
Appendix:i Lette r of application 
R U G U M I R A GABRIE L ,D. 

P.O.BOX 204 , 

MBOZI. 

17/9/2005. 

THE CHAIRPERSON , 

M K U K U W A M B O 

P.O.BOX 529 . 

MBOZI. 

Dear Sir, 

Re: PARTICIPATION I N M K U K U W A M BO S& C ACTIVITIES . 

Reference i s made to the heading above . 

I a m very interesting t o carr y ou t activitie s in your scheme in voluntary basi s fo r a 

period of 18 months . 

Currently a m takin g a  Degre e o f Maste r o f scienc e i n Communit y Economi c 

Development i n Souther n Ne w Hampshire Universit y in collaboration wit h Open 

University of Tanzania. 

For 1 8 months we are suppose d t o put int o practical skill s and knowledge acquire d 

in the studies that focuses o n Community Economic Development. 

I hav e experienc e o f working with communit y base d organizatio n i n the are a of 

saving an d credit , projec t implementation , communit y mobilization , management, 

and Income generatin g activities . 

My participatio n i n M K U K U W A M B O saving s an d credi t schem e activitie s wil l 

contribute t o your achievement . 

I wil l appreciate if your scheme will accept my application. 
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Appendix :  ii i BACKGROUN D INFORMATIO N ABOU T MKUKUWAMB O 

SAVINGS AND CREDIT SCHEME . 

1.0 Introduction. 

M K U K U W A M B O schem e i s amon g o f th e communit y base d organization s tha t 

contributes towards socio economic development o f the people in Mbozi District . 

The scheme starte d i n 2000 as farmers ' saving s and credit group with total number of 

15 founder members . 

Formerly it was registered under ADP-Mbozi Trust Fund. 

After bee n advise d t o formaliz e th e scheme , i t wa s registere d i n 200 4 unde r th e 

ministry o f home affairs , wit h th e registratio n numbe r SO.N0.13139 , Rul e n o 5  of 

1954 under the society Ordinance. 

- The Organization is located a t TANESC O Street , nea r Ape x hotel , in Vwawa ward 

Mbozi District . 

1.1. Vision . 

MKUKUWAMBO envisio n th e communit y member s o f Mboz i distric t me n an d 

women, wh o hav e acces s t o finance,  hav e enoug h savings , an d runnin g profitabl e 

activities in sustainable way. 

1.2. Missio n 

MKUKUWAMBO i s there to support the effor t Mboz i communit y men and women 

to improve living standard through: 

-Savings mobilization, 

-Credit provision, 

-Entrepreneurial capacity development, 

While takin g int o consideratio n cros s cuttin g issues , especiall y gender relation s an d 

HIV/AIDS 

1.3. Mai n objectives. 

To contribute towards improvin g livin g standar d o f Mbozi Communit y mainly in rural 

areas, through credit provision that member's use as capital investment. 

1.4. Specifi c objectives. 

• .  Inculcate saving culture among community members 

• .  Promote and sensitize community to join savings and credit 

• .  Mobilize community and promote saving activities. 
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• Collec t community savings and provide credit facilities 

• .  Provide bank services to community members. 

• Promot e Gender equality and women empowerment . 

The M K U K U W A M BO scheme i s guided by the constitution in its daily operations an d 

functions. I t has employe d 2 ful l tim e staff and it serves th e population of 500, with an 

average o f 100 households whereby 40 households ar e female headed . 

1.5. Are a of operation. 

The M K U K U W A M B O scheme i s operatin g i n four division s of Vwawa, Ndalambo, 

Iyula and Igamba in 9 wards and 15 villages. 

1.6. Membershi p 

Mainly the membership to scheme i s through groups . 

By Septembe r 2005 , the schem e ha d reached 7 5 groups , ou t o f which 40 are women 

groups, and 5 youth, groups, and 2 0 are mixed groups. 10 ar e male groups . 

1.7. Member' s occupations. 

The main occupation of these groups includes: 

- Buyin g and selling cereal crops, 

-Small scale farming and 

- Pett y business . 

Up t o mid September 2005 , a total of TZS 2 5 millions was raised from group member s 

as savings and the amount loane d to 30 groups was 20 millions, with 2.5% interest rate 

per year . 

2.0 Schem e and administrative structure. 

The schem e ha s it s ow n structur e an d leadership . Unde r th e structure , th e 

supreme/decision making body of the organization is members throug h Annual genera l 

meeting (AGM) . Followe d b y th e Executiv e Committee tha t comprise s 1 5 member s 

including chairperson , secretary , book - keepe r an d 2  member s draw n fro m eac h 

committee. (Finance , loa n an d Mobilizatio n committee ) Eac h committe e ha s tota l 

number of 5members. 

The Executive Committee is the main custodian of the schem e properties , controlle r of 

all financial  matters , Coordinates planned activities against- actua l implementation and 

report to Annual General Meeting. 

