
CIS620 
Systems Design (3 credits) 
Designed to integrate the areas of computer technology, 
systems analysis, and systems design in designing large scale 
computer-based application-oriented information systems. The 
course provides the knowledge and skills necessary to develop 
a logical design and implement an operational system for that 
design. Attention will focus on program design, file design, 
project management testing, and implementation. Prerequisite: 
three credit hours in an advanced procedural programming lan-
guage; CIS600 Computer Architecture and Software Systems 
(may be taken concurrently), CIS610 Information Analysis and 
Systems Development, and CIS650 Data Base Design. 

CIS630 
Computer Simulation and Modeling (3 credits) 
Theory and practice of discrete system simulation. 
Simulation/modeling techniques and methodologies illustrated 
by business and industrial application: computer and network 
modeling, inventory simulation, queuing systems. Queuing 
theory applications as well as programming applications using 
GPSS/H. Prerequisite: CIS500 Computer Information Systems 
or CIS510 Advanced CIS, MBA510 Quantitative Analysis for 
Decision-Making, and CIS610 Information Analysis and 
Systems Development. 

CIS640 
Data Communications and Networking (3 credits) 
Examination of the elements of communications networks 
including common carrier offerings, terminal types, multiplexing 
and concentrator offerings, vendor protocols, and system 
design considerations. Prerequisites: CIS500 Computer Infor-
mation Systems or CIS510 Advanced CIS, CIS610 Information 
Analysis and Systems Development, and CIS630 Computer 
Simulation and Modeling. 

CIS645 
Local Area Network Design, 
Implementation and Management (3 credits) 
This course focuses on the theory and development of comput-
er applications using local area network technology. Students 
will be introduced to different LAN technologies, communication 
architectures, LAN standard and configurations, LAN software, 
LAN security and LAN management using selected Network 
Operating System Environments. Prerequisites: CIS640 
Data Communications and Networking and CIS650 Data 
Base Design. 

CIS650 
Data Base Design (3 credits) 
Design, development and implementation of Data Base 
Management Systems (DBMS). Course emphasizes relational 
DBMS architecture using SQL. Students will design and imple-
ment projects on multiple platforms. Object oriented database 
design is introduced. Background preparation: three credit 
hours in an advanced procedural programming language and 
Files. Prerequisite: CIS500 Computer Information Systems or 
CIS510 Advanced CIS. 

CIS655 
Database Application Development (3 credits) 
This course focuses on how to develop advanced multi-user 
database applications using SQL. The course emphasizes 
hands-on project work. Students will learn to develop host lan-
guage programs, handle run-time errors and optimize database 
processing by manipulating system parameters. Prerequisites: 
CIS600 Computer Architecture and Software Systems and 
CIS650 Data Base Design. 

CIS660 
Artificial Intelligence (3 credits) 
Concepts, techniques, applications and implications of artificial 
intelligence theory and technology. Expert systems from busi-
ness and industry are built using state-of-the-art expert system 
shells such as EXSYS. Knowledge engineering and knowledge 
acquisition are studied along with interfaces to spreadsheets 
and databases. Prerequisite: CIS500 Computer Information 
Systems or CIS510 Advanced CIS. 

CIS670 
Topics in CIS (3 credits) 
An advanced topic of current interest in computer-based infor-
mation systems will be covered in depth. Students will have the 
opportunity to complete a paper or project. Prerequisite: 
CIS620 Systems Design. 

CIS680 
EDP Auditing (3 credits) 
A study of the process, tools, and techniques used in auditing 
computer-based information systems and in evaluating their 
internal controls. Prerequisite: CIS500 Computer Information 
Systems or CIS510 Advanced CIS. 

CIS690 
Building Knowledge-based Expert Systems (3 credits) 
Theoretical and practical aspects of the design, construction, 
implementation and evaluation of expert systems. Expert 
systems in business and industry are built using state-of-the-art 
expert system shells such as VPExpert. Knowledge engineering 
and knowledge acquisition are studied. Intelligent interfaces to 
spreadsheets and databases are implemented. Prerequisite: 
CIS660 Artificial Intelligence. 

CIS700 
Projects in Computer Information Systems (3 credits) 
This is the capstone course in the MS/CIS program. It includes 
a comparative study of various systems analysis, design and 
development methodologies. A comprehensive project is 
required using state-of-the-art database application developers. 
Advanced SQL is studied along with semantic object modeling. 
Current and emerging hardware and software developments 
in the field are examined, prerequisite: CIS620 Systems Design, 
and CIS630 Computer Simulation and Modeling or CIS640 
Data Communications and Networking. 
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CIS750 
Projects in Artificial Intelligence/Expert Systems (3 credits) 
This is the capstone course in the AI/ES Graduate Certificate 
program. Using state-of-the-art expert system shells and/or arti-
ficial intelligence programming languages, students conduct a 
major project taking a knowledge-based problem from concep-
tualization to design, to knowledge engineering, to software de-
velopment and implementation. Latest developments in the field 
are examined along with such topics as: genetic algorithms, 
case-based reasoning, fuzzy logic, intelligent agents and neural 
networks. Prerequisite: CIS690 Building Knowledge-based 
Expert Systems. 

EC0500 
Managerial Economics (3 credits) 
Managerial economics is the application of economic theory 
and the tools of decision science to examine how an organiza-
tion can achieve its aims or objectives most efficiently in the 
face of constraints. Background preparation: six credit hours 
in mathematics, three credit hours in micro economics, macro 
economics and statistics, or equivalent. Prerequisite: MBA510 
Quantitative Analysis for Decision-Making. 

EC0600 
Public Finance (3 credits) 
A study of financial decision-making within federal, state and 
local government units with respect to expenditures; and taxes, 
fees, and money and capital markets as sources of funds to 
finance government operations. Backgroung prerequisite: six 
credit hours in economics. 

