s t m e n t " o r 
" S u l l i v a n p r i n c i p l e s " e x c e p t i o n t o f u l l d i v e s t m e n t . The y mak e 
th e s e p o i n t s : 

1) Som e b l a c k s d o b e n e f i t fro m U.S . i n v e s t m e n t s , an d thos e 
b l a c k s migh t f a c e unemploymen t i f f u ll d i v e s t m e n t s u c c e e d s . 

2) F u l l d i v e s t m e n t r e d u c e s th e o p p o r t u n i t i es f o r s h a r e h o l d e rs 
to p r e s s u r e c o r p o r a t e managemen t t o r e f o rm t h e i r Sout h A f r i c a n 
o p e r a t i o n s . T h i s argumen t h o l d s t h a t " i f you dump you r s h a r e s , 
you l o s e you r r i g h t t o a say in c o r p o r a te p o l i c y - m a k i n g . " 

3) R a t h e r tha n l e a d i n g t o r e f o r m s, d i v e s t m e n t (an d o t h er 
forms o f economic p r e s s u r e ) c o u l d c o n t r i b u t e to f u r t h e r 
r e p r e s s i o n an d a " c i r c l e u p th e wagons" respons e b y th e Sout h 
A f r i c a n r egime . 

4) F u l l d i v e s t m e n t c r e a t e s u n r e a s o n a b l e r e s t r i c t i o n s o n money 
managers, t o the p o i nt wher e the y c l a i m the y canno t d o t h e i r j o b s 
p r o p e r l y . 

Some o f t h e s e argument s c e r t a i n l y r e f l e c t v a l i d c o n c e r n s . 
However, som e ar e based upo n i n s u f f i c i e n t r e c o g n i t i o n o f the 
e v i d e n c e w e hav e a l r e a d y accumulate d o n the South A f r i c a 
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d i v e s t m e n t movement . Othe r a s p e c t s o f thes e argument s ar e s i m p l y 
m i s l e a d i n g . 

* I t is t r ue t h a t d i v e s t m e n t c o u l d l e a d t o h i g h e r b l a c k 
unemployment. However , i t ' s i m p o r t a nt t o not e t h a t o n l y abou t 
1/2 o f 1  p e r c e n t o f b l a c k Sout h A f r i c a n worker s wor k f o r U.S. 
companies t h a t hav e s i g n e d th e S u l l i v a n p r i n c i p l e s (26 ) . T h i s 
means a t b e s t , o n l y abou t 30,00 0 of Sout h A f r i c a ' s 25,000,00 0 
b l a c k s se e any b e n e f i t fro m t h e s e p o l i c i e s — w h i c h is p r o b a b ly wh y 
Bi s h o p Desmon d Tut u an d a  m a j o r i t y o f o t h e r b l a c k l e a d e r s f a v o r 
s t r o n g e r measure s ( s u c h a s d i v e s t m e n t ) . I t ' s a l so t r u e t h a t U.S . 
c o r p o r a t i o n s pay , as a group , t h r e e t i m e s a s much mone y i n t a x e s 
to s u p p o r t th e a p a r t h e id regim e a s the y pa y a l l t h e ir b l a c k 
w orkers combined . T h i s s t a t i s t i c s u p p o r t s th e argument mad e b y 
d i v e s t m e n t a c t i v i s t s t h a t th e S u l l i v a n p r i n c i p l e s amoun t to 
l i t t l e mor e tha n c o r p o r a t e "windo w d r e s s i n g . " 

* I t is c e r t a i n ly t r u e t h a t man y i n s t i t u t i o n a l i n v e s t o r s 
( p a r t i c u l a r l y c h u r c h e s ) hav e use d t h e i r s t o c k h o l d i n g s a s a mean s 
to p r e s s u r e managemen t o n Sout h A f r i c a r e f o r m s , an d t h a t f u l l 
d i v e s t m e n t remove s t h i s o p p o r t u n i t y . A t the same t i m e , t h r e e 
o b s e r v a t i o n s a r e r e l e v a nt h e r e : 

a) Th e " S u l l i v a n p r i n c i p l e s " e f f o r t r e p r e s e n t s on e o f the 
b e s t - o r g a n i z e d s h a r e h o l d e r a c t i o n campaign s eve r a t t e m p t e d . Th e 
r e c e n t growt h o f the d i v e s t m e nt movemen t i s , in p a r t, th e r e s u l t 
of a  r e c o g n i t i o n by th e chu r c h es an d o t h e r l a r g e i n s t i t u t i o n a l 
i n v e s t o r s t h a t t h i s e x perimen t ( i n p r o c e ss s i n c e 1977 ) has 
proven ( t h u s f a r ) t o be i n e f f e c t i v e i n f o r c i ng a n en d to 
a p a r t h e i d ( 2 7 ). 

b) In r e c e n t y e a r s , th e S e c u r i t i e s an d Exchang e Commissio n 
has move d t o make th e p r o c e s s o f b r i n g i n g s h a r e h o l d e r r e s o l u t i o n s 
to c o r p o r a t e a n n u a l meeting s f a r more d i f f i c u l t tha n i t was 
b e f o r e . Ther e a r e now mor e h u r d l e s tha n eve r t o th o s e u s i n g t h i s 
r o u t e (thoug h man y i n v e s t o r s s t i l l mak e th e e f f o r t ) (28 ) . 

c) T o t a l d i v e s t m e n t does hav e a  p o w e r f u l impac t o n 
management (a s o u t l i n ed a b o v e ) , an d p r o v i d e s a  u s e f u l " b i g s t i c k" 
t o th e " c a r r o t " o f m i l d e r s h a r e h o l d e r r e s o l u t i o n s as a  means f or 
concerned s h a r e h o l d e r s t o f o r c e managemen t t o a c t . Ther e a re 
o t h e r , r e l a t e d form s o f p u b l i c p r e s s u r e ( i n c l u d i n g consume r 
b o y c o t t s , n e g a t i v e medi a coverag e an d governmen t r e g u l a t i o n ) t h a t 
can b e j u s t a s e f f e c t i v e i n changing c o r p o r a t e p o l i c y a s 
s h a r e h o l d e r a c t i v i s m , depending o n th e i s s ue an d th e c o r p o r a t i on 
i n v o l v e d . 

* Th e p o s s i b i l i t y t h a t w h o l e s a l e an d wi d e s p r e a d d i v e s t m e n t 
c o u l d c o n t r i b u t e to more r e p r e s s i o n b y th e South A f r i c a n regim e 
(s u c h a s th e r e c e nt a d o p t i o n o f " p o l i c e s t a t e " emergenc y powers ) 
i s a  v a l i d c o n c e r n . ( I n announcing th e r e c e nt crack-down , Prim e 
M i n i s t e r Both a mad e n o r e f e r e n c e t o the d i v e s t m e nt movemen t in 
the U.S. , bu t he d i d c i te growin g v i o l e n c e i n the b l a c k 
t o w n s h i p s . ) Nobod y know s f o r c e r t a in whethe r th e a d d i t i o n a l 
p r e s s u r e c r e a t e d b y th e d i v e s t m e nt movemen t w i l l b r i n g th e Sout h 
A f r i c a n regim e t o i t s k n e e s — or s i m p l y harde n i t s r e s o l ve • 
Nobody c a n p r e d i c t t h e f u t u r e . 

However, t h e r e i s no q u e s t i o n t h a t th e a p a r t h e id regim e woul d 
have a  har d tim e r e p l a c i n g th e tax reve n u e s, s t r a t e g i c p r o d u c t s , 
j o b s an d o t h e r b e n e f i t s of the U.S. i n v e s t m e n t t h e r e , s h o u l d 
t h o s e i n v e s t m e n t s suddenl y com e t o an end . Man y o b s e r v e r s hav e 
suggested t h a t suc h p r e s s u r e encourage s moderate s w i t h i n bot h th e 
w h i t e m i n o r i t y regim e an d th e b l a c k l e a d e r s h i p , by e n c o u r a g i n g 
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d i a l o g u e an d n e g o t i a t i on betwee n b u s i n e s s l e a d e r s and the regime. 
By c o n t r a s t , i t is argue d t h a t the regime's toke n reform s o f th e 
pas t tw o y e a rs hav e o n l y l e d to c y c l es o f i n c r e a s ed b l a c k ange r 
and v i o l e n c e and more r e p r e s s i o n by the p o l i c e. I n t h is sense , 
d i v e s t m e n t (an d o t h e r economi c s a n c t i o n s ) a re seen b y some as a 
s a f e r , l e s s v i o l e n t a l t e r n a t i v e . 

* Th e argument t h a t d i v e s t m e n t make s a money manager' s j ob 
i m p o s s i b l e becaus e i t u n n e c e s s a r i ly r e s t r i c t s i n v e s t m e n t 
o p p o r t u n i t i e s i s , based upo n th e accumulated e v i d e n c e , p r o b a b l y 
the mos t m i s l e a d i n g argumen t o f a l l . Ther e a r e many s t a t e 
p e n s i o n f u n d s , c o l l e g e an d u n i v e r s i ty endowmen t f u n d s , an d l a r g e 
i n d i v i d u a l i n v e s t o r p o r t f o l i o s whic h hav e bee n u s i n g Sout h A f r i c a 
d i v e s t m e n t s t r a t e g i e s . T o d a t e , t h e r e i s no r e c o r d t h a t any of 
thes e i n v e s t o r s hav e l o s t mone y du e to t h is s t r a t e g y . T h e r e f o r e , 
i t woul d b e i m p o s s i b le to prove t h a t a fun d manage r v i o l a t e d any 
s t a n d a r d s o f prudence i n making suc h i n v e s t m e n t d e c i s i o n s . Eve n 
i f a n i n v e s t or choose s t o e x c l u de a l l 281 U.S. c o r p o r a t i o ns w i th 
d i r e c t i n v e s t m e n t s i n South A f r i c a fro m a  p o r t f o l i o , t h e r e a re 
s t i l l a p p r o x i m a t e l y 9,70 0 p u b l i c l y - t r a d e d s t o c k s in the 
" u n i v e r s e " o f i n v e s t m e nt p o s s i b i l i t i e s . Thes e r e m a i n i n g 
i n v e s t m e n t o p t i o n s a re c e r t a i n ly s u f f i c i e n t t o a l l ow f o r h i g h 
l e v e l s o f d i v e r s i f i c a t i o n, s e c u r i t y an d y i e l d, dependin g upo n the 
i n v e s t o r ' s economi c need s ( 2 9 ) . 

Summary and C o n c l u s i on 

I t i s not our i n t e n t i on t o suggest a  " r i g h t " o r "wrong" 
s t r a t e g y f o r i n v e s t o r s concerne d abou t Sout h A f r i c a , bu t r a t h er 
to c l a r i f y th e d i s c u s s i on b y p o i n t i n g ou t the major f a c t s and 
arguments o n each s i d e . R e g a r d l e s s o f the s t r a t e gy adopted , a n 
i n v e s t o r s h o u l d procee d c a r e f u l l y an d g r a d u a l ly w i th any 
di v e s t m e n t p o l i c y ; mone y manager s s h o u l d b e i n s t r u c t e d t o "bu y 
low, s e l l h i g h " whe n i m p l e m e n t i n g an y l e v el o f d i v e s t m e n t . 

I f th e d e c i s i on i s made to go w i th a " S u l l i v a n p r i n c i p l e s " 
e x c e p t i o n t o f u l l d i v e s t m e n t , th e I n t e r f a i th C e n t e r o n C o r p o r a t e 
R e s p o n s i b i l i t y (Roo m 566 , 47 5 R i v e r s i de Dr. , Ne w Yor k , N Y 10115 ) 
can b e of a s s i s t a n c e. T h i s grou p i s a r e s o u r c e c e n t e r and 
c l e a r i n g h o u s e f o r s h a r e h o l d e r a c t i o n s t r a t e g i e s , an d c o u ld be 
q u i t e h e l p f u l i n making s u r e t h a t s h a r e h o l d e r c o n c e r n s a re 
ex p r e s s e d e f f e c t i v e l y . 

F i n a l l y , i f the d e c i s i on i s mad e to adopt a  d i v e s t m e n t 
s t r a t e g y , i n v e s t o r s w i l l hav e t o d e c i de whethe r o r not p o s i t i v e 
f e a t u r e s i n a company' s o p e r a t i o ns can o f f s et i t s mere presenc e 
i n Sout h A f r i c a . Fo r example, th e Norton Compan y o f W o r c e s t e r , 
M a s s a c h u s e t t s — a l o n g - t i m e f a v o r i t e o f s o c i a l ly concerne d 
i n v e s t o r s , f o r i t s h i gh l e v e l o f community c o n c e r n an d s t r o ng 
employee p r o g r a m s — d o e s hav e Sout h A f r i c a o p e r a t i o n s (se e 
Norton's S o c i a l A u d i t f o r d e t a i l s ) . Thus , th e s o c i al d e c i s i o n s 
which hav e t o be made c o n c e r n i n g Sout h A f r i c a n i n v e s t m e n t s a re 
not s i m p l e o r easy; man y f a c t o r s mus t b e take n i n t o a c c o u n t . 

The GOO D MONEY S o c i a l A u d i t s t h a t f o l l o w s t a t e whethe r or 
not eac h compan y ha s any d i r e ct i n v e s t m e n t s i n South A f r i c a . 
Where we do have e v i d e n c e o f such i n v e s t m e n t s , we g i v e th e name 
of th e South A f r i c a n s u b s i d i a r y , e q u i t y h e l d b y the U.S. company, 
and th e p r o d u c t / s e r v i ce l i n e . Th e numbers of b l a ck and c o l o r ed 
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(m i x e d - r a c e ) employee s (a s a pe r c e n t a g e o f the e n t i re w o r k f o r c e ) 
i s n o t e d , whe n t h i s i n f o r m a t i o n i s a v a i l a b l e . W e a l s o p r e s e n t 
t h e i r S u l l i v a n p r i n c i p l e s c o m p l i a n c e r e c o r d i n b r i e f. [ A cop y 
of th e mos t r e c e n t v e r s i o n o f the S u l l i v a n p r i n c i p l e s , a l o n g w i t h 
an e x p l a n a t i o n o f the c r i t e r ia use d t o e v a l u a te c o m p l i a n c e and 
the c a t e g o r i e s use d i n our company r e p o r t s , i s a t t a c h ed as an 
ap p e n d i x , f o r use in u n d e r s t a n d i ng t h e s e c r i t e r i a . ] Th e s e c t i o n 
c o n c l u d e s b y n o t i ng th e company's 1983 s a l es an d a s s e ts in South 
A f r i c a , a s a pe r c e n t a g e o f world-wide s a l e s an d a s s e t s, s o t h a t 
the r e a d e r can b e t t er u n d e r s t a n d th e s i z e an d s i g n i f i c a n ce of 
each company' s i n v e s t m e n t ( 3 0 ) . 

C o p i e s o f most of the so u r ce m a t e r i a l s r e f e r e n c e d h e r e i n a re 
a v a i l a b l e a t c o st fro m th e p u b l i s h e r s , o r from GOO D MONEY. W e 
would a l s o b e g l ad t o p r o v i de c o p i e s of any of the r e s e a r ch we've 
done to s u p p o rt our t e s t i m o ny on South A f r i c a d i v e s t m e n t t o the 
Vermont l e g i s l a t u r e . I n c l u d e d in the l a t t er a r e mor e d e t a i l e d 
a n a l y s e s o f some of the i s s u e s r a i s e d h e r e , i n c l u d i n g th e impact 
of b o y c o t t s and o t h er consume r s t r a t e g i e s , th e h i s t o r y of 
i n t e r n a t i o n a l /  s t a t e &  l o c a l governmen t /  u n i v e r s i t y d i v e s t m e n t 
s t r a t e g i e s , a n a n a l y s is o f b l a ck Sout h A f r i c a n r e s p o n s e t o th e 
d i v e s t m e n t movement , and o t h er backgroun d i n f o r m a t i o n u s e f u l to 
u n d e r s t a n d i n g t h i s i s s u e . 