The thre e committee s tha t ar e finance , loa n an d mobilization , ar e th e one' s 

implementing day-to-day activitie s in collaboration with 2 full tim e employed staff . 
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2.1. Leadership . 

The day-to-da y activitie s are unde r th e chairperson ; th e Secretar y i s responsibl e fo r 

office managemen t an d supervision of all staff . Bookkeepe r is responsible for financial 

matters 

3.0 Sources of funds. 

The M K U K U W A M B O mainl y depend on following source . 

-Member's savings 

-Interest rate 

-Entry fee s 

-Contributions. 

75% o f group members hav e savings range fromTZ S 10000/ = to TZ S 150 , 000/ = while 

24% thei r savings range fro m TZ S 150 , 000/ = to TZS300, 000/= and the remaining 1% 

save from TZ S 300,000/ = to TZS 500,000/= . 

4.0. Curren t programs . 

So fa r M K U K U W A M BO i s actively involved in savings and credit services. 

The futur e pla n is to operat e as communit y Bank an d provid e bank service s to th e 

community. 
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Appendix iv: Structure of MKUKUWAMB O 
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ANNUAL GENERA L MEETN G 
(AGM) 

EXECUTIVE COMMITTE E 
• Chairperso n 
• Secretar y 
• Tw o members from each committee 
• Boo k keeper 

FINANCE 
COMMITTEE 

MAIN COMMITTE E MOBILISATION 
COMMITTEE 

STAFF 

G R O U P M E M B E R S 



Appendix v: N E ED A S S E S S M E N T C H E C K L I S T . 

1. Brief explain s about M K U K U W A M B O saving s and credit scheme . 

2. How did it start, Objectives/goals? 

2. Ho w many members th e scheme has . 

3. Typ e of membership. 

4. Tel l about the scheme management an d leadership. 

5. Schem e activities 

6. Sourc e of funds. 

8 Problem s that the scheme fac e 

9. Whic h the problem affects mostl y the scheme . 

10 Wha t do you consider to be the most important needs for the scheme ? 

11. Rank the mentioned needs according to its importance. 

12. Wha t solution do you think can reduce the mentioned problems ? 
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Appendix:vi QUESTIONNAIR E FOR RESPONDENTS . 
1.0. BACKGROUN D INFORMATION . 

1. Gende r 

1 =Female, 2=Male. 

2. Age . 

1= 15-19 

2=20-25 

3=26-30 

4=31-35 

5=36-40 

6=41-45 

7=46-50 

8=50 and above. 

3. Education . 

l=Primary education, 2= Secondary education, 3=tertiary, 4 = Drop out, 5=Informa l 

education. 6=0 . 

4. Income . 

1 50,000-100,00 0 

2. 101,000-150,00 0 

3. 151,000-200,00 0 

4.201,000-250,000 

5.251,000-300,000 

6. 301,000-350,000 

7. 351,000-400,000 

8. 401,000 and above. 

5. Numbe r of family members . 

1. 1- 2 

2. 3- 4 

3. 5- 6 

4. 7  and above. 

6. Occupation . 

1. Farmer 

2. Livestock keepe r 
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3. Business 

4. 1- 3 

5. Others specify . 

7. Type of group. 

1. Male 

2. Female 

3. Mixed. 

8. Membership period. 

1.0-1 

2. 2-3 

3.4-5 

4. 5 and above . 

9. Average members i n group. 

1. 1- 5 

2. 6-10 

3.11-15. 

10. Position in the organization . 

1. Member. 

2. Leader. 

3. Member of committee. 

11. How many members i n the Organization? 

1.20. 

2.40 

3.60 

4. 70 and above . 

12. What are the sources o f fund for the Organization ? 

1. Member's share. 

2. Member's savings. 

3. Loans. 

4. Grants. 

5. Interest rates. 
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1.1. SAVING S STRATEGIES. 

13. Does the organization have savings strategies ? 

1. Yes 

2. No 

3.1 don't know. 

14. If yes what are these strategies ? 

1. Regula r mobilization meetings a t least once per month. 

2. Increase new membership. 

3. Fixed time of savings services to members. 

4. Fixed amount of money to be deposited by members 

5. Savings competition among members. 

6. Regular follow-up of member's saving s at least every week. 

7. Establish collection centers . 

8. Introduce savings boxes to each member. 

9. Separate saving s account from othe r savings in the organization. 

10. Capacitate members o f committee in mobilization skills . 

11. Improve organization facilities to convince members continue to savings. 

12. Others specify. 

15. Are the strategies yo u mentioned useful to the organization? 

1. Very useful. 

2. Useful . 

3. Not useful. 

4.1 don't know. 

