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APPENDICES 

Appendix 1: Lette r of introduction 

Claudia William Iringo, 
P. O. Box 13089, 
Dar es Salaam. 
Tel: 0744 309861, 

The chairperson, 
Pole Pole Ndiyo Mwendo Women Group, 
P.O. Box 20065 , 
Dar es Salaam. 

RE: COMMUNIT Y BASED RESEARCH UNDER YOUR ORGANIZATION 

Please refer to the heading and the discussion held at your office. 

I am Maters student in Community Economic Development under Souther n New 

Hampshire Universit y in collaboratio n with the Ope n Universit y of Tanzania . 

The duration of the course is 18 months. 

Among o f th e othe r subjec t w e ar e require d t o undertak e a  free  consultan t 

research i n an y communit y base d organizatio n (CBO) . Th e mai n ai m i s t o 

acquire skill s o n a  variet y o f approache s t o projec t desig n implementation , 

management, administration and education. 

I am very willing to give fee help to the area of your interest. Either, I have als o 

worked with NGO i n the area of training for the past 5 years; there fore fee l fre e 

to use my previous experience a s well as CED skill s in bringing the effectivenes s 

of the selected projec t 

Please I  would with to hear from you and in case of any further clarificatio n do 

not hesitate to contract undersigned . 

Yours Faithfully , 

Iringo, Claudia W. 
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Appendix 2: Communit y Needs Assessments (CNA) 

Bunju Profil e 

Location and Climat e 

Bunju i s on e o f th e 2 7 ward s i n Kinondon i District . Kinondon i distric t i s als o 

Municipality whic h wit h Ilal a district/municipalit y an d Temek e district/municipalit y 

make up the cit y od Dares Salaam. Bunju war d is in Kawe Division . I t is bordered by 

the Indian Ocean to its east, Bagamoyo District to its north, Goba ward to its south and 

Kibaha District on its west. The ward covers five villages i.e Bunj u A , Bunj u B , Boko , 

Mabwepande an d Mbopo. 

Bunju i s one of the severa l peripheral areas of the city of Dar es Salaam which located 

about thirt y five  K m (35 Km ) to th e nort h o f Dar es Salaam . The mai n road (with 

tarmac) from  Da r e s Salaa m cit y t o th e touris t o f Bagamoyo passes through Bunj u 

ward an d i s th e mai n transpor t outlets . Th e War d cover s a n are a o f approximately 

119.06 square Kms . Mos t of the land is cultivated but some land is used for buildings 

and for grazing animals and some land is under bush. 

Topographically, Bunj u ha s mino r hills , rive r valleys, dr y river valley an d flat  land. 

The vegetation consist s o f shrubs, bushe s an d the Mabwepand e forest reserve . Ther e 

are als o man y mango , coconu t an d citru s trees . Jac k fruit  an d nee m tree s ar e als o 

common in the area . Soil s ar e mainl y clay bu t sand y soil s and red soil s are foun d in 

many places. Soi l leachin g is common in the are a an d thi s i s perhaps cause d b y th e 

high sand content in the soil . Because of leaching the soi l loses its fertility very quickly 

in one or two crop seasons, afte r on e or two planting seasons fertilization i s necessary 

to guarante e reasonabl e harvest . Fe w peopl e stil l practic e th e far m cultur e o f no t 

cropping the farm for some seasons so that it recovers its fertility. 

The climate of Bunju war d is lik e the climat e of the cit y o f Dar es Salaam . It has a 

warm climat e wit h temperatur e rangin g betwee n 25° C t o 36°C . Temperature s ar e 
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highest i n January -  Marc h and lowest in June - August . The rainfall i s bimodal type. 

Long rains las t March to May while short rain last October to November. The average 

annual rainfall i s 1,000mm . 

Demographic Changes and Social Services 

Population 

Bunju has a  typically Malthusian population which doubles every twenty five  years . In 

1998 populatio n censu s th e populatio n o f Bunj u wa s 10,19 8 people . I n th e 200 2 

population an d housin g censu s th e populatio n o f Bunj u double d an d wa s 20,86 8 

(10,668 mal e an d 10,20 0 female) . Th e number o f households i n 2005 wa s 8,34 4 and 

the averag e household siz e was 3.9 . Lif e expectanc y i n 2002 was 5 1 years . Th e total 

age dependenc y ratio n was 10 0 and the populatio n is young, with many children , and 

few people above 65 years of age. The rapid population increase i s due to high fertility 

rates and high rates of in migrants to Bunju (WVT , 2005). 

The distributions of the population among the 5  villages in Bunju ward are as follows : 

Boko 7,600, Bunju A 4,800, Bunju B 3,500, Mabwepande 3,100 and Mbopol, 868 

Social Services 

The following socia l services are available in Bunju ward: 

Education -  Primar y school s 6 , Kindergarte n schoolsl8 , Secondar y schoo l 5 , 

Vocational schools 2 

Health - Health centers 0, Dispensaries 5, Hospital 0, 

Water - Piped water30%, 

Others - Police posts 2, Churches 5, Mosques 3, Ward tribunal 1 , 

Economy and Informal sector 

Most o f th e peopl e i n Bunj u ar e involve d in wha t i s terme d th e informa l sector . 

Farming (smal l scal e o r peasan t agriculture) , smal l scal e enterprise/business , foo d 
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vending an d quarryin g occupy most o f the labour . There are . 1 5 informal economi c 

groups (9 women, 5 youth and 1 mixed) but there was no evidence if they were active) 

Land and Agricultural 

Agriculture i s carried on smal l scal e basis. Land i s owned and farmed b y individua l 

households. Th e mai n agricultur e crop s ar e coconuts , cashe w nuts , citru s fruits , 

pineapples, cassava rice, maize, sweet potatoes, and vegetable. The crops are grown for 

food an d cas h bu t cashe w nut s an d som e vegetable s (lik e gree n pepper , eg g plant , 

water melon, tomatoes, cucumber ) are grown mostly for the market especially in may 

to September when cool weather allows the growth of many vegetables. 