FOOTNOTES 

(21) fro m " T a k i n g S i d e s on South A f r i c a , " b y Ben B r a d l ee J r . , i n 
Boston Glob e Magazine , F e b r u a r y 24 , 1985, p . 53 

(22) fro m " S e l l H o l d i n g s , P r o f i t O t h e r w i s e , " by Robe rt S c h w a r t z , 
i n The New York Times , Jun e 21 , 1985 , p . 71 . 

(23) fro m "A n Economy i n D e c l i n e ," b y Jan P r a g e r , in In These 
Times, F e b r u a r y 6-12 , 1985 , p . 9. 

(24) T h i s d a t a summarize d fro m a  r e p o r t b y Mary McCarthy , BERI' s 
V.P. f o r R e s e a r c h , f o r a s t a t e o f C a l i f o r n i a - s p o n s o r e d 
C o n f e r e n c e o n Investment an d South A f r i c a i n 1983. 

(25) F i g u r e s fro m Jun e 20 , 198 5 memo by Damisani Kumalo , of the 
American Committe e on A f r i ca (19 8 Broadway , New York , 
NY 10038) , pp . 1-3 . 

(26) Fro m 1982 Survey o f Race R e l a t i o n s i n South A f r i c a b y th e 
South A f r i c a n I n s t i t u t e o f Race R e l a t i o n s ( J o h a n n e s b u r g : 
1983), pp . 62-69, and S i x t h Repor t o f the S i g n a t o r y  
Companies to the S u l l i v a n P r i n c i p l e s (Cambridge , MA : 
A r t h u r D . L i t t l e Co. , 1983) , p . 1. 

(27) A n example o f t h is judgmen t i s drawn fro m a  stud y conducte d 
by th e D i s c i p l e s o f C h r i st c h u r c h , r e p o r t e d i n M i n u t e s  
of th e G e n e r a l Syno d (Reforme d Churc h o f A m e r i c a, 
1980), p . 306, whic h s t a t e s i n p a r t: 
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I f a  compan y ha s s i g n e d th e S u l l i v a n p r i n c i p l e s , i t s r a t i n g s 
measuring c o m p l i a n c e a r e summarize d i n th e S o c i a l A u d i t s . Ther e 
are s e v e r a l d i f f e r e n t c a t e g o r i e s used b y th e f i r m whic h m o n i t o r s 
c o r p o r a t e c o m p l i a n c e w i t h th e S u l l i v a n P r i n c i p l e s ( t h i s f i r m i s 
the A r t h u r D . L i t t l e Co . o f Cambridge , MA) ; t h e s e c a t e g o r i e s ar e 
summarized below . 

C a t e g o r y I  Makin g goo d p r o g r e s s 
C a t e g o r y I I —  Makin g p r o g r e s s (base d e i t h e r o n f u l l r e p o r t i n g , 

or base d o n a  " s h o r t form " r e p l y f o r s m a l l 
companies and/o r m i n o r i t y h o l d i n g s i n S . A. ) 

C a t e g o r y I I I — Need s t o becom e mor e a c t i v e ( d i d no t mee t b a s i c 
r e q u i r e m e n t s o n som e o r mos t o f th e 
p r i n c i p l e s , o r f a i l e d t o submi t r e q u i r e d 
r e p o r t s ) 

C a t e g o r y I V E n d o r s e r s o f th e S u l l i v a n P r i n c i p l e s t h a t hav e 
few (2 5 o r l e s s ) o r n o employee s 

Category V  —  Ne w s i g n a t o r y (n o r e c o r d o f c o m p l i a n c e y e t ) 

At a  minimum , a  compan y mus t mee t n i n e " b a s i c r e q u i r e m e n t s " 
i n o r d e r t o b e r a t e d i n e i t h e r o f th e tw o to p r a t i n g c a t e g o r i e s . 
F a i l u r e t o mee t an y o f t h e s e r e q u i r e m e n t s a u t o m a t i c a l l y c o n s i g ns 
a compan y t o C a t e g o r y I I I , r e g a r d l e ss of i t s performance i n o t h e r 
a r e a s . Th e b a s i c r e q u i r e m e n t s cove r suc h i s s u e s a s o n - t h e - j o b 
d e s e g r e g a t i o n , minimu m wages , t r a d e u n i o n r i g h t s , e q u a l pa y f o r 
e q u a l work , an d e l i m i n a t i o n o f r a c i a l d i s c r i m i n a t i o n i n pa y o r 
b e n e f i t s — t h e o b j e c t i v e s c o v e r e d b y th e f i r s t t h r e e S u l l i v a n 
P r i n c i p l e s . I n a d d i t i o n , th e b a s i c r e q u i r e m e n t s d i r e c t th e 
company t o i n f o r m a l l i ts employees t h a t i t has s i g n e d th e 
p r i n c i p l e s , t o t e l l the m i t s S u l l i v an r a t i n g , an d t o r e v i e w i t s 
i m p l e m e n t a t i o n o f th e p r i n c i p l e s w i t h r e p r e s e n t a t i v e groups o f 
employees s e v e r a l t i m e s eac h y e a r . 

S i n c e 1982 , eac h compan y a l s o i s r e q u i r e d t o submi t i t s 
completed q u e s t i o n n a i r e to i t s a c c o u n t i ng f i r m t o v e r i f y th e 
company 1 s r e s p o n s e s c o n c e r n i n g i t s t o t a l p a y r o l l , t o t a l 
employment, minimu m wage , an d t o t a l e x p e n d i t u r e s mad e f o r 
e d u c a t i o n , t r a i n i n g , an d communit y developmen t programs . I f a 
company meet s a l l the b a s i c r e q u i r e m e n t s , i t is the n e v a l u a t e d 
and a s s i g n e d p o i n t s f o r i t s performance i n t h r e e majo r 
a r e a s — e f f o r t s o n b e h a l f o f b l a c k e d u c a t i o n , t r a i n i n g an d 
advancement, an d communit y development . 

The mos t r e c e n t " a m p l i f i c a t i o n " o f th e P r i n c i p i e s i s th e 
a d d i t i o n o f th e s e c t i o n e n t i t l e d " I n c r e a s e d Dimension s o f 
A c t i v i t i e s O u t s i d e th e Workplace, " an d b a s i c a l l y mandate s a c t i o n s 
by U.S . c o r p o r a t i o n s t h at woul d i n v o l v e l o b b y i n g f o r a n en d t o 
the a p a r t h e i d syste m i t s e l f . I t i s u n c l e a r ho w p r o g r e s s toward s 
these g o a l s w i l l b e m o n i t o r e d . 



... th e presenc e o f thes e b u s i n e s s e s i n Sout h A f r i c a 
s t r e n g t h e n s th e a p a r t h e i d system , postpone s l i b e r a t i o n , 
and i d e n t i f i e s th e U n i t e d S t a t e s w i t h th e w h i t e 
m i n o r i t y . Th e b e n e f i t t o th e m a j o r i t y o f peopl e i s 
m i n i m a l , w h i l e a l l the peopl e s u f f e r unde r th e syste m 
t h o s e b u s i n e s s e s s u s t a i n . 

(28) " I f You Wan t t o F i l e a  S h a r e h o l d e r R e s o l u t i o n , " b y Stev e 
L y d e n b e r g , i n GOOD MONEY, J u l y / A u g u s t 1984 , p . 10 . 

(29) L e t t e r ( w i t h s t u d y ) fro m Rober t Z e v i n o f U.S . T r u s t Co . o f 
B o s t o n , t o th e Rev . C h r i s t i a n I o s s o o f th e Committe e o n 
M i s s i o n R e s p o n s i b i l i t y Throug h Investmen t o f th e 
P r e s b y t e r i a n Churc h U.S.A. , date d Septembe r 10 , 1984 , 
pp. 5 , 9 , 10 . 

(30) Much o f t h i s i n f o r m a t i o n i s summarized fro m F o r e i g n 
Investment i n Sout h A f r i c a , b y Ann e Newman an d Cath y 
Bowers (Washington , D.C. : IRRC , Decembe r 1984) . 



The S u l l i v a n P r i n c i p l e s 

P r i n c i p l e I . N o n - s e g r e g a t i o n o f t he r a c es i n a ll e a t i n g, c o mfor t 
and wor k f a c i l i t i e s . 

Each s i g n a t o r o f t he Statement o f P r i n c i p l e s w i l l p r o c e e d i m m e d i a t e l y t o: 

1. E l i m i n a t e a l l v e s t i g es o f r a c i a l d i s c r i m i n a t i o n . 
2. Remov e a l l r a ce d e s i g n a t i o n s i g n s . 

3. Desegregat e a l l e a t i n g, c o m f o r t an d work f a c i l i t i e s . 

P r i n c i p l e I I . E q u a l an d f a i r employmen t p r a c t i c e s f o r a ll employees. 

Each s i g n a t o r o f t he Statement o f P r i n c i p l e s w i l l p r o c e e d i m m e d i a t e l y t o: 
1. Implemen t e q u a l an d f a i r term s an d c o n d i t i o n s o f employment. 
2. P r o v i d e n o n - d i s c r i m i n a t o r y e l i g i b i l i t y f o r b e n e f it p l a n s . 
3. E s t a b l i s h a n a p p r o p r i a t e an d comprehensive p r o c e d u r e f or 

h a n d l i n g an d r e s l o v i n g i n d i v i d u a l employe e c o m p l a i n t s. 
4. Suppor t t h e e l i m i n a t i on o f a ll i n d u s t r i al r a c i a l d i s c r i m i n -

a t o r y law s whic h imped e th e i m p l e m e n t a t i on of e q u al and 
f a i r term s an d c o n d i t i o n s o f employment, suc h a s a b o l i t i o n 
of j o b r e s e r v a t i o n s, j o b f r a g m e n t a t i o n, and a p p r e n t i c e s h i p 
r e s t r i c t i o n s f o r b l a c ks an d o t h er n o n - w h i t e s . 

5. Suppor t t h e e l i m i n a t i on o f d i s c r i m i n a t i o n a g a i n s t t h e r i g h t s 
of b l a c k s t o form o r b e l o ng t o government r e g i s t e r e d an d 
u n r e g i s t e r e d u n i o n s an d acknowledge g e n e r a l l y t h e r i g h t s 
of b l a c k s t o form t h e i r ow n un i o n s o r be r e p r e s e n t e d by 
t r a d e u n i o n s whic h a l r e a d y e x i s t . 

6. Secur e r i g h t s o f b l a c k worker s t o the freedom o f a s s o c i a t i o n 
and a s s u r e p r o t e c t i o n a g a i n s t v i c t i m i z a t i o n w h i l e p u r s u i ng 
and a f t e r a t t a i n i n g t h e s e r i g h t s . 

7. I n v o l v e b l a c k worker s o r t h e i r r e p r e s e n t a t i v e s i n the d e v e l o p-
ment o f programs t h a t a d dres s t h e i r e d u c a t i o n a l an d o t h er 
needs an d t h o se o f t h e i r dependents . 

P r i n c i p l e I I I . E q u a l pa y f or a ll employees d o i n g e q u a l o r comparabl e 
work f o r the same p e r i o d o f t i m e . 

Each s i g n a t o r o f the Statement o f P r i n c i p l e s w i l l p r o c e e d i m m e d i a t e l y t o: 

1. D e s i g n an d implemen t a  wage an d s a l a r y a d m i n i s t r a t i o n p l a n 
w hich i s a p p l i ed e q u a l l y t o a ll employees, r e g a r d l e s s o f 
r a c e , wh o a r e p e r f o r m i ng e q u a l o r comparable work . 

2. Ensur e a n e q u i t a b l e syste m o f j ob c l a s s i f i c a t i o n s, i n c l u d i n g 
a r e v i e w of the d i s t i n c t i on betwee n h o u r l y an d s a l a r i e d 
c l a s s i f i c a t i o n s . 



P r i n c i p l e I I I - c o n t ' d 

3 . Determin e t h e e x t e nt u p g r a d i n g o f p e r s o n n e l and/o r job s in 
th e uppe r e c h e l o n s i s needed, an d a c c o r d i n g l y implemen t 
programs t o a c c o m p l i sh t h i s o b j e c t i v e i n r e p r e s e n t a t i ve 
numbers, e n s u r i n g t h e employment o f b l a c k s an d o t h e r non -
w h i t e s a t a l l l e v e ls o f company o p e r a t i o n s . 

4. A s s i g n e q u i t a b l e wag e an d s a l a r y r a n g e s , t h e minimum of 
t h e s e t o be w e l l abov e t h e a p p r o p r i a te l o c a l minimu m 
economic l i v i n g l e v e l . 

P r i n c i p l e IV . I n i t i a t i o n o f and developmen t o f t r a i n i n g program s t h a t 
w i l l p r e p a r e , i n s u b s t a n t i al numbers, b l a c k s an d o t h e r 
non-whites f o r s u p e r v i s o r y, a d m i n i s t r a t i v e , c l e r i c a l 
and t e c h n i c a l j o b s . 

Each s i g n a t o r o f t he Statement o f P r i n c i p l e s w i l l p r o c e e d i m m e d i a t e l y t o : 

1. Determin e employe e t r a i n i n g need s an d c a p a b i l i t i e s , an d 
i d e n t i f y employee s w i t h p o t e n t i a l f or f u r t h er advancement . 

2 . Tak e advantag e o f e x i s t i n g o u t s i d e t r a i n i n g r e s o u r c e s an d 
a c t i v i t i e s , suc h a s exchang e programs , t e c h n i c a l c o l -
l e g e s , an d s i m i l a r i n s t i t u t i o n s o r programs . 

3 . Suppor t t h e development o f o u t s i d e t r a i n i n g f a c i l i t i e s , 
i n d i v i d u a l l y o r c o l l e c t i v e l y - - i n c l u d i n g t e c h n i c a l cen -
t e r s , p r o f e s s i o n a l t r a i n i n g e x p o s u r e , c o r r e s p o n d e n c e 
and e x t e n s i o n c o u r s e s , a s a p p r o p r i a t e , f o r e x t e n s i ve 
t r a i n i n g o u t r e a c h . 

4. I n i t i a t e an d expan d i n s i d e t r a i n i n g program s an d f a c i l i t i e s . 

P r i n c i p l e V . I n c r e a s i n g t h e number o f b l a c k s an d o t h e r non-white s in 
management an d s u p e r v i s o r y p o s i t i o n s . 

Each s i g n a t o r o f the Statement o f P r i n c i p l e s w i l l p r o c e e d i m m e d i a t e l y t o : 

1. I d e n t i f y , a c t i v e l y r e c r u i t , t r a i n an d d e v e l o p a  s u f f i c i e n t 
and s i g n i f i c a n t numbe r o f b l a c k s an d o t h e r non-white s t o 
a s s u r e t h a t a s q u i c k l y as p o s s i b l e t h e r e w i l l b e appro -
p r i a t e r e p r e s e n t a t i o n o f b l a c k s an d o t h e r non-white s in 
th e managemen t grou p o f eac h compan y a t a l l l e v e ls o f op-
e r a t i o n s . 

2 . E s t a b l i s h management developmen t program s f o r b l a c ks an d 
o t h e r n o n - w h i t e s , a s needed , an d improv e e x i s t i n g p r o -
grams an d f a c i l i t i e s f o r d e v e l o p i ng managemen t s k i l l s 
o f b l a c k s an d o t h e r n o n - w h i t e s . 

3 . I d e n t i f y and c h a n n e l h i g h managemen t p o t e n t i a l b l a c ks an d 
o t h e r non-whit e employee s i n t o managemen t developmen t 
programs. 