16. If not why? 

1. The amount of money members save stil l low. 

2. The costs of savings are high. 

3. Not reached the estimated number of members in the organization. 

4. No savings discipline. 

5. No report to members concerning how much they have saved. 

6. No close follow-up of savings to members . 
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17. How many members ar e joining the organization each year? 

1. 1- 5 

2. 6-10 

3. 11-15 

4. 16 and above. 

18. Does the Organization have fixed  amount of money to be saved by members? 

1. Yes . 

2. No. 

3 .1 don't know. 

19. If yes what amount members supposed to save? 

1. 500-1000/= 

2. 1100- 5000/= 

3.5100-20,000/= 

4. 2100-50,000/= 

5. 51,000-100,000/= 

6.110,000-150,000/= 

7.160, 000- 200,000/= 

8. 210,000 and above 

20. Wha t i s th e amoun t o f saving s estimate d ever y mot h t o b e deposite d i n th e 

organization by members? 

1. 1000-5000/ = 

2. 10 , 000- 15,000/= 

3. 16,000- 20,000/= 

4. 20,000/= and above. 

5. No specific amount . 

21. Do you know the amoun t o f money the organizatio n receives fro m member s eac h 

month? 

1. Yes. 

2. No. 

3.1 don't know. 
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22 i f ye s ho w muc h money i s th e organizatio n get eac h mont h fro m member s a s 

savings? 

1. 10,000/=-50,000/= 

2. 60,000/-100,000/= 

3.110, 000/=- 150,000/ 

4.160, 000/=-200,000/= 

5. 200,000/= and above 

23. How you comfortable with the amount of savings the organization receives? 

1. Yes. 

2. No 

3. No response. 

24. If no can you tell us how to improve the current strategies? 

1. Develop condition which will discipline members increase savings. 

2 .Establish savings products 

3. Train members on profitable economic activities. 

4. Up date member's activeness and drop those with stagnant savings. 

5. Close follow-up o f member's savings. 

6. Ope n braches t o th e area s fa r fro m th e hea d quarte r o f the organizatio n so tha t 

members can access savings service easily. 

7. Others. Specify 

2.0 ABILIT Y OF MEMBER'S T O SAVE . 

25. Are members save as required? 

1. Yes 

2. No 

3.1 don't know 

26. Are the members having ability to make savings? 

1. Yes 

2. No. 

3. No response. 

27. If yes why members are not saving as required? 

1. Low saving culture. 

2. No close follow-up of leaders to members. 

3. Members are very scattered to reach them always. 
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4. Lo w incom e among members. 

5. Members have no savings discipline. 

6. No diversification economic activities. 

7. Leaders have low capacities of saving mobilization. 

8. Others. Specify . 

28 what economic activities members undertake ? 

1. Beans production 

2. Maiz e production 

3. Pi g keeping 

4. Buyin g and selling of cereal crops. 

5. Grocery 

6. Sunflower production. 

7. Food vendors. 

29. Wha t is member's sourc e of fund? 

1. Family income. 

2. fro m produces income. 

3 .Loan from M K U K U W A M B O . 

4. 1-3 . 

5. Savings. 

6. Relative. 

30. Fro m your activities what is the average amount are you earning? 

1.50, 000-100,000/ = 

2. 110,000-150,000/ = 

3. 160,000-200,000/ = 

4.210, 000-250,000/= 

5.260, 000-300,000/= 

6.310,000-350,000/= 

7.360, 000/= and above. 

31 . From your earnings how much are you saving? 

1.5000-10,000/= 

2. 11,000-20,000/ = 

3.21,000-30,000/= 

4.31,000-50,000/= 
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5 . 51 5000-1005000/= 

6. 110,000/= and above. 

7. Save in kind. 

32. Ho w often are you saving? 

1. Weekly 

2. Twic e every month. 

3. Once a month. 

4. Onc e after three months. 

5. Twice a year. 

6. Once yearly. 

7. Twice after two years. 

33. I s the amount saved enough? 

1. Yes 

2. No 

3.1 don't know. 

4. No response. 

34. I f no what is your suggestions? 

1 .To saves in kind. 

2 .T o engage into different economic activities. 

3. Capacitat e members on entrepreneurial skills . 

4. To put fixed  amoun t of money to be saved by members. 

3.0 BUSINESS D E V E L O P M E N T S K I L L S . 

35. D o the organizatio n have trainin g program t o it s member s regardin g t o busines s 

skills? 

1. Yes . 

2. No. 

3.1 don't know. 