Income level 

The amoun t earne d pe r mont h i n eac h househol d ha s reflecte d th e hig h leve l o f 

absolute poverty. Statistics shows that per capital income is very low in Bunju an d on 

average mos t people have less than one US Dollar incom e per day . Abou t 63.4 % of 

women and 56.6% men had income less than TShs 40,000/= per month. (Magimbi, S. 

2005, August). 
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ASSESSING NEEDS- BUNJU COMMUNIT Y 

INFORMATION REQUIRED SOURCE OF INFORMATION MEANS O F GATHERIN G 
INFORMATION 

1. Demographic data of the 
community (population , 
age, sex , education , 
occupation and income 

Census data , CB O leader s an d 
members 

Review o f reports , 
documented censu s data , 
questionnaires 

2. Lis t o f priority needs of 
the Kitomondo community 

Districts developmen t initiatives , 
key informant , CB O leaders an d 
members, teachers , extensio n 
officer selecte d communit y 
members 

- Review reports 
Structured discussion , 

observation an d 
questionnaires 

3. Ranking of priority needs CBO leader s an d members , 
teachers, selecte d communit y 
members 

- Structure d discussio n and 
questionnaires 

4.Social an d availabl e 
resources, (SWOT analysis) 

Community leaders , ke y 
informants, school s teacher , CBO 
leaders and selected members 

- Focus group discussion an d 
questionnaires 

5. Suggested solution to the 
problem 

Community leaders , ke y 
informants, school s teacher , CBO 
leaders and selected members 

-Focus grou p discussion , 
observation an d 
questionnaires 

6. Analysis of the solutions 
and recommendation 

Community leaders , ke y 
informants, school s teacher , CBO 
leaders and selected members 

-Focus group discussion an d 
questionnaires, revie w o f 
existing records 
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Appendix 3: Organizatio n Chart 

CHAIRPERSON 

Technical Advisor 

VICE 
CHAIRPERSON 

SECRETARY TREASURER 

MEMBERS 
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Append ix 4 : Ma p of Da r es Salaam Region Showing Bunj u 

Ward 
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Appendix 5: Wor k Plan 

Activities Time-Frame Resources Responsible Person 
2005 2006 2007 

Months 9 10 11 12 1 2 3 4 5 6 7 8 9 1 
0 

1 
1 

1 
2 

1 2 

1. Organize and conduct meeting to 
facilitate the involvement of all 
project stakeholders in project 
planning and implementation 
2. Facilitate constitution 
preparation and obtain formal 
registration 

3.Organize training on 
organizational skills (leadership) 
and business management and 
market skills 
4. Organize and facilitate training 
and establishment of improved 
IGAs 
5. Conduct baseline survey 

6. Organize and facilitate training 
and establishment of savings and 
credit scheme 

7. Awareness raising meeting 

Transport and time Technical Advisor , villag e 

leaders, CB O leader s an d 

other stakeholders 

Transport, 

flipcharts, marker 

pen 

Technical Advisor , CB O 

members and leaders 

Transport and time Technical Adviso r CB O 
leaders/ 
members, 
WVT facilitato r 

Transport and 

time, 

Technical Advisor , CB O 

leders, members, CDO 

Transport, 

allowance, papers 

Technical Advisor , CB O 
leaders, members , villag e 
leaders, ke y informant , CD O 
and other stakeholders 

Transport and 
money, 

/feeds/medicine 
money 

Technical Adviso r researcher, 
facilitator, CB O leaders an d 
members, Cooperative officer, 
village leaders 

Transport, flip Researcher, villag e extensio n 
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8. Organize and conduct 
Monitoring of project activities 
9. Organize and conduct evaluation 
of project activities 
9. Organize and conduct evaluation 
of project activities 

10. Final Project report presentation 

charts, marker pen, officer, CB O leader s an d 
note books members and 

Technical Advisor 
Transport, CBO leaders 
allowances /members, extension officer 
Paper rims, Technical Advisor community 
transport, leaders/ 
checklist, members, CDO , researche r 

allowances and 
Time, Paper rims Technical Advisor 
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Appendix 6: Staffin g Pattern 

S/n Designation Job Description Staff Training needs 
1 Project 

Coordinator 
(full-time) 

• Responsibl e for hiring project staf f 
• Overseein g project developmen t an d 

operation 
• Establishin g an d maintainin g link s 

with other project stakeholder s 
• Overal l responsibilit y fo r trainin g 

planning 
• Desig n an d productio n o f trainin g 

materials 
• Draftin g an d follow-u p o f trainin g 

contracts 
• Organizatio n an d supervisio n o f 

credit facilitation 
• Productio n o f quarterl y an d annua l 

project reports 
• Continuou s budget monitoring 

• Managemen t skill s 
• Monitorin g and 

devaluation skills 
• Trainin g of trainer s 
• Projec t Accounting 

packages fo r no-
specialist 

• Busines s Management 
Skill 

• Saving s and credit 
skills 

2 Accountant 
(Part-time) 

• Projec t accounts , 
• budge t monitoring 
• Huma n resource management , as for 

contract and financial issues 
• Logistic s 

• Projec t Accounting 
packages, 

• Monitorin g and 
devaluation skill s 

• Trainin g of trainer s 
3 Field-

workers 
(Part-time) 

• Suppor t t o identificatio n an d 
mobilization of women beneficiaries 

• Follow-u p visit s t o assess/suppor t 
entrepreneurs' performanc e 

• Projec t informatio n an d 
Dissemination/Promotion 

• Managemen t skill s 
• Monitorin g and 

devaluation skills 
• Trainin g of trainer s 
• Busines s Management 

Skill 
• Saving s and credit 

skills 
4 Project 

management 
committee 
(Part-time) 

• Responsibl e fo r developin g an d 
application a  syste m fo r periodi c 
formative evaluatio n o f th e projec t 
progress 

• Providin g feedbac k t o th e Projec t 
Coordinator o n project progress , 

• Savin g as a  viabl e lin k t o th e loca l 
community. 