P r i n c i p l e V I: Improving t h e q u a l i ty o f employees ' l i v e s o u t s i d e t h e 
work environmen t i n such a r e a s a s h o u s i n g , t r a n s p o r -
t a t i o n , s c h o o l i n g , r e c r e a t i o n and h e a l t h f a c i l i t i e s . 



P r i n c i p l e V I -  c o n t ' d 

Each s i g n a t o r o f th e Statemen t o f P r i n c i p l e s w i l l p rocee d i m m e d i a t e l y t o: 

1. E v a l u a t e e x i s t i n g and/o r d e v e l o p programs , a s a p p r o p r i a t e , 
t o a d d r e s s th e s p e c i f i c need s o f b l a c k an d o t h e r non -
w h i t e employee s i n th e a r e a s o f h o u s i n g , h e a l t h c a r e , 
t r a n s p o r t a t i o n an d r e c r e a t i o n . 

2 . E v a l u a t e methods f o r u t i l i z i n g e x i s t i n g , expande d o r newl y 
e s t a b l i s h e d i n - h o u s e m e d i c a l f a c i l i t i e s o r o t h e r m e d i c al 
programs t o improv e m e d i c a l c a r e f o r a ll non-whites an d 
t h e i r dependents . 

3 . P a r t i c i p a t e i n th e developmen t o f program s t h a t a d d r e s s th e 
e d u c a t i o n a l need s o f employees , t h e i r dependents , an d t h e 
l o c a l community . Bot h i n d i v i d u a l an d c o l l e c t i v e program s 
s h o u l d b e c o n s i d e r e d , i n a d d i t i o n t o t e c h n i c a l e d u c a t i o n , 
i n c l u d i n g suc h a c t i v i t i e s a s l i t e r a c y e d u c a t i o n , b u s i n e s s 
t r a i n i n g , d i r e c t a s s i s t a n c e t o l o c a l s c h o o l s , c o n t r i b u t i o n s 
and s c h o l a r s h i p s . 

4. Suppor t change s i n i n f l u x c o n t r o l law s t o p r o v i d e f o r t h e 
r i g h t o f b l a c k m i g r a n t worker s t o norma l f a m i l y l i f e . 

5. I n c r e a s e u t i l i z a t i o n o f an d a s s i s t i n t he developmen t o f 
b l a c k an d o t h e r non-whit e owne d an d o p e r a t e d b u s i n e ss 
e n t e r p r i s e s i n c l u d i n g d i s t r i b u t o r s , s u p p l i e r s o f good s 
and s e r v i c e s an d m a n u f a c t u r e r s . 

With a l l t he f o r e g o i n g i n mind, i t is t he o b j e c t i v e o f t h e companie s t o 
i n v o l v e an d a s s i s t i n t h e e d u c a t i o n and t r a i n i n g o f l a r g e an d t e l l i n g 
numbers o f b l a c k s an d o t h e r non-white s a s q u i c k l y a s p o s s i b l e . Th e u l -
t i m a t e impac t o f t h i s e f f o r t i s i n t e n d ed to b e o f m a s s i v e p r o p o r t i o n , 
r e a c h i n g m i l l i o n s . 

I N C R E A S E D D I M E N S I O N S O F A C T I V I T I E S O U T S I D E T H E W O R K P L A C E 

1. Us e i n f l u e n c e an d s u p p o r t t h e u n r e s t r i c t e d r i g h t s o f b l a c k 
b u s i n e s s e s t o l o c a t e i n th e urba n a r e a s o f t h e n a t i o n . 

2 . I n f l u e n c e o t h e r companie s i n Sout h A f r i c a t o f o l l o w t h e s t a n -
d a rds o f e q u a l r i g h t s p r i n c i p l e s . 

3 . Suppor t t h e freedo m o f m o b i l i t y o f b l a c k worker s t o see k em -
ployment o p p o r t u n i t i e s whereve r t h e y e x i s t , an d mak e p o s s i b l e 
p r o v i s i o n s f o r adequate h o u s i n g f o r f a m i l i e s o f employee s 
w i t h i n t h e p r o x i m i t y o f w o r k e r s ' employment . 

4. Suppor t t h e r e c e n s i o n o f a l l a p a r t h e id l a w s . 

P E R I O D I C R E P O R T I N G 

The S i g n a t o r y Companie s o f t h e Statemen t o f P r i n c i p l e s w i l l p r ocee d im -
m e d i a t e l y t o : 

1. R e p o r t p r o g r e s s on a n a n n u a l b a s i s t o Reveren d S u l l i v a n t h r o u g h 
t h e independen t a d m i n i s t r a t i v e u n i t h e ha s e s t a b l i s h e d . 

2 . Hav e a l l a r e as s p e c i f i e d b y Reveren d S u l l i v a n a u d i t e d b y a 
c e r t i f i e d p u b l i c a c c o u n t i n g f i r m . 

3 . I n f o r m a l l employee s o f t h e company' s a n n u a l p e r i o d i c r e p o r t 
r a t i n g an d i n v i t e t h e i r i n p u t o n way s t o improv e t h e r a t i n g . 



ISSUE PAPER : ABORTIO N 

A b o r t i o n i s one of t he mos t h i g h l y c h a r g e d e m o t i o n a l , s p i r i t u a l 
and p o l i t i c a l i s s u e s o f our t i m e. GOO D MONEY r e s p e c t s t h e d i v e r s i ty 
of f e e l i n g s and o p i n i o ns o n a b o r t i o n, an d t h is i s s u e pape r w i l l n ot 
attem p t t o make any e t h i c al judgments . R a t h e r , w e w i s h t o c ut t h r o u g h 
the r h e t o r i c and j a r g on t o p r o v i de a  c l e a r v i e w of t he n a t u re of 
a b o r t i o n - r e l a t e d p r o d u c t s an d s e r v i c es a v a i l a b l e and t he companies t h a t 
p r o v i d e them . W i t h t h i s i s s u e p a p e r , yo u w i ll b e a b le t o a c c u r a t e ly 
e v a l u a t e t h e i n f o r m a t i on p r o v i d e d i n the A b o r t i on S o c i a l Scree n s e c t i o n 
of GOO D MONEY Company S o c i a l A u d i t s . I n a d d i t i o n, i n f o r m a t i o n is 
p r o v i d e d o n a b o r t i o n - r e l a t ed i n d u s t r i e s to h e lp yo u w i th f u t u r e i n v e s t -
ment c h o i c e s . 

Many euphemism s c l o u d t h e d i s c u s s i on of a b o r t i o n. F o r t he sake of 
c l a r i t y an d a c c u r a c y, GOO D MONEY use s t h e f o l l o w i ng d e f i n i t i o n s : 

Pregnancy Th e s t a te t h a t e x i s t s in a woman a f t er 
f e r t i l i z a t i o n o f her egg t a k es p l a c e . 

C o n t r a c e p t i v e - - A b i r t h c o n t r o l p r o d u c t o r p r o c e d u re 
t h a t work s by p r e v e n t i ng f e r t i l i z a t i o n 
and pregnancy . Example s of pure c o n t r a -
c e p t i v e s i n c l u d e p e r i o d i c a b s t i n e n c e (suc h 
as r h y t h m ) , condom s and diaphrams. 

P r i m a r y A b o r t i v e A  p r o d u c t o r p r o c e d u re t h a t is 
d e s i g n e d t o t e r m i n a te a  pregnancy. On e 
example i s t he p r o s t a g l a n d in m e d i c a t i o n 
c u r r e n t l y m anufacture d b y Upjohn f o r use 
i n i n d u c i n g 2n d t r i m e s t er a b o r t i o n s ( 2 1 ) . 
T h i s compan y eve n hope s to have a  d o - i t -
y o u r s e l f "mornin g a f t e r " hom e a b o r t i o n k i t 
on t h e marke t soo n ( 2 2 ) . Suc h p r o d u c t s a re 
sometimes r e f e r r e d to as " m e n s t r u al i n d u c e r s " 
o r " p o s t - c o i t a l c o n t r a c e p t i o n" b y p o p u l a t i o n 
c o n t r o l group s ( 2 3 ) . 

Secondary A b o r t i v e —  A  c o n t r a c e p t i v e p r o d u c t t h a t is 
sometimes use d t o t e r m i n a te pregnanc y or 
c a r r i e s a  s u b s t a n t i a l r i s k o f a b o r t i o n 
when used . C e r t a i n b i r t h c o n t r o l p i l l s 
(such a s 0 v r a lR , m anufacture d b y Wyeth Labs , 
a d i v i s i o n o f American Hom e P r o d u c t s a re 
sometimes p e r s c r i b e d i n l a r ge dose s 7 2 hour s 
a f t e r p o s s i b l e c o n c e p t i o n ( 2 4 ) . I n t r a u t e r i n e 
d e v i c e s (IUDs ) l e a d t o a b o r t i o ns i n 5% of a l l 
p r e g n a n c i e s t h a t o c c u r w h i l e t h e p r o d u c t is 
i n us e ( 2 5 ). Th e s o - c a l l ed " m i n i p i l l " ha s a 
" r e l a t i v e l y h i g h r a t e o f e c t o p ic pregnancy " 
( 2 6 ) . E c t o p i c pregnanc y ( t h e f e r t i l i z a t i o n 
o f t h e egg w h i le s t i l l i n t he f a l l o p i an t u b e s ) 
v i r t u a l l y r e q u i r e s a n a b o r t i on i f t he l i fe of 
the mothe r i s to be saved . 



Abortion - 2. 

The f o l l o w i n g s ix c a t e g o r i es i d e n t i f y v a r i o u s r e l a t i o n s h i p s 
companies hav e to a b o r t i o n. I t is up to you to d e t e r m i ne whic h of 
th e s e r e f l e c t you r p e r s o n a l e t h i c a l c o n c e r n s . I n t he A b o r t i on S o c i a l 
S c r e e n s e c t i o n of GOOD MONEY Company S o c i a l A u d i t s , s p e c i f i c p r o d u c t 
and s e r v i c e i n f o r m a t i o n p l u s c a t e g o r y i d e n t i f i c a t i o n i s p r e s e n t ed f o r 
your use. 

1. P e r f o r m i n g an d F i n a n c i ng A b o r t i o n s 

A b o r t i o n c l i n i c s a r e p r i v a t e l y - h e ld or a re r un by n o n - p r o f i t 
o r g a n i z a t i o n s . GOO D MONEY has been unabl e t o f i nd an y p u b l i c l y - h e l d 
c o r p o r a t i o n s whic h ru n a b o r t i on c l i n i c s p e r se. However , h o s p i t a l 
c h a i n s (suc h a s Humana) mak e mone y by o f f e r i ng a b o r t i o n s ( o f t e n d i s -
g u i s e d a s r o u t i ne D&C s ) as p a rt o f t h e ir m e d i c a l c a r e s e r v i c e s . 

H e a l t h i n s u r a n c e companie s (suc h a s CIGNA) r o u t i n e l y c o v e r a b o r t i o n 
i n t h e i r p o l i c i e s . Th e p r o f it m o t i v e i s c l e ar h e r e : a n a b o r t i on is 
much l e s s e x p e n s i v e tha n a  b i r t h . 

2. M a n u f a c t u r i n g P r i m a r y A b o r t i v e s 

Upjohn has drawn i n c r e a s i n g f i r e fro m a n t i - a b o r t i o n groups f o r i t s 
a g g r e s s i v e r e s e a r c h , p r o m o t i o n an d p r o d u c t i on o f p r o s t a g l a n d i n s. Th e 
company c l a i m s t o be t he l a r g e st m a n u f a c t u r e r an d c h i ef p r o v i d e r of 
th e s e p r i m a r y a b o r t i v e s ( 2 7 ) . Th e N a t i o n al R i g h t t o L i fe Committe e 
announced a  b o y c o t t o f Upjohn p r o d u c t s o n May 16, 1985 ( 2 8 ). F o r your 
i n f o r m a t i o n a  l i s t o f t he company's p r o d u c t s a l o n g w i t h a l t e r n a t i v e 
brands i s p r o v i d ed belo w ( 2 9 ): 

UPJOHN ALTERNAT E 
BRAND BRAN D 

Ka o p e c t a t e Donnage l Pept o B i s m o l 
C h e r a c o l R o b i t u s s i n , T r i a m i n i c 
C l e o c i n 
L i n c o c i n Othe r A n t i b i o t i c s 
T r o b i c i n 
C o r t e f Decadron A r i s t o c o r t M e d r o l 
H a l c i o n D a l m a n e / R e s t o r i l 
Xanax T r a n x e n e / V a l i u m 
N e o - c o r t e l C o r t i s p o r i n 
T o l i n a s e Dymelo r , D i a b i n e s e 
O r i n a s e . .  T o l b u t a m i d e g e n e r i c 
M i c r o n a s e G l u c o t r o l , D i a b e t a 
V i t i c i l l i n K  Pe n VK, V C i l l i n K 
E-mycin E.E.S . , E r y t h r o m y c i n 
Panmycin T e t r e x , T e t r a c y c l i n e 
U nicaps On e A Day 
Zymacaps D a y l e t t s 
A d e f l o r P o y l - v i - l i o r , V i d a y l i n F 
Pensyn P o l y c i l l i n, Amp i c i l l i n 
M o t r i n Rufen , lbuprofi n generi c 



Abortion -  3. 

3. M a n u f a c t u r i n g An d S e l l i n g Secondar y A b o r t i v e s 

Many majo r p h a r m a c e u t i c a l c o r p o r a t i o n s a r e i n v o l v e d i n th e 
p r o d u c t i o n an d s a l e s o f t h e s e drug s an d d e v i c e s . Som e o f th e b i g 
p l a y e r s a r e A merican Hom e P r o d u c t s ( t h r o u g h i t s s u b s i d i a r y Wyet h Labs ) 
and A.H. R o b b i n s , make r o f t h e n o t o r i o u s Dalko n S h i e l d . 

4. M a n u f a c t u r i n g An d S e l l i n g C o n t r a c e p t i v e s 

Does t h e us e o f c o n t r a c e p t i v e s l e a d t o a b o r t i o n ? C e r t a i n l y 
e v e r y c o n t r a c e p t i v e ha s a n i n p r a c t i c e f a i l u r e r a t e pe r y e a r o f use , 
r a n g i n g fro m 1-5 % f o r "th e p i l l " t o 15-30 % f o r t h e v a g i n a l c o n t r a -
c e p t i v e spong s ( 3 0 ) . A l t h o u g h som e u s e r s d e c i d e t o c a r r y a n unplanne d 
pregnancy t o term , a  l a r g e numbe r us e a b o r t i o n a s a  "back-up " metho d 
of b i r t h c o n t r o l . I t i s t h e r e f o r e argue d t h a t us e o f c o n t r a c e p t i v e s 
l e a d s t o a n i n c r e a s e i n a b o r t i o n s , e s p e c i a l l y i n i n d u s t r i a l i z e d 
s o c i e t i e s . 

B i r t h c o n t r o l a d v o c a t e s (suc h a s P l a n n e d Parenthood ) c o u n t e r 
t h a t man y c o u p l e s wh o d o no t wan t c h i l d r e n a r e c u r r e n t l y s e x u a l l y 
a c t i v e an d a r e no t u s i n g c o n t r a c e p t i o n . I f t h i s i s t r u e , t h e n us e o f 
c o n t r a c e p t i v e s s h o u l d reduc e t h e i n c i d e n c e o f a b o r t i o n . 

