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S.H.E. RESIDEN T MANAGEMEN T COR P 

Connie Russell 
President 
P.O. Box 2064 
Lexington, North Carolina 27293-2064 

Telephone (704) 243-7382 
Fax (704)-243-7450 

"BUILDING A SOUND, HEALTH Y ENVIRONMENT' ' 

August 5, 1996 

Name 
Company 
Address 

City, State & Zip 

Dear (personalized): 
Many local businesses share a problem--recruiting qualified employees. The 
unemployment rate in the local labor market is a low 2.9%, causing many businesses to 
experience difficulty in meeting their hiring requirements. 

S.H.E. Resident Management Corporation, a community-based, resident organization is 
committed to helping residents and businesses of Lexington and Davidson County 
communities with their employment and training needs (see attached fact sheet for more 
information on S.H.E.). Becaus e so many residents are looking for employment and 
because so many businesses are looking for employees, S.H.E. is coordinating a 
Commnity Economic Development Job Fair as one of its 1996 projects. Our 
"Opportunities '96" Job Fair offers employers the opportunity to meet potential employees 
and share information about their company with potential employees (as well as potential 
customers). 

We would like for your organization to participate in the in the Opportunities'96 Jo b Fair. 
The Fair will be held on October 5, 1996, from 10 am- 4 pm, at Lexington Senior High 
School Gymnaisum, 18 Henry Drive, Lexington, NC. Man y of the local agencies and 
organizations who work with people looking for employment--the Departmen t of Social 
Services, Vocational Rehabilitation, Davidson County Employment & Training, and the 
Employment Security Commission of NC will have job seekers attending the Fair. 
Lexington/Davidson County Schools and Davidson County Community College have 
received information on the Fair to Share with their students. 

Vondra Hairston, Secretary • Minni e Smith, Treasurer • Majori e Williams, Chairperson 



Small business consultants such as: S.C.O.R.E. and Davidson County Black Business 
Council will have representatives available to answer questions for persons who are 
interested in starting small businesses or who are already in business but need assistance. 
The Fair will also be opened to the general public. 

We have designed the Fair so that there is no fee for attendees and have arranged a light 
breakfast and lunch for participating companies. W e are, however, offerin g companies the 
opportunity to co-sponsor this event (and the continuing work of S.H.E.) through the 
purchase of Ads. S.H.E . plans to recognize Job Fair sponsors through advertisement in 
the Fair booklet that will be distributed throughout the City of Lexington and the 
surrounding counties. Sponsors will also be recognized by signage and prominent display 
during the Fair, recognition and acknowledgement i n all Fair materials including but not 
limited to brochures and flyers, press releases, and media events, and an opportunity to 
provide materials for display at the Fair as well as offer items to be included in the 
registration packet for all attendees. Eac h Sponsor will have the opportunity to enter a 
drawing for A color T. V./VCR combination, a compact disk player, and a Supernintendo 
game. 

The Fair will be an annual event and the beginning of a job bank. I t is the goal of S.H.E. 
to work collectively with the Employment Security Commission of North Carolina to have 
employment information at S.H.E. headquarters to serve as a job search base. 

Registration and additional information is attached; please mail or fax your registration by 
September 5, 1996 . I f you have any questions, please contact Connie Russell (243-7382). 
We look forward to seeing you at the Opportunities '96 Job Fair on October 5, 1996 . 

Because of limited space, we are asking you to respond as quickly as possible to reserve 
you space. W e will set up covered tables (6'x3") for your display; however we are asking 
you to provide your own backdrop. Pleas e let us know how many tables you will need. 

Sincerely, 

Connie Russell 
President 



OPPORTUNITIES '96 
COMMUNITY ECONOMIC DEVELOPMENT JOB FAIR 

IN FORMATION SHEET 

The Basics: 

1. Date: October  5, 1996 
2. Location: Lexington  Senior High School Gymnasium 
3. Time:  10:00am-  4:00pm 

The Overview: 

1. The Fair is to be a forum for local companies in need of employees and local job 
seekers to connect with one another; for leveraging resources for small business 
ventures; career opportunities alternative for graduating seniors who are not attending 
college. 
2. S.H.E.  Resident Management Corp. is sponsoring the event. Agenciies  participating 
in the events's organization and development: The  Lexington Area Chamber of 
Commerce, Division of Vocational Rehabilitation, The  Work First Program of Davidson 
County Department of Social Services, Lexington Davidson County Schools, Davidson 
County Community College, Davidson County Employment & Training, N. C Low 
Income Housing Coalition, Employment Security Commission of NC, The B.O.N.D. 
Program, SC.O.R.E. 
3. The  Fair will be designed for recruitment, career exploration, and micro-enterprise 
development. 
4. The  Fair will be opened to the general public as well as designated groups. 
5. Job seekers will complete an "admission application'1 to enter the Fair, to be used as a 
reference source for employers and job seekers as they dialogue. 
6. Micro-enterprise  developers will complete a "business profile," to be presented to 
business consultants as they dialogue. 

The Specifics: 

1. Registration Closing Date: September  5, 1996 
2. Cost for Participation: $0.00 
3. Food  Service: A  light breakfast and lunch will be provided for 

4. Set  Up Times: 
5. Child  Care: 

6. Information  Packets: 
7. Available  Table Size: 

participating companies. 
October 4th, at 7pm & 8 am on October 5th 
Provided on site (Prior arrangements preferred. 
Please call 243-7382). 

Provided on October 5, 1996. 
6ft. 



Registration Information: 

Please complete the form below and return it to: Connie  Russell 
Opportunities '96  Fair Registration 
P.O. Box 2064 
Lexington, NC 27293 

You may also fax in your registration at (704) 243-7450. 

Company Name: 
Contact Name: 
Address: 

Telephone Number: Fax  Number 
Type of Business: 
Number of possible positions available: 
My presentation will need to have access to an electrical source: 

Yes No 



OPPORTUNITIES 9 6 

PROPOSAL 

PRESENTED T O LEXINGTON HOUSING AUTHORIT Y 

SUBMITTED B Y S.H.E. RESIDEN T MANAGEMEN T 
CORPORATION (S.H.E. ) 



Opportunities '96 
Community Economic Development Job Fair 

PROBLEM STATEMEN T 57 % of the resident s in Lexington public housing are living 
(NEED) o n subsidized income. W e nee d to reverse the cycle of 

poverty in the public housing community. 

GOAL (AIM/MISSION) T o help our residents become economically self-sufficien t 

OBJECTIVE To promot e a job fai r that fosters employment and 
business opportunities, and career exploration 

METHOD Seek local employers who have need for employees to 
provide the number and kind s of jobs that are available; 
job seekers will present an admissions application to the 
employers for review. Loca l employers and loca l job 
seekers will collaborate with each other at on site 
interviews. 

EVALUATION The employer s will recruit job seeker s based on their skills, 
or experience, or both and wil l work with the "Work First" 
program to recruit additional employees. Employer s will 
provide an on-the-job training program for new recruits. 

FUNDING Funding for this program will be $25,000. O f that, we will 
raise $11,600 from tee shirt and raffle ticket sales and 
$6,700 from the sale of ads. Thi s leaves $6,700.00 to raise 
from new foundation sources. W e are asking you for 
$6,700. 



Summary 

Opportunities '96 Job Fair is a forum for local employers in need of employees and local 
job seekers to connect with one another; for leveraging resources for small business 
ventures; and career opportunities alternative for graduating seniors who are not attending 
college. Th e job fai r will provide information on professional dress and interviewing skills 
and employers will be there who have actual jobs that participants can interview for on 
site. 

Davidson County's workforce is changing, and much of this change is due to the reforms 
in North Carolina's policies concerning Aid to Families with Dependent Children. 
Governor Hunt's "Work First" program has changed these policies to where AFDC 
recipients are moved towards employment much more quickly than ever before. Thes e 
changes have impacted the number and typ e of job seekers in our community Man y local 
businesses share a problem—recruiting qualified employees. Th e unemployment rate in the 
labor market is a low 2.8% (May, 1996) , causing many businesses to experience difficulty 
in meeting their hiring requirements. 

S H E . Residen t Management Corporation (S.H.E), a community-based, resident 
organization is committed to helping residents and businesses of Lexington and Davidson 
County communities with their employment and training needs. Becaus e of the U.S. 
Department of Housing and Urba n Development's (HUD) mandat e for public housing 
authorities to promote economic development programs , and because so many residents 
are looking for employment and so many businesses are looking for employees, S. I I.E. is 
coordinating a community economic development job fair as one of it's 199 6 projects. 
"Our Opportunities '96 Job Fai r offers employers the opportunity to meet and share 
information with potential employees as well as potential customers. 

There are approximately 1100 residents living in public housing (including children). Of 
these, 252 are head-of-households, 6 7 are wage earners, 24 have no income, and 139 are 
on subsidized income. 57 % receive some form of financial subsidy, 10 % have no income, 
and 33% are working. A s the residents increase their income, the housing authority will 
generate revenue by increasing the rent amount. 

The job fai r will be an annual event and the beginning of a job bank . S.H.E . wil l work 
collectively with the Employment Security Commission of North Carolina who will allow 
employment information to be housed at S.H.E. headquarter s Eventuall y employment 
information will be housed at the other two public housing sites. Servin g as a job search 
base, residents of Lexington public housing communities will not have to leave the 
community to look for work. Transportatio n to the job ban k will be fiurnished by S.H.E. 
for residents who live outside of S.H.E. headquarter s until other job bank s are established 
in their communities. S.H.E . wil l work in conjunction with Lexington Housing Authority 
in a partnership agreement for the over all success of the progra m and in recruiting 
residents for participation in future job fair s and job banks. 