• Follow-u p visit s t o assess/suppor t 
entrepreneurs' performanc e 

• Managemen t skill s 
• Monitorin g and 

devaluation skills 
• Busines s Management 

Skill 
• Saving s and credit 

skills 
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Appendix 7: Projec t Budget for 1 Year 

PROJECT BUDGE T / INPUTS FOR ON E YEA R 
S/N DESCRIPTION OF ACTIVITY BUDGET TOTAL 

TSHS. 
1 Stakeholder meetin g an d 

information dissemination. At least 
30 peopl e t o atten d a  on e day 
meeting 

• Facilitatio n allowance 2pp x 50,000/= x 1 
day= 100,000/= 

• Tea/Lunc h for 30pp @ 3,000/= x 1 day = 
90,000/= 

• Participant s Transport allowances 30p p 
@ 2,000/= x 1  day =  60,000/= 

• Venu e 1  room @ 70,000/= x 1  day = 
70,000/= 320,000.00 

2 Establishing guidelines for women 
economic grou p an d obtain 
formal registration 

• Facilitatio n allowance 2pp x 50,000/= x 5 
days = 500,000/= 

• Tea/Lunc h for 20pp @ 3,000/= x 5 days= 
300,000/= 

• Transpor t fo r participant s 20p p @ 
2,000/= x 5 days =  200,000/= 

• Venu e 1 rooms @ 70,000/= x 5 days = 
350,000/= 

• Registratio n fee 20,000/= 
1,370,000.00 

3 Organization skills training to women 
economic group. (the art o f conducting 
effective meetings, The art/skills of making 
decision, Group dynamics, Conflict 
management an d proble m solving) 

• Facilitatio n allowance 2pp x 50,000/= x 5 
days = 500,000/= 

• Tea/Lunc h for 20pp @ 3,000/= x 5 days= 
300,000/= 

• Transpor t fo r participant s 20p p @ 
2,000/= x 5 days =  200,000/= 

• Venu e 1 rooms @ 70,000/= x 5 days = 
350,000/= 1,350,000.00 

4 Training on business managemen t 
and entrepreneurship skills, 

• Facilitatio n allowance 2pp x 50,000/= x 5 
days = 500,000/= 

• Tea/Lunc h for 20pp @ 3,000/= x 5 days= 
300,000/= 

• Transpor t fo r participant s 20p p @ 
2,000/= x 5 days =  200,000/= 

• Venu e 1 rooms @ 70,000/= x 5 days = 
350,000/= 1,350,000.00 

5 Establishment of functional classes 
for wome n members of economic 
group who cannot read and write 
(part time teaching to be conducted 
by adult education teachers) 

• Trainin g fe e 50,000/ = pe r month x 2 
trainers x 12 months = 1,200,000/= 

• Exercis e and text books 10,000/= x 20pp 
= 200,00/= 1,400,000.00 

6 Awareness raisin g an d 
sensitization semina r t o 
community leaders , opinio n 
leaders/faith leaders , wome n 
beneficiaries, spouses , an d other 
community/influential peopl e o n 
poverty an d povert y profil e i n 
Tanzania including strategie s t o 
alleviate poverty , gende r issues , 

• Facilitatio n allowance 2pp x 50,000/= x 3 
days = 300,000/= 

• Tea/Lunc h for 40pp @ 3,000/= x 3 days 
= 360,000/= 

• Participant s Transport allowances 40p p 
@ 2,000/= x 3 days = 240,000/= 

• Venu e 1 room @ 70,000/= x 3 day = 
210,000/= 

1,110,000.00 



I l l 

Occupational healt h an d safety , 
reproductive healt h an d 
HIV/AIDS, wome n lega l right s 
and Children rights and nutrition 

7 Awareness raising and training on 
savings an d credi t schem e and 
facilitate th e establishmen t o f 
savings and credit association for 
women group. 

• Facilitatio n allowance 2pp x 50,000/= x 5 
days = 500,000/= 

• Tea/Lunc h for 20pp @ 3,000/= x 5 days= 
300,000/= 

• Transpor t fo r participant s 20p p @ 
2,000/= x 5 days = 200,000/= 

• Venu e 1 rooms @ 70,000/= x 5 days = 
350,000/= 1,350,000.00 

8 Training o f traine r (TOT ) fo r 
grassroots animators/traine r and 
women economic group includin g 
potential wome n advisor s o n 
Critical gende r issues , 
Occupational healt h an d safety , 
reproductive healt h an d 
HIV/AIDS, wome n lega l right s 
and Children rights and nutrition. 

• Facilitatio n allowance 2pp x 50,000/= x 
10 days = 1,000,000/= 

• Tea/Lunc h fo r 20pp @  3,000/= x  10 
days= 600,000/= 

• Transpor t fo r participant s 20p p @ 
2,000/= x 10 days = 400,000/= 

• Venu e 1 rooms @ 70,000/= x lOdays = 
700,000/= 2,700,000.00 

10 Capacity buildin g an d skill s 
development program s t o 
community leaders , opinio n 
leaders/faith leaders , an d other 
community/influential people 

• Facilitatio n allowance 2pp x 50,000/= x 2 
days = 200,000/= 

• Tea/Lunc h for 20pp @ 3,000/= x 2 days 
= 120,000/= 

• Participant s Transport allowance s 20pp 
@ 2,000/= x 2days = 80,000/= 

• Venu e 1 room @ 70,000/= x 2 day = 
210,000/= 610,000.00 

11 Follow u p an d monitorin g 
meetings 

• Facilitatio n allowance 2pp x 50,000/= x 6 
meetings = 600,000/= 

• Tea/Lunc h fo r 15p p @ 3,000/= x  6 
meetings =270,000/= 

• Participant s Transport allowance s 15pp 
@ 5,000/= x 6 meetings = 450,000/= 

• Venu e 1 room @ 70,000/= x 6 meetings 
= 420,000/= 

1,740,000.00 
12 Coordination • 1  person x 200,000/= x 12month s = 

2,400,000/= 2,400,000.00 
13 Field transport • 100,000/ = per month x 1 2 months = 