What doe s t h e e v i d e n c e i n d i c a t e ? Ther e ha s u n d o u b t e d l y bee n 
a hug e i n c r e a s e i n unplanne d p r e g n a n c i e s ( i n c l u d i n g a b o r t i o n s ) s i n c e 
t h e l e g a l i z a t i o n an d w i d e s p r e a d d i s t r i b u t i o n o f c o n t r a c e p t i v e s . T h i s 
l e n d s c r e d e n c e t o t h e forme r agrument . A  r e c e n t s t u d y b y t h e N a t i o n a l 
C e n t e r f o r H e a l t h S t a t i s t i c s i n d i c a t e s t h a t o n l y 35 % o f s e x u a l l y 
a c t i v e u n m a r r i e d wome n betwee n t h e age s o f 1 5 an d 4 4 us e any for m o f 
c o n t r a c e p t i v e ( 3 1 ) . G i v e n t h i s s t a t i s t i c , i t seems t h a t us e o f 
c o n t r a c e p t i v e s b y t h e o t h e r 65 % woul d reduc e t h e numbe r o f unplanne d 
p r e g n a n c i e s . However , i t a l l depends o n ho w s e x u a l l y a c t i v e t h e 
c u r r e n t n o n-user s a r e . I f a  woma n becomes s i x t i m e s mor e s e x u a l l y 
a c t i v e a f t e r sh e s t a r t s u s i n g a  c o n t r a c e p t i v e w i t h a  20 % pe r y e a r i n 
p r a c t i c e f a i l u r e r a t e , t h e n mor e p r e g n a n c i e s ma y r e s u l t . I t s h o u l d b e 
p o i n t e d ou t t h a t n o s o l i d e v i d e n c e e x i s t s l i n k i n g o r d i s p r o v i n g a n 
a b o r t i o n - c o n t r a c e p t i v e l i n k . 

The sam e dynami c d e s c r i b e d abov e become s wors e whe n a  compan y 
m i s l e a d s consumer s abou t t h e e f f e c t i v e n e s s o f a  p a r t i c u l a r c o n t r a c e p -
t i v e p r o d u c t . O n F e b r u a r y 28 , 198 0 t h e F e d e r a l Trad e Commissio n a c c u s e d 
American Hom e P r o d u c t s an d tw o o t h e r companie s o f c l a i m i n g t h r o u g h 
a d v e r t i s i n g t h a t v a g i n a l c o n t r a c e p t i v e s t h a t t h e y m a n ufacture d wer e a s 
e f f e c t i v e a s b i r t h - c o n t r o l p i l ls o r IUD s ( 3 2 ) . A s yo u ca n se e fro m 
the c h a r t belo w ( 3 3 ) , t h e y wer e a c t u a l l y fro m t h r e e t o t e n t i m e s l e s s 
e f f e c t i v e . I t i s unknown ho w man y unplanne d p r e g n a n c i e s (an d a b o r t i o n s ) 
o c c u r r e d fro m t h i s n e e d l e s s e x e r c i s e o f c o r p o r a t e g r e e d . 
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CONTRACEPTIVE In P r a c t i c e F a i l u r e Rat e 
A b o r t i o n 

S i d e E f f e c t R i s k 

I n t r a u t e r i n e D e v i c e (IUD) 
O r a l C o n t r a c e p t i v e ( t h e p i l l ) 
P r o g e s t i n - o n l y P i l l ( m i n i p i l l ) 
Condom 
Diaphram 
V a g i n a l C o n t r a c e p t i v e s 
V a g i n a l C o n t r a c e p t i v e Spong e 

1-5% 
1-8% 
3-10% 
3- 15 % 
4- 25 % 
10-25% 
15-30% 

Yes 
No 
Yes 
No 
No 
No 
No 

5. Non-Issue : M a n u f a c t u r i n g P r o d u c t s t h a t a r e Sometimes Use d i n A b o r t i o n s 

Most of t he i n s t r u m e n ts an d p r o d u c ts use d i n a b o r t i o ns a r e a l so 
used f o r o t h er m e d i c a l p r o c e d u r e s . S c a l p e l s , c a t h e t e r s an d speculums 
a r e a l l examples. S a l i n e s o l u t i o n has many m e d i c a l use s b e s i d e s i n d u c i n g 
second t r i m e s t e r a b o r t i o n s . F e t a l t e s t i n g , suc h a s a m i n o c e n t i s is and 
u l t r a s o u n d , ma y be used t o d e t e ct b i r t h d e f e c t s b e f o r e t h e t h i rd t r i -
m ester an d a l l ow t h e d e c i s i on of v o l u n t a ry a b o r t i o n . Th e same t e s t s 
a l l o w t r e a t m e n t o f t he f e t us i n u t e ro an d t h e r e f o re p r e v e n t a  s p o n t a n -
eous a b o r t i o n . I t is t he o p i n i on o f GOOD MONEY and a n t i - a b o r t i on group s 
we c o n t a c t e d t h a t n o u s e f ul purpos e woul d b e s e r v e d b y s c r e e n i n g 
companies f o r t h e se p r o d u c t s . 

A c u r r e n t rumo r has charged t h a t a b o r t e d f e t u s e s p r o v i d e c o l l a g e n 
and p l a c e n t a f o r t he c o s m e t i cs i n d u s t r y . GOO D MONEY has uncovered no 
e v i d e n c e s u p p o r t i n g t h i s an d we b e l i e v e t h i s i d e a t o be t o t a l l y unfound -
ed. Th e c o l l a g en use d come s fro m a n i m a l s an d t he p l a c e n t a i s t he " a f t e r -
b i r t h " fro m l i v e b i r t h s ( 3 4 ). 

6. Othe r I s s u e s 

Some companie s o p e n l y a d v o c a t e p r e m a r i t a l se x and a b o r t i on r i g h t s . 
A n o t a b l e exampl e i s P l a y b o y , whic h t h r o u g h t h e P l a y b oy F o u n d a t i o n has 
su p p o r t e d e f f o r t s t o l e g a l i ze a b o r t i o n . Movi e an d r e c o rd companie s 
(such a s Warner Communication s and RCA) have bee n char g e d w i t h c r e a t i n g 
a c u l t u r a l atmospher e t h a t encourage s s e x u a l p r o m i s c u i t y an d t h e r e f o r e 
l e a d s t o a g r e a t e r numbe r of a b o r t i o n s. Amon g a l l p u b l i c l y - h e l d 
movie companies , o n l y D i s n e y ca n be commended f o r p r o v i d i ng f a m i l y -
o r i e n t e d e n t e r t a i n m e n t f r e e of sex . 

Many c o r p o r a t i o n s produc e p r o d u c t s t h a t hav e s i d e e f f e c t s t h a t 
can caus e b i r t h d e f e c t s o r spontaneous a b o r t i o n . Ther e i s a l so g r e a t 
c o n c e r n o v e r t h e p r o c e d u r e s use d an d t he i m p l i c a t i o ns of g e n e t i c 
r e s e a r c h an d e n g i n e e r i n g. Som e companies a re i m p l i c a t ed In premature 
f e t a l an d i n f a nt d e a t h s i n t he T h i r d World . 

These second a r y i s s u e s a r e beyond t h e scope o f GOOD MONEY's 
A b o r t i o n S o c i a l S c r e e n . D e t a i l e d i n f o r m a t i o n w i l l b e found o n t h e s e 
i s s u e s u s i n g ou r P o r n o g r a p h y / E x p l o i t a t i on o f Women, C h e m i c a l / G e n e t i c 
E n g i n e e r i n g an d T h i rd Worl d E x p l o i t a t i o n S o c i al S c r e e n s . 



Abortion - 5. 
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(22) I b i d . 
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P r e s s . J u l y 16 , 1985. 



Examples Of Social Audit s 

AMERICAN HOME PRODUCTS - South A f r i c a & Abortion 

AMERICAN TELEPHONE & TELEGRAPH - Nuclear Weapons Researc h 

DETROIT EDISON COMPANY - Nuclear Weapons/Nuclear Power 

GENERAL MOTORS - Nuclear Weapons & South Afri c a 

IC INDUSTRIES - Nuclear Weapons & Abortion 

J . P. MORGAN & CO. - Nuclear Weapons/Nuclear Energy & South Af r i c a 

NORTON COMPANY - South Afric a & S o c i a l ly Responsiv e ( i n Summary) 

PACIFIC GAS & ELECTRIC CO. - Nuclear Weapons/Nuclear Power & Alternativ e 
Energy ( i n Summary) 

ROYAL DUTCH PETROLEUM CO. - Nuclear Weapons (change in policy) &  Sout h 
A f r i c a (throug h a subsidiary) 
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GOOD MONEY Compan y S o c i a l A u d i t 

S u b s i d i a r i e s : 
American Hom e Food s (D) 
A y e r s t L a b o r a t o r i e s (D ) 
Boyle-Midway (D) 
Ekco P r o d u c t s , I n c . (S) 
F o r t Dodg e L a b o r a t o r i e s (D ) 
Household Researc h I n s t i t u t e (S) 
Ive s L a b o r a t o r i e s I n c . (S) 
Sherwood M e d i c a l Compan y (S) 
Slaymaker Loc k Co . (D) 
W h i t e h a l l L a b o r a t o r i e s D i v i s i o n 
Wyeth L a b o r a t o r i e s (D ) 

P r o d u c t s / S e r v i c e s : AH P is a l e a d i n g m a n u f a c t u r e r o f p r e s c r i p t i on and 
e t h i c a l d r u g s , an d h o u s e h o ld p r o d u c t s (ove n c l e a n e r s , i n s e c t i c i d e s , a i r 
f r e s h e n e r s , waxe s and p o l i s h e s ); s p e c i a l t y foods an d c a n d i e s; an d p r o -
p r i e t a r y drug s ( a n a l g e s i c s , c o l d r e m e d i e s ) . Importan t p r o d u c t name s i n -
c l u d e A d v i l , A t i v a n , I n d e r a l , O v r a l , P r e m a r i n , Che f Boy-Ar-Dee , B r a c h ' s , 
A n a c i n . 

Stock I n f o r m a t i o n : America n Hom e P r o d u c t s commo n s t o c k s e l l s o n t he New 
York S t o c k Exchang e and t he symbol i s AHP. O n J u l y 12 , 1985, t h e s t o ck 
c l o s e d a t 65 3/4, up 1 fro m t h e p r e v i o us c l o s e . Th e s t o c k 's P/ E r a t i o 
was 14 , and t he 52 week h i g h / l o w p r i c e s wer e 6 6 7/8 / 46 3/4. C u r r e n t l y , 
AHP pay s a n a n n u al d i v i d e n d o f 2.90, f or a y i e l d o f 4.4%. 

G e n e r a l Compan y I n f o r m a t i o n 

American Hom e P r o d u c t s ha s a p p r o x i m a t e ly 54,68 0 employee s w i t h 75,35 1 com -
mon s t o c k h o l d e r s . I n t e r n a t i o n a l b u s i n e s s: 28 % of s a l es (26 % o f o p e r a t i n g 
income); R&D , 3.3%, l a b or c o s t s , 23% . America n Hom e P r o d u c t s e x p e c t s t o 
i n t r o d u c e ne w drugs i n t o t h e i r p r o d u c t l i n e . V a l u e L i n e e x p e c t s t h e o v e r -
seas e a r n i n g s t o i n c r e a se i n 1985. 

N u c l e a r Weapon s 

None of our s o u r c es d i s c l o s e any i n f o r m a t i on abou t n u c l e a r weapon s r e l a -
t i v e t o American Hom e P r o d u c t s . 

South A f r i c a 

American Hom e P r o d u c t s ha s t h r ee majo r s u b s i d i a r i e s ( a l l wholly-owned) 
i n Sout h A f r i c a : Wyet h L a b o r a t o r i e s , L t d . i n Johannesburg, W h i t e h a l l 
P r o d u c t s S.A . L t d . , a l s o i n Johannesburg, an d A y e r st L a b o r a t o r i e s L t d . , 
a t Halfwa y House . Thes e p l a n t s manufactur e an d market p h a r m a c e u t i c a l s , 
i n f a n t f o r m u l a , an d ho u s e h o ld p r o d u c t s . O f AHP1s 50 3 w o r k e r s, 51 % a re 
b l a c k o r c o l o r e d. 

AHP i s a s i g n a t o r y t o the S u l l i v an p r i n c i p l e s , b u t has a s p o t ty recor d 
of c o m p l i a n c e ; i n 1984, t h e y wer e "makin g p r o g r e s s " , wherea s in 
previous year s t h e y d i d not s i gn or had a lowe r poin t r a t i n g . O n a 
d i f f e r e n t n o t e , t h e company's Wyet h d i v i s i o n ha s f a i l ed t o s i gn t he 
WHO/UNICEF cod e f o r r e g u l a t i n g t he m a r k e t i ng o f i n f a nt f o r m u l a , an d in 
f a c t appear s t o be t a k i n g advantag e o f N e s t l e 's w i t h d r a w a l fro m t h e s e 

A M E R I C A N H O M E P R O D U C T S C O R P . 
685 T h i r d Avenu e 
New York , N Y 1001 7 

C o n t a c t : Joh n W. C u l l i g a n 
Inv. R e l . O f f i c e r 
(212) 878-500 0 



AMERICAN HOME PRODUCTS CORP . 

u n e t h i c a l p r a c t i c e s to move in on some of the T h i rd Worl d market s 
N e s t l e ha s abandoned ( 2 1 ) . S i n c e Wyeth' s Sout h A f r i c a p l a n t produce s 
f o r t h a t market , t h i s proble m p r e s e n t s a n o t h e r dilemm a f o r t he 
s o c i a l l y c o n c e r n e d i n v e s t o r . 

AHP had South A f r i c a 198 3 s a l es o f $41 m i l l i o n, r e p r e s e n t i n g 0.85 % of 
t h e i r w o r l d w i d e t o t a l , w i t h a s s e t s i n t h at c o u n t r y o f $24 m i l l i o n , 
r e p r e s e n t i n g 0.75 % of t h e ir w o r l d w i d e t o t a l . 

A b o r t i o n 

American Hom e P r o d u c t s m anufacture s c o n t r a c e p t i v e s ( c a t e g o r i e s 3  and 4) 
and equipmen t t h a t c o u l d b e used i n a b o r t i o ns ( c a t e g o r y 5 ) . T h e i r 
s u b s i d i a r y , Wyet h Labs , i n t r o d u c e d a  new o r a l c o n t r a c e p t i v e , T r i p h a s i l , 
i n 198 4 and is now e s t a b l i s h e d i n 64 c o u n t r i e s . The y a l s o produc e 
N o r d e t t e , a  low dose o r a l c o n t r a c e p t i v e , an d L o - O v r a l, t h e most f r e -
q u e n t l y p r e s c r i b e d c o n t r a c e p t i v e . A  s t u d y b y a major governmen t 
r e s e a r c h progra m foun d t h a t L o - O v r a l ha d an a d v e r se a f f e c t o n the 
body's c h o l e s t e r a l l e v e l s . 

In 198 0 t he F e d e r al Trad e C o m m i s s i o n accuse d America n Hom e P r o d u c t s 
and o t h e r s o f m i s l e a d i ng wome n abou t t h e e f f e c t i v e n e ss of v a g i n a l 
c o n t r a c e p t i v e s u p p o s i t o r i e s . The y charge d t h a t t h e ads f or S e m i c i d , 
i m p l i e d t h a t s u p p o s i t o r i e s a r e as e f f e c t i ve a s b i r t h c o n t r o l p i l l s or 
i n t r a u t e r i n e d e v i c e s whe n a c t u a l l y t h e y a r e l e ss e f f e c t i v e . I n t he 
f u t u r e t h e y wer e i n s t r u c t e d to not make u n s u b s t a n t i a t e d c l a i m s and 
d e v e l o p a  phamphlet d i s c u s s i n g t h e advantages an d d i s a d v a n t a g es of 
v a r i o u s c o n t r a c e p t i v e method s ( 2 8 ) . 