EC0610 
Fiscal and Monetary Policies and Practices (3 credits) 
Examines the performance of the national economy and its 
impact on the firm. Students will analyze the formulation and 
impact of monetary and fiscal policies and their relationship to 
the money and capital markets. Background preparation; six 
credit hours in economics. 

FIN500 
Financial Management (3 credits) 
A study of financial decision-making in the setting of the firm, 
including its relationships with financial markets and institutions. 
Background preparation: six credit hours in economics. 
Prerequisite: ACC500 Managerial Accounting. 

FIN610 
Short-Term Financial Management (3 credits) 
The course covers traditional working capital topics including 
liquidity analysis and management, inventory, receivables, and 
payables management. Additional emphasis is given to core 
cash management, payment systems and banking relation-
ships. Further topics include cash forecasting, short-term 
borrowing and risk management. Prerequisite: FIN500 Financial 
Management. 

FIN620 
Money and Capital Markets (3 credits) 
This course analyzes the processes within the U.S. financial 
system. Students study the nature of its major participants, 

their objectives and procedures for assessing opportunities and 
for pricing risk. Students also analyze the role of the financial 
system in the allocation of credit to the different sectors, its 
responsiveness to economic activity and its continuous adapta-
tion to changing needs. Emphasis is placed on the role and 
functions of the federal reserve system. Prerequisite: FIN500 
Financial Management. 

FIN630 
Capital Budgeting and Financing (3 credits) 
This course first addresses advanced topics in capital invest-
ment, including determination of cash flows, capital budgeting 
under risk, replacement decisions, and inflation and capital 
decisions. The second half of the course considers capital 
financing and structure and includes topics in financial leverage, 
sources of financing, dividend policy, cost of capital, and 
valuation. Prerequisite: FIN500 Financial Management. 

FIN640 
Investment Analysis and Portfolio Management (3 credits) 
A study of the techniques used to assess the value of securi-
ties, and the methods used in the management of investment 
portfolios, with primary focus on stocks and bonds in terms of 
their valuation, risk-return measurement, diversification, and 
other aspects of portfolio theory. Prerequisites: FIN500 
Financial Management, and MBA510 Quantitative Analysis 
for Decision-making. 

FIN645 
Analytical Tools in Portfolio Management (3 credits) 
This course is an application oriented review of the finance 
theory, techniques and strategies that are essential to portfolio 
managment. The topics include optimization procedure, curren-
cy risk hedging, asset allocation, among others. Prerequisite: 
FIN640 Investment Analysis and Portfolio Management 
(may be taken concurrently). 

FIN660 
Mergers, Restructuring and Corporate Control (3 credits) 
The course expands the traditional subject matter of mergers 
and acquisitions to include takeovers and related issues of 
corporate restructuring, corporate control, and changes in the 
ownership structure of firms. The course will examine both the 
theoretical and applied aspects related to restructuring activity 
at the global level. Prerequisite: FIN500 Financial Management. 

FIN700 
Seminar in Finance (3 credits) 
An extensive survey of historic and contemporary finance 
literature to provide students with an appreciation of the devel-
opment and current status of finance theory as well as issues 
relating to the current financial environment, application and 
practice. The seminar will also provide students with the oppor-
tunity to research topics of interest. It should be taken as one 
of the last courses in the MS program. Prerequisites: FIN500 
Financial Management, FIN610 Short-term Financial Manage-
ment, FIN630 Capital Budgeting, FIN640 Investment Analysis 
and Portfolio Management, and INT620 Multinational 
Corporate Finance. 
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FIN750 
Topics in Government Finance Administration (3 credits) 
An extensive survey of historic and contemporary finance 
literature to provide students with an appreciation of the devel-
opment and current status of theory as well as issues relating 
to the current financial and governmental environment, applica-
tion and practice. Prerequisites: all other courses in the Govern-
ment Finance Administration Graduate Certificate Program. 
One requirement may be taken concurrently with FIN750. 

HRM500 
Human Behavior in Organizations (3 credits) 
A study of individuals and groups and their interaction. An 
examination of theories of motivation, communication, leader-
ship, power, and change with practical relation to contemporary 
issues, and of organizations for key design variables, reward 
systems aimed at improved performance and organizational 
efficiency through current employee motivational programs, 
participative management, and cooperative decision-making. 

HRM510 
History and Functions of the U.S. Health System (3 credits) 
This course is an introduction to the U.S. Health Care System. 
The content includes both a historical and a functional 
approach to enable students who have no previous experience 
in health occupations to learn more about the U.S. system of 
delivering health services - how it developed, how it works, 
health care finance, and what its problems are. 

HRM600 
Human Resource Management (3 credits) 
This course emphasizes the strategic role of the human 
resource manager in performing the functions of recruitment, 
hiring, training, career development, and other contemporary 
processes within the organizational setting. It serves as an 
introduction to the areas of compensation, collective bargaining, 
affirmative action, and other regulatory procedures and require-
ments as they relate to today's applications in organizations. 
Prerequisite: HRM500 Human Behavior in Organizations. 

HRM610 
Labor Relations and Arbitration (3 credits) 
A study of both public and private labor relations and methods 
of dispute resolution, stressing labor agreement administration, 
grievance procedures, and arbitration. Examination of the histo-
ry of union-management relations, bargaining, and negotiation 
strategies. The limitations of the use of power are also studied. 
Prerequisites: HRM500 Human Behavior in Organizations 
required, and HRM600 Human Resource Management 
recommended. 

HRM620 
Compensation and Benefits Management (3 credits) 
An examination of the compensation and benefits functions 
within the organizational structure and how they impact the 
management function. Topics include job analysis, surveys, 
wage scales, incentives, benefits, HRIS systems and pay deliv-
ery administration. The students design a compensation and 
benefits program as a course outcome. Prerequisites: HRM500 
Human Behavior in Organizations required and HRM600 
Human Resource Management recommended. 