1,200,000/= 1,200,000.00 
14 Office space • 1  room x  25,000/ = x  1 2 month s = 

300,000/= 300,000.00 
15 Amenities (water, electricity) • 15,000/ = pe r month x  1 2 month s = 

180,000/= 180,000.00 
16 stationary • 50,000/ = per month x 12 months = 

600,000/= 600,000.00 

Sub -total 17,980,000.00 
Add 15 % institutional support 
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2,697,000.00 

Sub total 20,677,000.00 

Add 5% cost increase 1,033,850.00 

GRAND TOTAL 21,710,850.00 
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Appendix 8: Projec t Planning Table 

s/n Planned Activity Responsible person Resources required Planned dat e fo r 
implementation 

Budget 
Tshs. 

1 Stakeholder meetin g an d informatio n 
dissemination. 

Coordinator, war d offices , 
community leaders, facilitator, 
project accountant 

Workshop materials, venue, 
Training materials, 

1 day 
Jan 18 320,000 

2 Establishing guideline s fo r wome n 
economic grou p an d obtai n formal 
registration 

Trainers, wome n group , 
coordinator, project accountant 

Training manual/materials , 
venue, 

5 days 
Feb 6-1 0 1,370,000 

3 Organization skills training to women 
economic group. 

Trainers, wome n group , 
coordinator, project accountant 

Training manual/materials , 
venue, 

5 days 
March 13 -17 1,350,000 

4 Training on business managemen t and 
entrepreneurship skills, 

Trainers, wome n group , 
coordinator, project accountant 

Training manual/materials , 
venue, 

5 days 
April 3- 7 1,350,000 

5 Establishment o f functiona l classe s for 
women members of economic group who 
cannot read and write. 

teachers, wome n group , 
coordinator, project accountant 

Training manual/materials , 
venue, Feb 2 3 

December 14 
1,400,000 

6 Awareness raisin g an d sensitizatio n 
seminar to communit y leaders , opinion 
leaders/faith leaders , wome n 
beneficiaries, spouses , an d othe r 
community/influential people 

Coordinator, war d offices , 
community leaders , wome n 
group, project accountant 

Workshop materials, venue, 
Training materials, 

3 days 
May 9-1 1 1,110,000 

7 Awareness raisin g an d trainin g o n 
savings an d credit scheme and facilitate 
the establishmen t o f savings an d credit 
association for women group. 

Trainers, wome n group , 
coordinator, Ban k officers , 
project accountant 

Training manual/materials , 
venue, bank brochures 

5 days 
July3-7 1,350,000 

8 Training of trainer (TOT) fo r grassroots 
animators/trainer an d women economi c 
group includin g potentia l wome n 
advisors. 

Coordinator, projec t 
management committee , 
Trainers, women group, project 
accountant 

Training manual/materials , 
venue, demonstratio n 
materials 

10 days 
August 14 - 24 2,700,000 

9 Capacity building and skills development 
programs to community leaders, opinion 
leaders/faith leaders , an d othe r 
community/influential people 

Coordinator, war d offices , 
community leaders , wome n 
group, district officials, project 
accountant 

Training manual/materials , 
venue, 

2 days 
Sept 6 - 7 610,000 

10 Follow up and monitoring meetings Coordinator, projec t 
management committee , 
facilitator, project accountant 

Training reports , progres s 
reports, surve y reports , 
register ,  minute s o f the 
project managemen t 
committee, venu e 

after every 2 months 
- Fe b 23, Apri l 27 , 
June 29 , Augus t 31 , 
Oct 31 , De c 19 

1,740,000 
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Appendix 9: Projec t Planning Matrix 

S/N Logical of intervention Objective Verifiable Indicators Means of Verification Important Assumption 
1 Project goal 

To improv e th e standar d o f livin g o f 
Tanzania household s throug h wome n 
economic empowermen t leadin g t o 
employment creation , income - generatio n 
and skill transfer. 

• %  improvement i n standar d o f 
living. 

• Qualitativ e measure s 
available for m publi c 
sources or records of the 
project. 

• Ke y actors wil l be willing 
and have time to participate 
in th e plannin g an d 
implementation, 

• havin g mor e incom e 
generating activitie s wil l 
improve income 

2 Project Objective 
1. T o enhanc e availabilit y o f busines s 

opportunities amon g 2 0 wome n i n 
Bunju ward by 90% (2007) in order to 
raise incom e status , increas e 
employment opportunitie s an d improve 
business environment 

2. T o contribute to the national efforts to 
alleviate poverty by 50% (2007) through 
establishment o f sustainable community 
based initiatives 

• Increas e 50 % women' s decisio n 
making capacity at household and 
community level. 

• 2 0 women are assisted to improve 
the qualit y o f thei r product s 
including technolog y upgradin g 
and markets support, 

• 60 % o f War d developmen t 
programs reflec t th e PRS P and 
Tanzania developmen t Visio n 
2025 priorities 

• Annua l community report 
• Fiel d surve y an d 

Observations 
• Progres s report 
• Evaluatio n report 
• Interview s 
• Focu s group discussion 

• The y will be political will, 
greater understandin g a n 
participation by all partner. 

3 OutDut/Results 
• Projec t activitie s reflectiv e i n thei r 

Ward an d communit y developmen t 
plans. 

• Selecte d grou p o f poo r wome n ar e 
socially and economically empowered to 
have decent , viabl e an d manageabl e 
economic development activities. 

• Improv e acces s t o busines s skills , 
marketing an d adequat e credi t 
opportunities. 