American Hom e P r o d u c t s a l s o produce s s u c t i o n c a t h e t e r k i t s whic h c o u l d 
be use d i n a b o r t i o n s. The y a l s o mak e i n t r a p a r t u m f e t a l m o n i t o r s and 
n e o n a t a l m o n i t o r s . 

Summary 

None of our s o u r c es d i s c l o s e d any i n f o r m a t i on f o r America n Hom e P r o d u c t s 
c o n c e r n i n g t h e i s s ue o f N u c l e ar Weapons . 

The compan y has t h r ee majo r wholly-owne d s u b s i d i a r i e s in South A f r i c a . 
A l t h o u g h AH P is a S u l l i v a n P r i n c i p l e s s i g n a t o r y , i t s r e c o rd o f com-
p l i a n c e ha s been s p o t t y . 

American Home P r o d u c t s i s h e a v i l y i n v o l v e d i n t he contraceptive bus -
i n e s s . Some , suc h a s 0 v r a l ,R a r e sometime p r e s c r i b e d t h e "morning 
a f t e r . " The y hav e bee n charge d i n the p a st w i t h m i s r e p r e s e n t i n g t h e 
e f f e c t i v e n e s s o f t h e ir p r o d u c t s , p o s s i b l y l e a d i n g . . t o unplanne d p r e g -
n a n c i e s an d a b o r t i o n s . 

AHP's Wyet h s u b s i d i a r y has a new i n f a n t n u t r i t i o n a l R& D l a b o r a t o r y in 
G e o r g i a , Vermont . Wyeth 1s ha s f a i l ed t o s i gn t h e WHP/UNICEF cod e f or 
r e g u l a t i n g t h e m a r k e t i ng o f i n f a nt f o r m u l a , an d appears t o be t a k i n g 
advantage o f N e s t l e 's w i t h d r a w a l fro m t h e s e u n e t h i c a l p r a c t i c e s to 
move in on some of t he T h i rd Worl d market s N e s t l e abandone d ( 2 1 ) . 



AMERICAN HOME PRODUCTS CORP. 

Summary c o n t ' d 

V a l u e L i n e e x p e c t s t h i s compan y t o show s t e a d y d o u b l e d i g i t e a r n i n g s 
t o 1989 . Thes e s h a r e s s h o u l d o u t p e r f o r m t h e market ( 2 0 ). 

(21) "Babie s a t R i c k : Companie s S t i l l V i o l a t e I n f a n t 
Formula Code. " M u l t i n a t i o n a l M o n i t o r . Decembe r 1985 . 

Center fo r Economi c 
R e v i t a l i z a t i o n , Inc. , 2 8 Mai n Street , 

Montpelier, V T 0560 2 
July 198 5 



TM 
GOOD MONEY Compan y S o c i a l A u d i t 

A M E R I C A N T E L E P H O N E &  T E L E G R A P H C O . 
195 Broadwa y 
New Yo r k , NY 1000 7 

C o n t a c t : Joh n T . M a p l e t o f t 
D i v i s i o n Mgr. 
(212) 393-885 5 

S u b s i d i a r i e s : 
AT&T Communication s I n c . (S) 
AT&T I n f o r m a t i o n System s I n c . (S) 
AT&T I n t e r n a t i o n a l I n c . (S) 
AT&T Resourc e Managemen t (S) 
AT&T T e c h n o l o g i e s I n c. (S) 
B e l l Telephon e L a b o r a t o r i e s 
I n c . (S) 

Nassau R e c y c l e Corp. (S) 
T e l e t y p e Corp . (S) 

American T r a n s t e c h (S) 

P r o d u c t s / S e r v i c e s : P r o v i d e s communication s s e r v i c e s an d equipment. 
Operates t h e i n t e r s t a te an d i n t e r n a t i o n al t o l l n e t w o r k s , and p o r t i o ns of 
the i n t r a s t a t e n e t w o r k s . A l s o own s l o c a l on-premis e equipment , Wester n 
E l e c t r i c an d B e ll Labs . 

Stock I n f o r m a t i o n : America n Telephon e &  T e l e g r a p h 's common s t o c k s e l l s 
on t h e New York S t o c k Exchange . Th e symbol i s T. O n J u l y 12 , 1985, t h e 
s t o c k c l o s e d a t 23 1/4 down 1/8 fro m t he p r e v i o us c l o s e . Th e s t o c k1 s P/ E 
r a t i o wa s 17, and t he 52 week h i g h / l o w was 24 5/8 / 16 5/8. C u r r e n t l y , 
AT&T pay s a n a n n u al d i v i d e n d o f 1.20 f or a y i e l d o f 5.2% . 

G e n e r a l Compan y I n f o r m a t i o n 

American Telephon e &  T e l e g r a ph Co. has 376,000 employee s w i t h abou t 3.1 
m i l l i o n s t o c k h o l d e r s . Th e AT&T whic h r e s u l t e d fro m t h e breakup o f American 
Telephone &  T e l e g r a ph r e c e i v e d abou t 23 % of t he former company' s a s s e t s . 
C u r r e n t revenu e breakdown : I n t e r s t a t e an d I n t r a s t a te t o l l : ne t of a c c e ss 
c h a r g e s , 48% ; p r o d u ct s a l e s , 28% ; equipment r e n t a l s , 24% . 198 3 d e p r e c i a-
t i o n r a t e : 5.9%. 

N u c l e a r Weapon s 

A c c o r d i n g t o t he I n v e s t or R e s p o n s i b i l i t y R e s e a r c h C e n t e r , AT&T's t o t a l 
c o n t r a c t s f o r F i s c a l Yea r 198 3 amounted to s l i g h t ly o ve r one p e r c e nt of 
t o t a l n e t s a l e s, w h i l e n u c l e a r weapon s wor k c o n s t i t u t e d 2/10th s o f one 
p e r c e n t o f s a l es ( 1 8 ) . A t t he same t i m e , the company's war-wor k had b o th 
i n d i r e c t an d d i r e ct c o n n e c t i o n s to n u c l e ar weapons . 

I n d i r e c t c o n n e c t i o n s c o n s t i t u t ed suc h equipmen t an d s e r v i c es a s m i l i t a r y 
t e l e p h o n e communication s an d t e l e t y p e / f a c s i m i le equipment . Thes e t y p e s 
of equipmen t an d s e r v i c es c o u l d c o n c e i v a b l y b e used i n n u c l e ar c o n f l i c t . 

D i r e c t c o n n e c t i o n s c o u ld b e seen i n work on t he N i ke H e r c u l e s m i s s i l e 
system and o p e r a t i on o f S a n d ia N a t i o n a l L a b o r a t o r i e s i n Albu q u e r q u e, New 
Mexico (wher e t h e f i r st a t o m i c bomb was d e v e l o p ed d u r i n g Worl d War I I) f o r 
the Departmen t o f Energy. T h i s l a t t e r c o n t i n u i n g commitmen t has become 
the f o c a l p o i n t o f a c t i v i st c r i t i c s o f AT&T's n u c l e a r weapons . 



AMERICAN TELEPHON E &  TELEGRAP H CO . 

N u c l e a r Weapon s -  c o n t ' d 

As i n d i c a t i o n t h at AT& T ha s n o i n t e n t i o n o f abandonin g i t s m i l i t a r y 
commitments, t h e f o l l o w i n g appeare d i n th e company' s 198 4 Annual R e p o r t ; 

" I n 198 4 w e broadene d t h e bas e o f p r o d u c t s an d communi -
c a t i o n s s e r v i c e s s o l d t o t h e F e d e r a l government . I n t h e 
l a r g e comman d an d c o n t r o l communication s system s market , 
AT&T wo n a  numbe r o f c o m p e t i t i v e b i d s b o t h d o m e s t i c a l l y 
and a b r o a d . On e wa s a  majo r awar d b y t h e Defens e 
Communications Agenc y t o b u i l d a n advance d networ k t h a t 
w i l l p r o v i d e v o i c e , d a t a an d v i d e o s e r v i c e s t o t h e U.S . 
Department o f Defens e an d o t h e r r e l a t e d F e d e r a l a g e n c i e s . " 

South A f r i c a 

Our s o u r c e s d i s c l o s e d n o i n f o r m a t i o n abou t AT&T o p e r a t i o n s o r b u s i n e s s i n 
or w i t h Sout h A f r i c a . 

A b o r t i o n 

Our s o u r c e s d i s c l o s e d n o i n f o r m a t i o n abou t th e i s s u e o f a b o r t i o n r e l a t i v e 
t o AT&T . 

Summary 

None o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n f o r AT&T o n t h e i s s u e d o f 
South A f r i c a an d A b o r t i o n . 

Over th e y e a r s , AT& T ha s bee n a  c o n t i n u i n g t a r g e t f o r s h a r e h o l d e r a c t i v i -
t i e s c o n c e r n e d abou t t h e company' s c o n n e c t i o n s w i t h n u c l e a r w a r f a r e , 
p a r t i c u l a r l y i t s o p e r a t i on o f S a n d i a Labs . T h i s i s on e s t r a t e g y whic h 
concerned i n v e s t o r s hav e ad o p t e d , e s p e c i a l l y i n t h e day s b e f o r e t h e 
breakup whe n AT&T wa s c o n s i d e r e d t o hav e many o t h e r p o s i t i v e s o c i a l 
f e a t u r e s . 

S i n c e t h e government-mandate d breakup , "M a B e l l " i s n o l o n g e r t h e f r i e n d l y 
l o c a l phon e company ; i n v e s t o r s wh o wan t th e s t a b i l i t y suc h i n v e s t m e n t s 
o f f e r mus t l o o k i n s t e a d t o a  l o c a l o r r e g i o n a l phon e company . A s f o r AT&T , 
the u n c e r t a i n t i e s o f i t s heavy c o m p e t i t i o n i n t h e h i g h - t e c h compute r an d 
o f f i c e equipmen t f i e l d s , an d t h e r e g u l a t e d environmen t o f i n t e r - s t a t e 
l o n g d i s t a n c e t e l e p h o n e s e r v i c e s hav e b o t h c o n t r i b u t e d t o l o w e r - t h a n -
e x p e c t e d p r o f i t s an d r e t u r n s f o r i n v e s t o r s . N e v e r t h e l e s s , th e o u t l o o k f o r 
t h e "ne w an d improved " AT& T remain s s t r o n g , a s deman d f o r i t s computer s 
and l o n g - d i s t a n c e s e r v i c e ha s bee n v e r y goo d ( 2 0 ) . 

C e n t e r f o r Economi c 
R e v i t a l i z a t i o n , I n c . , 2 8 Mai n S t r e e t , 

M o n t p e l i e r , V T 0560 2 
J u l y 198 5 



GOOD M O N E Y ™ Compan y S o c i a l A u d i t 

THE DETROIT EDISON COMPANY S u b s i d i a r i e s : None l i s t e d 
2000-2nd Avenu e 
D e t r o i t , M I 4822 6 

C o n t a c t : Rober t P a o l e t t i 
D i r e c t o r I n v e s t o r R e l a t i o n s 
(313) 237-803 0 

P r o d u c t s / S e r v i c e s : D e t r o i t E d i s o n s u p p l i e s e l e c t r i c i t y (98 % of 
revenues) t o D e t r o it and more tha n 30 0 communities i n s o u t h e a s t e r n 
M i c h i g a n an d steam (2% ) to downtown D e t r o i t . 

Stock I n f o r m a t i o n : D e t r o i t E d i s o n ' s commo n s t o c k s e l l s o n the New 
York Stoc k Exchang e an d the symbol i s DTE. O n J u l y 12 , 1985, th e 
st o c k c l o s e d a t $17.75,unchanged fro m th e p r e v i o us day . Th e s t o c k ' s 
P/E r a t i o wa s 8 and the 52-week h i g h / l o w p r i c e s wer e $17.88/$12.13 . 
C u r r e n t l y , DT E pays a n annual d i v i d e n d o f $1.68, f o r a y i e l d of 
9.5%. 

G e n e r a l Compan y I n f o r m a t i o n 

DTE ha s over 11,15 0 employee s an d over 250,00 0 s t o c k h o l d e r s . DTE' s 
1984 e l e c t r i c revenue s wer e d i s t r i b u t e d as f o l l o w s: 33% , r e s i d e n t i a l ; 
23%, c o m m e r c i a l ; 36% , i n d u s t r i a l; an d 8%, o t h e r. F u e l g e n e r a t i n g 
s o u r c e s were : 83% , c o a l; 1%, h y d r o / o i l / g a s; an d 16%, purchased 
power. DT E has had a l o n g h i s t o r y of problems w i t h t r y i n g t o b u i l d 
n u c l e a r powe r p l a n t s . 

N u c l e a r Weapon s 

None of our s o u r c es i n d i c a t e d any d i r e ct n u c l e a r weapon s c o n n e c t i o n 
f o r DTE . However , th e company ha d an e a r ly i n v o l v e m e n t w i t h the 
domestic n u c l e a r powe r i n d u s t r y an d has had a l o n g h i s t o r y of 
c o n s t r u c t i o n problems . 

DTE wa s one of the f i r st u t i l i t y companie s t o become i n t e r e s t e d 
i n n u c l e a r powe r d u r i n g th e e a r ly 1950's . Togethe r w i t h Do w C h e m i c a l , 
they s u b m i t t e d a  p r o p o s a l t o the F e d e r al Governmen t t o b u i ld and 
op e r a t e a  nu c l e a r - p o w e r ed g e n e r a t i n g p l a n t . I n t h e ir p r o p o s a l , 
the l i n k betwee n n u c l e a r weapon s and domestic n u c l e a r powe r was 
c l e a r l y e v i d e n t ( 2 1 ) . 

In 1966 , DTE's E n r i c o Ferm i Atomi c Powe r P l a n t m a l f u n c t i o n e d an d 
l e a k e d r a d i a t i o n d u r i n g a  t e s t r u n , whic h l e d one o f f i c i al t o 
comment: "W e almos t l o s t D e t r o i t " ( 2 2 ) . B y 1983, the company ranke d 
n i n t h o n a l i s t o f 27 n u c l e a r - b u i l d i ng or g e n e r a t i ng compaine s w i t h 
the h e a v i e s t debt . DTE' s deb t wa s $ 3 - b i l l i on pe r year f o r 1981 -
1983(20). However , the n u c l e ar c o n n e c t i o n w i l l s t i l l b e t h e r e . 
In 1985 , DTE w i l l see k p e r m i s s i o n fro m th e N u c l e ar R e g u l a t o r y 
Commission t o put t h e ir Ferm i 2  p l a n t i n t o f u l l o p e r a t i o n ( 2 3 ) . 



DETROIT EDISO N 

South A f r i c a 

None o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n abou t o p e r a t i o n s o r 
b u s i n e s s b y DT E i n o r w i t h Sout h A f r i c a , 

A b o r t i o n 

None o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n abou t th e i s s u e o f 
a b o r t i o n r e l a t i v e t o DTE . 

Summary 
None o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n f o r DT E c o n c e r n i n g th e 
i s s u e s o f Sout h A f r i c a an d A b o r t i o n . 

For som e s o c i a l l y concerne d i n v e s t o r s , i n v e s t m e n t i n DT E i s t o b e 
a v o i d e d p r i m a r i l y because o f th e company' s e a r l y an d c o n t i n u i n g 
c o n n e c t i o n w i t h th e developmen t o f domesti c n u c l e a r power . I n 
a d d i t i o n , th e compan y ha s ha d problem s i n c o n s t r u c t i n g n u c l e a r 
p l a n t s . 