HRM630 
Topics in Health Administration (3 credits) 
This course focuses on developing organizational processes 
and structures utilizing the Total Quality Management approach 
to deliver health services which meet the needs of diverse clien-
tele and a complex environment. Included are topical presenta-
tions by health care providers concentrating on the structure 
and delivery of quality health services. Prerequisite: HRM500 
Human Behavior in Organizations required and MBA670 
Business, Government and the Environment recommended. 

HRM700 
Seminar in Health Administration (3 credits) 
The seminar focuses on management skills necessary in the 
complex environment of health care provider organizations. 
Introduction to planning strategies needed for balancing organi-
zational and economic factors that impact the delivery of health 
care services. Analysis of various concepts and principles of 
strategic planning and the change process. Prerequisite: 
HRM630 Topics in Health Administration. 

INT600 
Multinational Corporate Management (3 credits) 
Introduction to the nature of international operations and of the 
issues of management of multinational activities, with particular 
reference to cultural, political, economic, and physical dimen-
sions of foreign nations. 

INT610 
Multinational Corporate Environment (3 credits) 
A survey of economic, social, and political relationships among 
and within nations, and their impacts upon corporations operat-
ing in an international context. 

INT620 
Multinational Corporate Finance (3 credits) 
A study of problems of financing and reporting international 
operations with particular emphasis upon evaluation of risk, 
and strategies of funding in international monetary relationships. 
Prerequisite: FIN500 Financial Management. 

INT640 
Multinational Market Strategies (3 credits) 
A study of the particular issues involved in identifying and 
developing relationships with international markets. Prerequisite: 
MKT500 Marketing Strategies. 

INT650 
International Trade and Competitiveness (3 credits) 
The conceptual and practical aspects of international trade and 
competitiveness are examined. Theories of international trade, 
commercial policies and ways to improve international competi-
tiveness are studied. Prerequisites: EC0500 Managerial 
Economics and EC0610 Fiscal and Monetary Policies and 
Practices. 

INT660 
International Negotiations (3 credits) 
The issues and problems inherent in conducting business 
across different cultures are examined. Students develop skills 
and strategies necessary for effective negotiation with people 
from different cultures and societies. 
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INT700 
Multinational Business Strategy (3 credits) 
This is a capstone course for the International Business Certifi-
cate. The course integrates various aspects of international 
business and focuses on formulation of international business 
strategy. Emphasis is on case studies that cut across various 
functional disciplines. Prerequisite: INT610 Multinational 
Corporate Environment. 

INT750 
Seminar in Multinational Business (3 credits) 
This course focuses on current issues in international business. 
It provides students with an opportunity to research topics of 
their interest in international business. Recommended as one 
of the last courses in the MS in International Business program. 
Prerequisites: INT600 Multinational Corporate Management and 
INT610 Multinational Corporate Environment. 

MBA500 
Information Sources, Research Methods, 
and Communication Techniques (3 credits) 
Development of awareness and improvement of personal skills 
in the use of available sources of information, and in effective 
written and oral communication. Required as one of the first 
three courses in all programs. Background preparation: three 
credit hours in statistics, or equivalent. 

MBA510 
Quantitative Analysis for Decision-Making (3 credits) 
A survey of mathematical, probabilistic, and statistical tools 
available for assisting in the operation and management of in-
dustrial organizations. Background preparation: six credit hours 
in mathematics, three credit hours in statistics, or equivalent. 

MBA600 
Production and Operations Management (3 credits) 
Study of the concepts of production and operations, and of a 
variety of methods and techniques used in their management. 
Background preparation: six credit hours in economics. Prereq-
uisite: MBA510 Quantitative Analysis for Decision-Making, or 
by permission of the area coordinator. 

MBA610 
Business Law (3 credits) 
Theory and application of business regulations, and the laws 
of contracts, agency, property, and business organizations. 
Background preparation: three credit hours in business law, 
or equivalent. 

MBA620 
Quality Control and Improvement (3 credits) 
Designed to provide an understanding of the design and 
implementation of quality control and improvement systems. 
An introduction to current quality management approaches, 
statistical quality control and quality improvement techniques. 
ISO - 9000 will also be discussed. Case studies and the use 
of computer technology will be an integral to the course. 
Prerequisite: MBA510 Quantitative Analysis for Decision-Making 
or permission of area coordinator. 

MBA630 
Entrepreneurship and 
Small Business Management (3 credits) 
A study of entrepreneurship and small business from a man-
agement standpoint, including analysis of research, marketing, 
taxes, forms of business, capital and venture capital opportuni-
ties, and a real-life project or Small Business Institute 
consultancy. 

MBA650 
Consulting (3 credits) 
An examination of consulting, from defining what a consultant 
is to analyzing the problems and expenses involved in starting 
a consulting business. Topics include: promotion, establishment 
of a client list, computers in support of consulting, and 
contracts. 

MBA660 
Management of Not-for-Profit Organizations (3 credits) 
A study of planning, budgeting, control, and other management 
activities in the context of the not-for-profit institution. 

MBA670 
Business, Government and the Environment (3 credits) 
Investigates the nature of the environment in which business 
enterprises conduct their operations in order to determine the 
actual and desirable levels of attentiveness and responsiveness 
of business managers to the relationship between the enter-
prise and society. 

MBA680 
Franchising (3 credits) 
A study of franchising including research, analyses, evaluation, 
financing and legal requirements of existing and potential 
franchises. Also included are methodologies of the franchise 
agreement, the operating manual, the Uniform Franchise 
Offering Circular (UFOC) and research and marketing theory 
and practice. Students will prepare a research paper based on 
a real or proposed franchise. The course also examines interna-
tional franchising and trends. Background preparation: three 
credit hours in marketing and business law, or equivalent. 