• Enhanc e awarenes s o f communit y 
members on poverty reduction strategies 

• 2 0 women attending the trainings 
• 2 0 wome n linke d with financial 

institutions 
• %  increase i n numbe r o f loan s 

disbursed to 20 women. 
• 2 0 wome n ar e organize d int o 

coherent economic group. 
• 1  wome n economi c grou p 

obtained formal registration, 
• 4 0 ke y actor s ar e sensitize d on 

poverty reduction strategies. 

• Attendanc e register 
• Repor t on the activities 
• Ban k account statement 
• Financia l reports 
• Progres s report 
• Evaluatio n report 
• Interview s 
• Focu s group discussion 

• Activ e participatio n an d 
total commitmen t b y 
community members 
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in Tanzania 
4 Activities 

• Trainings/seminar s 
• Establishmen t of SACA 
• Capacit y building 
• Follo w up and monitoring meetings 

Input /Resources 
• Progra m and training manuals 
• Trainin g materials 
• Budge t for project investments 
• Projec t coordinator/field workers 
• Offic e space and equipments 

• Trainin g lo g boo k -
numbers of training 

• Attendanc e register 
• Record s o f facilitator s 

agreements 

• Resources , both human and 
financial wil l b e mad e 
available on time 
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Appendix 10: Projec t Implementation Gantt Chart 
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Appendix 11: Monitorin g Design Worksheet 

Objective to be accomplish/activities Monitoring indicators Data sources Techniques/method Time frame 
Project goal 
To improve the standard of living of 
Tanzania households 

• %  Improvement in the 
standard of living. 

• Qualitativ e measures available form 
public source s o r record s o f the 
project. 

• Selecte d sampl e o f communit y 
members 

• minute s of the project management 
committee, 

• Informa l discussions 
• Focu s group discussion 
• Interview s 
• Revie w o f Annua l 

community report 

June - December 

Project Obiectives 
1. To enhance availability of business 

opportunities among 20 women in 
Bunju ward by 90% in 2007 

2. To contribute to the national efforts 
to alleviate poverty by 50% in 2007 

• %  Increase of women's 
decision making capacity at 
household and community 
level 

• Numbe r of women assisted to 
improve the quality of their 
products including technology 
upgrading and markets 
support, 

• %  of Ward development 
programs reflect the PRSP 
and Tanzania development 
Vision 2025 priorities 

• Annua l community report 
• Fiel d survey and Observations 
• Projec t Progress report 
• Evaluatio n report 
• Interview s 
• Focu s group discussion 
• minute s of the project management 

committee, 
• Minute s o f th e wome n grou p 

meetings. 

• Informa l discussions 
• Focu s group discussion 
• Interview s 
• Revie w o f Annua l 

community report 
• Revie w of women group 

report 

February -December 
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Appendix 12: Researc h Questionnaire 

A. BIO-INFORMATION 
Name of Respondent 
1. Nam e of respondent Economic Group. 
2. Wha t is your Age (tick that is applicable) 

(a) 15-2 5 (b ) 26-4 5 (c ) 46-6 0 (d ) Above 60 
4. Marita l status(tick that is applicable) 

(a) Singl e (b ) Marrie d (c ) Divorced (d ) Widow 
5. Educatio n level (tic k that is applicable) 

(a) Have never been to school (b ) Informal education 
(c) Primary education (d ) Secondary education 

(e) College and above 
6. Mentio n your main occupation (tick that is applicable) 

(a) Peasantry (b ) Employee (c ) Petty Business (d) Non e 
(e) ) Selling livestock products (f ) Casual labour 

(g) Handcraft (h ) Others, specify ) 
7. Ho w many dependants do you have (tick that is applicableO 

(a) 0- 2 (b ) 3- 5 (c ) 6-1 0 (d)Abov e 10 
8. Wha t are the main sources of your daily income (tic k any or that is applicable) 

(a) Employment salary (b ) Trading activities (petty business) 
(c) Selling livestock products (d ) Casual labour 

(e) Handcraf t 
(f) Farming 
(f) Other (specify ) 

9. Wha t is your monthly average income in Tanzanian shillings 
(a) Below 30,000 (b ) between 30,000-100,00 0 
(c) Above 100,000 (d ) None 

B. GROU P MOBILIZATION 
10. How did you join this group (tick that is applicable) 

(a) Through application (b ) Through friendship 
(c) Casual labour 

(d) Other (specify ) 
11. Why did you join the group (tick any or all that is applicable) 

(a) To generate income (b ) To obtain basic services 
(c) To access credit (d ) to share ideas/ networking 

(e) To obtain financial and moral support 
(f) To secure market for the product 
(g) Other (specify ) 

12. When the group formed 

13. How long have you been in group? 
(a) Less than 1 yrs (b ) Between 1 - 3  yrs 
(c) Between 3 - 6yr s (d ) Above 6 yrs 

14. What was the objective of forming the group? (tick any or all that is applicable) 
(a) To curb labour shortage 
(b) To curb scarcity of capital/resource s 
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(c) To generate income (d ) To obtain credit 
(e) To find market for the products 

(f) Networking/share ideas 
(g) Other (specify ) 

15. Wha t did yo u benefit from the group since you joined 
(a) Increase of personal income (b ) Receive Bank services/Loan 
(c) Fin d market for the products (d ) initiate new IGA 
(e) Link with other stakeholder s 
(f) None 
(g) Other (specify ) 

16. I f none, what do you think are reasons for not benefit from the group? 
(a) Poor management &leadership (b ) Poor planning strategies 
(c) Uncertaint y outcome (d ) Dot know 
(e) Other (specify ) 

C . GROUP ECONOMIC ACTIVITIE S 
17. Wha t are economic activities that your group engage with ? 

(a) Faming product (b ) Livestock product 
(c) Tradin g (buying and selling) (d ) none 
(e) Other (specify ) 

18. Wh y do you consider that the above economic activities are appropriate on e for your group 
currently. 
(a) Simple to be managed and implemented 
(b) Income generation and profitable 
(c) Nee d low risk management 
(d) None (e ) Other (specify ) 

19. Wha t ar e majo r economi c activitie s performe d b y individua l member s i n you r group ? 
(mention) 
(a) 
(b) 
(c) 
(d) .. . 