From a n economi c s t a n d p o i n t , DTE' s s t o c k p r i c e ha s bee n r e l a t i v e l y 
f l a t f o r th e l a s t 7- 8 y e a r s . I t ha s range d fro m a  197 7 h i g h / l o w 
of $18/$1 5 t o a  r e c e n t h i g h / l o w o f $17+/$12+ . D u r i n g t h a t t i m e , 
common s t o c k d i v i d e n d payment s hav e r i s e n a  modes t 14% , fro m $1.4 7 
to th e p r e s e n t $1.6 8 pe r y e a r . Th e p r e s e n t d i v i d e n d paymen t ha s 
remained unchange d f o r abou t th e l a s t 3  1/2 y e a r s . 

DTE's f l a t economi c performanc e f o r i n v e s t o r s ha s bee n p a r t l y 
r e l a t e d t o i t s n u c l e ar powe r c o n n e c t i o n an d problems . 

(21) H e r t s g a a r d , Mark . 1983 . N u c l e a r I n c . : Th e Me n an d  
Money Behin d N u c l e a r Energy . Ne w York : Pantheo n Books . 

(22) F u l l e r , Joh n G . 1975 . We Almos t L o s t D e t r o i t . Ne w 
York: Rader' s D i g e s t P r e s s , Thoma s Y . C r o w e l l Co . 

(23) Th e D e t r o i t E d i s o n Company . Annual Repor t 198 4 

( ^Center f o r Economi c 
R e v i t a l i z a t i o n , I n c . , 2 8 Mai n S t r e e t , 

M o n t p e l i e r , V T 0560 2 
J u l y 198 5 
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G E N E R A L M O T O R S C O R P . 
3044 W . Gran d B l v d . 
D e t r o i t , M I 4820 2 

C o n t a c t : R . Duga n 
Inv. C o n t a c t 
767 F i f t h Ave . 
New York , N Y 1002 2 
(212) 418-610 0 

S u b s i d i a r i e s : 
AC-Delco D i v i s i o n 
AC Spar k P l u g D i v i s i o n 
B u i c k Moto r D i v i s i o n 
C a d i l l a c Moto r Ca r D i v i s i o n 
C e n t r a l Foundr y D i v i s i o n 
C h e v r o l e t Moto r D i v i s i o n 
D e l c o Morain e D i v i s i o n 
D e l c o P r o d u c t s (D ) 
D e l c o P r o d u c t s D i v i s i o n 
D e l c o Rem y D i v i s i o n 
D e t r o i t D i e s e l A l l i s o n D i v i s i o n 
E l e c t r o - M o t i v e D i v i s i o n 
E l e c t r o n i c Dat a System s Corp . (S ) 
V i r g i n i a Dat a C e n t e r , I n c . (S ) 

F i s h e r Guid e D i v i s i o n 
GM B a l t i m o r e Assembl y P l a n t - T r u c k 

& Bu s Grou p (D ) 
GMC Truc k &  Bu s Grou p (D ) 
G e n e r a l Motor s Acceptanc e Corp . (S ) 
G e n e r a l Motor s A c c e p t a n c e Corp . o f 
Canada, L t d . (S ) 

Motors I n s u r a n c e Corp . (S ) 
H a r r i s o n R a d i a t o r D i v i s i o n 
H y d r a - M a t i c D i v i s i o n (D ) 
I n l a n d D i v i s i o n 
New D e p a r t u r e H y a t t B e a r i n g D i v i s i o n 
O l d s m o b i l e D i v i s i o n 
P a c k a r d E l e c t r i c D i v i s i o n 
P o n t i a c Moto r D i v i s i o n 
R o c h e s t e r P r o d u c t s D i v i s i o n 
Saginaw S t e e r i n g Gear D i v i s i o n 

P r o d u c t s / S e r v i c e s : G e n e r a l Motor s i s th e w o r l d ' s l a r g e s t aut o manufac -
t u r e r ( C h e v r o l e t an d GM C t r u c k s ) , G M d i e s e l l o c o m o t i v e s an d e n g i n e s . 
European p l a n t s make V a u x h a l l c a r s an d Ope l an d Holde n c a r s an d t r u c k s . 
M a n u f a c t u r e s a i r c r a f t e n g i n e s an d m i s s i l e components . 

Stock I n f o r m a t i o n ; G e n e r a l Motor s Co.' s s t o c k s e l l s o n t h e New  Yor k 
Stock Exchang e an d t h e symbo l i s GM . O n J u l y 12 , 198 5 t h e s t o c k c l o s e d 
a t 6 8 3/ 8 dow n 7/ 8 fro m t h e p r e v i o u s c l o s e . Th e s t o c k ' s P/ E r a t i o wa s 
6, an d t h e 5 2 wee k h i g h / l o w p r i c e s wer e 8 5 /  6 4 1/4 . C u r r e n t l y , GM pay s 
an a n n u a l d i v i d e n d o f $5.0 0 f o r a  y i e l d o f 7.3% . 

G e n e r a l Compan y I n f o r m a t i o n 

G e n e r a l Motor s ha s a p p r o x i m a t e l y 691,00 0 employee s an d 998,00 0 s t o c k -
h o l d e r s . G M c l a i m s 58.7 % o f th e t o t a l U.S . o u t p u t . A u t o m o t i v e p r o d u c t s 
a c c o u n t f o r 96 % o f s a l e s . F o r e i g n b u s i n e s s a c c o u n t s f o r 15% ; l a b o r c o s t s , 
26% o f s a l e s . 



GENERAL MOTORS 

N u c l e a r Weapon s 

G e n e r a l Motor s i s g o i n g a f t e r t h e a e r o s p a c e / d e f e n s e b u s i n e s s i n a  b i g 
way. I n Jun e o f 1985 , th e compan y a c q u i r e d Hughe s A i r c r a f t Compan y f o r 
about $ 5 b i l l i o n . Th e Marc h 24 , 1985 , i s s u e o f The Washingto n P o s t 
commented t h a t , thoug h compan y o f f i c i a l s c l a i m t h a t t h e a c q u i s i t i o n w i l l 
h e l p G M mak e b e t t e r c a r s b y a p p l y i n g Hughe s t e c h n o l o g y , t h e a c t u a l e f f e c t 
was t o t r i p l e t h e company' s d e f e n s e - r e l a t e d c o n t r a c t s o v e r t h e n e x t 5 
y e a r s . Hughe s make s m i c r o c h i p s , l a s e r s an d f i b e r o p t i c s , r a d a r , s a t e l l -
i t e s , n a v a l an d l a n d - b a s e d e l e c t r o n i c s an d m i s s i l e s . I n t e r e s t i n g l y 
enough, t h e y mak e n o a i r c r a f t . R esearc h f o r P r e s i d e n t R.eagan' s " S t a r 
Wars" c o n c e p t i s a l s o a n i m p o r t a n t p a r t o f Hughes ' work . 

In a d d i t i o n , G M ha s don e R& D wor k o n t h e b a l l i s t i c m i s s i l e d e f e n s e 
system an d T i t a n I I I spac e b o o s t e r ( 1 8 ) . F i s c a l Yea r 198 3 d e f e n s e wor k 
i n c l u d e d 1 8 majo r award s f o r g e n e r a l d e f e n s e programs , 2  p r i m a r y award s 
f o r n u c l e a r w e a p o n s - r e l a t e d work , an d 4  s econdar y award s f o r n u c l e a r 
w e a p o n s - r e l a t e d work . 

T h i s i s a  compan y whic h appear s t o a c t u a l l y see k ou t d e f e n s e work , 
i n c l u d i n g n u c l e a r weapons . 

South A f r i c a 

G e n e r a l M o t or s ha s tw o wholly-owne d Sout h A f r i c a s u b s i d i a r i e s : G M Sout h 
A f r i c a L t d . o f P o r t E l i z a b e t h , m a n u f a c t u r e r o f c a r s , t r u c k s an d a u t o m o t i v e 
p a r t s , an d G M A c c e p t a n c e Corp . Sout h A f r i c a L t d . , whic h o f f e r s a u t o an d 
t r u c k f i n a n c i n g . G M i s t h e t h i r d - l a r g e s t f o r e i gn employe r i n Sout h A f r i c a , 
w i t h a  t o t a l w o r k f o r c e o f 4,300 , o f who m 65 % a r e b l a c k o r c o l o r e d . ( W i t h -
i n GMAC/S.A. , however , o n l y 17 % o f employee s a r e non-white. ) 

The Rev . Leo n S u l l i v a n , a u t h o r o f t h e " S u l l i v a n p r i n c i p l e s ," s i t s o n GM' s 
Board o f D i r e c t o r s . A s on e migh t e x p e c t , G M i s a  s i g n a t o r y o f t h e s e 
p r i n c i p l e s , an d ha s c o n s i s t e n t l y been ranke d i n t h e h i g h e s t c a t e g o r y o f 
c o m p l i a n c e ("makin g goo d p r o g r e s s " ) . However , G M ha s a l s o bee n c r i t i c i z e d 
f o r i t s s a l es o f c a r s an d t r u c k s f o r t h e Sout h A f r i c a n m i l i t a r y an d p o l i c e , 
and f o r h i r i n g mor e w h i t e s t h a n A f r i c a n s i n t h e i r p l a n t s ( 2 1 ) . 

GM ha d Sout h A f r i c a s a l e s o f $32 0 m i l l i o n , r e p r e s e n t i n g 0.43 % o f t h e i r 
w o r l d - w i d e t o t a l . The y hav e a s s e t s o f $14 0 m i l l i o n i n Sout h A f r i c a , 
r e p r e s e n t i n g 0.31 % o f t h e i r w o r l d w i d e t o t a l . 

A b o r t i o n 

None o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n abou t t h e i s s u e o f a b o r t i o n 
r e l a t i v e t o G e n e r a l Motor s C o r p o r a t i o n . 



GENERAL MOTORS 

Summary 

No i n f o r m a t i o n was l o c a t e d f o r t h e i s s u e o f a b o r t i o n r e l a t i v e t o G e n e r a l 
M o t o r s . 

However, f o r t h e i s s u e s o f N u c l e a r Weapon s an d Sout h A f r i c a i n f o r m a t i o n 
o f c o n c e r n t o s o c i a l i n v e s t o r s wa s l o c a t e d . 

G e n e r a l Motor s ha s don e d i r e c t n u c l e a r weapons wor k an d appear s t o b e 
a c t i v e l y s e e k i n g more t h r o u g h t h e i r r e c e n t a c q u i s i t i o n o f Hughe s A i r c r a f t . 

Though th e Rev . Leo n S u l l i v a n , a u t h o r o f t h e S u l l i v a n P r i n c i p l e s , s i t s 
on t h e boar d o f G e n e r a l M o t o r s , t h e compan y ha s bee n c r i t i c i z e d b y con -
c e r n e d s h a r e h o l d e r s f o r h i r i n g mor e w h i t e s t h a n b l a c k s i n t h e i r Sout h 
A f r i c a n p l a n t s an d f o r s e l l i n g t r u c k s an d a u t o m o b i l e s d i r e c t l y t o t h e 
South A f r i c a n p o l i c e an d m i l i t a r y . 

GM c o n t i n u e s t o r e t u r n h i g h d i v i d e n d s t o i n v e s t o r s , an d t h e o u t l o o k f o r 
f u r t h e r growt h i n market s h a r e an d p r o f i t s see m goo d ( 2 0 ) . 

(21) S i n d a b , J e a n . "Th e L o g i c o f Sout h A f r i c a D i v e s t m e n t . " 
The Lo s A n g e l e s Times . A p r i l 30 , 1985 . 

C e n t e r f o r Economi c 
R e v i t a l i z a t i o n , I n c . , 2 8 Mai n S t r e e t 

M o n t p e l i e r , V T 0560 2 
J u l y 198 5 
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IC INDUSTRIES , INC. S u b s i d i a r i e s : 
111 E . Wacker Dr. Abe x C o r p o r a t i o n (S) 
Ch i c a g o , I L 6060 1 Aerospac e D i v i s i o n 

Denison D i v i s i o n 
C o n t a c t : Grange r F . K e n ly F r i c t i o n P r o d u c t s D i v i s i o n 

V.P. -  Cor. &  Jetwa y D i v i s i o n 
I n v . R e l . Mea d F l u i d Dynamic s (D) 

(312) 565-300 0 Remc o H y d r a u l i c s (D) 
S i g n a l - S t a t D i v i s i o n (S) 

Bubble U p Company, I n c . (S ) 
Dad's Roo t Bee r Co. (S) 
Hussmann C o r p o r a t i o n (S) 
A l t o n Mfg . Co . (S) 
C h e s l e y I n d u s t r i e s I n c . (S) 
Krack C o r p o r a t i o n (S) 

IC P r o d u c t s Compan y (S) 
I l l i n o i s C e n t r a l G u l f RR . Co. (S) 
Midas I n t e r n a t i o n a l C o r p o r a t i on (S) 
I n t e r n a t i o n a l Stampin g Co. , I n c . (S) 

P e p s i - C o l a G e n e r a l B o t t l e r s , I n c . (S) 
Pet I n c o r p o r a t e d (S ) 
B i s l e r P a c k a g i n g (D ) 
Ol d E l Paso Mountai n Pas s Cannin g (S) 
St u c k e y ' s I n c . (S) 
Whitman's C h o c o l a t e s D i v i s i o n 

Pneumo Corp . (S) 
C l e v e l a n d Pneumati c Co. (S) 
C l e v e l a n d Pneumati c P r o d u c t S e r v i c e D i v . 

C l a u d S . Gordon Co. (S) 
P&C Foo d M a r k e t s , I n c . (S) 
PNC Food . Markets (D) 

P r o d u c t s / S e r v i c e s : I C I n d u s t r i e s, I n c . , a  h o l d i n g company , own s the 
I l l i n o i s C e n t r a l G u l f R a i l r o a d ( l i n k s C h i c a g o w i t h t h e G u l f o f M e x i c o ) . 
A l s o ha s r e al e s t a t e i n t e r e s t s and owns Abe x C o r p o r a t i o n ( i n d u s t r i a l 
p r o d u c t s ) ; P e p s i - C o l a G e n e r a l B o t t l e r s ; M i d a s - I n t e r n a t i o n a l ( a u t o r e p l a c e -
ment s e r v i c e s ) ; f o od p r o d u c t s ( A c q u i r e d P e t , Underwood) ; and a e r o s p a c e, 
foo d w h o l e s a l i n g / r e t a i l i n g (Pneumo C o r p . ) . 

Stock I n f o r m a t i o n : I C I n d u s t r i e s' common s t o c k s e l l s o n t he New Yor k 
Stock Exchang e and the symbol i s ICX. O n J u l y 12 , 1985 t he s t o ck c l o s e d 
a t 3 3 7/8, down 1/ 4 fro m th e p r o v i o u s c l o s e . Th e s t o c k 's P/ E r a t i o was 
12, an d t he h i g h / l ow p r i c e s wer e 3 5 3/4 / 22 5/8. C u r r e n t l y , IC X pays 
an annua l d i v i d e n d o f $1.44 f or a y i e l d o f 4.3%. 

Ge n e r a l Compan y I n f o r m a t i o n 

IC I n d u s t r i e s , I n c . ha s 40,807 employee s and 35,138 s t o c k h o l d e r s . 



IC INDUSTRIE S 

N u c l e a r Weapon s 

In Octobe r o f 1984 , I C I n d u s t r i e s , a  conglomerat e h o l d i n g company , p u r -
chased Pneum o Corp . T h i s p u r c h a s e s i g n i f i c a n t l y expande d I C X f s a e r o -
space b u s i n e s s by a d d i n g l a n d i n g gea r an d j e t e n g i ne c o n t r o l s t o t h e 
company's t h e n c u r r e n t l i n e o f h y d r a u l i c component s an d jetwa y b o a r d i n g 
b r i d g e s ( 2 0 ) . I n t h e o p i n i o n o f V a l u e L i n e , d e f e n s e wor k b y IC X w i l l 
r emain s t r o n g t h r o u g h t h e l a t e 1980' s thoug h th e a g i n g o f commercia l j e t 
f l e e t s w i l l a l s o h e l p s u s t a i n t h i s newl y expande d b u s i n e s s ( 2 0 ) . 