BUDGET 

Lexington Senior High School Gymnasium 8  hours = $100.00 
(use of facility) 

4 Custodians 8  hours @ $7.00/hr ==  $56.0 0 x  4 = $224.00 

6 Servers 6  hours @ $7.00/hr == $42.0 0 x  6 = $252.00 

2 Clerks (Tee-shirt table monitors; raffle ticket sales) 6 hours @ $7.00/hr x  2= $84.00 

2 Registrars (hand out job fair materials and assist 6  hours @$7.00/h r x 2 = $84.00 
job seekers with admissions application ) 

Printing (Ad booklets, raffl e tickets, tee shirts, and other fair materials) =  $1000.00 

Tee shirts purchased @ 2.00 per tee shirt x  1,000 = $2,000 

Continental Breakfast fo r 300 (jo b fair exhibitors and workers) $600.00 

Lunch for 300 (job fair exhibitors and workers) $1500.0 0 

Advertisement of job fair (flyers, etc.) =  $500.0 0 

Filming 4  hours @ $75.00/hr =  $350.0 0 

Total Cost of Job Fair $6,694.0 0 



Request for Funding for Tenant Participation Activities 
(Opportunities '96 Community Economic Development Jo b Fair) 

She is requesting $6,700.00 from Lexington Housing Authority in support of the job fair 
to be held October 5, 1996. S.H.E . makes this request based on the provisions set forth in 
the Codes of Federal Regulations (24 CFR 964.150) Funding Tenant Participation. A 
copy of the code has been included for your convenience. 





REVISED BUDGE T 

With the exception of police/sheriffs, the positions listed below will employ 
residents of Lexington Public Housing 

Lexington Senior High School Gymnasium $120.0 0 
use of facility = $75/1 st 3 hrs. and $15/hr. for eachadditional hour 

School provides custodians and servers (included in the facility use price) 

3 Clerks (Tee shirt table monitors; raffle ticket sales) 6 hours @ $7/hr x  3= $126.00 

6 registrars/assist job seekers 

8 hrs. x $7/hr = $336.00 

3 Childcare Providers (babysitting for job seekers) 6 hours @ $7/hr. x  3  = $126.00 

7 Van drivers @ $7.00/hr x 8 hrs. = $392.00 

1 police officer @ $15/hr x 6 hrs = $90.00 

1 interpreter (Spanish) @ 7.00/hr x 6 hrs. = $42.00 

1 interpreter (sign Language) @ $7.00/hr. x 6 hrs. = $42.00 

4 assistants to help exhibitors @ $7.00/hr x 8 hrs. = $224.00 

Plain tee shirts purchased @ $2.00/shirt x  1,000 = $2,000 
Continental Breakfast for 150 workers and exhibitors @ $.75 x 150 = $112.50 
Lunch for 150 workers and exhibitors @ $3.25 x 150 = $487.50 
Food prepared by Lexington City Schools 

Filming, editing, etc. = $2,517.50 

Filming by TKV Communications, Troutman, NC 

Sign printe r for fair and vans @ $8.00/sign x 20 signs = $160.00 

Gas for each van 1 ful l tank x $36.00 = $252 
Total Cost for Job Fair w/tee-shirt purchase = $7,027.50 
Total Cost for Job Fair w/out tee-shirt purchase = $ 5,027.50 



October 5, 199 6 

Dear Co-sponsor (personalized) : 

Thank you for your participation in S.H.E. Resident Management Corporation's first job 
fair. Specia l thanks to all of our co-sponsors for making this event possible. 

As most of you know, many employers and job seekers are faced with difficult issues in 
meeting the needs of todays labor market. W e hope that today's job fair will be one 
avenue to assist both employers and job seekers in finding the right job match. 

We have enclosed in this packet tickets for your meals, a program/advertisement booklet , 
a raffle ticket for prizes, an evaluation, a  survey, name tags, note pad and pen. Pleas e 
refer to the program booklet's announcement page for meal times and raffle drawings. 

Again, we appreciate your participation in making this a successful event. Ou r Volunteers 
are here to assist you, please feel free to call on them. 

Enclosures: 
Meal Tickets 
Raffle Ticket 
Program/Advertisement Booklet 
Employer Survey 
Job Fair Evaluation Form 
Ball Point Pen 
Note Pad 
Name Tags 



Employer Survey 

Davidson County's work force is changing. Muc h of this change is due to the 
reforms in North Carolina's policies concerning Aid to Families with Dependent 
Children. Governo r Hunt's "Work First " program has changed these policies to 
where AFDC recipients are moved towards employment much more quickly than 
ever before. Thes e changes have impacted the number and type of job seekers in 
our community. Th e following questions focus on the effect of Work Firs t in 
Davidson County , and how our business community is responding to this change. 

Has your company been noticeably effected b y Work First? I f not, does it anticipate 
an impact or not and why? I f so, what have those effects been? 

What is the minimum of training that your employees need? 

Has there been a noticeable trend in the hiring market to adjust standards to get 
employees? 

What methods have you used to reduce turnover at your company? 

What can training facilities provide to help with that problem? 



OPPORTUNITIES '96  JOB FAIR EVALUATION FOR EMPLOYERS, SMALL  BUSINESS 
CONSULTANTS, and  CAREER EXPLORATION CONSULTANTS 

PLEASE LEAVE  THIS  FORM ON YOUR  TABLE AFTER COMPLETION 

PLEASE RATE  YOUR  OVERALL IMPRESSION  OF  THE FAIR 
1 2 4  5 

POOR GOOD 

WAS THE EMPLOYMENT FAIR  BENEFICIAL IN  ASSISTING YOU TO IDENTIFY JOB 
SEEKERS AND  PROVIDE  INFORMATION TO  JOB SEEKERS? 

COMMENTS: YES  ___ NO_____ N/A____ 

DO YOU  FEEL THE  JOB SEEKERS FOUND THE  EMPLOYMENT FAIR  TO BE BENEFICIAL 

COMMENTS: YES__ _ NO______  N/A_____ _ 

PLEASE RATE  THE  FOLLOWING AREAS CONCERNING  THE  EMPLOYMENT FAIR: 
TIME OF THE FAIR (10:00 AM TO  4:00 PM) 

1 2 4  5 
POOR GOOD 

LOCATION OF  THE FAIR (LEXINGTON SENIOR HIGH SCHOOL): 
1 2 4  5 

POOR GOOD 

SET-UP OF  THE EMPLOYER STATIONS: 
1 2 4  5 

POOR GOOD 

PUBLICITY FOR  THE  EMPLOYMENT FAIR: 
1 2 4  5 

POOR GOOD 

PARTICIPATION BY  JOB SEEKERS: 
1 2 4  5 

POOR GOOD 

WHAT DID YOU  LIKE ABOUT THE  JOB FAIR? 

WHAT WOULD YOU CHANGE? 

OTHER COMMENTS: 

WOULD YOU BE WILLING  TO PARTICIPATE IN  FUTURE JOB  FAIRS? 
YES NO 







Opportunities '96 
A Community  Economic 

Development Job  Fair 

Saturday, October 5, 1996 
10:00 a m until 4 pm 
Lexington Senior High School 
Gymnasium 
For details, please contact Connie 
Russell at 243-7382 

There will be workshops, 
informational stations, and 
employers with actual job 
openings at the fair. 



Oportunidades '9 6 
Un Económico Suceso  Empleo 
Exposición Feria  de  su Comunidad 
Sabado, el 5 de Octurbre, 1996 
a las 10 en la mañana hasta a las 
4 en la tarde 
El gimnasio de la escuela 
secundaria Lexington Senior 
High School 
Por information , ponerse en 
contacto con Connie Russell en 
243-7382 

Se va a estar talleres, 
estaciones de 
information, y 
empleadores que 
necesitan gente. 



S.H.E. RM C S. H. E . RMC 
Southside Village, Helen Caple Village, Eastview Terrace 

Name: 
Opportunities '9 6 Fundraisin g Raffl e 

Address: 
First Prize - Color T.V./V.C.R. Combination 

Second Prize -Compact CD. Player 
Home #: Third Prize- Super Nintendo 

Drawing: October 5, 1996 (First Annual Job Fair) 
Work#: Place: Lexington Senior High School Gymnasium 

Donation $1.00 - Winner Need Not Be Present to Win 
No. No. 



The Wor k Firs t Famil y Assistanc e Progra m i n Davidso n Count y i s 
working with the S. H. E . Management Corporation and other agencies to 
provide an annual Job Fair on October 5, 1996 . Th e Job Fair will be 
held a t th e Lexingto n Senio r Hig h Schoo l fo r Wor k Firs t Famil y 
Assistance participants to attend. Ther e will be workshops, informationa l 
booths, an d employer s wit h actua l jo b opening s a t th e Jo b Fair . 
Transportation to the Job Fair will be provided. Cal l 243-7382 for more 
information or to arrange a ride. 



M e m o 
To: Connie Russell 
From: Pa m Caviness 
Subject: JO B FAIR ADVERTISEMEN T 
Date: Augus t 199 6 

Inserts or Information about the Job Fair can be mailed to some of our target population 
through the following mechanisms: 

1. FOO D STAMPS - Inserts can be mailed for September Food Stamp mailings 

Need 2800 inserts with message on no larger than 3x5 cards. (This is the 
size the carousel can accommodate.) 

These must be mailed to CCI and received no later than August 30, 199 6 

CCI 
P. O. Box 670 
Garner, NC 27529 

2. COMMODITIE S FOOL) DISTRIBUTION -  September 18 , 199 6 

A very small amount of information may be able to be typed directly on 
the card that will be mailed from Raleigh in the beginning of September 
This will be entered into the computer system around August 15, 1996 . 
1 will let you know exac t wha t message we will be able to squeeze on 
this card, space permitting. 

3. WOR K FIRST FAMIL Y ASSISTANC E 

1 have talked to people and left messages to find out if county specific inserts 
can be included in the WFFA checks. S o far, the answers given have been 
unknown or no. However , I will keep trying and le t you know. 

1 hope you will find this information useful. Pleas e let me know if 1 can be of further 
assistance in this matter 

CC: Catherine Lambeth 



Southside Village, Helen Caple Village, Eastview Terrace 
Resident Management Corp 

PO Box 2064 
Lexington, NC 27292-2064 

704-243-7382 
Fax 704-243-7450 
Chairperson President 

Karjoie Williams Conni e Russell 



Post-It* Fax Note 767 1 

Phone. _  _ 
Fax* 

TOTPL Pf02 



From: Connie Russell 
S.H.E, Resident Management Corp. 
Telephone Number: 243-7382 
Fax: 243-7450 

To: Carol e Woodard 
Lexington Area Chamber of Commerce 
Telephone Number: 248-5929 
Fax: 248-2161 

Please print 3,000 raffle tickets. W e really need to get these circulating 
as soon as possible. A  copy of the raffle ticket is attached. 
We appreciate your support in helping us make the Job Fair a success. 



REMINDER!!!! 