20. Doe s your IGA operates as you planned 
(a) Yes (b ) No 

21. I f Yes, wha t factors influencing the success of IG A (mention) 
(a) 
(b) 
(c) 

22. I f not, wha t factors inhibiting the success of IGA (mention) 
(a) 
(b) 
(c) 

23. Doe s your IGA helped to meet your family basi c needs? 
(a) Ye s (b ) No . 

24. If your think your earning s are poor/low, what ar e the reasons fo r poor /low incom e (tick 
any or all that is applicable) 
(a) Lack of education (b ) Lack of operation Capital 
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(c) Lack of access to credit (d ) lack of business skills 
(e) Lack of working premises/land (f ) Lack of access to market 
(g) Lack of working tools (h ) Lack of decision making 
(i) Family responsibilities/household chores 
(j) Traditional believes 
(k) Lack of confidence 
(I) Other (specify ) 

25. Mention indicators that shows your income are poor/Low 
(a) No house (b ) Inadequate clothing 
(c) Malnutrition (d ) Poor health 
Other (specify ) 

26. Suggest ways to improve your IGA and to rais e your income 
(a) Provision of capital or input loans 
(b) Sel f initiatives and hard work 
(c) Acquisition of entrepreneurial skill s 
(d) Application of modern technology 
(e) Creation of enabling environment by government 
(f) Family Planning 
(g) Diversification of the activities 
(h) Provision of loan 
(i) Availability of land 
(j) Access to market links 
(k) Provisio n Working premises 
(1) Networking with other stockholders 
(m) Other (specify ) 

27. What resources available that can be use to expand your IGA (mention) 
(a) 
(b) 
(c) 
(d) 
(e) 

End 
Thank you for your good cooperation. 
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Appendix 13: Powe r Point Presentation 
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following major aspects:-

• WEGs problems, 
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C o n t . . . 

• R e s e a r c h Q u e s t i o n s 

15 

W h a t f a c t o r s h a v e i n f l uence d o r 
i nh ib i t ed t h e p r o c e s s o f p o v e r t y 
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• R e s e a r c h A s s u m p t i o n 

ii) T h e soc ial -  e c o n o m i c f a c t o r s 
a f fec ts w o m e n pa r t i c i pa t i o n i n 
I G A s . 

i) S u s t a i n a b l e w o m e n ' s p r o d u c t i v e 
ac t i v i t i es cou l d g u a r a n t e e l as t i n g 
a n d e f fec t i v e m e a n s f o r p o v e r t y 
a l l e v i a t i on . 
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• A r e a o f t h e S t u d y 
K i n o n d o n i M u n i c i p a l a t t h e B u n j u 
w a r d . 

• R e s e a r c h D e s i g n 
C r o s s - s e c t i o n a l s u r v e y d e s i g n 

• S a m p l i n g M e t h o d 
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Cont... 

D a t a c o l l e c t i o n P r o c e d u r e s 
- S t r u c t u r e d q u e s t i o n n a i r e s w i t h 

o p e n a n d c l o se - e n d e d 
q u e s t i o n s 
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Cont 
• D a t a A n a l y s i s T e c h n i q u e 

- B y u s i ng S P S S c o m p u t e r s o f t w a r e , 
( ca l cu la te a n d a n a l y z i ng f r e q u e n c i e s , 
m e a n o f d a ta v a l u a b l e ) . 

- Ms E x c el s p r e a d s h e e t p a c k a g e u s e d 
to c r e a t e s ta t i s t i ca l c h a r t s . 

20 

Resea rch f i nd ing s 
and 

R e c o m m e n d a t i o n s 

21 

A : B I O - I N F O R M A T I O N 
A g e D i s t r i b u t i o n o f R e s p o n d e n t s . 

22 

• 2 5 (54.3%) 
indicated to 
have married 
while 
11(23.9%) 
were either 
separated or 
divorced. 

M a r i t a l s t a t u s o f R e s p o n d e n t s 

23 

Respondents Educatio n Leve l 

Education Frequency Percentage 

Have never been 
to school 

3 6.8 

Informal education 12 26.1 

Primary education 29 63.0 

Secondary 
education 

2 4.3 

Total 46 100 

24 
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I n c o m e L e v e l p e r M o n t h o f t h e 
R e s p o n d e n t s . 

25 

O c c u p a t i o n o f t h e R e s p o n d e n t s 

• 3 4 ( 7 4 % ) w e r e P e t t y t r a d e r s ( foo d 
v e n d o r s , v e g e t a b l e se l l i n g e tc . ) 
w h i c h h a v e m i n i m a l r e t u r n s . 

• A  re la t i v e s m a l l n u m b e r , 6 ( 1 3 % ) 
w e r e s t o n e c r u s h e r s . 

26 

( B ) W o m e n I G A s O P E R A T I O N S 

• 3 0 ( 6 5 . 2 % ) o f r e s p o n d e n t s i nd i ca te s 
t he t h e i r I G A s d o e s no t o p e r a t e d a s 
p l a n n e d . 