36. I f yes what kind of trainings does the organization provide to its members? 

1. How t o start business. 

2. Managemen t of business. 

3. Business identification. 

4. Recor d keeping. 

5. Marketing. 
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6. Other .Specif y 

37. How often training s ar e provided to members ? 

1. Once yearly. 

2. Twice yearly. 

3. Thrice yearly 

4. No specific time 

5. Training has been conduct to members . 

6. Nothing has been done regarding to business training. 

38. Have you receive training on business skills? 

1. Yes. 

2. No 

39. D o you think there is a need o f being trained in business development ? 

1. Yes. 

2. No. 

3.1 don't know 

40. If yes in which area you think need attention? 

1. Contract farming . 

2. Agribusiness 

3. Business identification. 

4. Business management and plan. 

5. Record keeping. 

6. Marketing. 

7. Bargaining and negotiatio n 
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Appendix vii : Logica l frame work for savings mobilization project in 
MKUKUWAMBO savings and credit Scheme-Mbozi. 2005-2007 . 
Narrative summar y Objective verifiabl e Means o f Assumption. 

indicators verification 

Overall objective. 60% o f member s -Progress Favorable 

To improv e saving s have acces s t o report. government 

mobilization i n financial service s -Annual report . cooperative policy. 

M K U K U W A M B O from -Evaluation Timely saving s 

which wil l increas e M K U K U W A M B O . report. deposits. 

savings an d hav e -Amount o f saving s -Survey report . Political stability. 

sufficient capita l available for credit. 

investment. 

Objectibe 1. -Savings strateg y i n -Progress Good collaboratio n 

To develo p saving s place report. between 

strategies fo r -Increased saving s -Annual report . M K U K U W A M B O 

M K U K U W A M B O deposits fro m -Evaluation and partne r 

that wil l b e use d i n 25,000,000/= report. organization (ADP -

increasing saving s September 200 5 t o -Survey report. Mbozi an d Distric t 

by Decembe r 2006. 60,000,000/=by council) 

December 2006. Political stability. 

-Increased ne w Favorable 

members fro m 7 5 government 

members (Septembe r cooperative policy. 

2005) t o 12 0 

(December 2006). 

Objective 2. -Number of members -Progress Good collaboratio n 

To improv e business with busines s report. between 

development skill s development skill s -Annual report . M K U K U W A M B O 

to 4 5 member s o f increased fro m -Evaluation and partne r 

M K U K U W A M B O 12(September 2005 ) report. organization (ADP -
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so a s t o indulg e int o to 57. -Survey report . Mbozi an d Distric t 

viable economi c -Number of member s council) 

activities b y applying busines s Political stability. 

December 2006. skills. 

-Number o f traine d 

members improve d 

their busines s fro m 

12 to 3 0 members b y 

December 2006. 
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Appendix ix: Monitoring plan . 

Objective & Activities. indicators Data source Methods/t Responsible Time 

ools frame. 

Objective 1 

To develo p saving s 

strategies fo r 

MKUKUWAMBO saving s 

and credi t schem e tha t wil l 

be use d i n increasin g 

savings by December 2006. 

-Number of leader s -Reports -checklist Project advisor. 

-Conduct sensitizatio n sensitized. 

meeting t o -Attendance Observatio Project 

MKUKUWAMBO leader s -Number o f registered n. implementers January 

on th e importanc e o f meetings 2006. 

savings strategie s i n conducted. Participants -group Executive 

mobilizing savings. discussion secretary. 

-Amount o f money - Mobilizers. 

and resources used . -review 

documents 

-Collect relevan t material s -Number o f sourc e -Reports. Observatio Project January 

from 5  differen t source s conducted. n. Advisor. 2006. 

that will be used as an input Project Review 

in developin g saving s -Types o f materia l Advisor. documents. Project 

strategy. collected. Group implementers. 

Project discussion. 

implementers Interview. 

-Conduct 3  trainin g -Number of leader s Project -interview Project February-

sessions fo r developin g attended. implementers - Advisor. march 

saving strateg y an d it s -Number o f observation 2006. 

applicability. sessions conducted . Project 

-Number o f Project -group implementers. 

strategies Advisors discussion 

developed. Review 
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Conduct 3  mobilizatio n Executive documents 

meetings t o 75 members of secretary. 

Mfuko W a Kuweka -Akib a -Number of Leaders 

na Kukopa Mbozi meetings Reports -interview Project April -June 

conducted. - Advisor. 2006 

-Number of Members observation 

members Project 

participated. Project -group implementers. 

implementers discussion 

Review 

Project documents 

Advisor. 

Conduct 6  sensitizatio n -Number of Sensitize -interview Project 

meetings t o communit y i n meetings community - Advisor. 

Isansa and Vwawa wards. conducted. Report observation 

-Number of Project Project 

members attended. implementers -group implementers. 

Project discussion 

Advisor. Review 

documents 

-interview 

observation 

-group 

discussion 

Review 

documents 

Objective 2. 

To improv e busines s 

development skill s t o 4 5 

members o f Mfuk o W a 

Kuweka n a Kukop a 
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Wananchi Mboz i s o a s t o 

indulge in viable economic 

activities b y Decembe r 

2006. 

Identify trainin g need s t o 

members. 