OPPORTUNITIES '96 
COMMUNITY ECONOMIC 

DEVELOPMENT 

JOB FAIR 

SATURDAY, OCTOBER  5TH 

LEXINGTON SENIOR  HIGH 

SCHOOL CAFETERIA 

SPACIOUS PARKING 

I'LL SEE  YOU  THERE 

THANKS, 

CONNIE RUSSELL 

S.H.E. RESIDENT  MANAGEMENT  CORPORATION 



S.H.E. 
RESIDENT MANAGEMENT CORPORATION 

MISSION 

S.H.E, is a grassroots organization working to give residents a hand in controlling their 
own environment through resident initiative opportunities that promote self-sufficiency 
and self-esteem building for public housing residents. 

ACTIVITIES 

S.H.E. provides leadership, expertise, and support to develop resident initiatives 
programs and strategies for the people of public housing. It  serves as an advocate and 
repository of information about resident initiative programs for public officials, the 
business community, nonprofits, public housing authorities, and  public housing 
residents. 

Public Service, Advocacy, and Education— S.H.E.rs outreach efforts touch people's lives 
in communities from Chapel Hill to Monroe: 

Sponsored an AIDS HIV Awareness Workshop to educate the Lexington and 
surrounding population about AIDS, its care and prevention 

Provides technical assistance and training to public housing residents 

Serves as the primary advocate for community needs by developing and 
monitoring housing policies and programs on the national, state, and local levels 

Acts as the driving force to secure resources for the development and 
rehabilitation of public housing residents, resulting in business development, 
homeownership, and drug elimination and prevention programs 

Offers information and assistance to public housing organizations throughout the 
state 

Funding for S.H.E. is provided by the U.S. Department of Housing & Urban 
Development's Tenant Opportunities Program (TOP). 

P.O. Box 2064, Lexington, NC 27293  *  910 243-7382 



DAVIDSON CO. SERVICES FOR DEAF AND HARD OF HEARING 
236 East Center Street 
LEXINGTON. NC 27262 

Telephone 910-224-0116 (V/TTY) 

LEXINGTON: 

INTERPRETERS 

MARY W. CRUMP 910-249-3722 
800-578-7243 EXT. 20319 

DAVID JOHNSON (NIGHT ) 910-248-881 3 

THOMASVILLE: JULIA SHULER 910-476-1190 

SALISBURY: 

MOORESVILLE: 

WINSTON-SALEM: 

GLENOA SHERRILL 

DEBBIE HARWELL 

TAMI RMYNE 
CHERI SNOW 

COMMUNICATION ACCESS 

INTERPRETING ETC. 

704-933-9832 

704-663-1470 

910-723-0333 
910-768-0502 

910-722-2274 

910-993-8242 

GREENSBORO: MARY THUMANN 
NANCY BETTINI 
MARCY MAURY 

910-282-2544 
910-855=9044 
910-274-2008 



ADMISSION APPLICATIO N 

PERSONAL INFORMATIO N 

NAME  
LAST FIRS T MIDDL E 

PRESENT ADDRES S 
STREET CITY STAT E ZI P 

PHONE NUMBER (  ) DO YOU HAV E A VALID NC DRIVER'S LICENS E Ye s N o 

ARE YOU EITHE R A U.S. CITIZE N OR AN ALIEN AUTHORIZED TO WORK IN THE UNITED STATES Ye s N o 

EMPLOYMENT DESIRE D 

POSITION 
DATE YOU SALAR Y 
CAN START DESIRE D 

ARE YOU EMPLOYE D NOW? 
IF SO, MAY WE INQUIRE 
OF YOUR PRESENT EMPLOYER? 

SOCIAL SECURITY 
NUMBER 

REFERRED BY 

EDUCATION NAME AND LOCATION OF SCHOOL 
NUMBER 

OF YEARS 
ATTENDED 

DID YOU 
GRADUATE SUBJECTS STUDIED 

HIGH SCHOOL 

COLLEGE 

COLLEGE 

OTHER 

GENERAL 
SPECIAL SKILLS 

COMPUTER SKILLS: SOFTWAR E 

TYPING SPEED: WP M I DATA ENTRY: TEN KEY: KSH .  NUMERIC: KSH. ALPHA: KSH 
U.S. MILITAR Y OR 
NAVAL SERVICE RANK 

ACTIVITIES: (CIVIC. ATHLETIC. ETC.) 



WORK EXPERIENCE: Provide a complete description. B E SPECIFIC. Star t with your 
most recent job. B e certain to include service in the Armed Forces. Fo r part-time work 
show the average number of hours per month. Indicat e any changes in job title under the 
same employer as a separate position. 

Employer Kin d of Business Street Address 

Your Title Reaso n for Leaving City, State, Zip Code 

Your Duties: Name of Supervisor 

Total Time Employed 
Full Time 
Part Time 

From (Month & Year) To (Month & Year) 

Check One Monthly Salary Beginnin g $ 

Hourly Salary Endin g $ 

Employer Kin d of Business Street Address 

Your Title Reaso n for Leaving City, Stats, Zip Code 

Your Duties: Name of Supervisor 

Total Time Employed 
Full Time 
Part Time 

From (Month & Year) To (Month & Year) 

Check One Monthly Salary Beginnin g $ 

Hourly Salary Endin g $ 

Employer Kin d of Business Street Address 

Your Title Reaso n for leaving City, State, Zip Code 

Your Duties. Name of Supervisor 

Total Time Employed 
Full Time 
Part Time 

From (Month & Year) To (Month & Year) 

Check One Monthly Salary Beginnin g $ 

Hourly Salary Endin g $ 

May we communicate with your present employer? Ye s N o 
REFERENCES 
Name Addres s Telephone Number 

Name Addres s Telephone Number 

Name Addres s Telephone Number 



Where Do 1 Go From Here ? 
(Starting a Business) 

What is you business idea? 

Have you ever been in business before? I f yes, what type of business was it? 

Why is the business not operating now? 

Do you have experience in the type of business you want to start? 

What is your business type? Produc t Servic e 

--Give a description of business product or service 

Do you have funds to successfully start your business? ye s n o 
If no, what method will you use to leverage funds? 

Bank loan(s) 
Government assistance 
Borrow from friends/family 
Other (explain) 

Do you have a business or action plan? 

Are you enrolled in a business development program? ye s n o 
If no, do you plan to enter into a business development program? 

Do you know anyone who is in business? 
If yes, have you spent time with them sharing the full concepts of your business 
strategies? 

Arc any of these people family members? 

Do you know anyone who has the same type of business you want to start? 

Have you identified your market (the people who you will serve)? 
Have you identified your competition? 

What makes your product or service unique from that of your competitors? Pleas e 
explain in detail. 



Where Do I Go From Here? 
(Business Profil e of an Existing Business) 

Business Name 
Type of business: Sol e Proprietorship 

Partnership 
Corporation 

Date business opened 
Does your business provide products or services? 
--Description of product 

--Description of service 

How many years have you been in business? 
0-5 5-1 0 10-1 5 ove r 15 

• Ho w would you rate your business growth on a scale from 0-100% ? 

Do you have or have you ever had a business plan or action plan? I f yes, are you 
following it? I f no, when do you plan to complete a business/action plan? 

• I s your business location convenient for your constituents? 

• D o you have proper financial records? 
personal financial records incom e statements balanc e sheets_ payroll 
records ta x reports_ audit reports 

• D o you have an attorney? ye s n o A n accountant? ye s no _ 

• Wha t are the impediments to your business growth? 
Lack of capital 
Wrong location 
Wrong product or service 
Other (explain) 



Opportunities '9 6 
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S. H. E. RESIDENT  MANAGEMENT  CORPORATION 
HISTORY 

Southside Village,  Helen Caple Village,  and  Eastview Terrace are public housing 
communities located in Lexington, North Carolina.  The three communities received a 
Tenants Opportunities Program Grant from the Department of Housing and Urban 
Development (HUD) to design a resident management training program and other 
programs geared toward resident initiatives. The  two year, technical assistance grant, 
allows grantees to select qualified consultants to assist them in bringing in programs 
that are conducive to the organization's mission. The RMC's goals include dual 
management training to give residents the opportunity to manage their own properties, 
economic development to provide employment (resident-owned businesses/contracting 
opportunities with local housing authority), and  to promote within the residents a spirit 
of self-sufficiency and empowerment versus dependency upon the federal government 
and subsidized income. 
S.H.E. RMC, incorporated November, 1994,  is the first resident management 
organization for the  Lexington community. Uniting  the three communities (268 units 
and over 1100 residents) together under the umbrella of S.H.E., creates an atmosphere 
of solidarity among the different members of the housing developments. S.H.  E. is an 
acronym which spells out the first letters of the three communities it represents 
(Southside Village,  Helen  Caple Village,  and  Eastview Terrace). 
On September 14,  1994, S.H.E. hosted a Public Forum at the Edward C. Smith Civic 
Center to introduce its officers and members to city officials, the  press, the  residents, 
and other interested citizens. S.H.E.  received its 501 (c) (3) federal tax-exempt status 
in April; applications for funding have been sent to over twenty-five foundations 
serving North and South Carolina,  and  to local foundations to leverage funds for 
different programs (e.g., microenterprise development, anti-drug campaign, and  basic 
life skills education, etc). 

MISSION 

S.H.E. is a grassroots organization working to give residents a hand in controlling 
their own environment through resident management and resident initiative 
opportunities that promote self-sufficiency and self-esteem building. 



Oppportunities '96 
Planning Committee 

Carole Woodward, Lexington Area Chamber of Commerce 
Catherine Lambeth &  Pamela Caviness, Davidson County Dept. of  Social Services 

Daniel Williams & Jerry Long, Employment Security Commission of  NC 
Barbara Jean Baremore, Lexington Housing Authority 

Pat Everhart, Job  Training  & Employment Center 
Brad Turner, Goodwill  Industries of Northwest North Carolina,  Inc. 