• S e v e r a l f a c t o r s inh ib i t i n g th e g r o w t h 
of t h e w o m e n I G A s a s i nd i ca te d b y 
r e s p o n d e n t s i n t h e b e l o w : -

27 

F A C T O R S P E R C E N T A G E 

L a c k o f educa t i o n 17.94 

L a c k o f opera t i o n Cap i t a l 17.09 

L a c k o f a c c e s s t o c red i t 11.97 

lack o f b u s i n e s s sk i l l s 12.82 

L a c k o f w o r k i n g p r e m i s e s / l a n d 5.98 

L a c k o f a c c e s s t o marke t 11.11 

L a c k o f w o r k i n g t oo l s 8.98 

L a c k o f d e c i s i o n m a k i n g 4.27 

Fam i l y r e s p o n s i b i l i t i e s / h o u s e h o l d 
c h o r e s 4 

4.71 

t rad i t iona l be l ieve s 3.85 

L a c k o f c o n f i d e n c e 1.28 

T O T A L 100 

S U G G E S T I O N P E R C E N T A G E 

Prov is ion o f cap i ta l / inpu t loan s 13.96 

Self in i t ia t i ves an d ha r d w o r k 9.3 

Acqu is i t i on o f en t rep reneu r i a l sk i l l s 10.55 

App l i ca t ion o f mode r n techno log y 11.49 

env i ronment b y governmen t 9.3 

Fami ly P lann in g 4.35 

D ive rs i f i ca t i on o f t h e ac t iv i t ie s 3.73 

Access t o c red i t 13.35 

Ava i lab i l i t y o f lan d 6.52 

Access t o marke t l ink s 9.06 

Prov is ion Work in g p remise s 3.73 

N e t w o r k i n g w i t h o t h e r s t o c k h o l d e r s 4.66 

T O T A L 1 0 0 

30 

W o m e n IGAs . . . . 
I G A s i m p r o v e m e n t s 
• F r e q u e n c i e s s h o w s t h a t r e s p o n d e n t s 

r e a l i z e d t h a t t h e w a y ou t o f p o v e r t y 
c a n n o t b e b a s e d o n a  s i ng l e s o l u t i o n . 

• t h i s i s s h o w n b y t h e v a r y i n g 
s u g g e s t i o n s , i n t h e l e a d i n g t w o 
n a m e l y c a p i t a l / i n p u t l oa n a n d a c c e s s 
to c red i t . 

29 
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(C )  Conc lus io n 

• T h e s t u d y f o u n d t h a t , t h e r e w a s a n 
i n c r e a s e w o m e n ' s pa r t i c i pa t i o n i n 
I G A s i n t h e p r o c e s s o f a l l e v i a t i n g 
p o v e r t y . 

31 

R e c o m m e n d a t i o n s 
• w o m e n a r e f a c e d w i t h v a r i o u s 

c o n s t r a i n s i n a t t e m p t t o ra is e i n c o m e 
a n d p o v e r t y a l l e v i a t i o n . 

• A s a  r e s u l t s , po l i c y m a k e r s cou l d 
i n t e r v e n e i n t h e f o l l o w i n g a r e a s t o 
s u p p o r t w o m e n ' s I G A s a n d the i r 
a t t e m p t s t o e r a d i c a t e p o v e r t y . 

32 

Cont . . . 

- L a n d r e f o r m s : w o m e n c a n u s e l an d 
a s r e s o u r c e s f o r s ta r t i n g I G A s . 

- B a n k i n g P o l i c i e s : d e v e l o p 
s t r a t e g i e s fo r e n s u r i n g t h e o b s t a c l e s 
a g a i n s t w o m e n b o r r o w i n g a r e 
a d d r e s s e d . 

- S o c i o - C u l t u r a l D y n a m i c s : po l i c y 
i n t e r v e n t i o n s t r a t e g i e s a i m i n g a t 
m o d i f y i n g lo w s t a t u s o f w o m e n i .e . a 
w i fe i s t h e j u n i o r pa r t ne r . 

33 

C o n t 

• S o c i o - E c o n o m i c D y n a m i c s : po l ic y 
i n t e r ven t i on w h i c h wi l l b r in g c h a n g e s 
o n - p r o p e r t y o w n e r s h i p a n d b r o a d e n 
w o m e n e n t r e p r e n e u r s h i p ou t l ook . 

• C a p a c i t y b u i l d i n g i n t e r v e n t i o n : 
r e l evan t t r a i n i n g i s v i ta l o r d e r t o 
g u a r a n t e e t h e s u c c e s s o f I G A s 

• M a r k e t o u t r e a c h : d i s s e m i n a t i o n s o f 
i n f o rma t i on o n m a r k e t ava i l ab i l i t y 
a n d o r g a n i z e t r a d e fa i r . 34 

I M P L E M E N T A T I O N O F 
THE 

R E C O M M E N D A T I O N S 

35 

( A ) I m p l e m e n t a t i o n S t r a t e g i e s 

• I n v o l v e d d e v e l o p i n g a n d ca r r y i n g 
ou t t r a i n i n g p r o g r a m w h o s e 
ob jec t i ve w a s t o he l p reso l v i n g 
s o m e o f t h e i s s u e s t h at t h e 
r e s e a r c h r e v e a l e d 

• T h e p r o j e c t p r o p o s a l d e v e l o p e d ou t 
t o a s s i s t t h e m e m b e r s o f W o m e n 
E c o n o m i c G r o u p i n capacit y Buildin g 

36 
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C o n t . . . 

P r o j e c t P r o p o s a l T i t l e 
" E n h a n c i n g W o m e n ' s P a r t i c i p a t i o n 

i n V i a b l e I n c o m e G e n e r a t i n g 
A c t i v i t i e s i n B u n j u W a r d " 

P r o j e c t B u d g e t /  I n p u t s f o r o n e 
y e a r 

G r a n d T o t a l T s h s 2 1 , 7 1 0 , 8 5 0 . 0 0 

37 

C o n t . . . . 

• M e c h a n i s m s wi l l b e pu t i n p l a c e fo r 
i m p l e m e n t a t i o n p ro j ec t ac t i v i t i e s . 

• T h e s e wi l l i n c l u d e t r a i n i n g , 
a w a r e n e s s r a i s i n g , a s s i s t i n g w o m e n 
to o r g a n i z e in t o c o h e r e n t e c o n o m i c 
g r o u p , i den t i f i ca t i o n o f n e w e c o n o m i c 
ac t i v i t i es , p r o d u c t d e v e l o p m e n t a n d 
m a r k e t s u p p o r t . 

38 

( B ) P r o j e c t P r o p o s a l -
O b j e c t i v e s , O u t p u t a n d A c t i v i t i e s 

C o n t . . . . 