Number o f 

trainings need s 

identified 

Number o f 

members attended. 

-Reports 

Project 

implementers 

Project 

Advisor 

-interview 

observation 

-group 

discussion 

Review 

documents 

Project 

Advisor. 

Project 

implementers. 

Prepare trainin g material s 

and program. 

Type o f material s 

developed. 

Number o f 

materials produced. 

-Reports 

Project 

implementers 

Project 

Advisor 

Interview 

Observatio 

n 

Review 

documents 

Project 

Advisor. 

Project 

implementers. 

Conduct 2  busines s 

trainings. 

Number o f 

trainings 

conducted. 

Number o f 

participants 

Trained 

members. 

Project 

implementers 

Project 

Advisor. 

Interview 

Observatio 

n 

Review 

documents 

Project 

Advisor. 

Project 

implementers. 
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Appendix x: INCREASIN G SAVING S STRATEG Y 

In orde r to mobiliz e an d increase saving s as required, the following strategie s wer e 

developed by the scheme after consultin g different readings ,savings and credit groups 

, microfinanc e institution s an d governmen t department s lik e cooperativ e an d 

community developmen t Thes e strategie s i n one way or othe r helpe d t o increas e 

savings and will be used i n savings mobilization . 

1. Regula r savings deposit -

The schem e to introduce voluntary and compulsory savings to its members. 

Voluntarily a t least every month, members have to make savings with the amount 

she/he has. 

- Afte r thre e month s member s hav e t o mak e sur e tha t the y sav e 20,000/ = a s 

compulsory savings for those who will not manage to save every month. 

- Establis h register book with updated data which show s the frequency of member's 

savings, amount saved, status of savings, signature of savers. 

Date Name Compulsory 

savings 

Voluntary 

savings. 

Amount 

deposited. 

Status o f 

savings 

Signature 

of saver . 

-The schem e has to provide report and update informatio n abou t saving s to members 

on quarterl y basis . The report wil l encourag e membe r to sav e becaus e al l members 

with their savings will be in the report. 

2. Variet y of savings products. 

Establish ne w Saving Produc t and services to cop e wit h clien t preferenc e s o as to 

attract more client and savings. 

Savings products are: 

- Member's , Shares i n M K U K U W A M B O . l t wa s decide d tha t member s mus t 

have 2 0 shares . Eac h shar e wort h o f 5,000/=Therefor e member s hav e t o 

contribute 100,000/= to the scheme. 

- Agricultur e inputs account. Most M K U K U W A M B O member s are farmers, the 

experience show s tha t durin g planting seaso n farmer s fac e constraint s of 

getting agriculture inputs Therefore by introducing this product wil l encourag e 

members an d new members to save mor e as they kno w tha t they wil l acces s 

easily inputs 
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- Emergenc y account in case member s has a  problem can access withi n a  short 

period of time with an interest of 40%.For example member want to pay school 

fees for her/his children can use this account to solve the problem within a short 

time. Amount set range from 10,000/ = to 300,000/= 

3. Rewar d and Punish.(Carrot an d stick) 

This aime d at increase saving habit among members, and motivates members to save 

more by; 

- Organiz e end of year competition, where members wil l compet e by looking the 

amount o f saving s member s hav e b y Decembe r eac h year , frequenc y o f 

savings, b y givin g priorit y fo r member s wh o ar e makin g saving s ever y 

months.3 members are proposed to be rewarded .Firs t winner to get 30,000/=, 

the second to receive 20,000/= and the third on e to receive 10,000/=. 

On othe r han d t o punis h those wh o wil l brea k th e rul e by writin g warning 

letter t o thos e wh o ar e concern , penalizing b y 2 % of the amoun t o f savings 

they have, if the two wil l no t work the final  decisio n is to dismiss. The letters 

of warnin g wil l b e written to members after seein g that there is no deposit for 

more than four months those who will sav e twice a year will pay 2% the action 

to b e take n b y th e schem e wil l disciplin e member s an d mak e the m sav e 

regularly. 

4. Ope n Saving s service s t o Outsider s an d improv e saving s service s t o 

members. 

The schem e has to provide additional savings services to non-members so 

as t o encourag e peopl e t o sav e an d provid e bankin g servic e t o non -

members wh o ar e no t abl e t o acces s bankin g service s easil y .B y 

introducing suc h servic e wil l enabl e th e schem e t o us e th e amoun t o f 

money to generate and if customers wil l nee d it the scheme wil l provide it . 

Also in providing this service, wil l make the scheme to increase confidence 

as well as its name. 

- Th e scheme has to introduce outreach savings services near to members so 

as t o attrac t mor e saving s fro m member s an d reduc e saving s cost s tha t 

members incur during savings process. 