Curt Coomes, North Carolina  Low Income Housing Coalition 

OPPORTUNITIES '96 
Co-Sponsors 

(In Alphabetical Order) 
B & W  Metal Fabrications, Welcome,  NC 

Barbeque Center, Lexington,  NC 
Branch Banking & Trust  Co., Lexington, NC 

Davidson County Community Action, Lexington, NC 
Davidson County Dept. of  Social Services , Lexington, NC 

Davidson County Job Training  & Employment Center, Lexington, NC 
Duracell, USA,  Lexington, NC 

Excell Telecommunication, Lexington,  NC 
Koonts Office Products, Lexington, NC 

Lacy J. Miller Machine Company, Welcome,  NC 
Lexington Area Chamber of Commerce, Lexington, NC 

Lexington Furniture Industries, Lexington, NC 
M &  L Motors, Lexington,  NC 

Managing Your Intra-Conversation (MYIC),  Winston-Salem, NC 
NC Low Income Housing Coalition, Raleigh, NC 

Pawn City, Lexington, NC 
Plaza Ford, Lincoln,  Mercury, Lexington,  NC 

R.B.T.D. Construction  & Remodeling, Mooresville, NC 
The Dispatch Newspaper, Lexington,  NC 

Opportunities '96 Job Fair Exhibitors 
Automotive Motors, Thomasville,  NC 

B & W  Metal Fabrications, Inc.,  Welcome,  NC 
Davidson County Job Ready (School to Work)  Partnership Program 

Davidson County Job Training  & Employment Center 
Excell Telecommunication 

Griffin Staffing Services 
I H Services, Linwood,  NC 

Lacy J. Miller Machine Co., Welcome,  NC 
Lexington Furniture Industries 
Lexington Police Department 

NC Low Income Housing Coalition, Raleigh, NC 
Service Corps of Retired Executives (S.C.O.R.E.) 

Vocational Rehabilitation 
Wachovia 



ANNOUNCEMENTS 

To job fair  exhibitors  and volunteers: 
1. A  continental breakfast will be served from 8 am until 9:45 ant 

2. A  light lunch will be sensed from 1 pm until  2:30 pm. 

***For each meal, please present your meal tickets to the cashier at the end of the food 
line. Your  meal tickets are enclosed in your fair packet. 

***Please DO NOT take  any food or drink from the cafeteria. 

The Future Business Leaders of America 
and 

The Distributive Education Club of America 
have on display in the cafeteria a variety of goodies for sale. 

Please support them with your presence and donations. 

RAFFLE DRAWINGS 

Drawing #1 Supernintendo  Game. 11:30  am 

Drawing #2 Compact  Disk Player. 1:30  pm 

Drawing #3 Color-  TV/VCR Combination 3:30  pm 

Tickets may be purchased for $1.00  at the raffle ticket table. You  do not have to be 
present to win. 

All donations are used to support the continuing work of S.H.E. and to help subsidize 
the cost of the job fair. THANK  YOU FOR YOUR  SUPPORT! 

Job Training  & Employment Center 
Workshop Schedule 

10:30-11:00 Interviewing  Skills 
11:30-12:00 Taking  Control 
1:00- 1:30  Developing  a Resume 

2:00- 2:30  Communication 
3:00- 3:30  Interviewing  Skills 



Join the 
Campaign for Housing 

North Carolina 
Low Income 
Housing Coalition 
3901 Barrett Drive, Suite 200 

Raleigh, NC 27609 

(919) 881-0707 

Fax (919) 881-0350 

e-mail hn0152@handsnet.org 

Did you know that one in five 
North Carolina households lives in 

substandard or unaffordable housing? 

Want to help change this? 
You can by becoming a part of the 

Campaign for Housing 

The North Carolina Low Income Housing Coalition Is 
embarking on an intensive broad-based campaign 

to elevate housing in the public arena and secure 
significant resources for affordable housin g Th e 
vision of the campaign Is that in 10 years, every 

North Carolinian will have access to a decent saf e 
and affordable plac e to live 

Primary short term goals are to secure $2.5 million to 
help support nonprofit housing organizations and 

$19 million for the NC Housing Trust Fund, as well as 
other parts of a collaborative housin g package, 
In the 1997 General Assembly which convenes in 

January. Long term goals are to secure a 
dedicated source of revenue for the Housing Trust 
Fund and to present a comprehensive housing bill 
to address a myriad of North Carolina's affordable 

housing needs. 

The Coalition needs your help to educate our 
elected, business and community leaders about 
the importance of decent saf e and affordabl e 

housing. They need to Know that "Housing is Key for 
Jobs, Families and Communities." 

The North Caroline Low Income Housing Coalition is a 
statewide membership organization working for decent 
sate and affordable housing  opportunities that promote 

self-determination and stable communities for low-
income North  Carolinians, the  Coalition provides 
leadership to develop responsive  and effective 

affordable housing  programs through advocacy, 
education and  support to its members, 

To learn more about the Campaign for  Housing or how to 
become a  Coalition member contact  us  or drop by our 

information table 

mailto:hn0152@handsnet.org


For mor e informatio n 
on how Goodwill can 

Help You 
or 

You can Help Goodwill 

Call 
(910) 724-362 1 



• NEE D TRAINING ? 
• NEE D YOU R GE D OR HIGH SCHOO L DIPLOMA ? 

• I f you're working hard to find a job with little or no success... 
• I f you're tired of being turned down because your skills are inadequate... 

• I f you want to learn effective job seeking skills and techniques... 

CALL US TODAY! 

Lexington Offic e Thomasvill e Offic e 
910-242-2065 910-474-26 5 5 

'An Equal Opprotunity Employer " Eligibilit y Guidelines Apply 

DAVIDSON COUNT Y JOB 
TRAINING AN D EMPLOYMENT 

CENTER 
CAN HEL P YOU! 



I Do  Not Choose To Be Common 

It is my right to be common- if I can 

I seek opportunity- not security 

I want to take the calculated risk; 

to dream and to build, to fail and  to succeed. 

I refuse to barter incentive for a  dole. 

I prefer the  challenge of life to the guaranteed existence; 

the thrill of fulfillment to  the stale calm Utopia. 

I will not trade freedom for beneficence 

nor dignity for a  handout 

I will never cower before my master 

nor bend to any threat 

It is my heritage to stand erect, proud and  unafraid; 

to think and act for myself  enjoy  the benefit 

of my creations and face the  world 

boldly and say, this I have done 

All this  is what it means to be 

a Job Seeker at the Opportunities '96 

Community Economic  Development  Job Fair 

Adapted from "My Creed" by Dean Alfange 



T o T h e C o m m u n i t y 

Is S u r p a s s e d 

O n l y B y O u r 

C o m m i t m e n t T o Y o u 

WACH0VIA 
Wachovia Ban k i s a member FDIC . 

OUR D E D I C A T I O N 





Lexington Furniture Industries 



G o t o t h e p e o p l e 

L e a r n f r o m t h e m 

L o v e t h e m 

S t a r t w i t h w h a t t h e y k n o w 

B u i l d o n w h a t t h e y h a v e 

B u t of  t h e b e s t l e a d e r s 

W h e n t h e i r t a s k i s a c c o m p l i s h e d 

T h e i r w o r k i s d o n e 

T h e p e o p l e w i l l r e m a r k : 

" W e h a v e d o n e i t o u r s e l v e s " 

2000 year old Chinese poem 







Best Wishes 

from 

Our Lady of The Rosary Catholic Church 

Lexington, North Carolina 



R.B.T.D. 
Construction 

& Remodeling 

DAVIDSON COUNTY SPORTS 
Nike • Converse • Ripon • Starter • Umbro • Rennoc • Wilson • Eastern 

"First Place in  Sports" 

DALE ALLRED 
Owner 

20 N. Main Street, Lexington, NC 27292 •  (704) 249-3635 

D 

C 

C 

A 

Davidson Count y 
Community Action , Inc . 

Post Office Box 389 
25 East First Street, Suite 1 
Lexington, NC 27293-0389 

Walser, Walser , Roberts,Hollowa y 

(910) 249-0234 
(910) 249-2078  FAX 

Phone 910-248-463 3 
Fax 910-248-464 7 

BARBECUE CENTER, INC. 
"Serving The Best In Barbecue" 

900 North Main Street 
Lexington, NC 27292 

SONNY And NANCY CONRAD - Owners 

DARRELL W. KOONTS 
OWNER 

LEX: (910) 249-9189 
FAX: (910) 249-7158 
HP.: (910) 884-1303 
FAX: (800) 294-9910 

THE LEXINGTO N ARE A CHAMBE R O F COMMERC E 
THE ONL Y BUSINES S ORGANIZATIO N WORKIN G FO R YOU! 

YOUR CHAMBE R BUSINES S PARTNE R PROVIDES: 
NETWORKING 
Business Afte r Hour s 
Committee Involvemen t 
Ambassadors Clu b 
Family Picnic 
Christmas Auctio n 

GOVERNMENTAL AFFAIRS  
ASSISTANCE / ADVOCAC Y 
Legislative Briefing s 
Business Lobbying 
Legislative Polic y Statements 
Legislative Trips 
Congressional Actio n Alert s (GAIN ) 
Piedmont Tria d Legislative Caucu s 
Congressional Trip s 
Legislative Bulletins 

BUSINESS ASSISTANCE 
Business Referral s an d Lead s 
Newcomer Listings 
Retail Promotion s 
Gift Certificat e Progra m 
Mailing List s and Label s 
Seminars an d Workshop s 
Advertising Opportunitie s 
Group Healt h Insuranc e 
Welcome Teams 
Tourism /  Travel Promotion 
Visitors Cente r Informatio n 
Safety Awards 
Buyer / Supplier Business Showcas e 
A C E (As k a Chamber Expert ) 
Counseling (S.C.O.R.E. ) 
SBTDC Expor t Assistanc e 
Certificates o f Origi n 
Davidson Entrepreneuria l Cente r 
Ribbon Cutting s /  Specia l Event s 
Business Updat e Radi o Show 

RECOGNITION 
Membership Plaqu e 
Outstanding Citize n Award 
Athena Award 
"Chamber Topics " Newsletter — 
New /Expand . Business Receptio n 
Small Business Week Awards 

PUBLICATIONS 
"Chamber Topics " Mo. Newslette r 
Who's Who Membership Direct Governmental Director y 
Directory of Manufacturer s 
Community Statistica l Profil e 
Civic Club Directory 
Davidson County Maps 
Newcomer's Packe t 

COMMUNITY SERVICES 
Leadership Davidso n County 
Barbecue Festiva l Booth 
Issue Managemen t 
Educational Suppor t Program s 
Strategic Planning (Dav. Direct 
Organizational Support: 
Piedmont Tria d Partnershi p 
Piedmont Tria d Chamber s 
Yadkin Pee Dee Lakes 
Davidson Count y Integrated Soli d 
Waste Advisory Board 

Davidson County Workforce 
Preparedness Board 

Davidson Co . Film Commission 
Davidson County Economic 

Development Commissio n 
Davidson Progres s 
Crimestoppers 
Uptown Lexington , Inc. 
Lexington Touris m Authority 

CREDIT BUREA U O F LEXINGTO N 
Timely, accurate credit reports . Collectio n Service - You pay nothing unti l 
collect your no pay accounts . STING softwar e allow s efficiency an d highest 
recovery rat e for you. Account s reported to automated National Credit 

DAVIDSON ENTREPRENEURIAL CENTE R 
A smal l business incubator wit h shared support services an d equipment . 
For more information cal l 248-5929 . 