MBA690 
Topics in Operations Management (3 credits) 
The course is designed to prepare students to function as high-
impact manufacturing and/or service managers. The course 
theme is TQM, focused on such topics as manufacturing sys-
tems, quality controls, inventory management with the goal of 
constant approaches to productivity improvement by in-depth 
investigation of JIT, OPT and their adaptability to manufacturing 
and service systems. Prerequisites: MBA600 Production and 
Operations Management. 

MBA700 
Strategic Management (3 credits) 
An application of learned skills, and a testing, distillation, and 
integration of insights gained from preceding courses and other 
sources. Prerequisite: Successful completion of at least ten 
graduate courses (eight if a full time day student). In addition, 
all background prerequisites must be satisfied as well as the 
following courses: MBA500, HRM500, ACC500, FIN500, 
MBA510 and CIS500. 
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MBA710 
Internship (3 credits) 
A limited program of internships is available for full-time day 
students to enhance their educational experience through 
appropriate, work-oriented activity in selected environments. 
Internships are administered by the Career Development 
Center and are supervised by faculty members. Prerequisite: 
minimum grade point average of 3.0; completion of at least 
eighteen credits; and permission of a sponsoring full-time 
faculty member. 

MBA740 
Thesis Option (6 credits) 
Students may substitute six hours of thesis credit in lieu of 
two elective courses in the MBA, or MS/Business Education 
programs, upon acceptance by a full-time supervising faculty 
member and with prior approval of the dean of the graduate 
school. A thesis must be completed within nine months of 
its approval. 

MBA750 
Independent Study (3 credits) 
In exceptional circumstances an independent study arrange-
ment may be approved by the dean. The arrangement requires 
a written request and justification by the student, identification 
of a supervising faculty member, and the approval of the dean. 

MBE600 
Current Literature (3 credits) 
Familiarization with the latest developments in business and 
business education through an in-depth examination of current 
books and periodicals. 

MBE610 
Improvement of Instruction (3 credits) 
An advanced review and comparison of business education 
classroom methodologies, including simulations, role-playing, 
and computer-based techniques. Background preparation: 
three credit hours in accounting, or equivalent. 

MBE620 
Curriculum Development (3 credits) 
Design and modification of effective business education curricu-
la. Class members will prepare and evaluate secondary and/or 
post-secondary curricula. 

MBE630 
Administration and Supervision (3 credits) 
Modern administrative theories and practices related to 
secondary and post-secondary business education programs. 

MBE640 
Technology in Business Education (3 credits) 
A study of the use of the microcomputer in secondary and 
post-secondary business education courses. Students are 
required to prepare workable programs for business education 
courses, as well as evaluate existing software. Background 
preparation: three credit hours in data processing, or equivalent. 

MBE650 
Vocational Student Organization and 
Cooperative Work Experience (3 credits) 
Students investigate and discuss current issues in business 
and vocational education. Examples of topics to be included 
are the effective employment of youth organizations in a pro-
gram and the efficient running of a cooperative work experience 
program. Class members apply the principles discussed in the 
course by helping to administer the NH State DECA Career 
Development Conference. 

MBE660 
Mainstreaming in Business Education (3 credits) 
This course provides knowledge and understanding of excep-
tional children and adolescents in American schools. Discussion 
of various handicapping conditions and strategies for the 
teacher to use in dealing with these conditions is the focus 
of the course. While applications to the business education 
classroom are the focus of this course, it is a generic course 
in the field. 

MBE670 
Training and Development in Organizations (3 credits) 
This course is a guide to the design, delivery and assessment 
of training programs in businesses and other organizations. 
Practical emphasis is placed on the development of training 
programs and evaluation instruments, as well as on the use 
of effective instructional methods to deliver these programs. 

MBE680 
Business Education at the College Level (3 credits) 
Students study the philosophy and practice of business educa-
tion at the post-secondary level. The course focuses on issues, 
teaching approaches, and curriculum and is intended for those 
with an interest in teaching at the post-secondary level. 

MBE690 
Seminar in the Learning Environment (3 credits) 
This course is a seminar aimed at developing an understanding 
of the learning environment in a profit or not-for-profit organiza-
tion. It is a required course in the Training and Development 
Certificate program. Prerequisites: MBE610 Improvement of 
Instruction, MBE670 Training and Development in Organiza-
tions, and HRM600 Human Resource Management; or 
permission of the instructor. 
Note: MBE690 can be used as an HRM elective. 

MBE691 
Training and Development Seminar (3 credits) 
This course is an experiential seminar which serves as the cap-
stone for the Training and Development certificate program. The 
class meets as a group four times during the term. The student 
works on a field-based project in an independent manner. 
Prerequisite: MBE690, Seminar in the Learning Environment. 
Note: MBE691 can be used as an HRM elective. 
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MBE700 
Student Teaching (6 credits) 
A practical application of the theories learned in the business 
education program. The student will be assigned to a high 
school for a period of eight weeks. Active teaching of at least 
three class periods per day, plus other assigned duties, will 
begin promptly. Supervision is by the Graduate School of 
Business and grading is a letter grade. Students must be 
recommended by a screening committee prior to enrolling in 
the course. 

MBE710 
Seminar for Business Administrators I (3 credits) 
This course focuses on the management skills required for 
the complex environment of school business administration. 
Emphasis is upon developing those skills necessary for perfor-
mance in the role of school business administrator as a prelude 
to an actual field experience in the second seminar course. 