- No t only that, the schem e has to reschedule time of services, fo r example, 

the tim e o f service s fo r M K U K U W A M B O star t i n mornin g a t 8.30a m 
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to3.30 pm . Thi s tim e i s no t appropriat e fo r member s wh o ar e doin g 

business becaus e i n mornin g they don' t hav e collection . Therefor e b y 

rescheduling time it will be easily to collect money from business person in 

the evening. 

5. Strengthe n member's and Leaders capacities. 

M K U K U W A M B O ha s to develop training program, to members and leaders which 

will enable the scheme to mobilize savings easily. 

- Th e schem e ha s t o arrang e trainin g progra m t o member s concernin g 

business developmen t skill s s o tha t member s ca n indulg e into profitable 

activities, hence increase income which wil l mak e them easily to save more 

money 

- Th e scheme has to capacitate leaders in organizational developmen t so that 

they wil l kno w how to run the scheme , have sound financial management , 

and wil l mak e to develo p and improve regulations enforcing financial an d 

savings discipline as well as proper supervision. 

- Transparenc y an d confidenc e o n mkukuwamb o operation s wil l increas e 

accountability and commitment among members and leaders. 

- Bein g capacitate d th e schem e wil l pu t conduciv e an d appropriat e 

environment o f the office  structur e s o as to assur e th e safet y o f member's 

deposits. 

- Capacitie s wil l enabl e the scheme to set savings interest rates so as to attract 

more savings and new members. 

6. Regula r follow-up. 

The schem e in order to assess the progress of savings mobilization, the scheme has 

to mak e close r follow-u p wit h th e purpos e o f ensurin g tha t member s sav e a s 

required, to see i f trained members on business development apply skills in running 

their business, to ensure i f savings strategies se t has managed to reach the intended 

objectives. 
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Appendix :x i Researc h findings. 

Table;1. 

age o f respondent 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 20-25 1 .7 2.4 2.4 
26-30 5 3.5 12.2 14.6 
31-35 11 7.8 26.8 41.5 
36-40 10 7.1 24.4 65.9 
41-45 11 7.8 26.8 92.7 
46-50 2 1.4 4.9 97.6 
50 and above 1 .7 2.4 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table;2 

education level 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid primary education 21 14.9 51.2 51.2 
secondary educatio n 11 7.8 26.8 78.0 
tertiary 5 3.5 12.2 90.2 
informal education 4 2.8 9.8 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table;3 

income per year 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 151,000-200,000 6 4.3 14.6 14.6 
201,000-250,000 12 8.5 29.3 43.9 
251,000-300,000 13 9.2 31.7 75.6 
301,000-350,000 8 5.7 19.5 95.1 
351,000-400,000 2 1.4 4.9 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 
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Table;4 

number of family members 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 1-2 3 2.1 7.3 7.3 
3-4 14 9.9 34.1 41.5 
5-6 19 13.5 46.3 87.8 
7 and above 5 3.5 12.2 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table; 5 

occupation of respondent 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid farmer 11 7.8 26.8 26.8 
livestock keepe r 5 3.5 12.2 39.0 
business 9 6.4 22.0 61.0 
1-3 16 11.3 39.0 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table;6 

type of group 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid male 7 5.0 17.1 17.1 
female 18 12.8 43.9 61.0 
mexed 16 11.3 39.0 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 
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Table; 7 

membership period 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 0-1 6 4.3 14.6 14.6 
2-3 13 9.2 31.7 46.3 
4-5 11 7.8 26.8 73.2 
5 and above 11 7.8 26.8 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table ;8 

average members in group 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 1-5 20 14.2 48.8 48.8 
6-10 16 11.3 39.0 87.8 
11-15 5 3.5 12.2 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table;9 

number of members is the organization 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 40 3 2.1 7.3 7.3 
60 11 7.8 26.8 34.1 
70 and above 27 19.1 65.9 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 
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Table; 1 0 

source of fund in the organization 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid member's saving s 37 26.2 90.2 90.2 
interest rates 4 2.8 9.8 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table ;1 1 

does the organization have savings strategies 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid NO 27 19.1 65.9 65.9 
Yes 7 5.0 17.1 82.9 
I don't know 7 5.0 17.1 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table ;1 2 

if yes,what are these strategies 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid regular mobilizatio n 
meetings at least 16 11.3 59.3 59.3 
once per month 
increase new 11 100.0 membership 11 7.8 40.7 100.0 

Total 27 19.1 100.0 
Missing System 114 80.9 
Total 141 100.0 
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Table; 13 

are th e trategie a you mentione d useful to the organization ? 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid useful 10 7.1 27.8 27.8 
not usefu l 17 12.1 47.2 75.0 
i dont know 9 6.4 25.0 100.0 
Total 36 25.5 100.0 

Missing System 105 74.5 
Total 141 100.0 

Table 14 . 

if not why? 