SIKlEiT METAL ASSEt 

D U R A C E I X 

DURACELL 
PROUD TO BE A PART OF OUR 

COMMUNITY SINCE 1960. 

VOICE: (910) 242-6044 FAX : (910) 246-8020 

305 Nov ; Hwy G4 East, .Lexington , Nort h Carolin a 2729 1 





LIVE YOUR  DREAMS! 

A WORKSHOP  ADVENTURE 
GUARANTEED TO 

CHANGE YOUR  PRESENT 
STATE OF  BEING 

*DO YOU  PONDER  OVER  MAKING  DECISIONS  FOR  YOUR  LIFE? 
*ARE YOU  FIGHTING  A  CONSTANT  BATTLE  BETWEEN  YOUR 

FEELINGS AND  YOUR  EMOTIONS? 
*DO YOU  HAVE  A  PROBLEM  EXPRESSING  YOURSELF? 

*DO YOU  SOMETIMES  Say  to  yourself, "They  just don't understand me"? 
*Are you looking  for a  way  to  improve  OR change  your life style? 

* Are you always  battling with life's struggles and  how  to  get the  best out  of 
everyday? 

If you answered  "YES" to  any of  the above questions, 
then you should  take this "DYNAMIC" Life Management Workshop 

CALL NOW!  FOR  THE  NEXT AVAILABLE  WORKSHOP 
(910-725-9475) 

LIMITED SPACE  AVAILABLE 

ENTERTAINING, MOTIVATING,  AND  INSPIRING 

SPONSORED BY: 

MYIC 
P.O. BOX  21253 

WINSTON-SALEM, NC  27120-1253 



Every morning in Africa 
a gazelle wakes up. 

It knows that it must run 
faster than the fastest lion 

or it will be killed. 
Every morning a lion wakes up. 

it knows that it must outrun 
the slowest gazelle or it will 

starve to death. 
It doesn't matter  whether you 

are a lion or a gazelle: 

WHEN THE  SUN 
COMES UP 

YOU HAD BETTER 
BE RUNNING... 

Author: Unknown 

Compliments of: 
The American Collegiate Company 
Box 206- Spinnerstown, PA 18968 
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Section 3 of the Housing and Urba n Development Act of 196 8 

Background: 

Secretary o f HUD i n 1968: Rober t C. Weaver 

Mr. Sparkma n introduced the B i l l Ma y 15, 1968 . 
B i l l enacte d Augus t 1 , 1968 . 

Senators wh o drafted th e B i l l includin g Section 3: 

Mr. Sparkman , Alabama, Chairman of Banking & Currency Committee and Housing and Urban Affair s 
Subcommittee; Mr . Mondale , Minnesota; Mr. Tower , Texas; Mr. Bennett , Utah ; Mr. Percy , Illinois; Mr. 
Hickenlooper, Iowa; Mr. Brooke , Massachussetts; Mr . Proxmire , Wisconsin; Mr . Williams , Jr. , New 
Jersey; Mr . Muskie , Maine ; Mr . Long , Missouri ; Mr . Mclntyre , New Hampshire; Gale McGee, Wyoming ; 
Mr. Spong , Jr., Virginia . 

Introduction: 

The Kerner Commission (United States Advisory Commission on Civi l Disorders) did a study that 
recommended tha t housing programs b e reoriented t o serve the needs of lower income families. Th e stud y 
was done during a time of civil unres t in poor urban areas, leading up to and following th e assassinatio n 
of Dr . Marti n Luther King, Jr . Mr . Proximire proposed si x amendments addressing th e recommendation s 
of the Kerner Commission. On e Amendment became Section 3. 

Excerpts from th e Congressiona l Record : 

May 24 , 196 8 

Mr. Perc y addressing th e Senate," . .  .We must therefore conside r the nee d o f the "whol e man", 
and to provide programs whic h are comprehensive i n scope so as to provide homes, no t just housing . I 
believe that the Housing and Urban development Ac t of 1968 reflects a n understanding o f this concept in 
that it calls for a coordination and integration o f programs relate d to housing". 

". .  .Basic to any new program which purports t o assist low-incom e persons must be the twin 
concepts o f local decision-making and self-help . .  . .several provisions in this bil l giv e priority to project s 
which involve local citizen participation. Thi s is as i t should be, for projects, howeve r wel l designed, thst 
do not involve local citizen participation will be resented and often rejecte d b y the community . Self-hel p 
must also be made an ingredient o f more of our housing programs. T o be truly successful, a  housing 
program ought t o offer a n opportunity t o better oneself through one's own efforts" . 

Mr. Proximir e addressing th e Senate , " . . .Senator Perc y and I introduced an amendment, 
accepted n y the committee , whic h requires tha t to the greatest extent feasible, opportunitie s fo r 
employment arisin g in connection with the constructio n or rehabilitation of housing existing under th e 
low an d moderate income housing programs shoul d be given to lower income persons residing in the area 
of suc h housing. I  believe this provision will serv e to reduce th e hig h rate of unemployment i n the ghetto 
which is currently two or three times higher than the nationa l average rate of unemployment" . 

Publications: 

Housing and Urban Development Ac t of 1968, Report of the Committe e on Banking and Currency , United 
States Senate 



House of Representatives Conference Repor t 

Report of the Committe e on Banking and Currency, House of Representatives, 90t h Session 

Congressional Record 



1 thorized, to th e exten t permitted b y law an d within the limit s 
! of available funds , to furnish information an d assistance to th e 
J commission . The Federal Bureau of Investigation, i n particular , 
ihall provide Investigative Informatio n and assistance. 

SECTION 4. Compensation, Personnel, and Finance,  (a) Mem-
bers of th e Commission who are Members of Congres s shall re-

j eeive no additiona l compensatio n by virtu e o f membershi p oh 
the Commission, but , as permitted b y law , ma y b e reimbursed 
for travel , subsistenc e and othe r necessar y expenses incurred 
by them i n th e performanc e o f th e duties vested in th e Com -
mission. Other member s of th e Commissio n shall receiv e $10 0 
per day when engage d in th e performanc e o f dutie s pursuant 
to this order, and shall be allowed travel expenses and per diem 
m lieu of subsistenc e as authorized by law ( 5 UJ3.C . 5703) fo r 
persons intermittently employed. 

(b) Th e Commissio n shall hav e a n Executiv e Directo r wh o 
shall be designated by the President and shall receive such com-
pensation a s ma y hereafte r b e specified . The Commissio n is 
authorized t o appoin t an d fi x th e compensatio n of suc h othe r 
personnel as may be necessary to enable it t o carry out its func-
tions, and i s authorize d t o obtai n service s in accordanc e with 
the provisions of 5 U.S.C. 3100. 

(c) Al l necessar y expenses incurred i n connectio n with th e 
work o f th e Commissio n shall b e pai d from  th e "Emergenc y 
Fund for th e President " o r suc h othe r appropriate d fund s as 
nay be available for the purposes of the Commission. 

BECTION 6 . Administrative  Services.  Th e Genera l Services 
Administration shal l provid e administrativ e service s fo r th e 
tanmission on a  reimbursabl e basis. 
i. 

r SECTIO N 7. Reports and  Termination.  The Commission shall 
take an interim repor t a s to its findings of fac t no t later tha n JJfcrch 1, 1968, and shall present its final report an d recommen-
fctlons not late r tha n on e year from  th e dat e o f thi s order . I t 
5*U terminat e upo n presenting its final report an d recommen-
fetlons. 

/s/ 

IJJff Lyndo n B. Johnson 

l&E WHIT E HOUS E 
^Uly 38, 1967 

I fata 



The fo l lowin g ar e excerpt s fro m th e Kerne r Commissio n Report : 

One o f th e f i r s t witnesse s t o b e i n v i t e d t o appea r befor e t h i s 
Commission wa s Dr . Kennet h B . C l a r k , a  d i s t inguishe d an d 
perceptive scho lar . Referr in g t o th e report s o f e a r l i e r r i o t 
commissions, h e s a i d : 

I rea d th e r e p o r t . . . o f th e 191 9 r i o t i n Chicago , an d i t i s 
as i f I  wer e readin g th e repor t o f th e inves t i ga t in g 
committee o f th e Harle m r i o t o f '35 , th e repor t o f th e 
i n v e s t i g a t i n g committe e o n th e Harle m r i o t o f '43 , th e 
report o f th e McCon e Commissio n o f th e Watt s r i o t . 
I mus t agai n i n cando r sa y t o yo u member s o f t h i s commissio n 
--it i s a  k in d o f A l i c e i n Wonderland--wit h the sam e movin g 
p i c t u r e re-show n ove r an d ove r again , th e sam e a n a l y s i s , th e 
same recommendations , an d th e sam e i n a c t i o n . 

Our inves t igat ion s o f th e 196 7 r i o t c i t i e s es tabl i she s that : 

V i r t u a l l y ever y majo r episod e o f urba n v io lenc e i n th e 
summer o f 196 7 wa s foreshadowe d b y a n accumulatio n o f 
unresolved grievance s b y ghett o res ident s agains t l o c a l 
au thor i t i e s (often , bu t no t always , th e p o l i c e ) . S o hig h 
was th e r e s u l t i n g underlyin g tens ion , tha t rout in e an d 
random events , to l era te d o r ignore d unde r mos t circumstance s 
(such a s th e r a i d o n th e "Blin d Pig " i n Detro i t an d th e 
arres t o f a  ca b d r i v e r i n Newark ) becam e th e t r igger s o f 
sudden v io lence . 