O b j e c t i v e s O u t p u t A c t i v i t i e s 

Objective - 1 Se lec ted g r o u p - E s t a b l i s h i n g gu ide l i ne s an d 

T o enhanc e o f p o o r w o m e n ob ta in f o r m a l reg is t ra t ion , 

ava i l ab i l i t y o f are s o c i a l l y - O r g a n i z a t i o n s k i l l s t ra in in g 

bus iness a n d - E s t a b l i s h m e n t o f f unc t i ona l 

oppor tun i t ies e c o n o m i c a l l y c lasses f o r w o m e n m e m b e r s 

a m o n g 2 0 e m p o w e r e d t o - T r a i n i n g o f t ra ine r ( T O T ) 

w o m e n i n have decen t . f o r w o m e n e c o n o m i c o n 

B u n j u w a r d v i ab le a n d C r i t i c a l gende r issues . 

by 9 0 % i n manageab le O c c u p a t i o n a l heal t h an d 

2 0 0 7 I G A s safety , rep roduc t i v e heal t h 

a n d H I V / A I D S , 

Objectives Output Activities 

-Improve access 
to busines s 
skills, marketin g 
and adequat e 
credit 
opportunities. 

-Training o n busines s 
management an d 
entrepreneurship skills , 
-training on saving s 
and credi t scheme an d 
establishment o f 
Savings and Credi t 
Association ( S A C A ) 

J 39 40 

C o n t ( C ) M o n i t o r i n g 

• Ef f ic ien t s y s t e m o f i n f o r m a t i o n a n d 
c o m m u n i c a t i o n e s t a b l i s h e d 

• P ro jec t M a n a g e m e n t C o m m i t t e e 
f o r m e d a n d a c t i o n p l a n d r a w n . 

• M o n t h l y m e e t i n g c o n d u c t e d w h e r e b y 
a p ro jec t m a n a g e m e n t c o m m i t t e e 
p r e s e n t a  m o n t h l y p r o g r e s s repo r t t o 
t he w a r d e x e c u t i v e c o m m i t t e e . 

4?. 

Objectives Output Activities 

Ob jec t ive -2 . Increase -Awareness 
Contribute to th e awareness o f raising seminar 
national effort s community on povert y 
to alleviat e Members o n alleviate 
poverty poverty strategies 
in Bunj u b y reduction -Conduct 
50% i n 2007 strategies in capacity 

Tanzania building an d 
skills 
development 
programs. 41 



• T h e repor t i n c l u d e s p r o g r e s s , 
p r o b l e m e n c o u n t e r e d a n d t h e w a y 
f o r w a r d s . 

C o n t . . . . 
( d ) E v a l u a t i o n 

• E v a l u a t i o n c a r r i e d ou t a s a 
c o n t i n u o u s ac t i v i t y w i t h t h e 
pa r t i c i pa t i on o f a l l s t a k e h o l d e r s o f 
t h e p ro j ec t , m o s t i m p o r t a n t 
b e n e f i c i a r i e s . 

• P ro jec t e v a l u a t i o n c o n s i s t s o f t w o 
d i f fe ren t e v a l u a t i v e s t r a t e g i e s : -
f o r m a t i v e a n d s u m m a t i v e . 

43 44 

( d ) E v a l u a t i o n . . . . . . . 

• f o r m a t i v e -  i n c l u d e s i n t e r v i e w s 
w i th o p e n -  e n d e d q u e s t i o n n a i r e s 
a b o u t t h e c red i t w o r t h i n e s s , g r o u p 
c o h e r e n t , t o p i c s c o v e r e d i n t h e 
t r a i n i ng p r o g r a m a n d t h e 
e f f e c t i v e n e s s o f t h e t r a i n i n g 
m a t e r i a l s 

45 

Evaluat ion. . . . . . . 
• S u m m a t i v e -  f o c u s o n o n e o v e r a l l 

g o a l o f t h e p r o j e c t a n d t h e t w o 
o b j e c t i v e s . T h i s wi l l i nc lud e d a t a 
f r o m a t t e n d a n c e r o s t e r s , N o . o f 
w o m e n t h a t r e c e i v e d l o a n , loa n s i z e , 
N o . o f l oa n d i s b u r s e d p e r w o m e n a n d 
% c h a n g e s i n i n c o m e a n d ab i l i t y t o 
m e e t f a m i l y r e q u i r e m e n t s . 

46 

( E ) P r o j e c t S u s t a i n a b i l i t y 

• P ro jec t o b j e c t i v e s a r e in l in e w i t h 
g o v e r n m e n t ef for t t o e r a d i c a t e 
p o v e r t y ( P R S P ) . 

• T h e s t r u c t u r e w h i c h w a s 
s t r e n g t h e n e d b y t h e p ro jec t i .e . 
P ro jec t M a n a g e m e n t C o m m i t t e e 

47 

C o n t . . . . . . . 

• C r e a t i n g a w a r e n e s s a n d e n h a n c i n g 
c a p a c i t y o f s t a k e h o l d e r s o n pove r t y 
a l l ev i a t i on i n i t i a t i ve s 

• P a r t i c i p a t o r y p l a n n i n g o f 
i n t e r v e n t i o n s a n d b y u s i n g loca l 
r e s o u r c e s a v a i l a b l e 

• C r e a t e , a s e n s e o f o w n e r s h i p o f 
I s u p p o r t e d i n t e r v e n t i o n 

48 

8 



Cont... 
For W E G 
• w e e k l y c o n t r i b u t i o n , t h e sp i r i t o f 

t o g e t h e r n e s s w h i c h w a s f u r t h e r 
f o s t e r e d , 

• C a p a c i t y Bu i l d i n g P r o g r a m s th i s 
e n s u r e d t h e g r o w t h o f t h e b u s i n e s s , 
w o m e n r e p r e s e n t a t i o n a n d 
par t i c ipa t ion i n d e c i s i o n - m a k i n g t o al l 
l eve ls . 
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