A c c o r d i n g t o ICX' s 1984 Annnua l R e p o r t , t h e compan y man u f a c t u r e s l a n d i n g 
gear and/o r " f l y - b y - w i r e " f l i g h t c o n t r o l s f o r v i r t u a l l y e v e r y a i r c r a f t 
i n t h e c o u n t r y ' s d e f e n se a r s e n a l ( i n c l u d i n g t h e B-1 B bomber) . Th e compan y 
a l s o make s f l i g h t c o n t r o l s f o r t he M a v e r i c k , H e l l f i r e an d Advance d C r u i s e 
M i s s i l e s , t h r o u g h i t s Pneumo s u b s i d i a r y . 

There i s , t h e r e f o r e , n o doub t abou t ICX' s c o n n e c t i o n to t h e developmen t 
of n u c l e a r weapons . 

South A f r i c a 

None- o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n abou t IC X o p e r a t i o n s or 
b u s i n e s s i n o r w i t h Sout h a f r i c a . 

A b o r t i o n 

C a r l s Dru g Company , a  growin g c h a i n o f p r o m o t i o n a l d r u g s t o r e s, i s a sub -
s i d i a r y o f ICX' s newes t a c q u i s i t i o n , Pneum o Corp . A s s u c h , C a r l s s e l l s 
b i r t h c o n t r o l d e v i c e s / d r u g s ( c a t e g o r i e s 3  an d 4 ) . 

Summary 

None o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n abou t IC X c o n c e r n i n g Sout h 
A f r i c a . However , a n e x a m i n a t i o n o f t h i s j e r r i - b u i l t c o n g l o m e r a t e d i s -
c l o s e d t h a t on e o f i t s s u b s i d i a r i es ha d a n i n d i r e c t c o n n e c t i o n to t h e 
a b o r t i o n i s s u e t h r o u g h t h e s a l e o f b i r t h c o n t r o l d e v i c e s / d r u g s. 

The g r e a t e s t proble m f o r IC X i s i ts d i r e ct c o n n e c t i o n to t h e p r o d u c t i on 
of n u c l e a r weapon s an d d e l i v e r y system s t h r o u g h i t s newest a c q u i s i t i o n , 
Pneumo Corp . I t i s c l e a r fro m t h e company' s 1984 Annua l R e p o r t t h a t 
management i n t e n d s t o g i v e d e f e n s e a e r o s p a c e a  majo r r o l e i n t h e conglom -
e r a t e ' s nea r f u t u r e . 

Of i n t e r e s t t o Vermon t r e s i d e n t s w i l l b e t h e f a c t t h e a n o t h e r s u b s i d i a r y 
o f Pneum o Corp . i s P&C Foo d M a r k e t s . IC' s i n v o l v e m e n t i n s o man y d i f f e r -
e n t p r o d u c t l i n e s w i l l p r o b a b l y t r a n s l a t e i n t o s t a b l e e a r n i n g s f or 
i n v e s t o r s , w i t h t h a t performanc e l i k e l y i n t h e nea r fe w y e a r s ( 2 0 ) . 

C e n t e r f o r Economi c 
R e v i t a l i z a t i o n , I n c . , 2 8 Mai n S t r e e t 

M o n t p e l i e r , V T 0560 2 
J u l y 198 5 



GOOD M O N E Y ™ Company S o c i a l A u d i t 

J . P . M O R G A N &  C O , , 
23 W a l l S t r e e t 
New York , N Y 1001 5 

I N C O R P O R A T E D S u b s i d i a r i e s : 
J.P. Morga n Oversea s 

C a p i t a l C o r p o r a t i o n 
Morgan Guarant y T r u s t Co . 

C o n t a c t : C a r o l H . H a l l i n g b y 
V i c e P r e s i d e n t 
(212) 208-302 2 

P r o d u c t s / S e r v i c e s : J . P . Morga n &  Co . own s Morga n Guarant y T r u s t 
Company o r Ne w York , whic h i s th e 5t h l a r g e s t U.S . ban k o n th e 
b a s i s o f a s s e t s . Th e ban k s e r v e s p r i m a r i l y l a r g e c o r p o r a t i o n s 
and ha s on e o f th e l a r g e s t t r u s t department s i n th e U.S . Morga n 
a l s o ha s branche s i n s e v e r a l f o r e i g n c o u n t r i e s . 

Stock I n f o r m a t i o n : J . P . Morgan' s commo n s t o c k s e l l s o n th e Ne w 
York S t o c k Exchang e an d th e symbo l i s JPM . O n J u l y 12 , 1985 , 
the s t o c k c l o s e d a t $52.75 , dow n $1.3 8 fro m th e p r e v i o u s c l o s e . 
The s t o c k ' s P/ E r a t i o wa s 8 , an d th e 52-wee k h i g h / l o w p r i c e s wer e 
$54.75/$28.25. C u r r e n t l y , JP M pay s a  d i v i d e n d o f $2.20 , f o r a 
y i e l d o f 4.2% . ( A l l f i g u r es a d j u s t e d f o r a  r e c e n t 2 - f o r - l s t o c k 
s p l i t ) . 

JPM ha s almos t 13,00 0 employee s an d ove r 26,00 0 s t o c k h o l d e r s . I n 
1984, i n t e r n a t i o n a l e a r n i n gs c o n s t i t u t e d 54 % o f th e company' s 
c o n s o l i d a t e d ne t p r o f i t . 

Net l o a n l o s s e s wer e 3/10th s o f on e p e r c e n t o f th e averag e g r o s s 
l o a n s . Th e l o a n l o s s r e s e r v e wa s 1.4 % o f th e g r o s s l o a n s o u t -
s t a n d i n g . Morga n i s th e o n l y ban k t h a t Valu e L i n e r a t e s A+ + 
i n f i n a n c i a l s t r e n g t h . 

Many o f th e c o u n t r y ' s l a r g e s t c o r p o r a t i o n s , suc h a s G e n e r a l E l e c t r i c 
and Unio n C a r b i d e , hav e bee n a b l e t o remai n p r o f i t a b l e w h i l e , a t 
the sam e t i m e , a b s o r b i n g enormou s l o s s e s r e l a t e d t o th e d e v e l o p -
ment o f th e America n n u c l e a r i n d u s t r y becaus e o f f r i e n d s i n th e 
f i n a n c i a l i n d u s t r y . JP M ha s bee n on e suc h f r i e n d . 

By th e en d o f 1980 , JP M owne d b i l l i o n s o f d o l l a r s wort h o f s t o c k 
i n 1 9 o f th e c o u n t r y ' s to p 2 4 n u c l e a r companies . Th e ban k wa s th e 
Number 1  s h a r e h o l d e r a t H a l l i b u r t o n ; No. 2  a t Combustio n E n g i n e e r i n g , 
Kerr-McGee an d UN C R e s o u r c e s ; No . 4  a t G e n e r a l E l e c t r i c , G e t t y O i l , 
R o c k w e l l I n t e r n a t i o n a l an d Unio n Carbide; . No . 6  a t D u Pon t an d 
A l l i s - C h a l m e r s ; No . 7  a t Exxon ; No . 8  a t S t a n d a r d O i l o f Ohio ; 
No. 1 0 a t McDermott ; an d No . 1 1 a t G u l f O i l ( 2 1 ) . I t s h o u l d b e note d 
t h a t t h e s e companie s ar e no t merel y i n v o l v e d i n th e domesti c 
n u c l e a r powe r i n d u s t r y . F i v e wer e ranke d i n th e to p 3 0 p u b l i c 
c o r p o r a t i o n s w i t h th e g r e a t e s t prim e c o n t r a c t f u n d i n g f o r p r i m a r y 
n u c l e a r w a r f a r e system s i n 1983 . R o c k w e l l I n t e r n a t i o n a l was numbe r 1 ; 

G e n e r a l Compan y I n f o r m a t i o n 

N u c l e a r Weapon s 



J-P. MORGA N &  CO . 

G e n e r a l E l e c t r i c , numbe r 3 ; D u Pont , numbe r 7 ; Unio n C a r b i d e , 
number 11 ; an d UN C R e s o u r c e s , numbe r 2 0 ( 1 8 ) . Thus , JPM' s s h a r e -
h o l d i n g ha d a  d i r e c t r e l a t i o n s h i p t o n u c l e a r weapons . 

In a d d i t i o n , i n 1978 , JP M j o i n e d w i t h o t h e r U.S . an d Europea n 
banks t o s i g n a  $ 2 0 0 - m i l l i o n , 7-yea r l o a n agreemen t w i t h A t l a n t i c 
R i c h f i e l d , a  compan y JP M ha d l o a n e d $ 2 5 - m i l l i o n i n 1973 . I n 1974 , 
when Westinghous e E l e c t r i c d e c i d e d t o s e c u r e a  $ 5 0 0 - m i l l i o n l i n e 
of c r e d i t t o mee t s h o r t - t e r m b o r r o w i n g needs , JP M j o i n e d 1 5 o t h e r 
major bank s i n r e s p o n d i n g ( 2 1 ) . A t l a n t i c R i c h f i e l d mine s uraniu m 
( 1 6 ) , an d Westinghous e wa s ranke d 16t h amon g th e to p 3 0 n u c l e a r -
w a r f a r e - s y s t e m s c o n t r a c t o r s i n .1983(18) . 

South A f r i c a 

None o f ou r s o u r c e s d i s c l o s e d an y Sout h A f r i c a n o f f i c e s o r 
s u b s i d i a r i e s f o r JPM . However , th e ban k doe s d o b u s i n e s s i n t h a t 
c o u n t r y t h r o u g h l o a n s t o th e p r i v a t e s e c t o r . 

In e a r l y 1985 , JP M adopte d a  p o l i c y o f p r o h i b i t i n g l o a n s t o th e 
p u b l i c s e c t o r o f Sout h A f r i c a . JP M ha s a l s o r e c e n t l y s i g n e d th e 
S u l l i v a n P r i n c i p l e s , a c c o r d i n g t o th e l a t e s t i n f o r m a t i o n fro m th e 
I n v e s t o r R e s p o n s i b i l i t y Research C e n t e r i n Washington , DC . 

A b o r t i o n 

None o f ou r s o u r c e s d i s c l o s e d an y i n f o r m a t i o n abou t th e i s s u e o f 
a b o r t i o n r e l a t i v e t o JPM . 

Summary 

There i s l i t t l e doub t t h a t , o f a l l the c o u n t r y ' s majo r f i n a n c i a l 
i n s t i t u t i o n s , JP M ha s p l a y e d a  c e n t r a l p a r t i n f u n d i n g th e wor k o f 
America's n u c l e a r i n d u s t r y . T h i s s u p p o r t i n c l u d e s bot h d o m e s t i c 
n u c l e a r powe r an d th e wor k don e b y som e o f th e c o u n t r y ' s l e a d i n g 
makers o f n u c l e a r weapons . 

JPM's r e c o r d i n Sout h A f r i c a i s somewha t a m b i v a l e n t . Th e ban k 
has s i g n e d th e S u l l i v a n P r i n c i p l e s and ha s agree d no t t o mak e 
l o a n s t o th e p u b l i c s e c t o r . N e v e r t h e l e s s , th e ban k doe s mak e l o a n s 
to th e Sout h A f r i c a n p r i v a t e s e c t o r , an d som e o f t h e s e c o u l d w e l l 
go t o c o r p o r a t i o n s an d o t h e r bank s whic h ar e engage d i n wor k t h a t 
i s s u p p o r t i v e o f th e a p a r t h e i d system . 

(21) H e r t s g a a r d , Mark . 1983 . N u c l e a r I n c . : Th e Me n 
and Mone y Behin d N u c l e a r Energy . Ne w York : Pantheo n 
Books. 

© 
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GOOD MONEY TM Company S o c i a l A u d i t 

C o n t a c t : E l l e n M . Lync h 
Mgr. I n v . R e l . 
(617) 853-100 0 

NORTON COMPANY 
1 Bon d S t r e e t 
W o r c e s t e r , M A 0160 6 

S u b s i d i a r i e s : 
Chemplast, I n c . (S) 
C h r i s t e n s e n , I n c . (S) 
B o y l e s B r o t h e r s D r i l l i n g Compan y (S) 

Nor t o n P i k e D i v i s i o n 

P r o d u c t s / S e r v i c e s : M a n u f a c t u r e s g r i n d i n g w h e e l s , c o a t e d a b r a s i v e s , i n -
d u s t r i a l c e r a m i c s , s e a l a n t s , p l a s t i c s , f l u o r o p o l y m e r c e r a m ic compounds , 
p e t r o l e u m m i n i n g p r o d u c t s and s e r v i c e s, h e a l t h c a r e p r o d u c t s and i n d u s-
t r i a l s a f e t y equipment . 

S t o c k I n f o r m a t i o n : N o r t o n Company' s common s t o c k s e l l s o n the New Yor k 
S t o c k Exchang e and t he symbol i s NRT. O n J u l y 12 , 1985, t h e s t o ck c l o s e d 
a t 3 6 1/4, up 3/4 fro m t h e p r e v i o u s c l o s e . Th e s t o c k 's P/E r a t i o i s 12, 
and t h e 52 week h i g h / l o w p r i c e s wer e 38 7/8 / 30 3/4. C u r r e n t l y , NR T 
pays a n a n n u al d i v i d e n d o f $2.00 f o r a y i e l d o f 5.5%. 

Nor t o n Compan y has a p p r o x i m a t e ly 19,00 0 employee s and about 8,60 0 s t o c k -
h o l d e r s . I n t e r n a t i o n a l b u s i n e s s : abou t 42 % of s a l e s, 26 % of e a r n i n g s. 
Employee c o s t s : abou t 35 % of revenues. R& D e q u a l s 2.4 % of s a l es i n 1983. 
A p p r o x i m a t e l y 1.5 % of t he an n u al s a l e s s u p p o r t s t he development o f new 
a b r a s i v e p r o d u c t s . 

None of our s o u r c es d i s c l o s e an y i n f o r m a t i on abou t n u c l e a r weapons r e l a -
t i v e t o N o r t on Company . 

Norton ha s s e v e r al wholly-owne d s u b s i d i a r i e s i n South A f r i c a : N o r t o n 
Co. L t d . , i ts Johannesburg h o l d i n g company , N o r t o n A b r a s i v e L t d . , whic h 
m a n u f a c t u r e s a b r a s i v e s , L a s h e r T o o l s L t d . , which manufacture s han d t o o l s , 
R e p u b l i c B u f f M a n u f a c t u r e r s L t d . , which produce s b u f f i n g an d p o l i s h i n g 
media, an d B l a ne an d Co. L t d ., which mine s o re and perf o r ms r e l a t e d 
e n g i n e e r i n g work . Norton' s s u b s i d i a r i e s hav e a  t o t a l w o r k f o r c e of 1,342 
p e o p l e , o f whom 74% a re b l a ck or c o l o r e d . 

N orton i s a s i g n a t o r y o f t he S u l l i v an p r i n c i p l e s . •  U n t il l a s t y e a r , i ts 
s u b s i d i a r i e s ha d a mixed r e c o r d of c o m p l i a n c e; however , 
i n 198 4 e v e ry s u b s i d i a r y r e c e i v e d t h e h i g h e st c o m p l i a n c e r a t i n g ("makin g 
good p r o g r e s s " ) . N o r t o n p r e s i d e n t Tom Hour i h an r e c e n t l y commente d on 
Norton's i n v o l v e m e n t : "W e d e p l o r e a p a r t h e i d an d make no s e c r et abou t 
t h a t , bu t we know we c a n ' t q u i t o r p u ll o u t . We'v e bee n a f o r c e f o r 
good i n our own way in South A f r i c a . W e f e e l s t r o n g l y abou t t h i s . O n 
a mor a l b a s i s , w e f e e l v e r y c o m f o r t a b l e abou t wha t we'v e don e and what 
we're d o i n g " ( 1 ) . 