Co inc id ing wit h th i s hig h l e v e l o f d i s s a t i s f a c t i o n , 
confidence i n th e wi l l ingnes s an d a b i l i t y o f l o c a l 
government t o respon d t o Negr o grievance s wa s low . Evidenc e 
presented t o t h i s Commissio n i n hearings , f i e l d report s an d 
research analyse s o f th e 196 7 r i o t c i t i e s , es tabl i she s tha t 
a subs tant ia l numbe r o f Negroe s wer e dis turbe d an d angr y 
about l o c a l governments ' f a i l u r e s t o solv e t h e i r problems . 

Throughout th e 18t h century , th e dange r o f Negr o revo l t s obsesse d 
many whit e Americans , Slav e p lo t s o f considerabl e scop e wer e 
uncovered i n Ne w Yor k i n 171 2 an d 1714 , an d the y resu l t e d i n 
bloodshed--whites an d Negroe s wer e s l a i n . 

In 1829 , whit e res ident s invade d C i n c i n n a t i " L i t t l e A f r i c a , " 
k i l l e d Negroes , burne d t h e i r property , an d u l t imate l y drov e h a l f 
the colore d populat io n fro m th e c i t y . 

V io l en t r i o t i n g occurre d i n C i n c i n n a t i i n 1862 , whe n Negr o an d 
I r i s h hand s compete d fo r wor k o n th e r i v e r b o a t s . Lesse r r i o t s 
took plac e i n Newark , Ne w Jersey , an d i n Buffal o an d Troy , Ne w 
York, th e r e s u l t o f combine d h o s t i l i t y t o th e wa r an d fea r tha t 
Negroes woul d tak e whit e jobs . 



The mos t v i o l e n t o f th e trouble s too k plac e i n Ne w Yor k C i t y 
Draft Riot s i n J u l y 1863 , whe n whit e workers , mainl y I r i s h - b o r n , 
embarked o n a  three-da y rampage . 

The ir f i r s t targe t wa s th e o f f i c e o f th e provost-marsha l i n 
charge o f c o n s c r i p t i o n , an d 70 0 peopl e qu ick l y ransacke d th e 
b u i l d i n g an d se t i t o n f i r e . Th e crow d refuse d t o permi t fireme n 
into th e area , an d th e whol e bloc k wa s gutted . The n th e mo b 
s p i l l e d int o th e Negr o area , wher e man y Negroe s wer e s l a i n an d 
thousands force d t o f le e town . Th e p o l i c e wer e helples s u n t i l 
Federal troop s a r r i v e d o n th e t h i r d da y an d res tore d c o n t r o l . 

Federal troop s restore d order . Bu t 3 4 Negroe s an d fou r white s 
were reporte d dea d an d ove r 20 0 peopl e wer e i n j u r e d . 

Major r i o t s occurre d i n Memphis , Tennessee , wher e 4 6 Negroe s wer e 
reported k i l l e d an d 7 5 wounded , an d i n th e Louis ian a center s o f 
Colfax an d Coushatta , mor e tha n 10 0 Negr o an d whit e Republica n 
were massacred . 

The Suprem e Court , i n 1883 , declare d th e C i v i l Right s Ac t o f 187 5 
uncons t i tu t iona l . Souther n state s bega n t o enac t law s t o 
segregate th e races . 

In 1896 , th e Suprem e Cour t i n Pless y v . Fergusio n approve d 
"separate bu t equal " f a c i l i t i e s . 

Northern white s woul d resor t t o v io lenc e wa s mad e c l e a r i n a n t i -
Negro r i o t s i n Ne w Yor k C i t y , 1900 ; S p r i n g f i e l d , Ohio , 1904 ; 
Greensburg, I n d . , 1906 ; S p r i n g f i e l d , I11 . , 1908 . 

The l a t t e r wa s a  three-da y r i o t , i n i t i a t e d b y a  whit e woman' s 
charge o f rap e b y a  Negro , inflame d b y newspapers , i n t e n s i f i e d b y 
crowds o f white s gathere d aroun d th e j a i l demandin g tha t th e 
Negro, arres te d an d imprisoned , b e lynched . Whe n th e s h e r i f f 
t ransferred th e accuse d an d anothe r Negr o t o a  j a i l i n a  nearb y 
town, r i o t e r s heade d fo r th e Negr o sect io n an d attacke d home s an d 
businesses owne d b y o r ca ter in g t o Negroes . Whit e owner s wh o 
showed handkerchief s i n t h e i r window s averte d har m t o t h e i r 
s tores . On e Negr o wa s summaril y lynched , other s wer e dragge d 
from house s an d s treetcar s an d beaten . B y th e tim e Nationa l 
Guardsmen coul d reac h th e scene , s i x person s wer e dead--fou r 
whites an d tw o Negroes ; propert y damag e wa s extensive . Man y 
Negroes l e f t S p r i n g f i e l d , hopin g t o f i n d bet te r condit ion s 
elsewhere, e s p e c i a l l y i n Chicago . 

In J u l y 1917 , i n Eas t S t . L o u i s , a  r i o t claime d th e l i v e s o f 3 9 
Negroes an d nin e whites , a s a  r e s u l t o f fea r b y whit e workin g me n 
that Negr o advance s i n economic , p o l i t i c a l an d s o c i a l statu s wer e 
threatening t h e i r ow n secur i t y an d s tatus . 
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The Negr o sec t io n wa s i n flame s an d Negroe s wer e f l e e i n g th e 
c i t y . Ther e wer e 4 8 dead , hundred s i n j u r e d , an d mor e tha n 30 0 
bui ld ings destroyed . 

Violence too k th e for m o f lynching s an d r i o t s , an d majo r r i o t s b y 
whites agains t Negroe s too k plac e i n 191 7 i n Chester , 
Pennsylvania, an d P h i l a d e l p h i a ; i n 191 9 i n Washington , D . C . , 
Omaha, Charles ton , Longview , Texas , Chicago , an d K n o x v i l l e ; i n 
1921 i n T u l s a . 

The Chicag o r i o t o f 191 9 f l a r e d fro m th e increas e i n Negr o 
populat ion, whic h ha d mor e tha n double d i n 1 0 years . Job s wer e 
p l e n t i f u l , bu t housin g wa s not . Blac k neighborhood s expande d 
into whit e sect ion s o f th e c i t y , an d troubl e developed . Betwee n 
J u l y 191 7 an d Marc h 1921 , 5 8 Negr o house s wer e bombed , an d 
r e c r e a t i o n a l area s wer e s i t e s o f r a c i a l c o n f l i c t . 

The r i o t i t s e l f s tar te d o n Sunday , J u l y 27 , wit h ston e throwin g 
and sporadi c f i g h t i n g a t adjo in in g whit e an d Negr o beaches . 

White an d Negr o group s clashe d i n th e s t ree t s , tw o person s d ied , 
and 5 0 wer e wounded . O n Monday , Negroe s comin g hom e fro m wor k 
were attacked ; l a t e r , whe n white s drov e car s throug h Negr o 
neighborhoods an d f i r e d weapons , Negroe s r e t a l i a t e d . Twent y mor e 
were k i l l e d an d hundred s wounded . O n Tuesday , a  handfu l mor e 
were dead , 12 9 i n j u r e d . Rai n bega n t o f a l l ; th e mayo r f i n a l l y 
c a l l e d i n th e s tat e m i l i t i a . A f t e r nearl y a  wee k o f v io lenc e th e 
c i t y quiete d down . 

One o f th e majo r recommendation s was : 

Encouraging Busines s Ownershi p I n Th e Ghetto : 

We be l iev e i t i s importan t t o giv e spec ia l encouragemen t t o Negr o 
ownership o f busines s i n ghett o areas . Th e disadvantage d nee d 
help i n obta in in g manageria l experienc e an d i n crea t in g fo r 
themselves a  stak e i n th e economi c community . Th e advantage s o f 
Negro entrepreneurshi p a ls o includ e self-employmen t an d job s fo r 
others. 

HOUSING RECOMMENDATION : 

AN EXPANDE D MODE L CITIE S PROGRA M 

The Mode l C i t i e s Progra m i s p o t e n t i a l l y th e mos t e f f e c t i v e weapo n 
i n th e federa l arsena l fo r a  long-term , comprehensiv e attac k o n 
the problem s o f America n c i t i e s . I t of fer s a  uniqu e mean s o f 
developing l o c a l p r i o r i t i e s , coordinat in g a l l appl i cab l e 
government programs—includin g thos e r e l a t i n g t o s o c i a l 
development a s we l l a s phys i ca l development — an d encouragin g 
innovative plan s an d techniques . It s "bloc k grant " multi-purpos e 
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funding featur e allow s th e c i t y t o deplo y progra m fund s wit h muc h 
greater f l e x i b i l i t y tha n i s poss ib l e unde r t y p i c a l c a t e g o r i c a l 
grant programs . Th e s tatutor y requiremen t tha t ther e b e 
widespread c i t i z e n p a r t i c i p a t i o n an d maximu m employmen t o f are a 
res idents i n a l l phase s o f th e progra m promise s t o involv e 
community res ident s i n a  wa y w e thin k mos t important . 

Under th e Urba n Renewa l Progra m i t i s i n t e r e s t i n g t o note : 

A r e o r i e n t i n g o f th e progra m i s necessar y t o avoi d pas t 
d e f i c i e n c i e s . Th e Departmen t o f Housin g an d Urba n Developmen t 
has recognize d t h i s an d ha s promulgate d p o l i c i e s g i v i n g to p 
p r i o r i t y t o urba n renewa l project s tha t d i r e c t l y a s s i s t low -
income household s i n obtainin g adequat e housing . Project s aime d 
p r i m a r i l y a t b o l s t e r i n g th e economi c strengt h o f downtow n areas , 
or a t crea t in g housin g fo r upper-incom e group s whil e reducin g th e 
supply o f low-cos t housing , w i l l hav e l o w - p r i o r i t y , unles s the y 
are par t o f balance d program s inc lud in g a  stron g focu s o n need s 
of low-incom e groups . 