Valid Cumulativ 
Frequency Percent Percent e Percent 

Valid the amount of money 
members save still low 5 3.5 21.7 21.7 

the cost of savings are 
high 4 2.8 17.4 39.1 

not reached the estimate d 
number o f members i n 6 4.3 26.1 65.2 
the organiza t 
no savings displin e 4 2.8 17.4 82.6 
no report to member s 
concerning ho w much 2 1.4 8.7 91.2 
they have saved 
no close follow-up of 
savings to member s 2 1.4 8.7 100.0 

Total 23 16.3 100.0 
Missing System 118 83.7 
Total 141 100.0 

Table;15 

how man y members are joining the organizatio n each year? 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 1-5 13 9.2 31.0 31.0 
6-10 7 5.0 16.7 47.6 
i dont know 22 15.6 52.4 100.0 
Total 42 29.8 100.0 

Missing System 99 70.2 
Total 141 100.0 
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Table;16 

does the organization have fixed amount of money to be saved by 
members? 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percen t 

Valid yes 1 .7 2.6 2.6 
no 24 17.0 63.2 65.8 
i dont know 13 9.2 34.2 100.0 
Total 38 27.0 100.0 

Missing System 103 73.0 
Total 141 100.0 

Table;17 

if yws what amount members suppposed to save 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 2100-50000 2 1.4 40.0 40.0 
51000-100,000 3 2.1 60.0 100.0 
Total 5 3.5 100.0 

Missing System 136 96.5 
Total 141 100.0 

Table; 18 

amout of savings estimated everymonth to be deposited in the organization 
members 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 10,000-15,000 2 1.4 4.9 4.9 
16,000-20,000 4 2.8 9.8 14.6 
20,000 and above 3 2.1 7.3 22.0 
no specific amount 32 22.7 78.0 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 
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Table;19 

do you know the amount of money the organization receives from 
members each month 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percen t 

Valid yes 11 7.8 28.9 28.9 
no 15 10.6 39.5 68.4 
i dont know 12 8.5 31.6 100.0 
Total 38 27.0 100.0 

Missing System 103 73.0 
Total 141 100.0 

Table;20 

if yes ho w much the organization get each month from members as savings 

Frequency^ Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 60,000-100,000 10 7.1 62.5 62.5 
110,000-150,000 3 2.1 18.8 81.3 
160,000-200,000 2 1.4 12.5 93.8 
200,000 and above 1 .7 6.3 100.0 
Total 16 11.3 100.0 

Missing System 125 88.7 
Total 141 100.0 

Table;21 

are you comfortable with the amount of savings the organization receives 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid yes 3 2.1 7.5 7.5 
no 30 21.3 75.0 82.5 
no response 7 5.0 17.5 100.0 
Total 40 28.4 100.0 

Missing System 101 71.6 
Total 141 100.0 
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Table;22 

if no , tell how t o improve the curren t strategies 

Valid Cumulativ 
Frequency Percent Percent e Percent 

Valid develop condition whic h 
will discpline member s 16 11.3 23.5 23.5 
increase savi 
establish savings 
products 9 6.4 13.2 36.8 

train members on 
profitable economic 11 7.8 16.2 52.9 
activities 
update member' s 
activeness and drop 11 7.8 16.2 69.1 
those with stagnant sav i 
close follow-up of 
mwmber's saving s 12 8.5 17.6 86.6 

open branches.so that 
members can acces 9 6.4 13.2 100.0 
savings services 
Total 68 48.2 100.0 

Missing System 73 51.8 
Total 141 100.0 

Table; 2 3 

are member s save as required 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid yes 4 2.8 9.8 9.8 
no 29 20.6 70.7 80.5 
i dont know 8 5.7 19.5 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table;24 

are th e member s having ability to make savings ? 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid yes 27 19.1 67.5 67.5 
no 10 7.1 25.0 92.5 
no response 3 2.1 7.5 100.0 
Total 40 28.4 100.0 

Missing System 101 71.6 
Total 141 100.0 
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Table; 2 5 

if no,why are members are no t saving as required 

Valid Cumulativ 
Frequency Percent Percent e Percent 

Valid low saving culture 11 7.8 20.8 20.8 
no close follow-up of 

A O 11.3 32.1 leaders to members 6 4.3 11.3 32.1 

members are very 
scattered ti reach 6 4.3 11.3 43.4 
them always 
low income among 
members 8 5.7 15.1 58.5 

members have no 
saving despline 9 6.4 17.0 75.5 

no deversitification 
economic activities 5 3.5 9.4 84.9 

leaders have low 
capacities of saving 6 4.3 11.3 96.2 
mobilization 
1-7 2 1.4 3.8 100.0 
Total 53 37.6 100.0 

Missing System 88 62.4 
Total 141 100.0 

Table;26 

what economic activities members undertake? 