MBE720 
Seminar for Business Administrators II (3 credits) 
This course focuses on the practical application of the skills 
required to be certified as a school business administrator. The 
major focus of the course is on a field experience with a prac-
ticing school business administrator. Areas of emphasis include 
budget development, contract bidding, information processing, 
human resource management and financial reporting. 
Prerequisite: HRM500 Human Behavior in Organizations, 
HRM610 Labor Relations and Arbitration, MBA660 Manage-
ment of Not-for-Profit Organizations and MBE710 Seminar for 
School Business Administrators I. 

MKT500 
Marketing Strategies (3 credits) 
A study of the process of searching for, and identifying, 
prospective opportunities for establishing effective relationships 
with markets, and of the techniques of marketing. Background 
preparation: three credit hours in marketing, or equivalent. 

MKT610 
Advertising Management (3 credits) 
Addresses the specific activities involved in managing a cam-
paign including research, media selection, copywriting, layouts 
and the role of ad agencies. Prerequisite: MKT500 Marketing 
Strategies. 

MKT620 
Consumer Behavior (3 credits) 
Addresses the psychological, as well as sociological, founda-
tions of consumer behavior; how firms research these "roots" 
and then design strategies on the basis of what they learn. 
Prerequisite: MKT500 Marketing Strategies. 

MKT630 
Market Research (3 credits) 
Addresses identification of the value of research as well as 
identification of the problem to be resolved. Numerous mathe-
matical analysis techniques will be incorporated into the course 
as well as research design issues. Prerequisite: MKT500 
Marketing Strategies and MBA510 Quantitative Analysis for 
Decision Making. 

MKT640 
Industrial Marketing (3 credits) 
Addresses the very real distinctions from consumer marketing 
as well as sales force management material. Prerequisite: 
MKT500 Marketing Strategies. 

MKT650 
Retailing (3 credits) 
Addresses the fundamentals of merchandising and promotion 
from both the perspective of the proprietorship and a chain-
store manager. Incorporates the topics of franchising, tele-
marketing and research into the course. Prerequisite: MKT500 
Marketing Strategies. 

MKT660 
Marketing Strategies for 
Not-for-Profit Organizations (3 credits) 
Applications of marketing concepts and practices to not-for-
profit organizations and explorations of sources of financial 
support and strategies for their development. Prerequisite: 
MKT500 Marketing Strategies. 

MKT670 
Product Management (3 credits) 
Addresses the growing role of product manager within the 
marketing organization and his/her role in new product develop-
ment and management. Prerequisite: MKT500 Marketing 
Strategies. 

TAX650 
Federal Taxation of Individuals (3 credits) 
The theory and practice of federal income taxation of 
individuals. 

TAX655 
Federal Income Taxation of Corporations and 
Partnerships; Estate and Gift Excise Tax (3 credits) 
Theory and practices of income taxation of corporations and 
partnerships; excise tax on estates and gifts. Prerequisite: 
TAX650 Federal Taxation of Individuals. 

TAX660 
Tax Factors in Business Decisions (3 credits) 
Introduction to tax factors relevant to business and personal 
financial planning decisions. This includes regular and S corpo-
rations, partnerships, fiduciaries, tax shelters and tax research. 
Open only to non-accounting students. Background prepara-
tion: six credit hours in accounting, or equivalent. 

TAX665 
Estate and Gift Taxation (3 credits) 
Deals with federal taxation of gratuitous transfers during taxpay-
er's lifetime and property transfers at death. A study will be 
made of relevant statutes and regulations. Prerequisite: TAX650 
Federal Taxation of Individuals. 
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TAX670 
Tax Research Methodology/Practice 
and Procedures (3 credits) 
Course will explore methods and techniques of federal tax 
research. In addition, students will learn the rules and proce-
dures for representing clients before the IRS. Prerequisite: 
TAX650 Federal Taxation of Individuals. 

TAX700 
Special Topics in Taxation (3 credits) 
An in-depth study of special topics in federal taxation. Major 
current problem areas of taxation will be explored. Prerequisite: 
TAX650 Federal Taxation of Individuals, TAX655 Federal Income 
Taxation of Corporations and Partnerships; Estate and Gift 
Excise Tax, and TAX670 Tax Research Methodology/Practice 
and Procedures. 

BUSINESS FOUNDATION COURSES 
Business foundation courses, taught in six or twelve week 
modules, are designed for students who have not satisfied 
prerequisite requirements through their undergraduate studies. 
Letter grades are assigned, but no credit is awarded for 
completing business foundation courses. 

GSB400 
Accounting 
Introduction to accounting designed to provide students with 
a basic understanding of accounting principles. (12 weeks). 

GSB410 
Microeconomics 
Introduction to microeconomics is designed to provide students 
with a basic understanding of microeconomic theory. (6 weeks). 

GSB415 
Macroeconomics 
Introduction to macroeconomics is designed to provide 
students with a basic understanding of macroeconomic theory. 
(6 weeks). 

GSB420 
Mathematics 
Introduction to mathematics is designed to provide students 
with a basic understanding of mathematical concepts. (12 
weeks). 

GSB425 
Statistics 
Introduction to statistics is designed to provide students with a 
basic understanding of the statistical tools available for use. 
(6 weeks). 

GSB430 
Marketing 
Introduction to basic marketing principles. (6 weeks). 

GSB440 
Business Law 
Introduction to business law is designed to provide students 
with a basic understanding of legal issues in business. 
(6 weeks). 

GSB450 
Computer Systems and Technology 
Designed to teach students introduction to computers and data 
processing. (6 weeks). 