Section 3 
Statue 



ECONOMIC OPPORTUNITIES THROUGH HUD PROGRAMS 

Following is an excerpt fro m the Housin g and Community Development Act of 1992 

SEC. 91 5 ECONOMIC OPPORTUNITIE S FO R L O W - A N D V E R Y L O W - I N C O M E PERSON S 

Section 3 of the Housing and Urban Development Act of 1968 (12 U.S.C . 17 0 lu) is amended t o read a s 
follows: 

"Sec. 3  ECONOMIC OPPORTUNITIE S FO R L O W - A N D V E R Y LOW-INCOM E PERSONS " 

"(a) Findings--The Congress finds that-
"(l) Federa l housing and community development program s provid e state and loca l 
governments an d other recipient s for federal financial  assistanc e with substantial fund s 
for project s an d activities that produce significan t employment an d other economi c 
opportunities; 
"(2) low- and very low-income persons, especiall y recipients o f government assistanc e 
for housing , often hav e restricted access to employment an d other economi c 
opportunities: 
"(3) the employment an d other economi c opportunities generate d by projects an d 
activities that receive federal housin g and community development assistanc e offer a n 
effective means of empowering low- and very low-income persons particularly persons 
who are recipient s o f government assistanc e for housing; and 
"(4) prior federal effort s t o direct employment an d other economi c opportunitie s 
generated by federal housin g and community development program s t o low- and very 
low-income persons have not been full y effectiv e an d should be intensified. 

"(b) Pol icy- I t is the polic y of the Congres s and the purpose o f this section to ensure that 
employment and other economi c opportunities generate d by federal financia l assistance 
for housin g and community development program s shall , to the greates t extent feasible, 
be directed toward low- and very low-income persons, particularl y those who ar e 
recipients o f government assistanc e for housing. 

"(c) Employment--
"(1) Public and Indian Housing Programs-

"(A) In General- The Secretary shal l require that public and Indian housing agencies , 
and their contractors an d subcontractors , mak e best efforts, consisten t wit h existing 
federal, state , and loca l laws and regulations, t o give to low- and very low-income 
persons the training and employment opportunitie s generate d by development assistanc e 
provided pursuant to section 5 of the United States Housing Act of 1937, operatin g 
assistance provided pursuant to section 9 of that Act , an d modernization grants provided 
pursuant to section 1 4 of that Act. 
"(B) Priority- The efforts require d under subparagrap h (A ) shall be directed in the 
following orde r o f priority: 

"(i) T o residents o f the housin g developments fo r which the assistance is 
expended. 

"(ii) T o residents o f other development s manage d b y the public or Indian 
housing agency that is expending the assistance . 
"(iii) To participants i n Youth Build programs receivin g assistance unde r 
Subtitle D of Title IV of the Cranston-Gonzale z National Affordable Act. 



"(iv) To other low - and very low-income persons residing within th e 
metropolitan area (or non-metropolitan county ) in which the assistance is 
expended. 

"(2) Other Pro grams-
"(A) In General- In other programs tha t provide housing and community developmen t 
assistance, th e Secretar y shal l ensure that, to the greatest extent feasible, an d consisten t 
with existing federal , state , and loca l laws and regulations , opportunitie s fo r training 
and employment arisin g in connection with a housing rehabilitation (including 
reduction and abatement of lead-based pain t hazards) , housin g construction, o r othe r 
public construction project ar e given to low- and very low-income persons residing 
within the metropolita n area (or non-metropolitan county ) in which the project i s 
located. 
"(B) Priority- Where feasible, priority should be given to low- and very low-income 
persons residing within the servic e area of the project o r the neighborhoo d i n which the 
project i s located and to participants i n Youth Build programs receivin g assistance 
under Subtitl e D of Title IV of the Cranston-Gonzale z National Affordable Housing Act. 

"(d) Contracting-
"(1) Public and Indian Housing Programs— 

"(A) In General- The Secretary shal l require that public and Indian housing agencies , 
and their contractors an d subcontractors , mak e their best efforts, consisten t wit h existing 
federal, state , and loca l laws and regulations, t o award contracts fo r work to be 
performed i n connection with development assistanc e provided pursuant to section 1 4 of 
that Act, to business concern s that provide economic opportunities fo r low- and very 
low-income persons . 
"(B) Priority— The efforts require d under subparagrap h (A ) shall be directed in the 
following orde r o f priority: 

"(i) To business concern s that provide economic opportunities t o residents o f the 
housing development fo r which the assistance is provided. 
(ii) To business concern s tha t provide economic opportunities fo r residents o f other 
housing developments operate d b y the public and Indian housing agency that is 
providing the assistance . 
(iii) To Youthbuild programs receivin g assistance under Subtitl e D of Title IV of the 
Cranston-Gonzalez National Affordable Housing Act. 
(iv) To business concern s tha t provide economic opportunities fo r low- and very low-
income persons residing in the metropolita n area (or non-metropolitan county ) in which 
the assistance is provided. 

"(2) Other Pro grams-
"(A) In General- In providing housing and community development assistanc e pursuant 
to other programs , th e Secretar y shal l ensure to the greatest extent feasible, an d 
consistent wit h existing federal, state , and loca l laws and regulations , contract s awarde d 
for work to be performed i n connection with a housing rehabilitation (including 
reduction and abatement of lead-based pain t hazards) , housin g construction, o r othe r 
public construction project ar e given to business concern s tha t provide economic 
opportunities fo r low- and very low-income persons residing within the metropolita n 
area (or non-metropolitan county ) in which the assistance is expended . 
"(B) Priority— Where feasible, priority should be given to business concern s which 
provide economic opportunities fo r low- and very low-income persons residing within 
the servic e area of the projec t o r the neighborhoo d i n which the projec t i s located and 
the Youthbuild programs receivin g assistance under Subtitl e D and Title IV of the 
Cranston-Gonzalez National Affordable Housing Act. 

"(e) Definitions- For the purpose o f this section the followin g definitions shal l apply: 



"(1) Low- and Ver y Low-Income Persons- Th e terms "low-income persons" an d "very 
low-income persons" hav e the sam e meanings give n the terms "low-income families" 
and very low-income families", respectively, in section 3 (b) (2) of the United States 
Housing Act of 1937. 
"(2) Business Concern That Provides Economic Opportunities- The term " a busines s 
concern that provides economic opportunities" mean s a business concer n that--

"(A) provides economic opportunities fo r a class of persons that has a  majorit y 
controlling interest i n the business ; 
"(B) employs a substantial numbe r o f such persons or 
"(C) meets such other criteri a as the Secretar y ma y establish . 

"(f) Coordination With Other Federal Agencies- The Secretary shal l consult with the Secretar y 
of Labor, the Secretar y o f Health and Human Services, the Secretar y o f Commerce, th e 
Administrator of the Smal l Business Administration, and such other federa l agencie s a s th e 
Secretary determine s ar e necessar y t o carry out this section . 
"(g) Regulations- Not later than 18 0 days after th e date of enactment of the Nationa l Affordable 
Housing Act Amendments o f 1992, the Secretar y shal l promulgate regulation s t o implement thi s 
section". 



SEC. 91 6 STUD Y OF THE EFFECTIVENES S OF SECTION 3 OF TH E 
HOUSING AND URBAN DEVELOPMENT AC T O F 196 8 

(a) In General- The Secretary o f Housing and Urban Development shal l submit to the Congress , 
not late r than 1  year after th e date of the enactment of this Act , a  report describing— 

(1) the Secretary' s effort s t o enforce sectio n 3 of the Housing and Urban Development 
Act o f 1968; 
(2) the barriers t o ful l implementatio n of section 3 of the Housing and Urban 
Development Act of 1968; 
(3) the anticipate d costs and benefits o f full implementatio n of section 3 of the Housing 
and Urban Development Act of 1968; and 
(4) recommemdations fo r legislative changes to enhance the effectivenes s o d section 3 of 
the Housing and Urban Development Ac t of 1968. 

(b) Con tents-
(1) Enforcement- Th e description under subsectio n (a ) (1 ) of the Secretary' s 
enforcement effort s shal l include, at a minimum— 

(A) a  discussion of how responsibility for implementing section 3 of the 
Housing and Urban Development Act of 1968 is allocated within th e 
Department o f Housing and Urban Development; 
(B) a  discussion of the status of existing regulations implementin g section 3; 
(C) a  discussion of ongoing efforts t o enforce curren t regulations ; 
(D) a  list of the programs unde r th e responsibilit y of the Secretar y with respect 
to which the Secretar y i s enforcing section 3; and 
(E) a  separate description of the activitie s carried out under sectio n 3 with 
respect to each of these programs. 

(2) Impediments— Th e discussion under subsectio n (a ) (2 ) of the externa l impediment s 
to effective enforcemen t o f section 3 of the Housing and Urban Development Act of 
1968 shall include, at a minimum, a discussion of — 

(A) an y lack of necessary trainin g for targeted employees an d technical 
assistance to targeted businesses ; 
(B) an y barriers create d by federal, state , or local procurement regulation s o r 
other laws ; 
(C) an y difficulties in coordination with labor unions; 
(D) an y difficulties in coordination with other implicate d federal agencies ; an d 
(E) an y lack of resources o n the part of recipients of assistance who ar e 
responsible for carrying out section 3 of the Housing and Urban Development 
Act o f 1968. 

(c) Consultation— In preparing the repor t unde r thi s subsection , the Secretar y shal l consult with 
the Secretar y o f Labor, the Secretar y o f Commerce, the Secretar y o f Health and Human Services, 
the Administrato r of the Smal l Business Administration, other appropriat e federa l officials , an d 
recipients o f federal housin g and community development assistanc e who are responsibl e fo r 
executing section 3 of the Housing and Urban Development Ac t of 1968. 