Valid Cumulativ 
Frequency Percent Percent e Percent 

Valid beans production 7 5.0 17.1 17.1 
maize production 4 2.8 9.8 26.8 
pig keeping 7 5.0 17.1 43.9 
buying and selling of 
cereal products 10 7.1 24.4 68.3 

grocery 2 1.4 4.9 73.2 
sunflower productio n 1 .7 2.4 75.6 
foood vendors 2 1.4 4.9 80.5 
beans and maize 
production 8 5.7 19.5 100.0 

Total 41 29.1 100.0 
Missing System 100 70.9 
Total 141 100.0 
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Table ;2 7 

members source of capital 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid family income 21 14.9 25.6 25.6 
from produces incom e 20 14.2 24.4 50.0 
loan from MKUKUWAMBO 33 23.4 40.2 90.2 
1-3 3 2.1 3.7 93.9 
SAVINGS 5 3.5 6.1 100.0 
Total 82 58.2 100.0 

Missing System 59 41.8 
Total 141 100.0 

Table;28 

from your earn how muc h are yo u savin g 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid 5000-10000 4 2.8 9.8 9.8 
11,000-20,000 8 5.7 19.5 29.3 
21,000-30,000 6 4.3 14.6 43.9 
31,000-50,000 13 9.2 31.7 75.6 
51,000-100,000 9 6.4 22.0 97.6 
save in kind 1 .7 2.4 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table; 2 9 

how ofte n are yo u saving 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid twice every month 1 .7 2.4 2.4 
once a month 2 1.4 4.9 7.2 
once after three monthes 12 8.5 29.3 36.6 
twicw a year 15 10.6 36.6 73.2 
once yearly 11 7.8 26.8 100.C 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 
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Table;30 

is the amount saved enough 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid yes 2 1.4 4.9 4.9 
no 32 22.7 78.0 82.9 
i dont know 4 2.8 9.8 92.7 
no response 3 2.1 7.3 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table;31 

if no, what is your suggestions 

Valid Cumulativ 
Frequency Percent Percent e Percent 

Valid to save in kind 25 17.7 29.8 29.8 
to engage into different 20 14.2 23.8 53.6 
economic activitie s 

20 14.2 23.8 53.6 

capacitate member s on 
enterpreneurial skill s 20 14.2 23.8 77.4 

to tut fixed amount of 
money to be saved by 18 12.8 21.4 98.6 
members 
1-4 1 .7 1.2 100.C 
Total 84 59.6 100.0 

Missing System 57 40.4 
Total 141 100.0 

Table;32 

do the organization have training progra m to its members regarding to 
bussiness skill s 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid yes 15 10.6 37.5 37.5 
no 14 9.9 35.0 72.5 
i dont know 11 7.8 27.5 100.0 
Total 40 28.4 100.0 

Missing System 101 71.6 
Total 141 100.0 
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Table;33 

if yes what kind of training does the orgnization provide to its members 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid record keepin g 12 8.5 85.7 85.7 
marketing 1 .7 7.1 92.9 
orther specify 1 .7 7.1 100.0 
Total 14 9.9 100.0 

Missing System 127 90.1 
Total 141 100.0 

Table;34 

how ofte n trainings are provided to members 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid once yearly 5 3.5 13.5 13.5 
twice yearly 7 5.0 18.9 32.4 
nothing has been 
done regarding to 
business training 

25 17.7 67.6 100.0 

Total 37 26.2 100.0 
Missing System 104 73.8 
Total 141 100.0 

Table;35 

have you receive d training on bussines skills 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid yes 15 10.6 37.5 37.5 
no 25 17.7 62.5 100.0 
Total 40 28.4 100.0 

Missing System 101 71.6 
Total 141 100.0 

Table;36 

if yes from where 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid District Council 5 3.5 31.3 31.3 
ADP-Mbozi 10 7.1 62.5 93.8 
religious instituion 1 .7 6.3 100.0 
Total 16 11.3 100.0 

Missing System 125 88.7 
Total 141 100.0 
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Table;37 

do you think there is a need of being trained in bussiness developmen t 

Frequency Percent 
Valid 

Percent 
Cumulativ 
e Percent 

Valid yes 38 27.0 92.7 92.7 
i dont know 3 2.1 7.3 100.0 
Total 41 29.1 100.0 

Missing System 100 70.9 
Total 141 100.0 

Table;38 

if yes i n which area you think need attention 

Valid Cumulativ 
Frequency Percent Percent e Percent 

Valid contract farming 6 4.3 15.0 15.0 
agribusiness 10 7.1 25.0 40.0 
business identification 1 .7 2.5 42.5 
business 
management an d plan 16 11.3 40.0 82.5 

record keepin g 2 1.4 5.0 87.5 
marketing 5 3.5 12.5 100.C 
Total 40 28.4 100.0 

Missing System 101 71.6 
Total 141 100.0 

139 



Appendix xii: Powe r presentation 
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