GSB460 
Visual Basic®/Files 
Designed to provide students a working knowledge of a high-
level procedural language, the ability to design algorithms, 
event-driven programming, object-oriented constructs, design 
of user interfaces, file management techniques. (12 weeks). 
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Donald Labrie 
Ernst & Young LLP 
Manchester, NH 

Michael McCluskey 
Retired Vice President, NYNEX-

New Hampshire 
Manchester, NH 

Claira R Monier 
Executive Director 
NH Housing Finance Authority 
Bedford, NH 

Robert K. Morine, C.P.A. 
Partner 
Tatum CFO Partners 
Charleston, SC 

Edward Powers 
Chairman 
Gordon & Powers Insurance Agency, Inc. 
Manchester, NH 

Rev. Placidus H. Riley, OSB 
Professor of Theology 
St. Anselm Abbey 
Manchester, NH 

Paul Schneiderman 
Professor of Finance, Graduate School 

of Business 
New Hampshire College 
Manchester, NH 

Thomas Space 
Certified Financial Planner 
Mass Mutual Life Insurance 
Laconia, NH 

Russell Thibeault 
President 
Applied Economic Research, Inc. 
Laconia, NH 

Raymond Truncellito, CLU 
Truncellito Insurance 
Manchester, NH 

Administration of the College: 
Richard A. Gustafson 
President 
B.A., M.Ed., Boston University 
Ph.D., University of Connecticut 

Francis G. Doucette 
Dean, Undergraduate School 
B.A., Holy Apostle College 
M.Ed., Northeastern University 
Ed.D., Vanderbilt University 

George J. Larkin 
Vice President for Student Affairs 
B.S., M.Ed., Ph.D., Boston College 

Jacqueline F. Mara 
Dean of the Graduate School of Business 
and Continuing Education 
B.S., Mount Saint Mary College 
Ed.M., C.A.G.S., Ed.D., Boston University 

John C. Miles 
Vice President for Finance and 

Administration/Treasurer 
B.S., B.A., Rockhurst College 
M.B.A., Central Missouri State University 

Jacqueline Ribaudo 
Director of Planning and Marketing 
B.A., University of New Hampshire 
M.A., University of Texas 

Dorothy S. Rogers 
Vice President for Institutional Advancement 
B.S., Simmons College 

Administration of 
the Graduate School: 
Jacqueline F. Mara 
Dean 
B.S., Mount Saint Mary College 
Ed. M., C.A.G.S., Ed. D. Boston University 

Ann M. McCormick 
Administrative Manager 
B.A., Bates College 
M.A., Tufts University 
M.B.A., University of New Hampshire 

Patricia R. Gerard 
Academic Coordinator 
B.S., Franklin Pierce College 
M.B.A., New Hampshire College 

Satellite Locations: 
Ronald L. Baron 
Director, Salem 
B.S., University of New Hampshire 
M.B.A., New Hampshire College 

Ellen Cady 
Director, Concord 
B.A., Plymouth State College 
Ed.M., University of New Hampshire 

Robert McChesney 
Director, Roosevelt Roads, Puerto Rico 
B.S., M.B.A., New Hampshire College 

Lucille Moon 
Director of Brunswick, ME 
B.S., Daniel Webster College 
M.B.A. New Hampshire College 

Adrienne Stevens 
Director, Laconia 
B.S., Plymouth State College 
M. Ed., Rivier College 

Jane Torrey 
Director, Portsmouth 
B.A., St. Lawrence University 
M.S., New Hampshire College 

Barbara L. Warren 
Director, Nashua 
B.A., Framingham State College 
M.S., Lesley College 

Faculty: 
Tosun Aricanli (1996) 
Associate Professor 
B.A., Claremont Men's College 
A.M., Ph.D., Harvard University 

Karin L. Caruso (1977) 
Accounting Coordinator, 

The Learning Center 
B.A., Syracuse University 
M.S., State University of New York 
M.B.A., New Hampshire College 
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Chris Clamp (1981) 
Professor 
B.A., Friends World College 
M.S., Ph.D., Boston College 

Stephanie Collins (1996) 
Assistant Professor 
B.S., Ph.D., University of Wisconsin 

Tej S. Dhakar (1995) 
Assistant Professor 
B.S., Indian Institute of Technology 
M.B.A., University of Delhi 
Ph.D., University of Alabama 

Euclid A. Dupuis (1982) 
Professor 
B.A., New Hampshire College 
M.S., Bentley College 
CPA 

Philip Vos Fellman (1993) 
Associate Professor 
B.F.A., California Institute of the Arts 
M.P.P.M., Yale University School 

of Management 
M.A., Ph.D., Cornell University 

James Freiburger (1988) 
Professor 
B.S., Loras College 
M.S., University of Notre Dame 
C.A.S., University of Vermont 
Ph.D., University of Connecticut 

Philip H. Funk, Jr. (1982) 
Associate Professor 
B.S., Drexel Institute of Technology 
M.S., Massachusetts Institute of Technology 

Richard O. Hanson (1984) 
Professor 
A.S., Burdett College 
B.S., Bellarmine College 
M.B.A., New Hampshire College 
CPA, CMA 

Gerald I. Harel (1984) 
Professor 
B.S., Hebrew University 
M.B.A., State University of New York 
M.A., Ph.D., Temple University 

Mahboubul Hassan (1985) 
Associate Professor 
B.A., M.B.A., University of Dhaka 
M.A.P.E., Boston University 

Ernest H.S. Holm (1969) 
Professor 
A.B., Dartmouth College 
M.A., Boston University 
M.A.T., University of New Hampshire 
Ph.D., Tufts University 

R. Larry Johnson (1978) 
Professor 
B.S., Northeastern University 
M.S., D.B.A., George Washington University 

Burton S. Kaliski (1975) 
Professor 
B.B.A., City College of New York, 

Baruch School 
M.S., State University of New York at Albany 
Ed.D., New York University 

Gerald E. Karush (1981) 
Professor 
B.A., University of Pennsylvania 
M.A., Brown University 
Ph.D., University of Pennsylvania 

Patricia E. Khani (1979) 
Professor 
B.S., Suffolk University 
M.S., Northeastern University 
CPA 