Part 135 



PIH Sectio n #3 , 24 CFR 135 a c t i v i t i e s : 

o I n proposing th e establishment o f an Economic Developmen t 
Di v i s i o n wit h th e Off i ce of Public and Indian Housing , 
Section # 3 was c i t e d ha s j u s t i f i c a t i o n . 

o I n formulating th e task fo r the O f f i ce of Residen t 
I n i t i a t i v e s (ORI ) in the Or i g i n al Plan submitte d to the 
Secretary's P r i n c i p l e Staff as a member of the Thomas 
Humbert's Economic Development Work Group on the Six 
P r i o r i t y I n i t i a t i v e s o f the Secretary. Sectio n # 3 was 
c i t e d . 

o I n the d r a f t i ng of the MOU betwee n the Small Busines s 
Administration, Sectio n # 3 was u t i l i z e d a s the basis for 
carrying out j o i nt a c t i v i t i e s . 

o Th e MOU signe d betwee n the Department of Labor and HUD, 
c i t e d Sectio n # 3 as authorized i n the Acts. 

o Th e MOU betwee n NAHRO and Bureau of Apprenticeship an d 
Training (BAT ) Department of Labor c i t e d Sectio n #3 . 

o \ OR I has issued ove r 24 manuals, memorandums, and 
publications which c i t e d Sectio n # 3 as a part of Residen t 
I n i t i a t i v e s , an d a to ol fo r achievin g resident s toward s 
economic empowerment and s e l f - s u f f i c i e n c y . 

o I n 1991, ORI conducted 1 0 regional conference s to t r a in HU D 
regional, f i e l d s t a f f , publi c housin g authoritie s and 
resident councils , managers, and leaders, on the 
implementations of the Secretary's P r i o r i t y I n i t i a t i v e s . 
Copies of 24 CFR 135 was provide d a t each workshop and the 
purpose and intent of Section # 3 was explained . Suggestion s 
and model s for implementing Sectio n # 3 were provide d t o the 
parti c i p a n t s . 

o Currently , th e Public Housin g Authoritie s Director' s 
Association (PHADA ) and ORI are conducting 1 4 Regiona l 
Resident I n i t i a t i v e s Trainin g Workshops--Section #3 and 24 
CFR Par t 13 5 is being explaine d i n terms of how i t can 
f a c i l i t a t e economi c development withi n publi c and India n 
housing communities . 

o OR I has par t i c i p a t ed in the National F a i r Housin g Assistanc e 
Program (FHAP ) P o l i cy Conferences in 1991 and 1992 to 
increase the awareness of Section # 3 within th e state and 
l o c a l C i v i l Right s an d Human Rights agencie s responsibl e for 
enforcement and monitoring o f compliance. 
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o OR I ha s awarde d 1 3 grant s t o self-employmen t t r a i n i n g 
providers wh o w i l l a s s i s t resident s i n acquiring th e 
necessary s k i l l s fo r becoming busines s owners . Thi s w i l l 
provide th e l o c a l housin g authoritie s with a  poo l o f smal l 
business owner s who ca n a s s i s t th e PHAs , contractors an d 
subcontractors i n complying wit h Sectio n # 3 requirements , i n 
addition t o stimulatin g community r e v i t a l i z a t i o n . 

o OR I ha s drafte d a  Propose d Rul e 2 4 CF R 96 3 resolut e i n 
increase procuremen t wit h resident-owne d businesses . Th e 
Proposed Rul e receive d 13 2 favorabl e publi c comments. I t is 
currently a t OM B proceedin g throug h th e clearanc e process . 
Once th e F i n a l Rul e ha s bee n completed throug h clearance , i t 
w i l l b e place d i n the Federal Registe r fo r 3 0 days , a f t e r 
which i t w i ll becom e an administrativ e procedure . 

o Include d i n the Comprehensiv e Improvemen t Assistanc e Progra m 
(CIAP) i s a descriptio n of e l i g i b l e a c t i v i t i e s unde r CIAP; a 
revolving loa n fun d an d othe r busines s an d employmen t 
i n i t i a t i v e s hav e been emphasized an d give n preferenc e 
points, t o encourag e PHAs to promote an d implemen t t r a i n i n g , 
employment, an d busines s program s fo r residents. Th e CIA P 
Handbook 7485.1 REV-4, issue d December 20 , 1989 ; Chapte r #6 , 
"Other Program Requirements: 6- 1 C i v i l Right s Complianc e 
states tha t "Th e PH A s h a l l compl y with : c . Sectio n # 3 o f th e 
HUD Ac t o f 1968 . 

o Th e Comprehensiv e Gran t Progra m Handbook 7485.3, issue d 
March 3 , 1992 , " C i v i l Right s Compliance ." Sectio n # 3 o f HU D 
Act o f 1968 , als o l i s t e d Sectio n # 3 a s a  requirement . 

o OR I p a r t i c i p a t e d in the creatio n of th e O f f i c e of Economi c 
Development withi n th e O f f i c e of Community Plannin g an d 
Development (CPD) . Par t o f tha t o f f i c e ' s charg e i s t o 
a s s i s t i n the coordinatio n o f economi c developmen t 
a c t i v i t i e s i n lo w an d moderat e income communities . 

o OR I p a r t i c i p a t e d in the inter-departmenta l taskforc e t o 
develop th e Step-U p Program t o promote better coordinatio n 
of jo b t r a i n i n g betwee n th e Departmen t o f Labor , PHAs, an d 
HUD. S p e c i f i c concentratio n wa s give n t o wage determinatio n 
as th e impac t jo b opportunitie s an d busines s expansio n fo r 
residents i n conjunction wit h CIA P an d COMP Grant programs . 



Section 3 

Job Training 

Employment, 

and 
Contracting 

Opportunities 



What is Section 3? 
It is a mean s b y which H U D foster s loca l 
economic development , ne ighborhoo d 
economic improvemen t an d indiv idua l 
self-sufficiency. 

Sect ion 3  i s the legal basi s for provid in g 
jobs fo r residents an d awa rd in g contract s 
to businesse s in areas receivin g certai n 
types o f H U D f inancia l assistance . 

U n d e r Sectio n 3  of the H UD Ac t o f 1968, 
wherever H U D f inancia l assistanc e is given 
for housin g o r community development , t o 
the greates t exten t feasib le , economic 
opportunities wi ll b e given t o resident s 
and businesse s in that a rea . 

What if it appears an entity is not 
complying with Section 3? 
There i s a complain t process . Section 3 
residents an d busines s concerns ma y fil e 
complaints i f they thin k a  violation o f Section 3 
requirements ha s occurred wher e a  HUD-funde d 
project i s p lanned o r underway. Compla in t s 
wil l b e invest igated; i f appropr ia te , voluntar y 
resolutions wi l l b e sought. A  complain t tha t 
cannot b e resolved voluntari l y ca n resul t i n an 
administrat ive hear ing . 

Will HUD require compliance? 
Y e s . H U D investigate s complaint s an d monitor s 
the performanc e o f recipients an d contractors . 
H U D examine s employmen t an d contrac t 
records for evidence of actions take n t o train 
and emplo y Sectio n 3 resident s an d t o awar d 
contracts t o Section 3 businesses. 

How can Section 3 businesses or 
residents complain about a violation 
of Section 3 requirements? 
They ca n fil e a  complain t i n writ ing t o the 
local H U D Of f ic e o r to: 

The Assistant Secretary for Fair Housin g and 
Equal Opportunity , 

U.S. Departmen t o f Housing an d Urba n 
Development 

451 Sevent h Street , S W , Rm. 5100 
Washington, D C 20410-2000 . 

A writte n compla in t shoul d conta in : 
1. Nam e an d addres s of the perso n filing the 

complaint; 
2. Nam e an d addres s of subject of complain t 

(HUD recipien t o r contractor) ; 
3. Descriptio n of acts or omissions in alleged 

violation o f Section 3; 
4. Statemen t of corrective actio n sought . 

What kinds of economic 
opportunities? 
• jo b trainin g 

• employmen t 

• contract s 

SECTION 3 

Jobs for Residents 

U.S. Departmen t o f 
Hous ing and 
Urban Developmen t 



Section 3 Policy 
It i s the pol icy o f the Congress and th e 
purpose o f this Sectio n 3  pol ic y t o ensur e 
that the employment an d other economi c 
opportunit ies generate d b y Federa l f inan -
c ia l assistanc e for housing an d communit y 
development program s shal l , t o the great -
est exten t feasib le , b e directed towar d lo w 
and ver y lo w income persons , part icularl y 
those w h o are recipients o f governmen t 
assistance fo r housing . 

Who are Section 3 residents? 
Residents o f publ i c housin g an d lo w 
income person s w ho live i n the a rea i n 
wh ich a  HUD-assiste d project i s located. 

What is a Section 3 business? 
A busines s that : 

• i s owned b y Section 3  residents ; or 

• employ s Sectio n 3  resident s i n full-time 
posit ions; o r 

• subcontract s wit h businesse s wh ic h 
provide economi c opportunit ie s t o 
low incom e persons . 

What types of economic opportunities 
are available under Section 3? 
Examples Include: 
Admin is t ra t i ve /Management : 

• accountin g •  purchasin g 
• bookkeepin g •  researc h 
• payrol l •  wor d processin g 

Services: 
• appl ianc e repai r 
• carpe t installatio n 
• caterin g 
• computer/informatio n 

• florist s 
• janitoria l 

Construction: 
• architectur e 
• bricklayin g 
• carpentr y 
• cement/masonr y 
• demolitio n 
• drywal l 
• electrica l 
• elevato r constructio n 

• engineerin g 

• landscapin g 
• manufacturin g 
• marketin g 
• photograph y 
• printin g 
• transportatio n 

• fencin g 
• heatin g 
• iro n work s 
• machin e operatio n 
• paintin g 
• plasterin g 
• plumbin g 
• surveyin g 
• til e settin g 

Who will award the economic 
opportunities? 
Recipients o f H U D f inancia l assistanc e and 
their contractor s an d subcontractors are 
required t o provid e economi c opportunit ie s 
to th e greatest exten t feasib le , consisten t 
with existin g Federa l , Stat e an d local law s 
and regulat ions . 

Who receives priority under Section 3? 
For trainin g an d employment : 

• person s i n publ i c an d assisted housing ; 

• person s i n the ne ighborhood ; 

• part icipant s i n H U D Youthbui l d programs ; 

• homeles s persons . 

For contract ing : 

• businesse s wh ich fi t the definit ion o f a 
Sect ion 3  business . 

How can businesses find Section 3 
residents to work for them? 
By recruitin g i n the ne ighborhood an d public 
housing development s t o tell abou t ava i lab l e 
training an d job opportunities. Distributin g flyers , 
posting signs , p lac in g ads , and contact in g 
resident organ izat ion s an d local communit y 
development an d employment agenc ie s to fin d 
potential worker s ar e a few effective way s o f 
getting job s an d people together . 

How can businesses and low income 
persons find out more about Section 3? 
Contac t th e Fair Housin g an d Equal 
Opportuni ty representativ e a t your neares t 
H U D Of f ice . 



SECTION 3 
Jobs for Resident s 

Providing job training, economi c opportunities, an d self-sufficiency t o 
businesses and residents of neighborhoods receivin g HUD funding 

for housin g and community development . 

For more information , contac t your neares t HU D Office an d ask for th e 
Fair Housin g and Equa l Opportunity representativ e 
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