General Company Information 

Nuclear Weapons 

South A f r i c a 



NORTON COMPANY 

South A f r i c a cont' d 

Norton ha d 1983 sales of $38 m i l l i on i n South A f r i c a , representin g 
3.3% o f t h e ir worldwid e t o t a l , wit h a s s e t s o f $26 m i l l i o n, represent -
ing 4.2 % of t h e ir worldwid e t o t a l . 

(1) fro m "Takin g Side s in South A f r i c a , " a r t i c l e by 
Ben Bradle e J r . in Boston Glob e Magazine , Februar y 24, 
1985, p . 53. 

Abortion 

None of our sources disclose d an y information about th e issue of 
abortion r e l a t i v e t o Norton Company . 

Summary 

None of our sources disclose d an y information for Norton Co . concern-
ing th e issues of Nuclear Weapons and Abortion. 

Norton Co . has a large numbe r of subsidiaries i n South A f r i c a and 
substantial asset s there . Th e company is a Su l l i v an P r i n c i p l e s signa -
tory and has an excellent recor d of compliance i n 1984. 

Despite the South Afr i c a n connection , Norto n ha s been a favorit e of 
many s o c i a l investor s fo r some time . Th e company has good labo r 
r e l a t i o n s and an excellent communit y record in Worcester, Massachusetts . 

Value Lin e see s Norto n f l o a t i n g wit h the market t h i s year . Bu t by the 
end o f the decade when the bulk of th e ir sale s and earnings are from 
p l a s t i c s an d ceramics the y shoul d be able to earn $650-700 /share ( 2 0 ). 

( c)Center f o r Economic 
R e v i t a l i z a t i o n , I n c . , 28 Main S t r e e t , 

M o n t p e l i e r , V T 0560 2 
J u l y 1985 
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PACIFIC GAS & ELECTRIC CO. Subsidiaries : 
77 Beale St . Natura l Gas Corp. o f C a l i f o r n ia (S) 
San Francisco , CA 9410 6 P a c i f i c Gas Transmission Co. (S ) 

Standard P a c i f i c Gas Line Incorporate d ( 
Contact: An n B. Lazaru s 

Dir. Inv . Rel . 
(415) 781-421 1 

Products/Services: Supplie r of e l e c t r i c i ty an d gas in C a l i f o r n i a. 

Stock Information : P a c i f i c Gas & E l e c t r i c 's commo n stoc k s e l l s on the 
New York Stoc k Exchang e and the symbol is PCG. O n July 12, 1985, the 
stock close d at 19 7/8, up 1/8 from th e previous close . Th e stock's P/E 
ra t i o was 8, and the 52 week high/low price s wer e 20 1/4 / 13 1/4. Cur -
rently, PCG pays an annual dividen d of $1.84, for a y i e ld o f 9.3%. 

General Compan y Informatio n 

P a c i f i c Gas & E l e c t r ic Co. has approximately 27,20 0 employees and about 
297,767 common shareholders . Th e company supplie s e l e c t r i c i t y (59 % of 
revenues) and gas (41%) in C a l i f o r n i a. E l e c t r i c (an d gas) revenues brea k 
down as follows: res., 31% (42%); comm., 35% (28%); ind. , 24% ( 2 8 % ) ; 
other, 10% (2%). Th e petroleum r e f i n i n g industr y is the largest elec -
t r i c i t y an d gas customer. 198 3 energy sources : hydro , 44% ; natural gas 
and o i l , 41%; geothermal, 15% . Fue l cos t ( e l e c ) : 37 % of revenues ; 
labor cost s (system) : 15%. 

Nuclear Weapon s 

None of our sources indicate d any d i r e ct nuclea r weapons connectio n 
for PCG . However, the company has had a long histor y of propagandizing 
for domesti c nuclea r power and has experienced man y problems constructing 
and puttin g on-line i ts Diablo Canyon nuclear plant. 

PCG is a schizoid compan y fo r s o c i a l ly concerne d investors . O n the 
pos i t i v e side , the company has had a major commitment to alte r n a t i ve 
energy, havin g supporte d experimentatio n wit h win d powe r and the succes-
s f u l us e of geothermal energ y i n C a l i f o r n i a. I n addition, PC G has the 
highest numbe r of sola r project s of any major u t i l i t y i n the country. 
F i n a l l y , th e company is considered somewha t of a model for other u t i l i t -
i e s , sinc e i t s fuel mix is varied. Thi s makes the company les s vulner -
able to any unexpected changes , suc h as o il embargoes, problems wit h 
geothermal energy , poo r winte r condition s e f f e c t i ng hydroelectri c 
generation, etc. 

At the same time , PCG' s executive s hav e playe d majo r role s in the 
attempt t o persuade American s tha t nuclea r power is the only answer for 
the country' s energ y future . 



P a c i f i c Ga s &  E l e c t r i c 

In 1979 , PC G occupie d a  leadin g rol e i n th e commemoratio n o f Nuclea r 
Energy Educatio n Da y (NEED) . Compan y o f f i c i a l s hav e p u b l i c l y state d 
that th e onl y b a r r i e r t o nuclea r powe r i s th e Abalon e A l l i a n c e , a n 
anti-nuclear grou p which ha s demonstrate d agains t th e constructio n o f 
the Diabl o Canyo n f a c i l i t y . O f f i c i a l s hav e c a l l e d th e A l l i a n c e a  grou p 
of "fort y people , a  pres s l i s t , an d a  roc k band" . Othe r p u b l i c i t y 
e f f o r t s hav e succeede d i n gettin g major C a l i f o r n i a corporation s t o 
support a  "publi c information " organization , Citizen s fo r Adequate Energy . 
The corporation s hav e include d Lev i Straus s an d Well s Farg o Bank(21) . 

In addition , Diabl o Canyo n ha s ha d a  histor y of problems . No t onl y i s 
the plan t constructe d o n a n extremel y dangerou s s i t e (alon g a  majo r 
C a l i f o r n i a earthquak e f a u l t an d clos e t o th e ocean) , bu t workmanshi p 
has bee n frequentl y shodd y (fault y welds) . Afte r many delays , PC G 
hopes t o make Diabl o Canyo n operationa l i n 1985 , wit h th e approva l o f 
the Nuclea r Regulator y Commission . However , i n October o f 1984 , th e com -
pany ha d t o b e warne d b y a n administrativ e la w judg e fo r th e C a l i f o r n i a 
Public U t i l i t i e s Commissio n no t t o destro y s e n s i t i v e documents concern -
ing th e safet y an d constructio n o f th e Diabl o Canyo n plant . 

South A f r i c a 

None o f ou r source s disclose d any informatio n abou t operation s o r busines s 
by PC G i n o r wit h Sout h A f r i c a . 

Abortion 

None of ou r source s disclose d any informatio n abou t th e issu e o f 
abortion r e l a t i v e t o PCG . 

Summary 

For s o c i a l l y concerne d investors , PC G i s a  curiou s case - O n th e on e 
hand, th e compan y appear s t o hav e ha d a  generall y good recor d o n a  hos t 
of s o c i a l issues , includin g f a i r labo r practices , health an d safety , 
a n t i t r u s t v i o l a t i o n s an d th e l i k e . W e coul d f i n d n o informatio n abou t 
any connection s o f th e compan y t o th e issue s o f Sout h A f r i c a o r Abortion . 
In addition , PC G ha s accomplishe d a  remarkabl e job , fo r a  major u t i l i t y , 
of d i v e r s i f y i n g i t s fuel source s fo r energy-generation an d i n stressing 
the developmen t an d implementatio n o f a l t e r n a t i v e , renewabl e energ y 
sources. 

At th e sam e time , th e company' s lon g associatio n with th e America n 
domestic nuclea r industr y an d i t s continued attemp t t o ge t Diabl o 
Canyon on-line , i n th e fac e o f continuou s controvers y an d problems , 
i s troublesome , t o sa y th e l e a s t . I t i s clea r tha t domesti c nuclea r 
power ha s stron g l i n k s t o th e developmen t o f nuclea r weapons . Th e 
extent t o whic h PCG's p u b l i c i t y fo r th e domesti c industr y wa s success -
f u l ca n b e considere d a  contributio n to nuclea r weapon s development . 
In some ways, i t is no t s o much what th e compan y ha s don e a s th e wa y 
they hav e done i t . PCG" s executive s hav e consistentl y exhibited contemp t 
for c r i t i c s o f nuclea r powe r an d Diabl o Canyo n an d disdai n fo r alterna-
t i v e argument s an d views . 



PACIFIC GAS &  ELECTRIC CO. 

The company' s appearanc e o f pushing ahea d n o matter wha t th e consequences 
or cost s symbolize s corporat e arroganc e a t i ts worst. Thus , t h i s compan y 
i s on e which seem s t o wear bot h whit e an d black hat s simultaneously . 

Value Lin e feel s tha t PG& E is only an average u t i l i t y holdin g and 
suggests tha t r i s k advers e investor s conside r lookin g elsewhere a t 
this tim e (20). 

(21) Hertsgaard , Mark . 1983 . Nuclear In c.: Th e Men an d Money 
Behind Nuclea r Energy . Ne w York : Pantheo n Books . 

C e n t e r f o r Economic 
R e v i t a l i z a t i o n , I n c . , 28 Mai n S t r e e t , 

M o n t p e l i e r , V T 0560 2 
J u l y 198 5 



GOOD MONEY 
TM Company Socia l Audi t 

R O Y A L D U T C H P E T R O L E U M C O . 
c/o Scallo p Corp. 
One Rockefelle r Plaz a 
New York, NY 1002 0 

Contact: Joh n F. Casey 
Gen. Mgr . - Inv. Rel . 
(212) 262-740 0 

Subsidiaries: Non e Liste d 
Note: The Royal Dutch/Shel l Grou p has 
two paren t holdin g companies : The 
Royal Dutc h Petroleu m Co. , Inc . in the 
Netherlands; an d the "She l l" Trans -
port and Trading Co. , P.L.C. , incor-
porated i n the United Kingdom . 

Products/Services: Holdin g company : o i l , gas , coal, . nuclear energy , chem-
i c a l an d metal. 

Stock Information : Roya l Dutc h Petroleum' s common stoc k s e l l s on the 
New York Stoc k Exchang e and the symbol i s RD. O n July 12, 1985, th e 
stock close d at 60 5/8, up 7/8 from th e previou s close . Th e 52 week 
high/low price s were 60 1/8 / 41 1/4. Currently , RD pays an annual d i v i -
dend of $3.07, fo r a y i e ld of 5.1%. 

The Roya l Dutch/Shel l Grou p i s organized a s follows. I t has two parent 
holding companies: Th e Royal Dutc h Petroleu m Company , incorporate d in 
the Netherlands , an d the "She l l" Transpor t and Trading Company. , P.L.C., 
incorporated in the United Kingdom . Thes e paren t companie s own 60% 
of Shel l Petroleu m N.V . (a Group holdin g company) and 40% of the Shell 
Petroleum Compan y Limite d ( a second Grou p holdin g company) . Thes e two 
holding companies , in turn, hol d the shares i n the Group's operatin g 
and servic e companies . 

The Roya l Dutch/Shel l Transpor t Group , forme d in 1907, i s the second 
largest i n t e r n a t i o n a l o i l company. I n e f f e c t, th e Group owns 95% 
of Shel l O i l Company and 79% of Shell Canada . Th e Group employes abou t 
163,000 people . 

Shares of common stoc k can be purchased i n either Roya l Dutc h Petroleu m 
(about 500,00 0 stockholders ) or Shell Transpor t (abou t 400,000) . Roya l 
Dutch and Shell Transpor t hav e agree d t o share net assets and dividends 
on a 60/40 basis . However , the two stocks ofte n trad e at d i f f e r e nt 
price earning s r a t i o s and yie l ds becaus e of special feature s (fo r 
example, dividend s of Shell Transpor t are tax-free fo r B r i t i s h residents). 

Our record s disclose d that earl y in the development of the U.S. domestic 
nuclear powe r industry , Roya l Dutch/Shel l playe d a  major rol e wit h othe r 
large corporations , includin g A l l i ed Chemica l and Gulf O i l . However , 
a carefu l chec k of recent source s disclose d no information abou t nuclea r 
energy and RD. Thi s may be becuase of losses experience d i n nuclear 
energy. Th e above 3 companies l o s t $360-millio n whe n Presiden t Carte r 
i n d e f i n i t e l y prohibite d the commercial reprocessin g of uranium at a 
plant owne d by the companies(21). 

General Compan y Informatio n 

Nuclear Weapon s 



ROYAL DUTCH PETROLEUM 

As a  consequence , R D ma y hav e withdrawn an y commitmen t t o th e developmen t 
of nuclea r power. Indeed , th e company' s 198 4 Annual Repor t doe s no t 
mention nuclea r power whil e stressin g RD' s searc h fo r gas an d o i l , 
sales o f coal , an d developmen t o f sola r energ y an d cogeneratio n systems . 

South A f r i c a 

Our record s disclose d n o informatio n about Roya l Dutc h Petroleu m 
operations o r busines s i n or wit h Sout h A f r i c a . However , Shel l Inter -
national Petroleu m Ltd. , an a f f i l i a t e o f th e Roya l Dutch/Shel l Group , 
does have a  Sout h Africa n subsidiar y Shel l Sout h A f r i c a (Pty. ) Ltd . 
In 1984 , t h i s subsidiar y employed 2,59 0 people, 46 % o f whom are black , 
colored o r Asian . 

Investor Responsibilit y Researc h Cente r l i s t s 2  major subsidiarie s i n 
South A f r i c a fo r Shel l Sout h A f r i c a . I n turn , each o f thes e hav e 1 1 
more Sout h Africa n s u b s i d i a r i e s , a l l in petroleum-related product s an d 
services businesses(21) . 

Abortion 

Our source s disclose d n o informatio n concerning Roya l Dutc h Petroleu m 
and th e issu e of abortion. 

Summary 

When i t comes t o th e questio n o f a  connectio n betwee n R D an d th e issue s 
of Nuclea r Weapon s an d Sout h A f r i c a , i t is a matte r o f wh o di d what an d 
when. 

Though th e compan y wa s activ e i n the earl y developmen t of . nuclear power, 
no recen t sourc e indicate s an y suc h connectio n a t t h i s time . 

If on e trace s t h e i r wa y throug h th e labyrint h o f a f f i l i a t i o n s whic h 
constitues th e paren t Roya l Dutch/Shel l Group , i t is possible to f i n d a 
South Afr i c a n connection . However , t h i s connectio n i s not d i r e c t l y 
traceable t o Roya l Dutc h Petroleum . Rather , i t stems fro m th e othe r sid e 
of th e corporat e structur e through Shel l International . Nevertheless , 
both side s o f th e corporat e structur e have ownershi p i n these Sout h Africa n 
operations. I n addition , sinc e the operation s involv e petroleu m 
products an d services , i t is reasonably cert a i n tha t the y d i r e c t l y 
support th e governmen t o f Sout h A f r i c a . 

O i l price s hav e been f l a t an d ar e no t expecte d t o increas e in th e 
forseeable future . Fo r severa l years th e compan y ha s refine d operation s 
and effecte d highe r u t i l i z a t i o n rate s tha n i t s r i v a ls hav e o n th e average(2 0 

(21) Hertsgaard , Mark . 1983 . Nuclear Inc. : Th e Me n an d Mone y  
Behind Nuclea r Energy . Ne w York : Pantheo n Books . 
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