G. David Miller (1986) 
Associate Professor 
B.A., Brown University 
M.A., Northeastern University 
M.S.W., University of Michigan 

Nicholas Nugent (1990) 
Professor 
B.A., M.B.A., University of South Florida 
Ph.D., Florida State University 

Laurence J. Pelletier, Jr. (1980) 
Associate Professor 
B.S., M.B.A., New Hampshire College 

Jeanette A. Ritzenthaler (1976) 
Professor 
B.A., Mary Manse College 
M.A., New York University 
Ed.D., Rutgers University 

Marc A. Rubin (1982) 
Associate Professor 
B.A., Boston University 
M.B.A., Northeastern University 

Massood V. Samii (1988) 
Professor 
B.S., University of Hartford 
M.B.A., Western New England College 
Ph.D., State University of New York 

Paul Schneiderman (1976) 
Professor 
B.B.A., M.B.A., University of Massachusetts 
M.A., Ph.D., Clark University 
C.F.P. 

Susan Schragle-Law (1988) 
Associate Professor 
B.A., M.Ed., Ed.D., 
University of Massachusetts at Amherst 

Robert H. Seidman (1981) 
Professor 
B.S. Rutgers University 
M.S., Ph.D., Syracuse University 

Patricia Spirou 
Instructor 
B.S., Keene State College 
M.B.A., New Hampshire College 

Michael Swack (1981) 
Coordinator C.E.D. Program/Professor 
B.A., University of Wisconsin 
M.S., Harvard University 
Ph.D., Columbia University 

Gary Tripp 
Visiting Assistant Professor 
B.S., University of Regina 
M.S., Ph.D., University of Massachusetts 

at Amherst 

Charles V.A. White (1979) 
Professor 
B.A., M.S., University of Connecticut 
Ph.D., Ohio State University 

Linda Zhang (1994) 
Assistant Professor 
B.S., University of Regina 
M.S., Ph.D. University of Massachusetts 

at Amherst 

Adjunct Faculty Teaching 
Graduate Courses (1996 - 1997): 
Charles Adie 
Professor Emeritus, Northern Essex 

Community College 
B.S., M.A., Boston College 

Bruce C. Anderson 
Consultant 
B.S., University of Illinois 
M.B.A., New York University 

Herman S. Bain 
Health Administrator U.S. Navy (Ret.) 
B.S., University of Maryland 
M.A., University of Puget Sound 
M.H.A., Baylor University 

Ronald P. Belanger 
CPA 
B.S., Lowell Technological Institute 
M.S., Rensselaer Polytechnic Institute 
M.S., M.B.A., University of Missouri 

Dhar Bharatula 
Senior Industrial Engineer, 

Millipore Corporation 
B.S., University of Delhi 
M.S., University of Toledo 
M.B.A., New Hampshire College 

Maria Bogacz 
B.A., Merrimack College 
M.A., University of Lowell 

Roger W. Brown, Sr. 
Vice President, Human Resources (Ret.) 
Sanders Associates 
B.S., University of Illinois 
M.B.A., New Hampshire College 

Richard Cabral 
Manager 
Marine Ocean Engineering, Martin-Marrietta 
B.S., M.B.A., New Hampshire College 
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George Carter 
Assistant Principal 

Timberlane Regional High School 
B.S.Ed., Plymouth State College 
M.S. Bus. Ed., New Hampshire College 
Ed.D., Boston University 

Marcia Carter 
B.S. Ed., Plymouth State College 
M.S. Bus. Ed., New Hampshire College 
Ed.D., Boston University 

Grace Collette 
Director of Finance, Town of Derry 
B.S., M.B.A., New Hampshire College 

Richard W. Corning 
Manager, CMC 
B.A., Salem State College 
M.B.A., New Hampshire College 

Shahrokh Dalpour 
B.A., National University of Iran 
M.P.A., Government Management 

Training - Iran 
M.B.A., Ph.D., University of Northern Colorado 

William Dickson 
President and CEO Hansa International Inc. 
B.A., Liverpool University, UK 
M.C.D. Liverpool University, UK 

Daryl A. Dreffs 
Director of Computing Resources 
New Hampshire College 
B.S., Michigan State University 
M.B.A., Eastern Michigan University 

Gregory Driscoll 
Financial Analyst, L.L. Bean, Inc. 
B.A., University of Southern Maine 
M.B.A., College of William & Mary 

Marcia Gadzera 
Chairman, Business Department, 
North Shore Community College 
B.S., Salem State College 
Ed.M., Ed.D., Boston University 

Douglas Gordon 
Business Systems Consultant 
B.S., University of Massachusetts at Lowell 
M.B.A., New Hampshire College 

Richard M. Guillemette 
Accountant, Sanders Associates 
B.S., M.B.A., New Hampshire College 

Thomas Hancock 
Instructor, Mid-State College 
B.S., Husson College 
M.S., New Hampshire College 

Michael Harris 
Research Associate in International 

Business, Harvard University 
B.A., M.A., Boston University 

Edward A. Hellenbeck 
Consultant 
B.S., Husson College 
M.B.A., New Hampshire College 

William Henes 
Consultant 
B.S., Bowling Green State University 
M.S., New Hampshire College 

John Henry 
Engineering Manager 
Alcon laboratories 
B.A., M.B.A., Inter American University 

Richard L. Hodgkinson 
Consultant 
B.S., U.S. Air Force Academy 
M.S., Oklahoma State University 
M.B.A., New Hampshire College 

Douglass M. Jack 
Professor, Northern Essex 
Community College 
B.S.B.A., M.Ed., Plymouth State College 
M.B.A., New Hampshire College 

David M. Jones 
Capt. USM, Certified Judge Advocate 
B.A., Brigham Young University 
J.D., Brigham Young University 

James W. Keech 
Antilles Consolidated School System 
B.S., State University of New York 
M.A., Ph.D., University of Florida 

Martin J. Kenney, Jr. 
Attorney at Law 
B.A., University of Massachusetts 
M.B.A., University of Lowell 
J.D. Franklin Pierce Law Center 

Mohsen E. Khani 
Trustee, Pars Realty Trust 
B.S., M.B.A., New Hampshire College 

Dennis R Lemieux 
Administrator, Jensen Baird 

Gardner & Henry, Portland, ME 
A.B., Colby College 
M.P A., University of Pittsburgh 

Lundy Lewis 
Graduate Lecturer at Rivier College 
B.A., B.S., University of South Carolina 
M.S., Rensselaer Polytechnic 
Ph.D., University of Georgia 

David E. MacCulloch 
B.S., Metropolitan State College 
M.S., Colorado State University 
CPA 

Leon-Charl Malan 
Assistant Professor, Colby-Sawyer College 
B.C., University of Pretoria, So. Africa 
I.R.D.P, University of Stellenbosch 

Business School 
M.B.A., University of Cape Town 
Ph.D., State University of New York at Albany 

Thomas R McGrevey, Sr. 
Management Consultant 
B.S., United States Military Academy 
M.B.A., New Hampshire College 

Thomas P. McGrevey, Jr. 
Management Consultant 
B.S., University of New Hampshire 
M.B.A., New Hampshire College 

Keith D. Moon 
Consultant 
B.B.A., Niagara University 
M.B.A., New Hampshire College 
J.D., Franklin Pierce Law Center 

Ines Fortuno Morales 
General Manager 
Marshalls Inc. 
B.B.A., World University of Puerto Rico 
M.B.A., International Institute 

New York University 

Farideh S. Namazi 
Financial Consultant 
B.A., Iranzamin College 
M.A., Webster University 

Maria E.M. Painchaud 
Administrative Services Manager 
Unitil-Concord Electric 
B.S., University of New Hampshire 
B.S., Franklin Pierce College 
M.B.A., New Hampshire College 

Steven Painchaud 
B.A., St. Joseph's College 
M.S., University of Southern Maine 
D.Ed., Boston College 

John Parker 
Bath Iron Works 
A.B., Dartmouth College 
M.B.A., Columbia University 

Charles Parody 
B.C.E., The Cooper Union 
M.S.C.E., Columbia University 

James Pietrovito 
Professor 
New Hampshire Community Technical College 
B.A., Lycoming College 
M.Ed., C.A.G.S., University of Vermont 
Ed.D., Vanderbilt University 

Jonathan Posner 
Consultant 
B.A., Boston University 
J.D., Suffolk Universtiy 

Mariam Rakestraw 
Instructor 
B.A., Texas A&M University 
M.S., Black Hills State University 

Linda H. Richelson 
Consultant 
B.S., Emerson College 
M.B.A., New Hampshire College 

Mr. John Rist 
Instructor, Manchester School of Technology 
B.S., Central Connecticut State University 
M.B.A., New Hampshire College 
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Michael J. Ryan 
Attorney, King & Ryan Attorneys at Law 
B.A., University of Notre Dame 
M.S., University of Massachusetts 
J.D., Drake University Law School 

William Robertson 
Assistant Professor 
St. Joseph's College 
B.S., St. Francis College 
M.A., Fordham University 
M.B.A., New York University 

Lelija Roy 
Director, Education Research 
Capital Consulting Corporation 
B.F.A., M.B.A., University of Bridgeport 
Ed.D., Vanderbilt University 

Mirta Sanchez 
Cultural Specialist 
U.S. Naval Station, Roosevelt Roads 
B.A., M.A., University of Puerto Rico 

Victor A. Somma, Jr. 
Director of Marketing and Development, 
NH Postsecondary Technical 

Education System 
B.A., University of Bridgeport 
M.S., New Hampshire College 

Donald C. Stewart 
Attorney 
A.B., Boston University 
M.S., Union College 
J.D., Massachusetts School of Law 

at Andover 

James Stopa 
Assistant Director of Vocational & 

Adult Education 
Manchester School of Technology 
B.A., Michigan State University 
M.Ed., Michigan State University 

Jeannemarie Thorpe 
President, J. Thorpe & Associates 
B.S., University of Bridgeport 
M.Ed., Rivier College 
M.B.A., New Hampshire College 

Maria del Pilar Torres-Delany 
Professor 
B.A., University of Puerto Rico 
M.A., Ph.D., Bowling Green State University 

Gordon W. Tuttle 
Economic Analyst, Public Service Co. of NH 
B.S., University of New Hampshire 
M.B.A., New Hampshire College 

Peter D. Varhol 
Consultant 
B.A., Grove City College 
M.A., Loyola College 
M.A., University of Lowell 

David S. Wallace 
Consultant 
B.A., St. Johns University 
M.B.A., New Hampshire College 

William Webb 
Consultant 
B.A., State University of New York 
M.P.A., Golden Gate University 
M.Ed., University of New Hampshire 
M.B.A., New Hampshire College 

Kathryn S. Williams 
Law Offices of K.S. Williams Hardy -

General Practice 
B.A,. University of Pennsylvania 
M.B.A., Boston College 
J.D., Suffolk University 

Richard E. Willis 
Dean, Continuing Education Central 

Maine Technical College 
B.A., Yale University 
M.Ed., University of Maine 
Ph.D., Stamford University 

John Wilson 
Attorney, Goff and Wilson, PA 
B.A., State University of New York 

at Geneseo 
J.D., Franklin Pierce Law Center 

John A. Wilson 
Associate Department Head, MITRE Corp. 
B.S., University of New Hampshire 
M.S.E., Wang Institute of Graduate Studies 
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